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Abstract  This study focuses upon ‘organizational members’ well-being’ in order to explain organizational
innovativeness and performance. Based on a survey of organizational members in Korean firms, we find that
supervisory trust, communication, job satisfaction, and organizational commitment as employee well-being variables
had a significant influence upon explain organizational innovativeness. Additionally, our results also suggest the
organizational innovativeness also had a positive influence on organizational performance. Overall, the study
contributes to the literature by accounting for the importance of organizational members’ well-being” when examining
the organizational innovativeness/firm performance relationship.
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Table 1. CFA Results

Cll(:)ﬁi i%tgn [%g ]1]26 d CCR Cronbach’s alpha
Trustl .887 0.76 741
Trust2 .683 (15.064)
Trust3 561 (12.229)
Comml .843 0.87 .868
Comm2 .908 (21.174)
JS1 .863 0.94 1935
IS2 941 (30.590)
IS3 1929 (29.949)
0OCl1 .885 091 .905
0C2 938 (32.561)
0C3 .830 (25.211)
0C4 .625 (15.978)
0Cs 821 (24.959)
Innol .835 0.90 907
Inno2 749 (19.157)
Inno3 .826 (33.184)
Inno4 835 (22.134)
Inno3 763 (19.459)
Perfl .868 0.92 922
Perf2 908 (28.801)
Perf3 .866 (26.231)
perf4 J12 (18.870)
perf5 .662 (17.002)
perf6 579 (14.201)
perf7 .823 (23.889)

Notes: CCR=composite construct reliability.
CFI=.923;TLI=.910;NFI=.902;RMSEA=.07.
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