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Abstract The aim of this descriptive correlation research was determine the factors affecting the professional
self-concept of nurses working at rehabilitation hospitals. The data were collected from 192 nurses working at three
rehabilitation hospitals with less than 300 beds in B City and at two in D City from May 1 to 30, 2015, and then
analyzed using the SPSS Win 18.0 program. They scored 3.03 for professional autonomy, 3.43 for self-efficacy, and
3.25 for professional self-concept on average; professional autonomy was positively correlated with the professional
self-concept and self-efficacy was strongly positively correlated with the professional self-concept. The professional
self-concept generally accounted for 46.9% and the self-efficacy had the greatest impact on the professional
self-concept, accounting for 33%. Based on these results, it is necessary to help rehabilitation hospital nurses improve
their self-efficacy and develop standardized professional education programs to give them pride and dignity.
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Table 1. General Characteristics of Participants (N=192)
Characteristics Categories n(%) Mean
Gender Male 6(3.1)

Female 186(96.9)
Age(yr) 20-29 80(41.7) 32.72
30-39 80(41.7)
>40 32(16.7)
Religion None 46(24.0)
Christian 24(12.5)
Catholic 25(13.0)
Buddhist 97(50.5)
Marital Single 118(61.5)
status Married 74(38.5)
Academic Diploma 121(63.0)
Background Bachelor 64(33.3)
Master 7(3.6)
Work type 3 shift 126(65.6)
2 shift 14(7.3)
Fixed Work 31(16.1)
Full-Time 21(10.9)
Total career(yr) <3 30(15.6) 8.30
3-<7 74(38.5)
7-<10 20(10.4)
=10 68(35.4)
Career in present <l 45(23.4) 2.38
Hospital(yr) 1-<3 70(36.5)
3-<5 52(27.1)
=5 25(13.0)
Position Staff Nurse 149(77.6)
Charge Nurse 43(22.4)
Monthly Wage 200-<300 33(17.2)
(10Thousand Won) 300-<400 159(82.8)
1 get a job Yes 68(35.4)
rehabilitation nurse No 124(64.6)
whether interest
1 get a job Yes 35(18.2)
whether No 157(81.8)
nursing education
rehabilitation
Frequency of 1-3 25(71.4)
education received 4-6 4(11.4)
(n=35) >7 2(5.7)
No response 4(11.4)
Nurse an Yes 84(43.8)
independent area No 108(56.3)
relatively low
Need to develop Yes 182(94.8)
task standardization No 10(5.2)
system
Regular education Yes 123(64.1)
related to No 69(35.9)
rehabilitation
nursing
Frequency of 1-2/month 120(97.6)
education (n=123) 3-4/month 2(1.6)
> 1/week 1(0.8)
Need to develop Yes 136(70.8)
regular_education No 12(6.3)
program 1 recognize it 44(22.9)
but don't care
for it.
Desired number per 1 94(69.1)
month (n=136) 2 30(22.1)
>3 12(8.8)

Reason that area independent nursing is weak (n=84):

staff; limited independent acts, An excess of unnecessary workload, Acts only based on doctors' or

