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Abstract Purpose : This study was done to identify the relationship among Self-esteem, Nursing professional values,
Organizational commitment in a diploma nursing students. Method : A descriptive research design was used in this
study. The participants were 287 nursing students in J city who were surveyed between May 23 and May 27, 2015.
The data were analyzed using SPSS WIN 17.0 Program, which determined frequency, percentage, mean, standard
deviation, t-test, One-way ANOVA, Scheffe's test, Pearson correlation coefficient and Stepwise multiple regression
analysis. Result : The nursing students investigated a mean of 4.07 and 3.93 on self-esteem and Nursing professional
values respectively. They attained a mean of 3.75 on organizational commitment. There were positive correlation
between self-esteem, nursing professional values and organizational commitment for nursing students. Two factors
explained 47.2% of organizational commitment of nursing students. Conclusion : It is necessary to enhance positive
organizational commitment to improve Self-esteem and Nursing professional values in clinical practice of nursing
students. Also,

Keywords : Descriptive Research Design, Nursing Students, Professional Self-Concept, Satisfaction in Clinical

Practice, Self-Esteem
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Table 1. General characteristics of subjects (N=287)
Characteristics Categories Frequency Percentage Mean+SD
Sex Male 29 10.1
Female 258 89.9
Age(yr) 19~20 91 317
21~22 132 46.0 21.89+2.81
More than 23 64 23.1
Economic status Upper 3 1.0
Upper-Moderate 124 432
Moderate-Low 141 49.1
Low 19 6.6
Health status Good 176 61.3
Moderate 102 355
Poor 9 3.1
Interpersonal relationship Good 170 59.2
Moderate 112 39.0
Poor 5 1.7
Satisfaction with nursing as a Satisfied 173 60.3
major Moderate 108 37.6
Dissatisfied 6 2.1
Satisfaction Satisfied 153 533
in clinical practice Moderate 121 422
Dissatisfied 13 4.5
Total 287 100.0
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Table 2. Differences in self-esteem, nursing professional values and organizational commitment by general

characteristics of subjects

(N=287)

. i Self-esteem Nursing professional values Organizational commitment
Characteristics Categories
M=SD tor F p M=SD torF p M=SD torF p
Sex Male 4.08+0.80 .001 979 4.01+0.57 704 402 3.86+0.79 1.043 .308
Female 4.07+0.63 3.91+0.53 3.7440.53
Age(yr) 19~20 4.1240.64 347 707 3.9940.50 .848 429 3.83+0.55 1.608 202
21~22 4.06+0.62 3.89+0.54 3.69+0.49
More than 23 4.03+0.72 3.9240.55 3.77+0.69
Upper 4.19+0.32 3.79+0.62 3.58+0.52
Upper 4.12+0.59 .649 .584 3.93+0.54 185 .906 3.77+0.54 .290 .833
Economic status  -Moderate
Moderate 4.05+0.69 3.9240.50 3.73+0.57
-Low
Low 3.91+0.78 3.9940.65 3.8140.70
Good" 4.17+0.63 5.152 .006* 4.00+0.53 3.721 .025% 3.83+0.54 5.857 .003*
Health status Moderate” 3.94+0.64 (a>b) 3.82+0.50 (a>b) 3.65+0.58 (a>b)
Poor 3.78+0.81 3.88+0.70 3.37+0.60
Interpersonal Good” 4.27+0.57 23.696 .000* 4.04+0.53 9.030 .000* 3.88+0.53 10.543 .000*
relationship Moderate” 3.77+0.62 (a>b) 3.77+0.50 (a>b) 3.57+0.57 (a>b)
Poor 4.04+1.20 3.87+0.38 3.73+0.47
Satisfaction with ~Satisfied" 4.29+0.60 28.193 .000* 4.09+0.49 23.856 .000* 3.91+0.56 20.546 .000*
nursing as a major
Moderate 3.76(0.59) (a>b,c) 3.68(0.48) (a>b) 3.49(0.48) (a>b)
Dissatisfied” 3.65(0.40) 3.78(0.62) 3.76(0.54)
Satisfaction Satisfied” 4.23(0.58) 10.387 .000* 4.09(0.49) 21.098 .000* 3.93(0.53) 19.213 .000*
in clinical practice Moderate® 3.91(0.66) (a>b,c) 3.79(0.51) (a>b,c) 3.57(0.53) (a>b,c)
Dissatisfied” 3.74(0.87) 3.36(0.54) 3.32(0.57)
* Scheffe's test , p<0.05
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Table 3. Self-esteem, nursing professional value and organizational commitment of nursing students

