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The Effects of a Leader's Behavioral Integrity on Subordinates'
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Abstract The goal of this study is to examine the effects of a leader's behavioral integrity on subordinates' intention
to leave with the mediating roles of their cognitive and affective trust in their leader. After collecting data from 357
employees in a variety of organizations, we tested hypotheses with structural equation modeling(SEM).

This study shows that there are statistically significant relationships among a leader's behavioral integrity, subordinates'
cognitive/affective trust and intention to leave. A leader's behavioral integrity with the fully mediating roles of
subordinates' cognitive and affective trust affects on their intention to leave negatively. Limitations in this study and
suggestions for the future study are discussed.
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ZE| o] Y5H JAgdo] Bt olF oo ulz= g AAH Aot A A= WfaTE FHeR
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H Yy Aol o 24 2 Y ZAlo] Fst A o] H e wete] AAlA FHe tigk 1AA 4AlF]
© 7l H3pske g3 Ae s sk e A o} XA A= WA EE AFetast gt o]& 9
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sag 29 Hurie P54 dagdelrt. oA gy Eig=d
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ZHr} o] AT A A2 A B A 2. O|2X™ |4
ol gk FAG Euj7t o)HAA Ferhd, EE AL
o] ARE FFatAchaL stHA PR AEER A Ee 21 2|oe| AESH Had
o 223 499 2 AFE 2] ofgE Aotk g /3% A (integrity) < 7 2l(honesty), 3 %(fairness), 2!
of I Fuo T Ay ELAE AP =4 Asl(sincerity), ~12]3 2127 (trustworthiness) ¥} 72
AES YU P54 AAAES A4l "tk o)= M1 B 0.2[4,5] Aol wpe} A S Aol
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7} ol el o|t} AL 745 vl Palanski®} Yammarino[5]& 434

2013\ OECD =7t 5 fElvet A9 2&5dF AS Ad 309 79 =83 AR 5719 ofn=
© B3 s55de®, Aurt gle 2670w Thed b A Aldich A, A (wholeness) 242l AJAAE Al
the A237F AATH3]. 014 sk olfroll o 7]‘*] oF A8E dol dE, Al H 7] ARl dXE
7 QAAANE, A&AAE 288t 8 sk A oujgit}y, &4, 23} 352 UX|(word/action consistency)
&<l A-9-7F gt e 71dE A Zyol fH?& = AEA el wet AXE ety A, G
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Z g7t g3 do] Hx| X uf o]Z <l i ARAle Al 2124817 (true to oneself)= A7} 2FA1 9]
ek 27 dolA W 22S Wy ot Eold Filel gHA BEshe Aolth tAlA, =YFelal &
Aolal wie] Ag-ol&= o]H &7} ol Feo|tt Q1 &5 (morality/ethics)> =& JAANE 281 Q&

