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The factors affecting on Tumover Intention of Nurses
Working in Rehabilitation Hospitals
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Abstract This study is identify the factors affecting the level of their turnover intention of rehabilitation hospitals
nurses. Study subjects were 205 nurses at a rehabilitation hospitals three in B city and two in D city. The data was
collected from July 1, to July 30, 2014. The data was analyzed using the SPSS win 18.0 program. The mean scores
were 3.66 for role conflicts, 3.14 for job satisfaction, and 3.04 for turnover intention. There was weak, positive
correlation between the level of role conflicts and that of turnover intention of the respondents. There was relatively
strong, negative correlation between the level of job satisfaction and that of turnover intention of the respondents.
Total explanation power was 49.8% and the greatest impact on the level of turnover intention of rehabilitation hospital
nurses was organizational requirements among the sub-areas of job satisfaction, which accounted for 37.6% alone. It
is necessary to develop their organizational job satisfaction for and promote nursing profession, develop a program
to improve job satisfaction.
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Table 1. The Role conflict, Job satisfaction, degree of turnover intention of Participants (N=205)
Variables M+SD Min-Max M+SD
The degree of 109.76+17.80 48-147 3.66+0.59
Role Conflict
The degree of 112.90+13.89 75-167 3.14+0.39
Job Satisfaction
The degree of 39.52+7.55 17-62 3.04+0.58

Turnover intention

3.2 CHARIO| kol SO TiE olzloE
o

kel AFAR S SAel A s

AR 20-304] WIRol 41.5%@85H)E 71 Berer], 7 69.3%(14219), IBAE F A e A A
ZAE Q1870 51.7%(106'), AEE| ] A n]E 82022 <10\ ©]’d 0] 34.1%(70%), & A <74
o] STI%117H)R e AT Z9o] 53201002 o AT B 1.940.2 2d wwbo] 53.7%(110%), 2
Table 2. General Characteristics of Participants (N=205)
Characteristics Categories n(%) M+SD torF p(Scheffé)
Social demographic characteristics
Gender Male 7(3.4) 35.71+7.78 -1.36 175
Female 198(96.6) 39.66+7.53
Age(yr) 20-29 85(41.5) 39.2448.23 0.12 .886
30-39 81(39.5) 39.81+7.37
=40 39(19.0) 39.54+6.47
Religion None 106(51.7) 40.2948.00
Christian 44(21.5) 38.27+6.15 0.85 469
Catholic 17(8.3) 39.24410.23
Buddhist 38(18.5) 38.95+6.29
Marital Single 117(57.1) 39.50+7.97 -0.06 954
status Married 88(42.9) 39.56+7.01
Academic Diploma 109(53.2) 40.06+7.19 0.77 466
Background Bachelor 87(42.4) 39.07+7.62
Master 9(4.4) 37.44+11.06
Characteristics related to their jobs
Work type 3 shift" 142(69.3) 38.74+7.24 3.18 .025
2 shift® 17(8.3) 44.47+7.12 a<b
Fixed Work® 28(13.7) 39.79+8.05
Full-Time’ 18(8.8) 40.61+8.28
Total career <2 23(11.2) 35.87+6.80 2.23 .085
(yr) 2-<5 49(23.9) 39.4748.42
5-<10 63(30.7) 40.49+6.91
=10 70(34.1) 39.89+7.49
Career in <2 110(53.7) 39.42+6.86 0.76 470
present 2-<5 85(41.5) 39.96+8.28
Hospital(yr) 5-<10 10(4.9) 36.90+8.61
Career in <2 126(61.5) 39.70+7.10 0.15 .861
present ward(yr) 2-<5 72(35.1) 39.33+8.18
5-<10 7(3.4) 38.2949.79
Position Contract Nurse 2(1.0) 31.50+10.61 1.20 303
Staff Nurse 161(78.5) 39.70+7.41
Charge Nurse 42(20.5) 39.24+7.98
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Characteristics Categories n(%) M=£SD tor F p(Scheffé)
Expected period As long as possible 96(46.8) 37.05£7.34 7.76 <.001
of employment working schedule®
in the nursing Until a necessary period 92(44.9) 41.45+7.35 a<b,c
profession of time.”
Going to quit as soon 11(5.4) 44.55+4.48
as possible”
Others’ 6(2.9) 40.3326.12
Experience of No 9(4.4) 36.56+10.85 1.21 229
turnover check Yes 196(95.6) 39.66+7.38
Change of Shift because it's difficult 40(19.5) 40.20+6.53 1.05 384
occupation reason The pay is low 27(13.2) 41.74+7.18
(n=196) Between seniors and 13(6.3) 37.62+4.56

