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The Effects of Professional Soldiers' Family Healthiness on
Organizational Effectiveness
- Mediated effect of empowerment and multi-group analysis according
to whether they are living with their families or not -
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Abstract The purposes of this study were to investigate the effects of professional soldiers' family healthiness on
the organizational effectiveness of the military and test for any differences in the structural modeling path caused by
the mediating effects of empowerment depending on whether they lived with their families or not. Data were collected
with a self-administered survey distributed to 480 professional soldiers after the approval of the Ministry of National
Defense. The data collected were then analyzed using descriptive statistics, structural equation modeling, and
multi-group analysis. The analysis results show that the family healthiness of all of the professional soldiers had direct
or indirect effects on their organizational effectiveness via empowerment and that family healthiness was a variable
with a very large explanatory power for organizational effectiveness. Both family healthiness and empowerment had
effects on the organizational effectiveness of the solders that were living with their families and those who lived
separately from their families. The levels of family healthiness, empowerment, and organizational effectiveness were
all high among the professional soldiers that were living with their families and all low among those who were not.
Increasing the family healthiness and empowerment was found to enhance the organizational effectiveness in all of
the models, and a higher organizational effectiveness would be expected from professional soldiers living with their
families. These findings led to a proposal that various plans should be prepared to help professional soldiers live with
their families and provide them with family welfare support.

Keywords : empowerment, family healthiness, living with the family, multi-group analysis, organizational
effectiveness, professional soldier.
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Table 1. The main variables descriptive statistics and
normality distribution
M M
(SD) cohabit separate
3.83 -2.283
Empowerment (646) -204 -390 391 3.77 .
. . 4.09 -2.928
Family Healthiness (693 -427 -653 420 4.01 .
Organizational 3.87 -2.689
-1 -442 R .
Effectiveness (.679) 86 397 380 w*
4.3 TEYHA DHEM
B oQre] 2ARE o) AL 2= 223295(df=42),

CFI= 961, TLI= .949, RMSEA= .098% Ut} =&
A TS HYr), AT AA 2 o) ukeH

=
AREE

E VS, 245449 wATEE BUugor
et FRPHRFL B AFAAT 242

X2=901.501(df=109), CFI=937, TLI=911 RESEA=
0612 JER} = 113l 4230 435S nou) ¢

xR A9 AFH A7 RIS T Al
ZAENAe] AAYUES} BAH R froulsiA 4
Al BAE AYE AS GRS o1E S A5
HEZ S/ S 2AF 0] S7RIth= As ¢+
Atk HEg 7SS A ES} A g of
3 B SAHCE FovlsiA veht 7Hd123e B
 ApEE Ak

b F2EY EAATE A HETL TS0

149

3 zARA] BAE AR, AR s
eg BT o] £ A7 QluAvEe] uhE
o gk Sobel AES AABIHA L™ Z=8.275(p<000)=
AEAA DIIUE, 2T o2 AR
oA Falixl HAFA Zgke] AR 1.96H T & Ao
JE BAA e feluld ol adt 28e 3e)
Hom AF7Hd4E AE ATk
Table 2. Measurement model parameter estimates
B SE. i CR.
Empowerment «— 13.937*
Family Healthiness 583 042 696 ok
Organizational
Effectiveness «— 17 .069 .638 10'156*
Empowerment
Organizational
Effectiveness <— Family 277 .047 294 5:1‘18
Healthiness
4.4 715370 2of M= CHEE 24
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2 vlg ANSET. ARG e 0ol vas 4
M 54 FLAd At STk S Ao
AR APEt T 4w BT A% FEom
ERGTHCEA: (N=193)=136.883, CFI= .950, TLI=

963, RMSEA= .095, 54: x*(N=256)=150.280, CFI=
932, TLI= .949, RMSEA= .118).

Table 3. Parameter estimates of the model
separate cohabit
B SE (38 B SE 8
Ei
mpowerment 594 053 693 .660 .064 .690
<~Family Healthiness
Organizational
Effectiveness 693 .086 .625 .707 .089 .652
<~—Empowerment
Organizational
Effectiveness 300 064 316 270 .075 .261
<Family Healthiness
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