seniors' directions, Insufficient manpower, Poor standardization system for rehabilitation nursing, Insufficient education for rehabilitation
nursing, Focusing on rehabilitation therapy, Others, No response.
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Table 2. The professional autonomy, self efficacy degree of professional self concept of Participants (N=192)
Variables M+SD Min-Max
professional autonomy Professional development factor 3.54+0.57 1-5
Personal development factor 2.9240.65 1-5
Patient care role factor 2.82+0.58 1-5
Total 3.03+0.50
self efficacy 3.43+0.45 1-5
professional self concept Professional practice 3.26+0.44 1-5
Satisfaction 3.00+0.62 1-5
Communication 3.45+0.45 1-5
Total 3.2540.40
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Table 3. Professional self concept according to Participant General characteristics (N=192)
Characteristics Categories n(%) M+SD torF p(Scheff¢)
Gender Male 6(3.1) 3.48+.25 1.462 145
Female 186(96.9) 3.24+.40
Age(yr) 20-29° 80(41.7) 3.10+.33 13.549 p<.001
30-39° 80(41.7) 3.39+.39 ca
>40° 32(16.7) 3.49+.45 cb
Religion None 97(50.5) 3.23+.35
Christian 46(24.0) 3.31+43 .365 779
Catholic 24(12.5) 3.29+.35
Buddhist 25(13.0) 3.23+.43
Marital Single 118(61.5) 3.15+.37 -4.359 p<.001
status Married 74(38.5) 3.40+.40
Academic Diploma 121(63.0) 3.21+.40 1.884 155
Background Bachelor 64(33.3) 3.31+£.36
Master 7(3.6) 3.12+.66
Work type 3 shift" 126(65.6) 3.18+.37 7.101 p<.001
2 shift’ 14(7.3) 3.13+.34 c>a,b
Fixed Work® 31(16.1) 3.52+.43
Full-Time" 21(10.9) 3.31+.42
Total career(yr) <3’ 30(15.6) 3.08+.35 9.600 p<.001
3-<7° 74(38.5) 3.14+£31 c>a
7-<10° 20(10.4) 3.25+.43 d>b
>107 68(35.4) 3.43+.43
Career in present Hospital(yr) <1’ 45(23.4) 3.12+.40 3.228 .024
1-<3° 70(36.5) 3.23+.40 d>a
3-<5° 52(27.1) 3.33+.36
=5 25(13.0) 3.36+.45
Position Staff Nurse 149(77.6) 3.19+.39 15.719 p<.001
Charge Nurse 43(22.4) 3.45+37
Monthly Wage 200-<300 33(17.2) 3.02+.40 9.513 p<.001
(10Thousand Won) 300-<400 159(82.8) 3.29+.40
I get a job rehabilitation nurse Yes 68(35.4) 3.30+.37 1.464 .145
whether interest No 124(64.6) 3.22+41
I get a job whether nursing Yes 35(18.2) 3.41+41 2.665 .008
education rehabilitation No 157(81.8) 3.21+£.39
Frequency of education (n=35) 1-3 25(71.4) 3.41+£45 .368 .695
4-6 4(11.4) 3.54+.24
=7 2(5.7) 3.24+.08
No response 4(11.4) 3.54+.24
Nurse an independent area Yes 84(43.8) 3.23+.43 -.549 583
relatively low No 108(56.3) 3.26+.37
Need to develop task Yes 182(94.8) 3.25+.40 1.006 316
standardization system No 10(5.2) 3.12+41
Regular education related to Yes 123(64.1) 3.27+.39 991 323
rehabilitation nursing No 69(35.9) 3.21+42
Frequency of education (n=123) 1-2/Month 120(97.6) 3.27+.39 .009 991
3-4/Month 2(1.6) 3.24+.25
>1/Week 1(.8) 3.20+,
Need to develop regular Yes 136(70.8) 3.29+.41 2.629 .075
education program No 12(6.3) 3.25+.38
1 recognize it but 44(22.9) 3.13+£.36
don't care for it.
Desired number per month 1 94(69.1) 3.27+42 .812 .446
(n=136) 2 30(22.1) 3.36+.38
>3 12(8.8) 3.20+.37
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412
455
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<.001
<.001
<.001
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<.05

9 3.54+£0.57(F =8 9:1-5) 2.2

=t

A

2

ﬁﬁoﬂ Z
8.368
9.755
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4.009
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7Hd =9k AgdEs
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578
328
217
134

Adj. R* =.480, F=43.203, p<.001

o, ko9

SE
180
.052
.044
.056
.045

171

<.01
<.01

1.506
.508
230
224

.110

468

Professional self concept
578

autonomy, self efficacy and Professional
Variables

self concept of Participants

Variables
Professional development factor
Monthly Wage

Self efficacy
Marital status

Table 5. The factor of impact on the level of Professional self concept of rehabilitation hospital nurses
(Constant)

Table 4. The Relationships between Professional

Professional autonomy

self efficacy

2ATHTable 4].



Adet71E8 s =g Al AlTd AL, 2016

gl

k]

A3

7+s 7}

S
o

+ Lim

Hol|&

Yoon[23]
kel

=

=

}

k<
hal

Aol

des

i

o
w

=

o] A ool

o
A

=
X

=

s

EEEREE BB ERE
44

WAL olFo1d w) ur ke AEA Ao}
S A}

o= UERT Az} B AT HAHIT. o

of met FAACE o)

=
5

al

A

L

L

AEA Aolel o B ez et AdaT
BE L

Aolde] gk, T

o =53
=

=

1o},

o
o

3.22+0.44

K
Al 2

]

3

5 7+
Z]
&

x|
o]

=
S

[24]19] Al

=4
o

Ao v]

<2

Lee[25]<]

F Kim
3.15£1.06(H =¥ 91:1-5)2 e}

hal

=H9):1.5),

[23]¢] ATl A
]

k<

}

k<
hal

T o] 3242 4

R

z|

o]

&+ Yoon

[e]

=

J

%
s

k)
e

ted, A7 €l
o ¥l

2

=
k)

=

A
3.120.39(

(A=W 9:1-5)9
<

AZE AL

o
E o

ol 7}

27k 3

X2

3l o

Aolt}.