juniors got so bad that

my colleagues

Birth, marriage,domestic 52(25.4) 39.35+7.69
organizations, including

reasons

Others 73(35.6) 38.79+8.44
Monthly <200 34(16.6) 38.47£9.75 1.33 268
Wage 200-<300 169(82.4) 39.82+6.87
(10Thousand 300-<400 2(1.0) 32.50+20.51
Won)
The monthly None 65(31.7) 39.06+8.06 0.91 .406
number of the 1-<5 21(10.2) 41.57£5.27
night shift =5 119(58) 39.41£7.60
The plan for No 171(83.4) 38.37+6.81 5.18 <.001
turnover within a Yes 34(16.6) 45.29+8.53
year
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Table 3. The Relationships between Role Conflict, Job
Satisfaction and Turnover Intention of Participants
(N=205)

The degree of

Variables turnover intention
r p

The degree of Role Conflict .20 .005
Role ambiguity .18 .008
Lack of cooperation 24 <.001
Disorder work environment 23 .001
Lack of ability .10 162
The degree of Job Satisfaction -.64 <.001
Wage -.46 <.001
Autonomy -.26 <.001
Organizational requirements -.62 <.001
Work requirement -.19 .006
Interaction -.50 <.001
Occupational expertise -.53 <.001

3.4 thYxte] ofxlel= HEo| S¥E OIxl=

29l

el o 4E gre] JFL v]AE 8%
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< Wl 49.8%°] A9WEs et

o =2

4, =2

AT Aol w2 AEHEE Y sk 9
5 AEE ool 109.76+17.80(=THY: 30-150),

B P o] 3.66£0.59(H=HY: 1-52 FHET thi
EE ARG o] HFEAA EALE o= 3
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W olAAR R 3705 Tiv| Agste] ©AA 53] 2.84+0.71(HEHS): 1-5)¢] AFRTh= thh 2o £33
TS AT v SR SEUSE dI oo = AeAnw e 1Al denE Ars %
HE A fldl deedde 91 AW, 39 gqa duamsa 5 EagEe 151 HS S50
242l FAWA o] 056-08821 WAL 0101801 m 2y psabichs s Brhn # 4 g o
31, #3912 Variation inflation factor, VIF) %k = AGAEEY 7H3AE 238 E4E 71541 9
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OJV‘—_'_ [¢) S [os] ] = - -
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Table 4. The factor of impact on the level of turnover intention of rehabilitation hospital nurses (N=205)
Variables sub-areas B SE B t p Adj. R?
Constant 5.33 338 15.78
Job Satisfaction
Organizational requirements -.04 .008 -35 -5.29 <.001 38
Occupational expertise -.05 0.13 =22 -3.43 <.001 43
Wage -.04 .012 -20 -3.48 <.001 46
Interaction -.03 .008 -19 -3.15 <.002 A8
Work requirement .05 018 .16 2.76 <.006 49
Role Conflict
Lack of collaboration .02 .010 A1 2.07 <.040 498

Adj. R? =498, F=34.67, p<.001

4082



Ao o4 olE Ggag

ol
7L
o)
.mo
B

T

3|

A

2R
al

A

(<3}
=
=,

1A=

o

=} O
s

o ® ook
b Aeon

3

[

dund &
[15]9] AFollM =

= X
h=3
Aol
3} o
lof

=

o

L

=

o
L

&

g 497} B} ma ol

2
T

Lee

=

st

3

s
S

<

[10]¢] AellA

gos
AR,

=

o

L

w oldjel st b e Alow ke,

zkel7t gle Ao veht & A9} Zpol7t

3t Son

Q)

i
o

o
el

]

9]
7L 82.7% % viFRoln, WUl 17.3%0 &

Awot w0 tEhdeh Aae
ERAZE} FEl7} o] 4 ool 9]

o &

3}

3
o
4

T

o

/\o}.

