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The Effects of Emotional Intelligence on the Career Decision-Making
Self-Efficacy and Career Decision Levels of the Nursing Students
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Abstract This research is a descriptive study intended to identify the factors involved in the influence of the
emotional intelligence of nursing students on their career decision-making self-efficacy and career decision levels. The
correlations among the major variables were analyzed by calculating the Pearson's correlation coefficients. To identify
the effects of the subjects' general characteristics and emotional intelligence on their career decision-making
self-efficacy and career decision levels, a multiple regression analysis was conducted. The analysis results showed that
there were positive relationships among emotional intelligence, career decision making and career decision-making
self-efficacy. The factors influencing career decision-making self-efficacy were gender (3=-.155), motivation to find
employment ([3=-.145), use of emotions ([3=.236), emotional control (3=.197), and understanding of others' emotions
(B=.157). In addition, the factors affecting the subjects' career decision level were the year level ([3=.273), motivation
to find employment ([3=-.145), motivation to obtain others' recommendation ([3=-.138), and emotional control ([3=.223).
Hence, sufficient endorsement from school or home is required with regard to the roles and duties of a nurse, in order
to motivate future students to select the nursing degree. Furthermore, it is suggested that emotional intelligence may
be improved when the degree program provides a higher proportion of emotional education.
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Table 1. General characteristics and emotional intelligence of target population, career decision-making self-efficacy, and
career decision level

Career Decision-making

Emotional Intelligence Career Decision Levels

Category n=223(%) Self-Efficacy
M+SD t/F(p) Scheffe M%SD t/F(p) Scheffe M=SD YE () Scheffe

. Male 5011 51875 0 370562 gos 293477 ) 104
Female 198(88.8) 4.92:71 (089 33754 (009) 324270 (039
3rd 81663 49460 |4 33854 s 289550 <o
Grade dst 142(637) 495278 (39D 340656 (399 339276 (00D
(@20~25 187(83.9) 490471 3.36+.55 32471
Age(year) ~ (P25730 28(12.6) 591471 3076i(; 3.70+.51 (4651811) ah  2.97:76 ("195'02)
©= 30 83.6)  520:87 3.42+.68 3.35:.45
(a)Personal determination 115(51.6) 499+ 69 350454 3.34+.70
Motive ~ (DEmployment 52233)  494x82 (‘232) 331462 (3653502) 3.09+.77 ?031%‘7) c<a
()Recommendation 56(25.1) 487468 | 3.304.50 ' 3.05.64 '
(@General ward 76341 492470 33753 3.20£.60
(b)Operating room 54242)  44+71 3.40+.52 2.94+.66
siec;;;irn:rgn . (c)Intensive care unit 2702.1) 51044 (1.53395‘)) 342440 (‘l)g) 3.542.70 3690117) Eis
(d)Emergency room S0224) 493586 345568 3.41£86
(€)0ther departments 160:) s7a71 344465 3.01£58
Total 223(100.0) 49572 34156 321£72
AM=2.93)c] H]3l] ThA =okom fofugh XolE B o] =& S & 5 UL
AtKt=-2.074, p=2039). shd & 48hd(M=3.39)¢] 38hd
M=2.89)°ll W8] =k FYRZ zfolE HYY 3.3 #dxls, ZE2AN 1r|gsd, XEEH
(t=-5.869, p<.001). A AE7IA 71912 (M=3.34), 7 2 710 2|
HEM=3.09), T AFM=3.05) To= fofv|g PAAST ARAR A a7 tel= =424,
2po] S B QItHF=4.387, p=.014). Scheffe A}5-74 2 <0012 St A+)A ABaA7} 9= Aoz 1}
QAR A AR A FEUY FF T FR0 W gyon) 7S dRAd A asy selecl 7+
2 AL S el ol Ael7k Tk AU A o)m mw gojua AH AenAt 9= o 1
SR M= FEAE(M=3.54), SFAM=3.41), & gyt geom 7Sy AzAREE 7hs

> = A -1

o2 Fou|dt 2HolE HATHF=4.917, p=.001). ABPAT} Q= Aow vehton s A2
Scheffe AHFAA A FeAEN FEd, SHFEAN gaz gege zh= 277240l 3, EpelA o5,
TEd AT S el fFojR AolE wel, AT gz 1y Bao] Aol AT Ml gk Azt
4 SHA 3 5ol wEd AT FASA WS A g szy e goma AA FBaA7} oLt
Aol Btk webA 43hdat AR 8 gomayg szge gz golut Soju)d A
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o] 1, X5 B&FE JZAATEE B2 3 p=027)7F I2EA AriEsgd st 29 o
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Table 2. Correlation among emotional intelligence, career decision-making self-efficacy, and career decision level

c Emotional Intelligence Career Decision-making Self-Efficacy Career Decision Levels
ategor
gon 1 2 3 4 Total 5 6 7 8 9 Total 10 *11 Total
1 T 1

r 552
2o oo !
3 r 466 259 )