webA] 2 AT B2 A, gl e JAE ARS fEdoldA mEAQl Ao g B ol
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29 P52 JaAo] £t ooz nX FF: AX A AlFet FAH A= WARIE FHoR
AF7F QA A A HT= 48s d & Ada Iat w72 Sfo] Fake o]Heke ks v Aoz v
3}9hTH33,34]. o]¢} 22 2o A JAAA/AAAA A S Agith
2o F 2}919) AlEo] thE AR AN It u} wHebA] [Figure 1]} 2] 2ltie] 52 o] 2|
53hs sk A fAs3S] Hell tigh #5159 AAF Ao} AA A A= 9 st
9] o] S W= AFEYPS FHIAT
2.3 O|&I9=
o] #] 2] X (intention to leave)t= Yo IWHFHE= A7} o
ol 24e Wuel: A9l oA Ba36). %
4o 24 THYEC] AR UF HEES o1 24 iy Mo
o thg £31L wolN FIHoR JuE PP
2ok ol fod 2ATAHYES Rt 150 &
A4S W= o] 48 Uael T weekth, TP} o Fig. 1. Hypothesized Model
o] ZATAHYELS AH3] thE o7 o|As w3} 3.2 7} Axy
ANZL dzlg] 7138 Zodu =8Hal= Flo] A
P R IS RO el et Aol U 3.2.1 2iciel BEX MM 2lco it Mz
ojty, 187] WiE o]FEE Fagh etk _
. ~ Palanski®} Yammarino[42]= 2]t} glefeol dish 21
Maertz9} Griffeth[37] ©]&3} #dH A4S 1z i
B e 2A4AFAA T3 FARL APtk H2 o
slo] o] Aol S = 87HA] TR 8 AES A
ToAAME ee P54 JAd Alg 7F AAE Wl
2ekR =, A affective), AlXH(calculative), AlF ]
i i ) 2 ¢l+=dl, Simons[6]F BF 3 AHAdT 22 AAE
Z)(contractual), 3354 (behavioral), t¢+2(alternative), )
o 6 ; Aty Faha o] g o] £ dFH JAdE 14
% i == % i ps
T4 (normative), =5 4/& 2% (moral/ethical), 773 Sul 2IE7] o] B g S A Hojal o
% (constituent) 2.Q1Eo]t} o N
A . A& 2 Ha, oy g gilo] BuE o AlEEHA 2
AR o2 2AFAHAEY olAd TS o5t A
7o Aok Wi E, ) 23k oS X7 &
© o9}, 0|l Ak o] 43} AW AT Zaat Zlolg} A gt Wiy 27t > 17]4] ¢k
_ I Eorb d3o] fleS A Fatd e EuE
Price®} Mueller[38]9] &=itoll A& A|AlSk= Hlelt) 1 -
} A=EA] oAl ik o= A Fe e BEA A g
2} o] H 5 S oSl AL BUbssita stH e
dofl gt 212 E A7 o] dAFEo] Bol o
ol X 7t AA|AR o] X P F T 2 o] Utk o
79 iR 2FE o] Ao R st
# =50l 9TH39,40]. MeAllister3015= AE2 27 Aglos FRa= 7
cAllister[30]+= s
upeha] 2 ?i:rLoﬂ’H% ol =7t AAR o]A& o ‘
. WA TS BN she IAA AlFe]al e
5% F v T2 Wrga vk SHYES A &%
shu= AAA 2lglolth JIAH A= g 9%
® z2Ao) Erbo] FolAH IJALE RHFAL o] At = '
A7, BT 22 Aol #g Aol ogitt A
7Fs/de] zopxitt. o]o} #ste], Mobley[41]:= A% ,
AA A== TR 7F ] frdell o g Ao Ao
g3} o] A7k BA A A FEEEo] v FH Y E0
o] Yol Al Mgk vz} IS xHT w) A} Y5
ol& aEgttE AS AT
A e A9Rte Bt Ao dAE Q1MEkE Al
ol el o] 27HA] Fagh MayPale ATk g
Jo o Azl ofth. WA JUHE A9t Fshe A 2 7t
= Bl . -
A& AA FsheEA, 283 S ATEA obdA]
E tE AskE Zolth 1Y) witel #u e dE4
3. A M 348 el tigk AAA 2o FEE W Ao
o} v, A A AlEE AR TRkl 2Ag G4,
3.1 ey XA A4 v o] 2AE whdste] A7t gl
ol24 mEy M Ayas wEOR AU dF g Ag F AAH AUt QA F A H AE ]
2 7gdAdol fel tigk IAA AlEet AMA ARS8 w9 o e A=) IrH31]. Colquitt S{43]
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2 Apg| ngtol 2ol A8 Al2)7} glrje} yahA o) # 7V 2a: #lele] gk Q1A H AlE= e 9le] oA
Aol F23 e drka FEYLh dusiu Az oo #(-)e] FFE WA Holtt.
5 Zslehs vhd o] Fojo] oidh BEAA S 7Hd 2b: el tid A A 2aggle] of
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Apale] olejnrt 249 B g SHAEhE Bgol gy 4 NP s Hade] o]How
9} FelAge AAA fuE szt =49 ()9 g3 vE Aol