0] 3.14+0.39
2.94+0.46

3|
]
=}

yS
™

it

)

3
] 2.57+0.45(H =

It
i=4

[e]

]

e
i
o] 3.29+0.84(
] %

Q
Gl

7] 2.99+0.35(2 = 9
A
N

Eix

——0
3.
3

]

AVE

8
i
%

iy
o] 3.04+0.58(F =9 1-5)%

=4

3

)
b

)
=

x|
Z

3

F Kim [3]]

(319

2

277}
[201¢]
1-5)2 UhEhd Ashsl fabson], Fg

[14]&

=

=
o
o

hal

3l Kim

L
H

dez
2

F Yang

F Jeong

pad

=
o

=

A

k<

3
A

o

: 1-4), A

o Pt

J

112.90+13.89( =74 9: 36-180),

(=79 13-65), Tt

254}
o

o
o
=
=
o

A
NI
——

il

ol
i
o

k

|

q 3.51+0.64(2 =W : 1-5)H}

g4

3

L

L

17

d

7} 39.5%2]

i=]
-

49.8%2] _
T7F37.6%2] =L AWES wolon] Ay ToA

o

=

=

o

[23]9] Al A

2~
R

71819] 2, A2 A

13k 71k
Cxs
57718 BE 5o o

s

B, o] ol F 7|Eke] 5ol 35.6%=

g
n%e
Q8 aAstel B3,

4
=
=

H

H

I

g}

A

=
>

o 2 2177} AL,

2 s ojHsh=

i

oo
N

—~

—~
o

}

k<
hal

o Wbk &

o

o] 2.9}, ol

=
=

L

[¢)

o] 9|7} stolA & o' Uit ole A%
A&H o7 KWt

Ags] BelAe] 5449 B

3y,
4083

8

)
=

A7t
)

L

A7} wek webd A2

A



FFAS & =B A6 A6, 2015

iih
A,
rir
pory

[o
=

2
ol
Ry
i)
4
X0,
o
Ac)
K
N
=
:Oé
re
O

e
2
-
e u
2
Hore
=3
e
m0)
(e}
(e}
Rl
e
- O
o
rC
o
i
o
aY)

BN
>~
>
‘9,
1
ftl
=
o
Lo
A=)
oX,
o
ol
o
ot
N
off
o
)
ok
o
o

A

o)
o
v

o T
N
Y
1o
©
i
1o
k1
_Yll
i
:
-
i
©

e
rir
[
o,
e
)
I-Oil
"~
>
il
=
ox T
o
LU
e o
-
QL
rir
=

fole o oF ¥

e

fu

n
A p oy
o Py ol oot

[‘L{
o e
13l
o

i N e
(o2

og(:l
e
-
N
)
2
X _{g
ol
24

ok Md

>
>
-4 rr
o=
ox
o
fex
29
o,
i
o
T
£
24
et
o 2 at
S
o ok
>
>

o
off
m _
N of
o K
[

I
N
T
b =
o >
o% 9
o N
>
iIx

t
I
o
o
=
it
SE
I
rr ol
K
il
o
o\
ol

t
il
Ho
e
>
Ay

o o

o

2 0 o
18
b4

SR

T

g I
o of)

2
o 3
3

_0|L
o
=2,
>
o
ce rir
1o
1o
N
N

%0,

a
m
T

a
P}
e

to
re

B AT ABAEES 25k 049

3o
rlr
)

[

&

tolrh A2

M
[k Ay
1o,
.
>,
o
)

o Ao
oL
2
preh
of
=
fu
i
=
e
o
do
oo
>

N

N

-0,

1
Mo

o =
f
re ol

N
i)
12
i)
s

ofr
ol
k=l
by
>,
tlo

0 o
o
Iy
A
AL
o
1o,
ol
ol
X

\( —_—
3
rlr
Py
ok L’U
-
o
b
=

>
[0 it of

fru
2
]
ral
M
K
>
s
L
ol

oF ox & Ho
o mo mu o
=)

£l
BN
N
2L
»
T e
N
b
o >
ox o
tlo 2
offt gt
BN
s
gk £
2
Mo oHE o
e
™ o o oft
_O|£

>
-

romS iy
. o2
=)

'~ FQ(J
B
fr
d
o
=

i
fo
it
pa)
o
it
>
>
ll
) s

-
N

do
2
30,
- 1
u)

Reference

[1] Kang G.N., Factors Influencing Turnover Intention of
Nurses in Small-medium sized Hospitals. The Journal of
Korean Nursing Administration Academic Society.
18(2):155-165, 2012.

