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Abstract The purpose of this study was to examine the impact of a re-employment education to job-seeking anxiety,
job-seeking stress and Career belief in an effort to prove the effectiveness of re-employment education. The subjects
in this study were 67 believer who were users of G church in the city of K. A re-employment education was
conducted in fourteen sessions, once a week. The major findings of the study were as follows:

First, the experimental group who participated in the re-employment education felt less job-seeking anxiety.
Second, the experimental group who participated in the re-employment education felt less job-seeking stress.
Third, the experimental group who participated in the re-employment education showed improvement in Career belief.

Key Words : Key Words : career belief, job-seeking anxiety, job-seeking stress, re-employment.
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Table 4. Employment anxiety

sub factor number | the number | reliability
job-seeking anxiety state 1~10 10 93
job-secking anxiety- 11~21 11 95
provoking sityational
JOb—SCCkITlg anxiety- 2298 7 87
provoking couse
total 28 .96
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Table 5. Employment stress

sub factor number the number | reliability
personality 1,2,3,4,7,8 6 .94
environment 5,6,9 3 .83
family 10,11,12,13,14 5 .83
total 14 .84
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Table 6. Career belief

sub factor the number reliability
extra value 11 .86
controllability 13 .80
intrinsic value 12 .76
flexibility 8 75
total 44 .84
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Table 8. test of homogeneity(Employment stress)

X

1

A7) &3t E =R A|16d A4, 2015
AR, AAQ w5 N - AA s}

1 3212 need&

o

gl

k]

]

RS

=tk

e}

Njo

o] WEEA) oo}

1
=

3

]
T

7ke] Zolol

Eheass

4.85
423
-3.52
-4.35

SD
6.35
7.24
6.10
6.26
5.89
5.92
4.63
5.29

38.10
37.05
25.58
24.61
44.34
44.48
25.32
26.65

n
32
35
32
35
32
35
32
35

group
[

extra value
controllability
intrinsic value
flexibility

Table 9. test of homogeneity(career belief)

xE7

| Cronbach'

9|

_?1

34 SPSS 21.0

S

s 24s 9
EIRTAS A

A

=

=

2.7 X224
ATl

2

AR Aol

5]
&l

IH
Klo
0

oJof

L
L

o, #9144

[¢)

L

%

A2 A Gl oAt

o A%

]

=t

=
b

152, 2419 Lol

1.

Aol froldk Aoz veht 3¢

e5%)

oA H
ol
o] 4y

3
et

a,
He

[e]

]

A 51 %]
A=
$
o

o]
A

1

3}

S

of

0.60

27l

SD
6.90
4.95
5.81
6.23
5.34
5.81

3L

ol b
63.92
63.83

A
n
32
35

group

Table 7. test of homogeneity(Employment anxiety)
job-seeking anxiety state

2552

0.83
-0.65

66.67
65.67
62.00
63.08

32
35
32
35

€
C
e

job-seeking anxiety-

provoking sityational

job-seeking anxiety-
provoking couse

Zre] Aol frelgto] ERA) glol B4l



SHAE 9T AAYLE ) TR

Table 10. Employment anxiety

pre post
G t
M |[SD| M SD
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* p<.05, ** p<0l, ** p<001
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Table 11. Employment stress

G pre post .
M | SD| M | SD
¢ | 287 | 064 | 1.74 | 0.8
lit 27,847
personatity e 1290 | 071 | 294 | 049 | >’
2. 61 | 149 | 04
environment c 36 | 06 0 | 045 4.01**
¢ | 231|076 | 2.00 | 047
c | 216 | 064 | 1.62 | 0.54
famil 2.07*
amiy ¢ | 220 | 056 | 2.68 | 0.52

* p<.05, ** p<0l, *** p<001

Table 12, career belief

G pre post .
M | SD| M | sD
e value || 3810 [ 635 [4s20 ['593 |
¢ |37.05| 724 | 3605 | 6.10
2558 | 6.10 | 36.60 | 5.82
controllability — 4,580
¢ | 2461 626 | 2352 | 465
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T o 1, kkk
intrinsic value == = e TS0 [ 4132 | 610 | o0F
¢ | 2532 463 | 2640 | 4.90

flexibilit 12.14
exibrity 2665 | 529 | 27.10 | 536

* p<.05, ** p<.0l, *** p<001
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