1o o] elriel PEA AUAE AN HaALe
ZUE ERAR Aol 2y & wak sk AAA A
& 2 2 Feltk 4. oiT1upe
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7Hd Tor ejele] A A Suel i A = 4300 wzaA 390588 35S E S S 90%)
A e Aol S T e 850 AE 3 $o] dreto] QL BAAG A4S
i S AN F AFTHoR 35775 4 ARt
3.:2.2 =Iciol cher H=iet oIRsl= 2 Q7] B4 B4% 93] SPSSeh AMOSE A}
S e aReT T e AN AT sasng. sy 9 ame A 999 2
Aotk A2 ghe ] ATANE IS I8 g axsn, QTR RS G4 AR
CEEEREL S owo}m SALEAN GEF o g mno wae) ek AoMS Ea T
Aol A 24wl S ORISR RE 4 s mage
SCH44). BT FAARISwR ohdE v Ao
AUEE A NG o oMok Sollths AT 45 wmao| ZAIM Mol W AN
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©AANIES RRATIIL AFUEE STV E - war gpje 58 Ane 24590 olgd g
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Dirks ¢ Fermn[19]< WIEREA& ol A1) Aaws
ot A AAH oz HENE, A=) Ao 421 2loo] BEX MAM
2 olHelk, 2AES, AR, fu-g 1wl gl glte] P54 JAAS gurt wet gz dEsia
Atk olejd Avhz gujel] tidt A2t FEAA T opro Ay)= Amz Aolguis]. B ATolME=
AR Ay Adll T23 8909E F9¥shs oItk Simonse} B8 %[49]01 T 8 e Agsklh =
2 Aol fel i A AEek AMH A ggme) o2 be] ARbE il o] olx|Ep,
o} Hak e ol Helwe] L V1A 2O T o) A ok AT Sold.
ok el3 elele] B35 YAy Ragle) o)49
w9 gAAA elclel i@ 270e) Nevh vifEatE sp 4.2.2 BIEIO] CHE M
A Aoz thed) o] AHS HAEAh 2ol ek VS AH Ader A AR

8214



HARo

2e ] 5

| 38te] ool uxE Fak

125 A=el AAH Ao AEHE 5

Hoz

3k McAllister[30]7F AF&3F 107 35 AR&atdch. 4= 39 2719 & velgh A5 EX4E g ofs)
SALES o2z o] ke A BE W, e 9o AT o] 215(60.2%)F 7HE Bekal, #e]
el I g dE A9 FHlel Bal oA 597 (16.5%), AP B S 78%(21.9%), L2lal 1<
TP, ek Y7 B Q= AFES U] AE HE 5H(14%) 2R 7P AU debklth dEAbEe] &
DA Abgolgba Az, upo] FAAE Akl wF Vel 548 B A7)/ Absdel &8k $HAt
A b, ve] Arbs Aol A 2 WS 7F 727H(202%) 02 7Y Boka BAlo] 567(15.7%),
By Aol Foluk 71ERb o] 4278(11.8%), w8°] 33H(9.2%), B L
AA ol 22 319(8.7%), &0l 23%(6.4%), &
4.2.3 O|=lo|x g F3 Mu|Aado] 217%(5.9%), LZ7]do] 207
olFo i 22E wueE A Al oXE Wkt (5.6%), Af3tete] 16%(4.5%), 71717} 1278(3.4%) <
[36]. & Aol A= LewinZ} Sager{50]2] 57 a0 o2 st 4l 495 JERa ok
243G T8 g5 U Ar|Hes AFS O
€ AL 3Ap, U= 612 el dA A3S w9 5.2 Mzld 3 EIgd 4
7k qlk Seltk AT o|EWMFEY FHTIE] T AL
A=A BRI flske] B1A 81EAE AAskSiTh
oA QR o2 Ed SHEYEC] F YA
5. AEEM Zu o Qe B8] flg wWolth FlH Q1 A
Ax FEEo] AukHoz fojg AAE e
51 2= sigt ([table 1] #a). o, 4TI Hdy™s ou|sl=
FE] ATFAARI SAS AW WA 3578 T SMC(squared multiple correlations)®] #ke] o] %
U 2187(61.1%), 414 1399(38.9%) 2.2 Ao o 2 Aol 17) F3K(bin6=0.376), QAVA1Z oA |
ol el Wtttk AR 2= 20007 987 (27.5%), AN EaH(cte =0.141), T12]al o)F ool 27 &g
30th7}F 1737(48.4%), 40th7F 16778(21.6%), 50TH7F 9 (itd=0.219, it5=0.276)°] 7]5=0] = 041} & =5
B2.5%)E 30th7F 7P B wSS AXEta vk B o UehA AASHAT [Table 112 319 238 F
T 2E5AFE 61d 371, @ At 4 49 285d 4o R Aosta SAHRY g3 2ol QoML
Table 1. Results of Confirmatory Factor Analysis
variable item B B S.E. t P SMC
binl 1.000 855 731
bin2 923 .849 .045 20.654 .000 720
, i bin3 1.028 877 .047 21.912 .000 770
Leader's Behavioral bind 997 835 050 20071 000 697
Integrity .
bin5 761 667 .054 14.135 .000 438
bin7 1.051 810 .055 19.092 .000 .656
bin8 877 761 .051 17.291 .000 .580
ctl 1.000 724 524
ct2 1.004 756 .072 13.972 .000 574
Cognitive Trust ct3 1.148 793 .078 14.648 .000 .629
ct4 1.170 .889 .071 16.423 .000 791
ct5 1.169 .894 071 16.494 .000 799
atl 1.000 859 738
Affective Trust at2 1.134 .892 .055 20.604 .000 796
eetive rus a3 936 740 059 15.983 000 547
at4 841 771 .050 16.964 .000 .594
itl 1.000 961 924
Intention to Leave it2 1.017 951 .030 34.166 .000 905
it3 .807 783 .038 21.246 .000 613