DOI: http://dx.doi.org/10.11111/jkana.2012.18.2.155

[2] Song M.S., Lee M.H., Predictive Factors on Job
Satisfaction in Nephrology Nurses. The Journal of Kosin
Medical College. 13(1):165-180, 1998.

[3] Kim J.H., Structural Equation Modeling for Humor, Job

Satisfaction, Job Stress and Intention to Turnover. The
Journal of Korean Nursing Administration Academic
Society. 19(2):265-272, 2013.

4084

(4]

B3]

(6]

(7]

(8]

]

[10]

[11]

[12]

[13]

[14]

[13]

DOI: http://dx.doi.org/10.11111/jkana.2013.19.2.265

Lee G.H., The Impact of Career Plateau on Turnover

Intentions: Concerning on Bank Employees, Unpublished
master’s thesis, Hanyang National University, Seoul,
2004.

Kim HW., A study on the effect of convalescent
hospital nurses' role ambiguity and role conflict :The
Mediating job stress and regulation effect of justice,
Unpublished master’s thesis, Pusan National University,
Pusan, 2014.

Na M.H.,, Role Conflict

Hemodialysis Nurse's Unpublished master’s thesis, Ewha

and Job Satisfaction in

Womans National University, Seoul, 2005.

Jeong E.J., Cheo G.S., No WJ., Park M.M,, Jo O.Y.,
Kim H.J.,, Hospital nurse staffing Tracking Survey.
Hospital Nurses Association. p.1-42, 2013.

Sung M.H., A Comparative Study on Role Conflict and
Job Satisfaction between Nurses in ICU and Nurses in
Ward. The of Korean Nursing
Administration Academic Society. 12(1):104-112, 2006.
So H.Y., Kim J.W., Park JJW., Lim N.Y., Task Analysis
of the Job Description of Rehabilitation Nurse based on
DACUM. Korean Academic Society of Rehabilitation
Nursing. 12(1):16-29, 2009.

Son Y.J., Park JK., Gong S.S., Impact of Internal
Marketing Activity, Emotional Labor and Work-Family

General Journal

Conflict on Turn-Over of Hospital Nurses. Journal of
Korean Clinical Nursing Research. 18(3):329-340, 2012.
Son E.J., Nurses Role Conflicts influencing on the
Organizational Commitments and Turnover Intentions,
Unpublished master’s thesis, Kyung-hee National
University, Seoul, 2011.

Song M.S., Influence of Emotional Labor on Job
Involvement, Job Satisfaction, and Turnover Intention of
Clinical The
Cooperation Society. 15(6):3741-3750, 2014.

DOL: http://dx.doi.org/10.5762/KAIS.2014.15.6.3741
Prices, J. L., & Mueller, C. W. A causal model of
turnover for nurses, Academy of Management. 24(3):
543-565, 1986.

DOI: http://dx.doi.org/10.2307/255574

Yang Y.S., Kang Y.H., CU New Nurses' Job Stress, Job
Satisfaction, Organizational Commitment and Turnover
Intention. Nursing Science. 25(2):47-58, 2013.

Lee G.J,. Yoo S.Y. Relationships between Nurses’

Nurses. Korea  Academia-Industrial

Ethical Dilemma, Coping Types, Job Satisfaction and
Turnover Intention in Korea. Journal of Korean Clinical
Nursing Research. 17(1):1-15, 2011.



AGAERY 54 o] oE FgFag)

[16]

[17]

(18]

[19]

[20]

(21]

[22]

[23]

[24]

[25]

[26]

[27]

(28]

Lee M.H., Im N.Y., Seo M.J., Kang H.S., Kim J.H., Seo
Y.O., et al. The Educational contents of Rehabilitation
Nursing. Korean Academic Society of Rehabilitation
Nursing. 4(1):118-123, 2001.
Lee H.R., Yoon GW.,

Performance of Industrial Counselor's Role Conflicts

Influences on the Duty
and Duty Stresses. Korean Journal of Counseling and
Psychology. 16(2):309-325, 2004.