() (<001) (<.001)

. r 443 300 562 |
() (<001) (<.001) (<.001)

o T 813 685 764 765 '
) (<001) (<001) (<.001) (<.001)

5 r 209 243 339 347 376 |
() (002) (<001) (<.001) (<.001) (<.001)

¢ ro 193 230 336 347 366 .740 X
() (004)  (001) (<.001) (<.001) (<.001) (<.001)

; r 174 166 306 296 313 796 741 |
() 009 013 (<001) (<001) (<.001) (<.001) (<.001)

g r 275 253 347 358 408 701 743 745 |
() (<001) (<001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001)

0 ro 269 248 366 398 424 710 795 716 .780 1
() (<001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001)
252 256 380 392 424 881 898 894 893 898

T
() (<001) (<001) (<.001) (<001) (<.001) (<.001) (<.001) (<.001) (<.001) (<.001)

o F 249 160 268 246 306 540 54 45T 5B 5S4 SR X
() (<001) (017) (<.001) (<001) (<001) (<.001) (<.001) (<001) (<001) (<.001) (<.001)

r 078 033 170 081 121 -031 092 024 077 .41 069  .079
() (244)  (626) (O11)  (230) (071) (649) (172)  (724)  (251)  (.035) (305  (241)
r 107 052 200 109 157 036 .54 079 140 207 .139 200  .993

Total ) (110)  (440)  (003)  (103) (019) (593) (021) (238) (037) (002) (038) (003) (<001) |

*Career decision indecision levels, meaning that the higher the score the lower level of career indecision
I=Emotional self-understanding, 2=Emotion understanding of others, 3=Emotional conditioning, 4=Emotion utilize, 5=Self-evaluation, 6=Gathering information,
7=Goal Setting, 8=Career Planning, 9=problem solving, 10=Confidence levels for career majors and choice, 11=Career indecision levels
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Table 3. The effect of the emotional intelligence on Career Decision-making Self-Efficacy

(n=223)
Non-standardized standardized
Category coefficients cocfficients /F ) VIF
B SE B
(Constant) 2.141 284 7.531 <.001
Sex -273 108 -.155 -2.525 012 1.071
Grade 051 074 .044 .687 493 1.162
Age(year)t 073 071 063 1.029 305 1.078
) Employment -.189 .085 -.145 -2.228 .027 1.192
SE:::tlerisms Motve Recommendation -142 083 -111 -L717 087 1.182
General ward -.061 .092 -.053 -.665 507 1.765
Hoping Intensive care unit -.070 121 -.042 -.582 561 1.441
department Emergency room -.029 .103 -.022 -279 781 1.712
Other departments -197 146 -.092 -1.357 176 1.302
Other departments -.027 .047 -.047 -578 .564 1.896
Emotion Emotion understanding of others 097 .046 157 2.129 .034 1.540
Intelligence Emotional conditioning 112 044 197 2518 013 1.739
Emotion utilize 138 .045 236 3.082 .002 1.660

R’=262, Adjusted R’=.216, F=5.698(p<.001)

* Dummy variables: gender (male = 0 and female = 1), grade (grade 3 = 0, Grade 4 = 1), Nursing and motivation (based on variables: personal

determination), Hope Department (based on variables: OR)
* nota dummy variable
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Table 4. The effect of the emotional intelligence on Career decision level
(n=223)
Non-standardized standardized
Category cocfficients coefficients YF » VIF
B SE B
(A=) 2.056 371 5536 <001
Sex 262 141 116 1.858 .065 1.071
Grade 405 .096 273 4.204 <.001 1.162
Age(year)t -.083 .093 -.056 -.896 371 1.078
Employment -.245 11 -.145 -2.201 .029 1.192
General Motive
Characteristics Recommendation -226 108 -138 -2.100 .037 1.182
General ward .163 121 .109 1.356 177 1.765
Hoping Intensive care unit 401 158 184 2.536 012 1.441
department  Emergency room 281 135 164 2.082 039 1.712
Other departments -.038 190 -014 -.198 .843 1.302
Other departments .047 061 .063 763 446 1.896
Emotion Emotion understanding of others -.018 .060 -.022 -.296 767 1.540
Intelligence Emotional conditioning 163 058 223 2.806 005 1.739
Emotion utilize -.047 058 -.062 -.801 424 1.660
R’=239, Adjusted R’=.192, F=5.054(p<.001)
* Dummy variables: gender (male = 0 and female = 1), grade (grade 3 = 0, Grade 4 = 1), Nursing and
motivation (based on variables: personal determination), Hope Department (based on variables: OR)
* nota dummy variable
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