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A Empirical Study of Leadership style Influencing on Organizational
Effectiveness of University-Industry Collaboration Foundation.

Joon-Seok Shin', Sang-Bong Won"
'Graduate School of Techno-HRD, Korea University of Technology and Education

o & el S U il 0 FY0l SADNYD AL JIE P 909, 405 357

%A aapdel vAl= Elﬂ*‘«] 18] %’4311 SHUFEA tﬂ‘ Xi Elti (TFL) 7MW
SHATAD, 23 SHACD, AHE EHEDOR Tk, FENFA ARRES, 24500, 15T
)

H
o5 Aolsisc ATARe thest ok A, AR o 2ol olal WA Aol ANH A4l R a4
[e] u 7

Seidle] JFEL v T Y AOR etk EA|, A7 E5 g oI AdY e AE euie G 57
How frelsh aich A, A7) Bs7a Bzl At 495 WY Juy 2 23 oS B9 o
oJape W gk Y, ANE A A5 FEUR ATNE 2489, AL 43 FFS A4 sk

Abstract The purpose of this study is to find out the effectiveness of four leadership types to employees that affected
by leaders of the University-Industry Collaboration Foundation(UICF). This study has analyzed through structural
equation modeling(SEM) using AMOS after surveyed for 178 employees out of 404 employees about IUCF of 35
universities in nationwide. In order to examine the power of influence that leadership types of leader how to improve
organizational effectiveness on IUCF, leadership types were classified with transformational leadership(TFL),
transactional leadership(TAL), coaching leadership(CL) and servant leadership(SL) as independent variables and job
satisfaction(JS), organizational commitment(OC) and self efficacy(SE) as a dependent variables. The results are
following; first, job satisfaction and organizational commitment were affected by transformational leadership,
transactional leadership and coaching leadership. second, self-efficacy was not statistically significant for power of
influence that affected by transactional leadership and servant leadership. third, the employees of UICF in connection
with self-efficacy were only weak affected by transformational leadership and coaching leadership. fourth, job
satisfaction, organizational commitment and self-efficacy as the three dependant variables were not utterly influenced
by servant leadership.
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Table 5. Result of Hypothesis Test
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