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Judo Leader Leadership Influence on The Player Satisfaction
and Performance
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Abstract This study of the data of the high school judo player is subject to induction leader leadership athletes
to analyze the impact on the player satisfaction and performance - a man of 290 people 121 people (41.7%), female
169 people (58.3%) was used as a target sample of the study. Behavioral training and instruction to improve player
satisfaction for the leadership of the induction leadership, democratic behavior, social support behavior, reward
positive behaviors, and configure the survey on the leaders of the overall leadership behavior.

The results showed that leadership is influencing the player satisfaction, appeared to reap good results in performance
enhancement, the leader of the social support behavior, influenced by the order of the overall behavior of the leader,
the higher the better player satisfaction will reap the results. In addition, the director of leadership training and
instruction of the leaders in the impact on the play ability behavior, democratic behavior, social support act, the
overall behavior was found to affect the performances. Therefore, if the progress is erected lead dozens of leaders
exercise planning and career planning under an agreement rather than a coercive players and make a lot of good
results to enhance the player experience and improve performances.
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Table 1. Demographic characteristics of the study subjects A T2 27 EEgoZ ol Table. 29} 2t
A Z=ulE I = _‘E_ H o] AxA TEx 1=
Variables Number of nucrfli)eer Percentage el ok e Qulun(1983)/] 347K =
teams (People %) A R guae] ddolel %dh= Chelladurai
S Man 121 417 (1981)9] vhakel uA Bee Haste] dnkaiagl A
ex
Woman 169 3 BH(1989)9] Aol ASE AgmiEe] g3k AES
Sehoolmates Middle School 171 59.0 0]%—3}‘}} . o‘i:’Lgl Eer_‘i_ /}j*gﬂ:rL% E‘jﬂi Z}}‘é%
High school 119 41.0 = = =
g e AE7ks 5918 Falel Ulg HE Azaich
7th grade 36 12.4 - - -
: AEET PUE AR PP F12 EPoR )%
8th grade 47 16.2 - o o
5 5 - 5 5 74
9th grade %0 310 A 52 T £, ALY T3 37 2, ZA
High school A e 27) EFo R obFf Table. 22 FAH 9
Grade Level 49 16.9
freshman 1;]_
11th grade 44 15.2
High ;chool 2 33 ‘ .
senior Table 2. Questionnaire content
That prize i
' p 161 55.5 Domain ~ Configuratio Factors May
Match results Winning n indicators question
awe i Affiliation, gender, grade,
N9 plee 129 4.5 Background Individuality Economic performance, judo 5
winning variables ¥ pcarccr 2
Less than 1 year 21 7.2 Training and support
More than action(7)
; one year 4 16.2 -1,2,3,4,5,6, 7
judo career y j '
Over 2 years 70 24.1 l_)egm(;crfit(l)c ﬁcnf; (163?
Over 3 years 152 524 Infaerpi,zgi esnt Leadership Social support action(7) 28
Total 290 100.0 - 14, 15, 16, 17, 18, 19, 20
Reward positive behavior(3)
- 21,22,23
Overall behavior(5)
22 EXMET U M} - 24, 25, 26, 27, 28
_ Exercise satisfies(4)
221 &3 -1,2,3, 4
2 AFgA B4 =75 Chelladurai[14]¢] 7)3ts} Players meet I;fz sa;uséac;mrllo(ﬂn 18
IAWE BEJe] Tl Agkstel ALg R 2x2 A e Leaders meet ()
X - 12, 13, 14, 15, 16, 17, 18
=2} 3% AALX i = variables T
T4} 5 7AFA] LSS(Leadership Scale for Sports)E E} Game shot. performance (7)
P A5S IIF AR B AT B 72lgato] Performances —— =2 0Ty
- _ - 1_ Performances(6)
qu|2ALE Sete] AEUEo A3 HETkeAd s -89, 10, 11, 12, 13
Total 59
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Cronbach‘s a
factor
.691
.821
911
739
.827

12
42

Item number
21

Variable name
Leadership
Performances
Total

Table 3. Reliability analysis
Players satisfaction

Game shot performance
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Table 5. Players satisfaction factor analysis

