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Abstract This study confirmed by a meta-analysis of the effect of suppressing the size of the turnover variable based
on the thesis concerning "turnover intention" of the past 15 years, and the trend over the year, according to published
meta-regression analysis was verified. The overall effect size for the study was found to inhibit factors medium effect
size. Effect size is a private property factor by lower variable salary levels, age and marital status, working period,
turnover experience, educational level, showed a work order forms, job characteristics factor is job satisfaction,
working conditions, job importance, firm relationships with colleagues, showed a net job autonomy. In addition,
organizational characteristic factor effect sizes organizational commitment, organizational commitment, advancement
opportunities, compensation satisfaction, organizational justice, participatory doctor had determined the net. Changes
in accordance with the published year is closer to 2015 it showed that the effect of inhibiting factors reduced size.

Keywords : Social workers, turnover intention, meta-analyzes, meta-regression analysis
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“'p<.001
Table 2. Personal Characteristics Effect Size
K ES, U’ 95% 1C Ou(dn
Sex 11 -0.059 47.647 -0.103 -0.015
Age 14 -0.136 44.591 -0.179 -0.093
Education level 10 -0.086 46.573 -0.133 -0.039
Salary level 14 -0.290 38.590 -0.458 -0.102
Employment period 14 -0.100 46.017 -0.150 -0.049 671.138(7)
Marital Status 9 -0.136 44.591 -0.210 -0.060
Turnover experience 5 -0.092 46.334 -0.156 -0.028
Working form 5 -0.051 47.966 -0.101 -0.000
Personal Characteristics 82 -0.134 44.670 -0.173 -0.095
"'p<.001
Table 3. Job Characteristics Effect Size
K ES, v’ 95% IC Ou(df)
Job Satisfaction 20 -0.488 31.277 -0.545 -0.426
Working Environment 7 -0.463 32.168 -0.593 -0.309
supgii:‘::;i‘zom:; s 11 -0.355 36.129 -0.425 -0.280 610.600(4)™
Job autonomy 8 -0.246 40.284 -0.329 -0.159
Job importance 3 -0.408 34.163 -0.474 -0.339
Job Characteristics 49 -0.414 33.943 -0.460 -0.367
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Promotion Opportunities 6 -0.381 35.160 -0.487 -0.264
Compensation Satisfaction 9 -0.369 35.606 -0.455 -0.257
Organizational Commitment 14 -0.580 28.095 -0.658 -0.491 .
820.938(5)
Organizational commitment 3 -0.480 31.561 -0.677 -0.219
Organization Fairness 7 -0.332 36.994 -0.426 -0.230
Participatory decision-making 3 -0.232 40.826 -0.283 -0.280
Organizational Characteristics 42 -0.440 32.996 -0.497 -0.378
p<.001
Table 5. External Environment Effect Size
K ES, U 95% 1C Ou(df)
Employment ortunities 4 -0.103 45.898 -0.481 0.307 o
ployment Opp 229.776(1)
Social support 5 -0.416 33.870 -0.566 -0.239
External Environment 9 -0.283 38.858 -0.477 -0.063
"p<.001
Table 6. Regression of year on Fisher's Z
Parameter P'omt SE 95% IC p-value
estimate
. intercept 3.725 3.647 -3.424 10.875 0.307
Personal Characteristics
slope -0.001 0.001 -0.005 0.001 0.290
. intercept 11.571 3.699 4.320 18.824 0.001
Job Characteristics
slope -0.005 0.001 -0.009 -0.002 0.001
L . intercept 16.465 4.195 8.242 24.687 0.000
Organizational Characteristics
slope -0.008 0.002 -0.012 -0.004 0.000
. intercept 106.446 11.146 84.599 128.294 0.000
External Environment
slope -0.053 0.005 -0.064 -0.042 0.000
v intercept 28.619 2.068 24.565 32.673 0.000
ear
slope -0.014 0.001 -0.016 -0.012 0.000
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