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Abstract The object of this study is the effects of a cosmetology education for career discontinuity women who
receive a cosmetology education for reemployment on career preparation behavior, so I analyzed reemployment
characteristics, cosmetology education satisfaction, and career preparation behavior for 300 women in thirties to fifties
who receive a cosmetology education for reemployment. Reemployment women’s reemployment characteristics are
various according to age, level of education, major field, training period, and educational institution, and sub factors
of cosmetology education satisfaction affects meaningfully to improve career preparation behavior. Especially,
educational contents and consultation about getting a job and career casts a long shadow relatively to career
preparation behavior, so educational contents and consultation service about getting a job and career are important
to make reemployment rate through career preparation behavior high. Based on such factors, the study will fulfill
students’ demand in cosmetology educational institutions, will highlight the importance of an efficient cosmetology
education for developing industrial settings once more, and will offer base line data of consultation service about
getting a job and career that can make satisfaction and credibility of educational institutions high, so will help the
development of a cosmetology education and career discontinuity women’s reemployment.

Keywords : Beauty Education, Career Preparation, Career Preparation Behavior, Reempolyment Women.
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Table 1. General characteristic of objects

Value Frequency %

30-35 70 233

36-40 7 24.0

41-45 73 243

ee 46-50 16 153
51-55 2 7.3

56-60 17 5.7

High-school graduate 111 37.0

level of College graduate 93 31.0
education University graduate 90 30.0
over the grad school 6 2.0

Hair 110 36.7

major field Skin care 110 36.7
Nail art 80 26.7

3 to 6 months 157 52.3

training period 6 to 9 months 71 237
9 to 12 months 72 24.0

1 to 3 years 138 46.0

Career 3 to 5 years 40 133
interrupted 5 to 7 years 31 10.3
period 7 to 9 years 18 6.0
more than 10 years 73 243

Self-development 140 46.7

Purpose of private cdui:till(;rrlc;xpcnscs fo u 2.0
re-employment excess cash for life 46 153
aged preparation 59 19.7

living expenses 31 10.3

Ag-Eobs #AAF 110%H(36.7%), JFHZF 1109
(36.7%), UILAF 801(26.7%) 2.2 e, a57]
e 3-670€ 157%8(52.3%), 6-971€ 7178(23.7%), 9-12
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Table 2. General characteristic of objects

Value Frequency | %
The Reasons for Own aptitude and interest 196 65.3
Deciding the Type| Experience in the previous job 21 7.0
of Occupation to People’s advice 18 6.0
Get a job Future 65 217
raising children, housework 114 38.0
Negative prejudice in society 5 1.7
Relationship in job 8 2.7
Difficulties in Insufficient work profession 38 127
seeking employmemlnsufﬁcicnt skills for getting a job| 36 12.0
Insufficient preparation for the
change of business world 2 67
Age requirement 68 22.7
Etc 11 3.7
personal shop 108 36.0
Franchise big stores 37 12.3
Desirable Private foundation 101 33.7
employmen Shop-in-shop foundation 12 4.0
t form [Educational institutions (Inspector,|
Educational work) 3 83
Etc 17 5.7
Job placement institutions 36 12.0
Preferable educational institutions 137 45.7
placement service | Acquaintances and neighbors 50 16.7
organization Making own decision (Internet, 7 257
Newspapers for getting a job)
IHStimFiO“S Women’s Center) 113 377
Educating a Vocational Training Institute 95 317
Cosmetology
Education Now beauty school 92 30.7
Total 300 100.0
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Table 4. Overall satisfaction rate of beauty treatment

education
Value M SD
educational contents 3.68 637
educational facilities 347 950
beauty educational inspectors 3.85 754
treatment
education educational institutions 3.28 1.003
getting a job and career 332 730
Total 3.56 491
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Table 3. Correlation beauty treatment education between and career preparation behavior

beauty treatment education career preparation behavior
Value educational educational educational educational getting a job career career career career
contents facilities inspectors institutions and career | expectation | plannin preparation | exploration
educational contents 1
educational facilities 317" 1
educational inspectors 4337 196" 1
educational institutions 125% 075 012 1
getting a job and career 507" 2317 294" .020 1
career expectation 37117 284" 1807 017 373" 1
career planning 3737 250" 129" 101 362" 392" 1
career preparation 4737 3137 2517 061 446" 520" 462" 1
career exploration 466~ 222" 218" 026 398" 449" 345" 493" 1

p<.05, Tp<01, ~ p<.001
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Table 5. Overall satisfaction rate of career preparation

behavior

Value M SD
career expectation 4.03 .604
career career preparation 3.58 .679
preparation career planning 3.26 701
behavior career exploration 3.30 753
Total 3.53 524
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Table 6. Effect of the satisfaction rate of beauty treatment education on career expectation

Non-Standardized Standardized
Value coefficient coefficient t p F R
B Standard error B
(Constant) 2.404 233 10.335 .000
educational contents 186 064 196 2906 004
educational facilities 100 036 158 2.802" 005
o 15.201 205
educational inspectors -.005 .047 -.006 -.103 918
educational institutions -014 .032 -.024 -453 651
getting a job and career 198 050 240 3.947" .000
Dependent variable : career expectation
“p<01, "p<.001
Table 7. Effect of the satisfaction rate of beauty treatment education on career preparation activities
Non-Standardized Standardized
Value coefficient coefficient t p F R?
B Standard error I§]
(Constant) 1.223 246 4.979 .000
educational contents 289 068 271 4275 1000
educational facilities 102 038 143 2714” 007
25.135 299
educational inspectors .025 .049 027 .504 614
educational institutions .007 .033 .010 209 .835
getting a job and career 249 053 267 4683 000
Dependent variable : career preparation
“p<.01, 7p<.001
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Standard
error
281
077
.043
056
038
.061

Non-Standardized
coefficient

1.016
408
.035

-.002

-018
221

: career exploration

Value
(Constant)

p<.001

Table 9. Effect of the satisfaction rate of beauty treatment education on career exploration

educational facilities
educational inspectors
educational institutions
getting a job and career

educational contents
Dependent variable
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