Reliability
Factors Analysis
Items Factor
loading Eigenvalues Dispersion Cronbach's a
values
leaders meetl7  .873
leaders meetl6 871
leaders meetl8  .847
leaders meetl5  .691
Life satisfaction 9 .804
Life satisfactionl0 .771
Players Life satisfactionll .756
satisfact T ips catisfaction] 587 7.619 63.489 0.821
o0 Life satisfaction§ .560
Satisfaction
Exercise 4 849
Satisfaction
Exercise 3 826
Satisfaction
Exercise 2 740
Table 6, Factors performances
Factors Reliability
Analysis
Items Factor
loading | Eigenvalues | Dispersion [Cronbach's a
values

Performances12| .876
Performances1l| .861

Perfor |Performances10| .859

4.166 69.433 0.911
mances|Performances13| .836
Performances9 | .767
Performances8 | .642
Table 7. Shot Performance Factors game
Factors Rellablh'ty
Analysis
Ttems Factor loadin
J Eigenvalues Dispersion Cronbach's a
values
Perform the 894
game 4
Perfor Perform the — gyq 2052 7178 739
mances__game 5
Perform the 766
game 3
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Table 8. Factor analysis of the Relationship between measures

of Player satisfaction and Performance - and

according to the Leadership style of Judo leaders

Patly Al g ltiredLlT?t . Game Exerc g, ; o

man iS55 Dm0 i St Tt S g

ces tles meet action mance action S€X €s

z;g"srg 879 -061 053 009 032 022 048 .110 .087 059 .543
‘;ﬁg"s‘f‘; 852 -030 009 -057 .114 094 -034 031 .090 016 .743
zﬁg"s‘f{; 849 -028 058 055 .117 .158 -023 .127 .091 075 .691
Eﬁgﬁiﬂ“; 841 -078 031 012 028 -025 019 044 096 052 .625
ienrcfgg)“ 749 -047 088 -045 172 143 033 .178 079 -003 755
P;gggg“ 655 -032 009 -078 083 063 -016 252 008 .029 497
e 044 875 050 -174 010 015 -100 -078 -053 037 733
lcaggrli% -027 857 -084 -031 004 010 -116 -067 -020 -111 .600
leaggg 5 053 844 -127 000 -056 006 -124 006 000 -125 472
leagggzg -119 844 -046 -188 -017 -055 -136 -072 -024 -028 628
1ea£2rl£24 -035 726 -081 -213 -122 -055 039 -041 -120 013 729
community o5 049 825 133 074 052 072 038 064 097 705
Clc‘);gé‘rl:“f‘gy 078 -094 783 .162 .148 -030 015 089 .070 .120 .593
fe"a‘g‘;‘::“{g 006 -102 730 201 044 .173 028 087 .025 059 .740
fc";(‘j‘;‘r‘:"‘l‘gy 128 -071 701 116 174 063 075 051 .151 050 .744
?:;gg;’“{gy 034 -073 622 198 008 .124 081 039 -072 .108 .678
[{;‘é‘;ﬁ;"gc -033 -141 223 810 088 .072 -006 .056 .077 .083 .616
ll);‘ggfsml‘if -007 -151 238 808 -016 -003 023 -014 -017 -023 .766
‘?:agggalﬁzc 015 -200 212 698 .025 .152 .009 .025 -053 017 .774
Dlzg(li%gagc -067 -207 176 684 .154 069 .109 062 .134 .131 822
?;‘ggfsml‘ioc -034 049 031 628 020 -038 .104 063 013 286 .792
Ilgggfﬁ 059 -077 066 012 882 063 .008 -052 085 .013 507
}gggf{g 228 001 107 .109 826 .098 050 .147 011 -016 .792
lgggflrg 102 -080 105 062 .826 018 060 .091 .064 042 .806
I‘ﬁggf{g A11-020 123 042 653 .157 063 .124 084 019 .732
Life satis 093 016 098 079 089 785 044 024 015 128 631
Life satis 152 015 190 091 080 738 -004 (47 063 -011 777
Ll salls 131059 175 -007 046 715 1T 069 059 023 759
Life afs 03 025 -012 039 002 608 031 .ISI 300 -043 488
Life Sas 004 015 -083 018 128 583 -077 001 239 .10 436
le};‘éjr‘sivgz -009 -119 088 058 019 .039 840 .024 061 .087 .668
[POSHVC 056 -149 023 016 109 002 835 -048 026 041 625
15;’5;;‘:;3 -033 -103 119 111 036 051 785 .033 071 .115 586
Pge;fl‘l’;“ 197 117 126 073 094 070 006 848 .087 -021 .615
Pg;fgg“ 276 -088 .083 023 053 .153 023 769 .050 -032 815
Pge;[fl‘l’g" 218 -036 076 076 152 048 -018 712 126 079 712
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Table 8. Continuation of the

