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Abstract This study was conducted as a descriptive study with the aim of identifying the effects of clinical nurses’
resilience and social problem solving abilities on burnout. Data collection for the study was carried out between May
30™ and June 19", 2013 by surveying 192 clinical nurses working in university medical centers and general hospitals
located in D city. Measures were subjects’ resiliency, social problem solving abilities, and burnout. For the analysis
of the data, the statistical methods of frequency, mean and standard deviation, t-test, ANOVA, Pearson’s correlation
coefficients, and multiple regression analysis were employed. When the category of burnout was analyzed by general
features, placement in a desired department and size of hospital, there were significant differences. Burnout correlated
negatively with resilience and social problem solving abilities. Factors affecting clinical nurses’ burnout were
identified in the order of resilience, size of hospital, social problem solving abilities, and placement in a desired
department and the explanatory power was 43.1%. The findings of the study indicate that in order to decrease clinical
nurses’ burnout, their resilience and social problem solving abilities have to be enhanced.
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[Table 1] Subject's General Characteristics

(N=192)
Characteristics Category /M %/SD
Gender Male 3 16
Female 189 98.4
Age(year) 32.2 75
Marital status Married 92 479
Unmarried 100 52.1
Religion Protestant 36 188
Buddhism 23 12.0
Catholic 55 286
No affiliation 78 40.1
Education level College 78 40.6
University 92 479
graduate school 22 115
Occupational career 9.8 74
Placement in a desired ’
de ot Yes 122 63.5
No 70 36.5
Annual salary(manwon) <3000 84 438
3000<-<3500 58 30.2
3500 < -<4000 18 94
4000 < -<4500 10 5.2
4500 < -<5000 11 5.7
5000< 11 5.7
Size of hospital <500 68 354
500< 124 64.6
4.2 tHXtel 3=, AS|H™ ZMEiEs
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[Table 2] Resilience, Social Problem Polving Abilities,
and Burnout Level of Subjects

(N=192)
Variables Min Max Mean SD
Resilience 2.74 442 343 0.34
Social problem solving 55 357 259 038
abilities
Burnout 118 4.59 2.78 0.57
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tgate] S w2 4%l 2pols A3 A, 3
By owjx o B (4=-322, p=001), LA (t=—4.09

p<O0DNA fefgk 2ol 7} vrERE T Table 3],
B A9 o3k A MPAT27]0AM A=,
zﬂ—e:l L 7:]3_:]| ‘%':]'

[el

i

A

=
0]~ =

27T © Oﬂ/ﬂ i]—O]

TolA Tt

__LU
T

% =&

[€]

1288

ks
4

T i

M

M do 0 g2
__(})g
o

ry

[Table 3] Burnout Level by Characteristics of Subjects

(N=192)
Bi t
Characteristics Category MED) umot F >
Gender Male 2.72(0.29) -0.18 57!
Female 2.78(0.57)
Agel(year) <25 2.84(0.59) 0.58 626
26-29 2.83(0.58)
30-39 2.75(0.56)
40< 2.69(0.54)
Marital status Married 273(0 56) -1.16 245
Unmarried 83(0.58)
Religion Protestant 36(0.08) 0.80 521
Buddhism 77(0.64)
Catholic 68(0.55)
No affiliation 282(0 59)
Education level College 2.73(0.58) 1.26 288
University 2.93(0.58)
graduate school 2.69(0.57)
Occupational career <1 2.60(0.36) 0.74 566
(year) 1-<5 2.79(0.58)
5<-<10 2.83(0.59)
10<-<20 2.71(0.56)
20< 2.72(0.54)
Placement in a Yes 2.68(0.57) -3.22 001
desired department No 2.95(0.54)
Annual <3000 2.70(0.59) 1.06 381
salary(manwon) 3000<-<3500  2.91(0.52)
3500<-<4000  2.83(0.59)
4000<-<4500  2.77(0.59)
4500<-<5000  2.63(0.48)
5000< 2.80(0.67)
Size of hospital <500 2.56(0.50) -409 <001
500< 2.90(0.57)
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