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The Types and Characteristics of the Male Nurses
Perceived by Female Nurses
An Application of Q- Methodology
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Abstract The aim of this study was to identify the female nurses' perception of the types and characteristics of male
nurses using Q-methodology, which can explore human subjectivity. The 35 selected Q-statements from each of 35
subjects were classified into a normal distribution using a 9 point scale. The collected data was analyzed using the
PC-QUANL program. Principal Component Analysis identified 3 types of perception toward male nurses. Type 1 was
classified as 'development-oriented support type', Type 2 was classified as 'realistic critical type', and Type 3 was
classified as 'conservative acceptance type'. The consensus of opinion in each type was 'Male nurses are under stress
due to the unique characteristics of a female-dominated workplace'. These results will contribute to the perception
improvement of female nurses toward male nurses by developing arbitration programs based on the three types.
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Table 1. Eigen Value, Variance, Factor weights, and Characteristics of Participant

Expl. Cum. . . .
Type | Eigenvalue Varisnce Variance | P's No ‘l:z;})]rt Age h:;ﬁ:l Education (5:;:]5) Pr:rcet;ce Nurse‘s Position I\]/EIZI? I\Yul :l:e
(%) (%)
3 0.7298 24 No College 25 SW Staff Yes
27 0.6936 31 No Bachelor 9.5 OPD Staff Yes
33 0.6849 34 Yes Master 13.5 SW Staff Yes
18 0.6816 24 No Bachelor 1.6 MW Staff No
12 0.6646 22 No College 1.0 MW Staff Yes
25 0.6481 41 Yes Bachelor 18 OPD Staff Yes
(n:II3) 6.72 19.0 19.0 17 0.6346 22 No Bachelor 0.6 SW Staff No
31 0.6290 45 Yes Bachelor 5.0 SW Staff Yes
32 0.6022 43 Yes Master 26.6 MW Unit Manager Yes
26 0.5879 27 No College 6.8 SW Staff Yes
29 0.5475 39 Yes Bachelor 16.5 OPD Staff Yes
35 0.5276 39 No Bachelor 173 OPD Staff Yes
10 0.5044 40 Yes College 18.5 SW Staff No
4 0.8438 48 Yes Master 235 SW Unit Manager Yes
6 0.7819 27 No Bachelor 42 OPD Staff Yes
1 0.7719 32 Yes College 8.5 SW Staff Yes
9 0.7385 29 Yes Bachelor 7.7 SW Staff Yes
i 7 0.7124 40 Yes Bachelor 18.0 SW Staff Yes
5.55 16.0 35.0
(n=10) 5 0.6410 | 28 No Bachelor 44 SW Staff Yes
8 0.5953 35 Yes Bachelor 12.5 SW Staff Yes
20 0.5824 33 Yes Bachelor 12.0 SW Staff Yes
11 0.4486 29 No College 6.9 SW Staff Yes
2 0.3596 38 Yes Bachelor 15.0 MW Staff Yes
22 0.6956 24 No College 2.1 MW Staff Yes
16 0.6827 45 Yes College 23.0 MW Staff No
14 0.6448 31 Yes Bachelor 9.5 MW Staff No
28 0.6072 28 Yes College 6.8 MW Staff Yes
23 0.5946 34 Yes Bachelor 12.5 MW Staff Yes
(n:]I1[2) 4.80 14.0 490 19 0.5925 28 No Bachelor 1.8 MW Staff No
30 0.5925 35 Yes College 13.9 OPD Staff Yes
13 0.5308 32 Yes Bachelor 9.2 MW Staff No
21 0.5106 30 Yes Master 9.4 MW Staff Yes
15 0.4480 32 Yes Master 10.2 SwW Staff No
24 0.4347 22 No Bachelor 0.2 OPD Staff Yes
34 0.3668 41 Yes Master 20.0 MW Unit Manager Yes

Expl=Explanation; Cum.=Cumulative; P's No=participant's number; PoW=period of working; EoW=experience of work; SW=special ward; OPD=outpatient
department; MW=medical ward.