Satisfaction 818
movementd 163 -016 -023 093 -001 201 .068 069 g 070 .51

Satisfaction 15655 159 094 133 233 064 208 044 66
movement3

Satisfaction 699
movement2 109 180 121 -071 159 189 .000 .015 -018 .79

Leader ,
training 6 112 -053 115 -.023 .015 .052 .095 -.012 -.058 .836 .76

Leader
training] 032 -093 .166 .199 .032 -012 .047 -015 072 778 .80

Leader
trainines 000 =054 120 254 010 .176 .115 .054 .008 640 .73

Eigenvalues 4349 3.762 3.210 3.109 2.869 2.772 2.190 2.128 2.101 1974

0.01904] frelstgont e
ofahA] % Ao vehdr)

Table 9. Leadership, Player satisfaction, Performances

Leadership Players Performances
Explained 1 355 ¢ 058 7,642 7403 6830 6.601 5214 5,066 5.003 4700 atisfaction
variance N
Cumulative Leadership !
variance 10.355 19.31326.955 34.35941.189.47.790 53.004 58.070 63.073 67.773 Players - |
May ) satisfaction ’
question 6 3 3 5403 3 3 3 33 Performances .024 375%* 1
KMO 0.823 **p<0.01
Bartlett Approximate chi-square test of the old forms 6705.957
Degrees of Freedom 861 ol o =qala A o gnlECe
Note that the probability 0.000 Table. 10°] Q1 EASA SAe the AFies
Cronbach's a 0.827 AHEH, AE 2% YAHEe EAZOR Fo35HH]
A, o] wel AGREEE 2hol7 o, Fot
SR Fefeke 2 i 52 wFe] 29l ol wooshde) 385112 b A Yehta, nEeha 38
A (Z HENFE FEUFE S 7 89S 7 Jo] 354512 71 v Uepton, AR o2 o8
"R sto] A FuElTAA e w2k AT Ap=0.006) 0.2 VEITL GEAH] upe) A
& Uehl= AezA QI Aol glvkal 7HE o = 5013 xjo)s) 9l Ao et B3], G
ZF i B2 2R a)l ke AR AT 4 o) megE AemkEn) 2o Ao| ol 1A 2
WA o7 f30l4dolH Fgaclate] o] rha FiA 3 Alolo] AL sh Ao wERTL MY =L Ao
@t} 27121 8,9, 10, 11, 12, 130] £ 12 A¥s 9l 2 vhehd g0 ojn)sb Qcka & % 9lek,
om, Zt]EH 5, 6, 701 @ WA Q1& Anatar gk
10719] 8218 F&3¢ Ay}, AA 24t 67.773%7} Table 10. The relationship of the Players satisfaction
AWE T 9lom 03 o]ate] QolRaters s & According to Demographic characteristics
- L Standard
-(‘so]__% ‘H];o]_ _JOJ_?__Oﬂ E%}_E}v‘l—‘; Zi»g-i T‘;%@_ Lq] ;‘}_‘I\ E‘__—]}ZH JOJ_ Characteristic Division Avcragc Deviation p
0l NS0 A7E. T WA 201 e A = South 3.6798 42397
TEY A718, 7 HA 29 259 AA 2, Sex e agses aee 0023 87
A WA 29le elvel A8, o v 2ele elu Ve o
5 G5, oA WA 2908 AEUEE F A=A Seeor o) 1521 218
12
W, o4 WA G91e AFNIE T A B chool 699 082
N 1 of 1 3.5625 49054
W, AF WA 208 evle] I BE, oln WA P o ok
291 Mpge] A7dY, ofF HA 291 A5 Grade Of 3 36843 316 a0 06
. - And 1 3.7245 33472 ' '
S T ol g s 4 WA el e &9 And 2 36345 34813
3} QAW E O T HEF 2 ot} wehA] X 427 Zao _ And 3 3.5451 43335
o o = o e Competition That 3.6837 35941 TP
2 48 FEAEAY Hu4 F360 wE A Experience None 3.6841 43172 ) )
2 771 ste] gl diE SAETE d o] ajle Lelssye‘:f“ 34122 43964
2 FAH] va & 4 gl Induction 12 years  3.8156 A06T4 o o
Table. 901]/\1 ‘j/]tﬂ}}\:}, }1\__‘/[:?_]:%"—1;—, 7()47]29’] }(\)]——\Ljﬂ'ﬂ] Experlence 2-O3V;Ca;S 3.7845 35398
T e wy, Uil AsuEEe] guAse years 0L TP
Total 3.6839
0.222(**p<0.01), EIA7 4718& 00242 thehix =
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$19] Table. 10914 QA+ TASHY EAldl W& 37