1=375, X’=328.881, df=146, p=000, IFI=967, TLI=961, CFI=967, RMSEA=059
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Table 2. Means, Standard Deviations, CR, AVE, Correlations and Reliabilities

Variable M SD CR AVE 1) @) 3) )
(1) Leader's Behavioral Integrity 3.72 0.67 10.022 0.749 (.93)
(2) Cognitive Trust 3.57 0.78 7.817 0.731 70” (91)
(3) Affective Trust 331 0.73 9.675 0.715 65" 75" (.89)
(4) Intention to Leave 2.00 0.84 12.106 0.846 -50" -51" 45" (.93)

**p<.01, *p<.05, Cronbach's a in ().
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B oo -yl 3Lt IFI=.967, TLI=961,
CFI=.967, RMSEA=.059 2 A3 %7} £ B30l
28 SAFT.

ol FEgA e B Sled it
AF+Z(AVE: average variance extracted)S §3 HE
s, o= AAS vs) ZHEGEe] 4P 5 9
b Rabe 278 ouaie ez 05 ool Hojol

257} gl Aom B, A7) S5 AVE

A
I

[Table 2]91A4+= AVEZL € ¥5E9] 7]&40 B
Ql B, mEAAe MFE ARAAE AR

53 71443

HATE e g4 Aol Fdel dig 17
A Aot AAH A= E visE ste] 22 T3]
2w M= JEE AFe] H8 FEREEARY
(Structural Equation Modeling)S AH&-3Iith ¥ A
REo| A AT AFE = 433405, df=
148, IFI= 0.948, TLI(NNFI)= 0.940, CFI= 0.948,
RMSEA= 0.074% Bentler[51]7} A|AI3F A= 2|50
A B AR FEo R YERaL vk 7HE S A5st
7] A%k FEEYE ARATEE AVEY, 7H la,
1b, 2at= p<0.01 oA, 7Hd 2b= p<0.05 FollA]
frolskal

aga A A= gl digk A1 A AlF] ek A
M2 A el w7 g AS8E7] 918 Bootstrapping &
o] &3to] B3] M aIE A3t Bootstrapping
WS4, 71 3a, 3be p<0.05 FEOlA o Ao

o

7k
o 3 = e w14 AEAes B AT 1A
e AAA Aol A Aol A BAE, o1d dArngs v Axstn 9= Aoz A & 9}
ek 7)o WAES vl vk A 24 [Table 319 A5 ATAN} BAHGCR Fol3)
A% A0k G e kARl 7IEA0 0.6 o3 A et s o83t T2EEe] dAS g
Table 3. Results of Pathway Estimates for Hypothesized Model
Path Coefficient

H Pathway B S.E. C.R. P

Hla Leader's BI — Cognitive Trust 0.727 0.783 0.056 13.05 < 0.01

Hlb Leader's BI — Affective Trust 0.818 0.743 0.058 14.14 < 0.01

H2a Cognitive Trust — IL -0.600 -0.444 0.090 -6.659 < 0.01

H2b Affective Trust — IL -0.152 -0.134 0.072 -2.107 < 0.05

H3a, b(Indirect) Leader's BI — IL -0.561 -0.447 0.047 < 0.05
X* = 433.405, df=148, p=0.000
Model Fit CMIN/df=2.92, TFI=0.948, TLI(NNFI)=0.940, CFI=0.948

RMSEA=0.074
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Table 4. Results of Modified Model

RMSEA

CFI
948
949
.966
967

TLI(NNFI)

IFL
948
.949
.966
967

df
149

Model

.074
.073
.060
.059

.940
941
.960
961

433.405
427.086
336.886
328.881

Hypothesized model

147

Modified model 1

147

Modified model 2

146

Modified model 3
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