F@ol Al MHAe Hl3l 344 FoZ xfol& vEpd  BARESE 1121W)E “7]’£/‘]'3]r‘:’ o] A7} B
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Table 2. Q-Statements and Z-Scores according to Types
Z-Score
Q-Statement Type I | Type I | Type III
(n=13) (n=10) (n=12)
1. If male nurses increase in number, the social status of nursing profession will be improved. 0.39 -0.83 -1.20
2. Males with feminine characteristics tend to choose nursing as a career. -1.33 -0.66 -0.44
3. E}ecause of tht?ir strength, male nurses have advantage over female nurses in doing physically 131 0.60 0.10
intensive nursing tasks.
4. Male nurses feel alienated among female nurses and have difficulty adjusting. 0.30 1.63 0.87
5. It is not appropriate for male nurses to work at a maternity hospital. 0.36 0.01 1.53
6. Because of male nurses, the public perception of nursing will be improved. 0.60 -0.85 0.28
7. Male nurses are reliable. -0.33 -1.91 -0.25
8. Male nurses are under stress due to the unique characteristics of female-dominated workplace. 1.47 1.32 1.14
9. Male nurses often come into conflict with male doctors. -1.30 -0.03 -1.48
10. Nursing is a profession suitable also for men. 0.89 -0.71 0.49
11. Male nurses are less competent in communication and interpersonal skills than female nurses. -1.24 0.60 0.06
12. Male nurses serve as a stimulus for the development of female nurses. 0.49 -1.88 -0.85
13. Female patients are reluctant to be cared for by male nurses. -0.47 0.62 1.03
14. Male nurses do a good job of carrying out nursing tasks using their masculine qualities such as
boldness, dynamics, and drive. 0.77 -0.88 -0.49
15. Male nurses are not preferred by women for marriage. -1.27 0.36 -0.78
16. Male nurses have low self-esteem in their profession. -0.89 0.48 -0.94
17. The effectiveness of nursing service will be improved if the characteristics of male and female 207 11 114
nurses are complementary to each other.
18. Male nurses can be discriminated against in a female-dominated working environment. 0.15 0.31 -0.78
19. Male nurses take a big role in dealing with aggressive patients in violent situations. 1.14 -0.05 0.70
20. Male nurses are less likely to take orders from younger female colleagues. -1.37 0.90 -0.17
21. Male nurses are not suitable for nursing job because they are careless and lack attention to detail. -1.01 1.84 0.05
22. Male nurses make a lively and friendly working environment. 0.87 -1.22 -0.52
23. Male patients prefer to be attended by male nurses more. -0.67 -0.87 0.40
24. Male nurses do not consider nursing as a lifelong career and have a tendency to change to a
different occupation. 0.61 2.09 1.02
25. The relationship with other departments would be smother with male nurses. 0.09 -0.83 -1.72
26. Male nurses can supplement the shortage of human resources related to pregnancy of female 0.06 033 121
nurses.
iz;si?malc nurses would have complaints because senior nurses prefer male nurses over female 124 026 238
28. Males who choose nursing as a career are not considered normal. -0.59 0.04 -0.89
29. Male nurses would have limitations in carrying out certain tasks because of their gender. -0.94 0.66 0.89
30. Male nurses are good at dealing with complex machines and medial equipments. 0.83 0.38 -1.36
31. Male nurses feel pressure from the expectations of female nurses. 0.49 0.79 -0.15
32. Active publicity is needed for the improvement of public perception of male nurses. 1.35 0.28 0.86
33. It is difficult for male nurses to last long in the clinical field. -0.53 1.59 1.72
34. Male nurses would have a bright future as the job is a unexplored territory. 0.89 -0.79 0.87
35. Male nurses would experience feminine changes in their personality while working in the nursing
field. -1.83 -0.61 0.02
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Differences between Differences between Differences between
Q No type I & 1I Q No type I & III Q No type I & III Q No (Clonlslenlsllg
I 1 Differ 1 1 Differ 1 1 Differ T
17 2.07 -1.11 3.17 30 0.83 -1.36 2.19 27 0.26 -2.38 2.63 8 1.31
12 0.49 -1.88 2.37 25 0.10 -1.72 1.82 21 1.84 0.05 1.79
22 0.87 -1.22 2.10 1 0.39 -1.20 1.59 30 0.38 -1.36 1.74
3 1.31 -0.60 1.91 22 0.87 -0.52 1.40 9 -0.03 -1.48 1.44
34 0.89 -0.79 1.69 12 0.49 -0.85 1.34 16 0.48 -0.94 1.42
14 0.77 -0.88 1.66 14 0.77 -0.49 1.27 15 0.36 -0.78 1.14
10 0.89 -0.71 1.60 3 1.31 0.10 1.21 18 0.31 -0.78 1.08
7 -0.33 -1.91 1.58 27 -1.24 -2.38 1.14 24 2.09 1.02 1.07
6 0.61 -0.85 1.45 20 0.90 -0.17 1.06
1 0.39 -0.83 1.22
19 1.14 -0.05 1.19
32 1.35 0.28 1.07
13 -0.47 0.62 -1.10 21 -1.01 0.05 -1.06 12 -1.88 -0.85 -1.03
35 -1.83 -0.61 -1.22 23 -0.67 0.40 -1.07 6 -0.85 0.28 -1.13
9 -1.30 -0.03 -1.27 5 0.36 1.53 -1.17 10 -0.71 0.49 -1.20
4 0.30 1.63 -1.33 20 -1.37 -0.17 -1.21 23 -0.87 0.40 -1.27
16 -0.89 0.48 -1.37 26 -0.06 1.21 -1.27 5 0.01 1.53 -1.52
24 0.61 2.09 -1.49 11 -1.24 0.06 -1.30 26 -0.33 1.21 -1.54
27 -1.24 0.26 -1.50 13 -0.47 1.03 -1.50 7 -1.91 -0.25 -1.66
29 -0.94 0.67 -1.61 29 -0.94 0.89 -1.83 34 -0.79 0.87 -1.66
15 -1.27 0.36 -1.63 35 -1.83 0.03 -1.86 17 -1.11 1.14 -2.25
11 -1.24 0.60 -1.84 33 -0.53 1.72 -2.25
33 -0.53 1.59 -2.12
20 -1.37 0.90 -2.27
21 -1.01 1.84 -2.85
Differ=difference.
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