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Abstract This paper attempts to select the attributes of job creation and to rank them for evaluation of companies'
job creation. And the results of this paper are expected to provide the information for the polices of job creation.
In doing so, this paper applies fuzzy decision making analysis that reflects ambiguity and uncertainty in
decision-making process. According to the results, the weight of quality of employment is similar with that of quantity
of employment. In addition, annual employment growth rate, annual net employment are ranked as first and the
percentage of irregular employment, the average length of employment of all workers, average monthly wages of all
workers, and employment growth over sales growth rate are next ranked.
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Table 1. Fuzzy number for linguistic values

linguistic values

Fuzzy numbers

w )
never important very uncertain (0, 0, 0.25)
unimportant uncertain (0, 0.25, 0.5)
neutral neutral (0.25, 0.5, 0.75)
important certain 0.5, 0.75, 1)
very important very certain 0.75, 1, 1)
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Table 2. Final evaluation criteria

annual net hiring size

Quantity of |annual increasing rate of hiring for recent 3 years
hiring

increasing rate of hiring per increasing rate of total
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average duration of employees' hiring
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Table 3. Relative weighting of quantity and quality of

hiring
attribute weight rank
Quantity of hiring [1] 0.5020
Quality of hiring [2] 0.4980
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Table 5. Relative weighting of qualitative aspect of
hiring

attribute weight rank

Average duration of employees' hiring [2] 0.3330

Average monthly wage of employees [31] 0.3245

The ratio of temporary employees [1] 0.3425
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Table 6. Total results of attributes' relative weights
Table 4. Relative weighting of quantitative aspect of attribute weight rank
hiring Annual net hiring size 0.1926 2
attribute weight rank Annual increasing rate of hiring for 02093 1
recent 3 years ’
Annual net hiring size [2] 0.3836 R . R R
Increasing rate of hiring per increasing 0.1001 6
Annual increasing rate of hiring (1] 04170 rate of total revenue ]
for recent 3 years ' Average duration of employees' hiring 0.1658 4
Increasing rate of hiring per (3] 01994 Average monthly wage of employees 0.1616 5
increasing rate of total revenue - The ratio of temporary employees 0.1706 3
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