3k
=

afjoF

[

yere vhd

T
w5

xr
i

KR
=

% Roldel JEL A 29l

p=
RN

A

3)
i=]

o AEA Aol E 3

i=
-

571

o= z1A9f 33.0%°]

7
1)

o m
Ao,

L

% Ao}

[e]

SUR
T

=]

1

QA

A7}

Aol ol & ACw Lhehd Zatst FARIE. o]

AL AL

i
CED

k<
o

L

i

172

DRES S

=
2.77£0.372 71 =4 Vet A9} 2 A FAR

o] o]o]

=

7}

onz=
=

3} 7]

A
=1

=t

A 325504002, 5199 F oAl Fol

]
=5 A

€]

5
2.68+0.27(H =M 1-H=Z, 39

B 3.45+0.45(H =W 9:1-5)=2 7}

A% AL A

)

S



AEAEY Y zALe] AR AT A7 aszre] A2 Aophdel A dFa

ZAZAre] Hlgo] Hlad gal, dAFE o] Reference
o
=

[1] So H.Y. Kim JW., Park JW. Lim N.Y., “Task

o — o Lel o B Analysis of the Job Description of Rehabilitation Nurse

SIS NEE o) Ak E=3 EA, = based on DACUM”, Korean Academic Society of

% o) 7ke] AE AgEy] oEe A Rehabilitation Nursing, Vol.12, No.l, pp.16-29, 2009.
A

. e - o FHajo [2] Lee M.H., Im N.Y., Seo M.J., Kang H.S., Kim J.H., Seo
Foll Asi gl @Ater HaAeA 1e} vk H4e] A Y.O., et al. “The Educational contents of Rehabilitation
N3 E AT ¢ Qo AZdEY, o83 ¥ Nursing”, Korean Academic Society of Rehabilitation
. ~ Nursing, Vol.4, No.1, pp.118-123, 2001.
23 LA Ao e P FulE AEelew |
o ) [3] Jeong E.G., Hwang Y.S., A Study on the Evaluation of
Al A 4 et ZldiE) . Universal Design Features in Rehabilitation's Hospital
B s Q@ pRUg e 23o] oy A1) HuhA ;‘i’;’}’pi?;lfigl(ozrggg Institute of Spatial Design. Vol.4,
AT IR QI AT A SO AR S 4 smith, M. (1999). “Rehabilitation in Adult Nursing
o} a2} 7)Ee AEAAolE #E HejdtEo) Practice London”: Churchill Livingstone.
239 = ZaH9 7IEALE gito g o el [5] Kim I‘\I.H‘, Park J.S., “The factolrs affgcting on T}u"noyer
~ . . ) Intention of Nurses Working in Rehabilitation
238 & e gy, dgdTt nEd AgdHEy Hospitals”, Korea Academia-Industrial cooperation
- = Society, Vol.16, No.6, pp.4077-4085, 2015.
A ASAE Ao oA, Adied DOL: hitpydx.doiorg/10 ST6UKAIS 20151664077
s 5

[6] Arthur,D., “Measuring the professional self-concept of
] 2} nurses:A critical review”, Journal of Advanced Nursing,

2 v - o Vol.17, pp.712-719, 1992.

opfde] i ¢ AEF FAZEINS NT 2 1 DOI: http://dx.doi.org/10.1111/j.1365-2648.1992.t601969.x
AYRE AZEE At 28t 49E A A ET [7]1 Kelly, Brighid., "The Professional Self-Concept of
- Nursing Undergraduates and Their Perceptions of
= AelA 2 A oozt gl onal For b

Influentional Forces", Journal of Nursing Education,
Vol.31, No.3, pp.121-125, 1992.

[8] Chei J.,Park H.J.,"Professional Self-concept,
Self-efficacy and Job Satisfaction of Clinical Nurse in
5. 42 2l [HA Schoolwork”,  The ~Journal ~of Korean Nursing
Administration  Academic  Society, Vol.15, No.l,
pp.37-44, 2009.