Becker, T. E. (1992). Foci and based of commitment :
Are they distinctions worth making?. Academy of
Management Journal; 35(1), 232-244.

Jeong E.G., Hwang Y.S., A Study on the Evaluation of
Universal Design Features in Rehabilitation's Hospital
Lobby Space. Korean Institute of Spatial Design.
4(2):71-78, 2009.

Jeong J.H., Kim J.S., Kim G.H., The Risk Factors
Influencing Turnover Intention of Nurses. The Journal of
Korean Nursing Administration Academic Society.
14(1):35-44, 2008.

Choe S.I, Seong M.H,.
professional identity, role conflict and job satisfaction of
The Korea

15(6):3725

Relationships  among

nurses in emergency department(ED).
Academia-Industrial
-3733, 2014.

Ham J.H., The Relation among Nurses’ experience of
Abuse,
Intention, Unpublished master’s thesis, Ajou National
University, Seoul, 2013.

Choi H.S., Factors Influencing Job Satisfaction and

Cooperation Society.

verbal Social Support and Their Turnover

Turnover Intention of Physician Assistant in General
Hospitals, Unpublished master’s thesis, DongA National
University, Pusan, 2013.

Kim M.S., Park S.Y., Development of a Role Conflict
Scale for Clinical Nurses. Journal of Korean Academy
of Nursing. 25(4):741-750, 1995.

Altier, M. E., & Krsek, C. A. Effects of a l-year
residency program on job satisfaction and retention of
new graduate nurses. Journal for Nurses in Staff
Development. 22(2): 70-77, 2006.

Association of Rehabilitation Nurse (1998). scope and
standards of advanced clinical practice in rehabilitation
nursing. Development Standards
Education and Practice guideline for NNA. ICN, 1998.
Slavitt, D. B., Stamps, P. L., Piedmont, E. B., & Hasse,
A. M. B. Nurses' satisfaction with their work situation.
Nursing Research. 27(2):114-120, 1978.

Pauline C. Beecroft, Frederick Dorey Made Wenten.

for for Nursing

Turnover intention in new graduate nurse; a multivariate

4085

analysis. Journal of Advanced Nursing. 62(1):41-52, 2007.
[29] Mobley, W. H. Some unanswered questions in turnover
and withdrawal research. A cademy of managemnet
Review. 7(1):111-116, 1982.
Smith, M. (1999). Rehabilitation in Adult Nursing

Practice London: Churchill Livingstone.

[30]

Z ' 3|(Hee-Nam Kim) (R3]
020159 29 : wAIYEtw tigd
58k (71384
02015 3¢9 : IAldiEha ikl
ety (FFe AL AR
e2015% 39 ~ &4 : mAdSta
rafe doltss At o
T4

HF X 2x(Suk-Jung Park) [H3|9]
02005 29 : At djshed
7]—§6’]—ﬂ], (7].§5 ] })
020101 29 : At djshed
=8t (Al
020129 39 ~ @A) : wAYTgN

HELEES RS





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /Description <<
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000500044004600206587686353ef901a8fc7684c976262535370673a548c002000700072006f006f00660065007200208fdb884c9ad88d2891cf62535370300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef653ef5728684c9762537088686a5f548c002000700072006f006f00660065007200204e0a73725f979ad854c18cea7684521753706548679c300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /DAN <>
    /DEU <>
    /ESP <>
    /FRA <>
    /ITA <>
    /JPN <>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020b370c2a4d06cd0d10020d504b9b0d1300020bc0f0020ad50c815ae30c5d0c11c0020ace0d488c9c8b85c0020c778c1c4d560002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken voor kwaliteitsafdrukken op desktopprinters en proofers. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /PTB <>
    /SUO <>
    /SVE <>
    /ENU (Use these settings to create Adobe PDF documents for quality printing on desktop printers and proofers.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /NoConversion
      /DestinationProfileName ()
      /DestinationProfileSelector /NA
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure true
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles true
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /NA
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /LeaveUntagged
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


