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An Analysis on the Influence of Employment Goal Setting to
University Student’s Employment Preparation Behavior
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Abstract The issue of this research is to verify the influence of effort that university students putting and employment
goal setting regarding employment preparation behavior. And which behavior affects to the employment goal
achievement. This research could surely find that it is positive to employment goal setting. But employment goal
setting is not enough to get a actual job. So we should manage job counseling program, and methodical subjects
which is directly connected to employment. And also we have to enlarge the opportunity to experience actual job
to help graduate students to get a job.

Keywords : employment goal setting, employment preparation behavior, goal setting,
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Table 1. Cross table. Gender * whether the employment

goals set
sex Pearson
Male Female | chi-square
Whether
cmployment goal Yes 56.0% | 58.0% | 53277
set up before
graduation
1 15.2% 18.6%
When you st your 2 A% | 100% | oo w
0als .
(;adc) 3 3L6% | 27.2%
4 41.9% 44.2%
Employment
goal Yes 42.8% 39.1% 9.904 ~
achievement
Setting too high a target| 8.9% | 8.0%
The lack of information| 7.9% 6.8%
The lack ﬁ(‘)gc economic | ¢ o, 4.8%
Loss goals 11.3% 12.3%
Why did not - \The lack of preparation | 3 g, | 53 300 | 34470 *
achieve the goal time
The lack of 179% | 173%
qualifications
Lack of school support | 1.3% 1.2%
Lack of jobs 11.7% 16.2%
The others 11.1% 10.1%

ek

p<.001, “p<.01, p<.05
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Table 2. Cross-table. Career development support program

participation & helpful * whether the
employment targets set
Whether employment goal
f Pearson
t up befe
set up before graduation | Total chi-square
yes no
Cal“’er’ “f“eﬁ‘? Y [N | 3466 2086 | 5552
em'"’syl‘g:c;e"’ E 126678 ~
0, 0, 0,
patcipaion |5 |% | 488% | 387% | 445%
Career, jobrelated |\ 1\ | 2623 1445 | 4068
;"‘l’mﬁej E 27293 ~
\i/lfeﬂier S % | 757% | 693% | 73.3%
Work experience
N | 1874 1 2952
o v 87 078 95 )
Including interns) |E 69.262
g
whether S |% | 264% | 200% | 23.6%
participation
Work experience
o v IN| 1633 860 2493
(Including intemns) |E 28.250
helpful S |% | 87.1% 79.8% | 84.5%
‘Whether
Voca‘i‘m'halpm_“dle y IN| 3732 2400 | 6152
‘esi e |E 84.548 "~
est whether 1 oo | 5o 900 | aa6% | 49.3%
participation
voeational aptitude ||\ | 9473 1621 4294
test psychological -
tests helpful E 9307
Whe ethgr S % | 712% | 675% | 69.8%
Career counseling N 1974 1227 3201
programs related to |Y
individual and  |E 40685 ~
ollective 1S |% | 278% | 228% | 25.6%
participation if
Individual and N | 1559 911 2470
group counseling |Y
related to carcer |E 9.609 *
assistance program, [S % | 79.0% 742% | 712%
helpful whether
Interview skills and |y, |\ | 95g9 1531 | 4120
fesume W”F’;g E 89.845 ™
POgEM I g oo | 3650, | 284% | 33.0%
Participation
Interview skills and
resume wiiting [Y [N | 2227 1228 3455
assistance program |E 23983 ©
helpful S o | 86.0% | 802% | 83.9%
‘Whether
Eployment s \E( N| 1058 615 1673 ol -
camp participation S % 14.9% 11.4% 13.4% '
Employment Status [Y [N | 848 486 1334
helpful  [E 0306
et |5 [%| 802% | 0% | 797%
"'p<.001, “p<.01

Table 3. TOEIC score difference analysis of whether
the employment goals set

Whether
employment goal
set up before N M SD t
graduation
TOHC Yes 3012 769.072 149.397 2035
No 1949 756.257 151.480
"p<.01
23.1.3 ¥
AQBEE 4T J97 BES A e 3
FHT} JIEA o F Hl&o] EHTh
Table 4. Inteon participation experience * whether the
employment goals set
Whether employment goal P
set up before graduation |  Total carson
chi-square
yes no
Tnteon whether | Y | N | 1429 700 2129
erticpetion s | %| 200% | 1% | 171% 0.307
experience
"p<.001
23.1.4 dAEAY B AERsls
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Table 5. Difference Analysis of the number of jobs apply
and interviews * whether the employment

7296

goals set
Whether
employment goal
set up before N M $D t
graduation
Nunber of job YES 44771 14.97 24.368
2277
Apply NO 2338 13.58 23.580
Nunber of YES 4477 3.99 5.052 458
inferviews NO 2338 3.92 6.575 )
"p<.05
2.3.2 FHSHEY0| SES DIXl= FHEH AS
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Table 6. Employment target achievement factor
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p<.01, p<.05
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