B = Sl vl 9] 7FS Abe] =z FLA] o 1

Ay AT fheake) dwA Aebid [9] Kim Y.N. "A Structural Model for Professional
g0 0lS FHste] AEA A4 T A TSRS ShelfTCoIrécept iIr\11 QliniclabNmseg", UPnpublis;(e)t(lizdoctorate

thesis, Kosin National University, Pusan, .

A3, el A SRR hsAbe] S92 | . ’

Ny o w1 e o ol = ~ = [10] Jenkins, L. S., Shaivone, K., Budd, N., Waltz, C. F..&
ety a9 FAZEOH S fg V|xAsE Griffith, K. A. "Use ofgenitourinary teaching associates

etk Al EE ol B AT Bz 29T to teach nurse practitioner students: is self-efficacy
Algstad AzEdn 2 Add A Aed theory a useful frame work ?" J Nurs Educ, Vol.45,
AN Eeo] &GS AE32 Aoldo] foleH & No.1, pp.35-37, 2006.
Ve Aoz Yepton, 27| &5 WA 33%9 [11] Lee S.H., "Study on the Relationship between
. o o B = ) Professional ~ Self-Concept, Self-Efficacy and Job
AiE e Bk melA oled ARE niygos A Satisfaction in Clinical Nurses", The Journal of Korean
ﬁ%%% Z_}_';}\]'g’] 2}_7]—@:%@_% 63:@—}\]??]_ _/[: 9\}1%_:,_ éi/‘%—] ACZ;%CTZT:)IC Zg(())glety of Adult Nursmg, V0120, NO],

pp-1U-20, .

#] o] nHlolo sl St Ew ] 7S A2 A o] EX : p
491 RS Rk, AgEERd heakRA e 5 [12] Beck M.G., "Relationship between level of autonomy
o} ARALS 71 = e 5ty AREwS T2 and clinical decision-making in nursing scale of E.T
o B o o o =lar=l nurse", Unpublished master's thesis, YeonSe National
< Nate] 2pdstE AE2 Ao de ks 4 9l University, Seoul, 2005.
55 A&AQ w8y tofet 22 a3 /i 2 Elgk [13] Darbyshire & Chris Fleming & Valerie E. M.,
AZS o8 ulE s} Wes Hog AlEETh "Governmentality, student autonomy and nurse

education", Journal of advanced nursing, Vol.62, No.2,
pp-172-179, 2008.
DOI: http://dx.doi.org/10.1111/j.1365-2648.2007.04571.x

[14] Yeom Y.H.,Gwon S.B.Lee Y.Y.,Gwon O.K.Go J.W.,
"The Determinants of Job Satisfaction of Nurses:
Focused on Work Rewards", Journal of Korean

173



HERE TP

3 =8A A7d A1z, 2016

[15]

[16]

[17]

(18]

[19]

[20]

(21]

[22]

(23]

[24]

[25]

[26]

[27]

(28]

Academy of Nursing, Vol.39, No.3, pp.329-337, 20009.
DOI: http://dx.doi.org/10.4040/jkan.2009.39.3.329

Schutzenhofer, K. K., "The development of autonomy in
adult women", Journal of Psychological Nursing and
Mental Health Services, Vol.21, No.4, pp.25-30, 1983.

Han GJ..Lee Y O.Park S E.,Ha Y S.Kim G S.(1994).
"Measurement of nursing outcomes", Hyunmoon. Seoul.

Kim ILW. "A Structure Model on Head Nurse's
Leadership", Unpublished doctorate thesis, Kyung hee
National University, Seoul, 2005.

Sherer, M., Maddux, J. E. Mercandante, B.,
Prentice-Dunn, S.,Jacobs, B., & Rogers, R. W., "The
self-efficacy scale: Construction and validation",

Psychological Reports, Vol.51, pp.663-671, 1982.
DOI: http://dx.doi.org/10.2466/pr0.1982.51.2.663

Yang, G. M. (1998). "Analysis of the relationship
between the empowerment, the job-related individual
characteristics and the work perform of nurses",
Unpublished master's thesis, Kyung Hee University,
Seoul.

Arthur, D. (1990). "The development of an instrument
for measuring the professional self-concept of nurses",
Unpublished educational master's thesis, University of
Newcastle, Australia.

Song, K. Y., & Noh, C. H., "Survey on relationship self
concept of nurses", Journal of Korean Academy of
Nursing, Vol.26, No.1, pp.94-106, 1996.

Kim J.S., "A Study on Clinical Nurses' Self-Perception
of Their Professionalism and Their Intention to Change
Occupation", Unpublished master's thesis, HanYang
National University, Seoul, 2001.