e AN, 252 FAMCE oA ¥, A
& o]} 3.63500] 3L, HARE 3.63500.% Afol7} glow,
shdol| A 1127} 4.0492% 7FF a1, F10] 334722 7}
A oA Hrhsta Yk A AE Yo 9l
533@01384160&0‘ Aeo] 9l sHAl9] 3.66931.
o =4 grbeta 91, SRS 2d~3d Abolo] A
57} A718S Bk W) 399052 H A Hr1eel
om, 19 Rk 3.09528 7P S Wkl o= B
AM SR frofgh Ao w eIt

Table 11. Relationship between Performances according to
Demographic Characteristics

Characteristic Division Average Star.lda.rd P
Deviation
South 3.6350 .66399
Sex 7.900 .005
Female 3.8580 66782
Middle School 3.7096 67358
Sector . 2.831 .094
High school 3.8445 .66974
1 of 1 3.3472 72853
Oof 2 3.8723 .58999
Of 3 3.7611 64188
Grade 5.703 .000
And 1 3.8367 67314
And 2 4.0492 .64458
And 3 3.5278 .60726
iti That 3.8416 64517
Competition 4742030
Experience None 3.6693 .69939
Less than 1 year 3.0952 75567
i 1-2 years 3.7766 .54093
Inducltlon y 10.490 .000
Experience 2-3 years 3.9905 .54128
Over 3 years 3.7500 69636
Total 3.7649
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Table 12. Relationship of Leadership according to
Demographic Characteristics

Characteristic Division Average Star?datrd p
Deviation
South 3.3566 .32455
Sex Female 34156 27006 00 0%
Sect Middle School 3.3821 31944 379 539
T . .
ecto High school  3.4038 25643
1 of 1 3.2923 44789
of 2 3.4620 .32035
of 3 33714 23934
1.582 .162
Grade And 1 34082 29643
And 2 3.4232 22293
And 3 3.3790 23391
it Th 3954 25271
Compe_tmon at 3.395 527 083 7T
Experience None 3.3854 34134
Less than 1 year  3.3696 55674
i 1-2 3.4043 33109
Induc}lon years 176 913
Experience 2-3 years 3.4068 .23840
Over 3 years 3.3825 25643
Total 3.3910
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Table 13. Dispersion profiles for the Player satisfaction

Regression model (n = 290)
Degrees of | Mean Note that the
Sum F s
Freedom square probability
Linear
regression | 6.130 5 1.226 9.069 .000
analysis
Residuals | 38.394 284 135
Total 44.525 289

R2(adj, R2) = 0.138(0.123)
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Table 14, Multiple regression analysis of the Player

satisfaction (n = 290)
Non-standardized
Model coefficients Standardized Note
B The standard coefficient 3 Probability
error
(Constant) 2.638 268 9.858 .00
Action Training ), 043 037 617 538
and Instruction
Democratic 027 039 045 689 491
behavior
:;“a' support 4 048 272 4257 000
Reward positive o, 044 068 1163 246
behavior
Overall -042 029 088 1452 148
behavior
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Table 15. Dispersion profiles for the Performances

Regression (n = 290)
Degrees of Mean Note
Sum L
Freedom  square Probability
Linear regression ¢ 54 5 1661 3835 002
analysis
Residuals 123.031 284 433
Total 131.338 289

R2(adj, R2) = 0.063(0.047)
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Table 16. Multiple regression analysis of the
Performances (n = 290)
Non-standardized
coefficients Standardized Note
Model . t e
B The standard|coefficient 3 Probability
error
(Constant) 3.358 479 7.010 .000
Action Training |-\ ¢\ 470 131 2074 | 039
and Instruction
Democratic 162|070 o157 | 2204 | 023
behavior
Social support |5, 1 g6 158 2379 | 018
act
Reward positive |55 1 o7 2027 | -448 | 655
behavior
Overall 17| 082 143 | 2273 | 024
behavior
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