(N=287)

Categories Sub-items Mean+SD Actual range

Self-esteem 4.07+0.65 2.00~5.00

Self-concept of the profession 4.00+0.57 2.11~5.00

Nursing professional value  Social awareness 3.740.62 1.88~5.00

Professionalism of nursing 4.05+0.58 2.40~5.00

The role of nursing service 3.97+0.64 2.00~5.00

Originality of nursing 3.97+0.64 2.00~5.00

Total 3.93+0.53 1.88~5.00

Organizational commitment Identification 3.78+0.58 2.00~5.00

Attachment 3.73+0.60 2.00~5.00

Continuance 3.76+0.64 2.00~5.00

Total 3.75+0.56 2.00~5.00
AolEFte]  =okth  EAHEA TS ASEl Table 37 v AolEFA2 53 vl AAET
(F=3.721, p=.025), tHILAI(F=9.030, p=.000), A&t 4.07+0.65% 0=, FFadEA AL 551 whe] AL
Z2(F=23.856, p=.000), 25 THETE(F=21.098, p=.000)  3.93x0.53F0.2 eton d9gode] His A
oA FAHLE Fofgh atol7k UATE AL A A W Fhee] WA 0] 4.0540.58F 22 TP A UEL
5 ARy A4 HE & H(4.00£0.53)0] B Wi, cAEA Ao hd’ 4.0040.574, T ARFAE 1}
(3.82+0.50)X.t}, tJ1TAE E2 H(4.04+£0.53)°] E% too] S2H4Y 3.9740.647, AHE A Q1A 3.74+0.62
(3.7740.50) BT}, A REE L W5(4.09+0.49)0] HE A9 £oF UEITE ZAEYS 54 Wl dAE
(3.68:048)8T} 3 AFUEENE  wE 3752056802 UERton, §19]9e] FHS AR

(4.09+0.49)0] H.5(3.79+0.51), ETH(3.36:+0.54) 1.0}
ool w9k ZAZUEE A
(F=5.857, p=003), t21#AI(F=10.543, p=.000), 15
FI2(F=20.546, p=.000), HFTHE5(F=19.213, p=.000)
ol EAHCE FofF Aol7k A A HAT A
e AR AGEE 2 (3.83£0.54)0] HE

H < =UAPT} 3.78+0.58H 02 71 =9
3.76+0.647

3.4 XOIESZ, =2 A =EEY 29

A

tidAte] Aok, Aadd 2 2459 3] A
(3.65£0.58) RH, LA T2 AG8S0.5)N E o) wlini Table 49} 20k AolEFrhe ARAD
(337+057) e} gejal AR WHQGI120.56) (=491, p<.01), ZHE (=516, p<.01)T B K02
°f HEGA0ANE,  ARREEINT W gog & guwlg ngon, AR 2489
(3.93+0.53)°] H.5(3.57+0.53), BTHH(3.32+0.57) .tk (=653, p<OHE EAHOZ o8t &= AAAAE B
2ABe] & Aoz etk AR P, 9, o
A el A= SAIH o= FolF Afelrt gl Ao
b 3.5 =Yl ¥ izl 29
+ . o AT £HEGS] FRZ8S ok
] = SX rul -
3.3 Frchxiel XOKESH, ASHUZHR 50 asuss 2498 Aokesy, daarawe
= EE%!E Bdska, Qb B4 F 222900] 9 WAE W
thtel AokEEY, MEARAN, ZARUEE Sz ved g, delahl, AR dgasn
Table 4. Relationships among Self-esteem, Nursing professional values and Organizational commitment
(N=287)
Self-esteem Nursing professional values Organizational commitment
Self-esteem 1
Nursing professional values 491(<.01) 1
Organizational commitment .516(<.01) .653(<.01) 1
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