Yoon M.Y., "The Relationship between Self Efficacy,
Autonomy and Professional Self-Conception among
Nurses Working in Intensive Care Units", Unpublished
master’s thesis, Kosin National University Pusan, 2012.

Kim Y.M.,Kang Y.S., "The Relationship among Career
Plateau, Self-efficacy, Job Embeddedness and Turnover
Intention of Nurses in Small and Medium Sized
Hospitals", Journal of the Korea Academia-Industrial
cooperation Society, Vol.14, No.10, pp.5078-2090, 2013.
DOI: http://dx.doi.org/10.5762/KAIS.2013.14.10.5078

Lee Y.M., "Relationships among Health behavior, Social
Support, Behavior Pattern, and Self-Efficacy of Hospital
Nurses", Journal of the Korea Academia-Industrial
Cooperation Society,Vol.12, No.11, pp.4861-4868, 2011.
DOI: http://dx.doi.org/10.5762/KAIS.2011.12.11.4861

Lim J.H., Lee S.H., Yoon J.A., Chon M.Y., "A Study on
the Professional Self-concept, Self Efficacy and Job
Satisfaction of Hemodialysis Unit Nurses", Korean J.
Rehabil Nurs. Vol.15, No.1, pp.54-62, 2012.
DOL: http://dx.doi.org/10.7587/kjrehn.2012.54

Sung M.H., Kim Y.A., Ha M.J., "The Relationships of
Professional Self-Concept, Professional Autonomy and
Self-esteem to Job Satisfaction of Clinical Nurses", The
Korean journal of fundamentals of nursing, Vol.18,
No.4, pp.547-555, 2011.

Yang S.H., "Factors affecting the Professional
Self-Concept of Clinical Nurses according to Clinical
Experience Differences", Unpublished master's thesis,

174

Gyeongsang National University, Daegu, 2013.

Yeom E.H., Jeon H O. "Relations of  Burnout,
Interpersonal Relations, Professional Self-concept and
Depression in Clinical Nurses", Journal of the Korea
Academia-Industrial cooperation Society, Vol.14, No.6,
pp.2869-2879, 2013.

DOI: http://dx.doi.org/10.5762/KAIS.2013.14.6.2869

[29]

 S|(Hee-Nam Kim) [H3 3]

020155 3¢ ~ @A . A
e dAts e ATA A

Lo
st

02015 9¢¥ ~ AAl : At
15stat g

JEAR=]

ARI7vs, AE7E, e

Z 4} 3|(Hee-Sang Kim) [H3]H]
020031 2¢ : AW A
ety (1Fa A
02005\ 8¢ : AW
ety (ke skl
020061 3¢ ~ 20149 8¢ : uAl
ekl 7tE sty K
02014 11€ ~ &A : Al

2t 83 g





<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /FRA <>
    /ENU (Use these settings to create PDF documents with higher image resolution for improved printing quality. The PDF documents can be opened with Acrobat and Reader 5.0 and later.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308000200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e30593002537052376642306e753b8cea3092670059279650306b4fdd306430533068304c3067304d307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /KOR <FEFFd5a5c0c1b41c0020c778c1c40020d488c9c8c7440020c5bbae300020c704d5740020ace0d574c0c1b3c4c7580020c774bbf8c9c0b97c0020c0acc6a9d558c5ec00200050004400460020bb38c11cb97c0020b9ccb4e4b824ba740020c7740020c124c815c7440020c0acc6a9d558c2edc2dcc624002e0020c7740020c124c815c7440020c0acc6a9d558c5ec0020b9ccb4e000200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /CHS <FEFF4f7f75288fd94e9b8bbe7f6e521b5efa76840020005000440046002065876863ff0c5c065305542b66f49ad8768456fe50cf52068fa87387ff0c4ee563d09ad8625353708d2891cf30028be5002000500044004600206587686353ef4ee54f7f752800200020004100630072006f00620061007400204e0e002000520065006100640065007200200035002e00300020548c66f49ad87248672c62535f003002>
    /CHT <FEFF4f7f752890194e9b8a2d5b9a5efa7acb76840020005000440046002065874ef65305542b8f039ad876845f7150cf89e367905ea6ff0c4fbf65bc63d066075217537054c18cea3002005000440046002065874ef653ef4ee54f7f75280020004100630072006f0062006100740020548c002000520065006100640065007200200035002e0030002053ca66f465b07248672c4f86958b555f3002>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


