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3. Results & Conclusion

[Table 1] Differences of Turnover Intention according to

Variables

Variables Categories n(%)
Turnover intention

M±SD t/F(p)

Hospital size

(no. of beds)
250-299 45(44.1) 3.71±0.77

0.83(.508)
200-249 27(26.5) 3.43±0.63

150-199 15(14.7) 3.49±0.82

<150 15(14.7) 3.63±0.60

Counsel office Yes 26(25.5) 3.33±0.76
2.14(.035)

No 76(74.5) 3.67±0.68

Gender Male 12(11.8) 3.25±0.67
1.73(0.870)

Female 90(88.2) 3.63±0.71

Age(year) 29≤ 86(84.3) 3.58±0.70

1.01(.370)30-39 13(12.7) 3.71±0.75

40≥ 3(2.9) 3.06±1.21

Educational

background

3-diploma 28(27.5) 3.39±0.81
2.92(.091)

Bachelor 74(72.5) 3.66±0.67

Department Words 70(68.6) 3.61±0.69

0.90(.446)
Special unit

(ICU, OR, ER)
20(19.6) 3.65±0.75

Others 12(11.8) 3.40±0.57

Experience of

turnover

Yes 60(58.8) 3.60±0.73
0.21(.837)

No 42(41.2) 3.57±0.71

Overtime pay Yes 30(29.4) 3.29±0.67
-2.75(.007)

No 72(70.6) 3.70±0.70

[Table 2] Reasons among Participants Changed Jobs (N=42)
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