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3.1 t7date]

QA 54

oaake] A 543} ofe] uhE Asbi <Table
1> 2},
<Table 1> General characteristics of participants
(N=148)
Variables Categories n(%) MzSD
<30 49(33.1) | 3391
Age (year) 30-40 69(46.6) | +6.45
>40 30(20.3) (A
Male 12(8.1)
Gender
Female 136(91.9)
None 73(49.3)
» Christian 41(27.7)
Religion ]
Buddhism 14(9.5)
Catholic 20(13.5)
Single 80(54.1)
Marital status Married 65(43.9)
Divorce 3(2.0)
Master's course 47(31.7)
(general process)
Education Master's course 84(56.8)
(advanced pracetice nurse)
Doctor's course 17(11.5)
. Shift work 85(57.4)
Shift pattern .
Day shift only 63(42.6)
= <5 22(14.8) 10.65
Total clinical
5-10 59(39.9) | +5.66
career (year)
>10 67(45.3) ()
General nurse 121(81.7)
Current position | Responsible nurse 13(8.8)
Head nurse's aberration 14(9.5)
<4,000 80(54.1)
Pay (10,000)
>4,000 68(45.9)

3.2 WS ARAEH S, ARUSE P AR

N a9 A9 A%

AF2EH e 23726800, Ay
= 2.89F.30%, AwA 4o A& 2.89F.29% oA
t}<Table 2>.

<Table 2> The level of job stress, job satisfaction and professional

quality of life
(N=148)

MzSD Range
Job stress 237+.26
Job demand 2.61+.26
Insufficient job control 2.23+.44
Interpersonal conflict 2.06+.41

Job insecurity 2.24+.72 1-4
Organizational system 2.57+.45
Lack of reward 2.52+.47
Occupational environment 2.34+.50
Job satisfaction 2.89+.30
Pay 297437
Professional Status 2.94+.64
Administrative aspect 2.73+.59

1-5
Autonomy 2.84+.69
Task 3.05+.49
Interaction 2.84+.46
Professional quality of life 2.89+.29
Compassion Satisfaction 3.39+.58

Burnout 2.67+.51 1-5
Secondary Traumatic Stress 2.60+.53
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<Table 3> Job stress, job satisfaction and professional quality of life according to characteristics of subjects

(N=148)
Job stress Job satisfaction Professional quality of life
Variables Categories torF torF torF
9 M=SD ('l,j) M+SD o ('t,j) M+SD o ('l,))
Scheffé Scheffé Scheffé
<307 242+.28 2.78+.29 2.87+.30
b 10.898(<.001)
Age (year) 30-40 2.36+.25 2.05(.13) 2.89+.29 b 2.88+.28 .918(.40)
c>a,
>40° 2.30+.24 3.08+.26 2.96+.29
Male 2.57+.13 3.02+.27 2.95+.24
Gender -27(.78) 1.63(.10) .87(.38)
Female 2.58+.19 2.86+.32 2.88+.29
None 242+.23 2.85+.29 2.87+.29
. Christian 2.33+.27 291+.35 2.93+.29
Religion . 2.55(.06) 1.12(.34) .53(.67)
Buddhism 2.36+.25 2.94+.30 2.85+.26
Catholic 2.26+.31 2.97+.25 2.89+.28
Single? 2.40+.25 2.80+.28 2.89+.25
. S 8.64(<.001)
Marital status Married 2.34+.26 1.74(.18) 2.99+.30 b 2.88+.33 .03(.97)
c>
Divorce* 2.17+.28 3.10+£.04 2.90+.08
Master's course 244+ 21 2.88+.32 2.85+.27
eneral process)®
. 9 p ) 3.48(033)
Education Master's course 2.34+.28 2.72(.07) 2.87+.29 1.89(.16) 2.88+.29 b
c>a,
(advanced pracetice nurse)®
Doctor's course* 2.32+.24 3.02+.30 3.05+.29
. Shift work 243+.24 2.85+.29 2.89+.26
Shift pattern . 3.33(<.001) -2.01(.05) .39(.74)
Day shift only 2.29+.26 2.95+.31 2.88+.33
. <52 245+.19 2.75+.35 2.93+.22
Total clinical b 6.78(.002)
5-10 2.40+.29 2.96(.06) 2.84+.30 2.86+.31 776(.46)
career (year) c>b>a
>10° 2.32+.24 3.00+.26 2.90+.29
General nurse 2.38+.26 2.87+.31 2.91+.29
Current position | Responsible nurse 2.32+.26 84(43) 2.92+.25 2.12(.12) 2.75+.27 1.88(.16)
Head nurse's aberration 2.30+.30 3.04+.26 2.87+.23
<4,000 2.35+.26 2.86+.30 2.87+.29
Pay (10,000) -1.00(.32) -1.23(.22) -1.11(.28)
>4,000 2.39+.26 2.92+.31 2.92+.28
3.4 gAY ARrE s ARREE @ AR Udake) AuHE B4 B AEA ste] Do) o3 Hol g
A zke] A o] AFA| HRl TS Sy e R Qestal gnHsE welksto] i
N e Bashs HEAke] ARA 2] Aol
KeN 2| = S 5o O S L)
daRe RE A4l AR frelg ARwAst gee g =2 VI A9l SRRE Grejd slew e
= 45%1 AlLo] =z &JTFS n = =Q
A& 4= AT Table 4>. (F=11.806, p<.001), A& 2ke] Aol FFE w2 F
22le ARAEYHA(£=.363, K001, AFIHHZ(B
<Table 4> Partial correlation between job stress, job satisfaction and =423, p(.OOl) st (=167, p=.025)0]Q1, EF9

professional quality of life

(N=148)
Job stress Job satisfaction
o) rp)
Job satisfaction -.329(<.001)
Professional quality of life .181(.028) .329.(<001)
3.5 tidAte] ARzEY S, ARVZEI} AR
o) Aol vHE FFal

AA AgeEL 22 8= ERITIK Table 5.

<Table 5> The influencing factors of professional quality of life

(N=148)
Variables B B SE t p
(constant) .906 354 2.559 012
Education 075 167 033 2.258 025
Job stress 401 363 .087 4.607 <.001
Job satisfaction 403 423 074 5415 <.001
F=11.806 p<.001 R*=250 Adjusted R?=.228

* Dummy variable : &3 (JWHAA} AL AL2H=0)
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