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Abstract The purpose of this study was to examine the level of stress, healthcare accreditation related job stress,
adaptation, and turnover intentions, as well as to identify influencing factors of turnover intentions for operating room
nurses. This study employed a descriptive correlational design. The data were collected from 163 operating room
nurses using a structural questionnaire. Stress was different by age (F=5.629, p=.004), marital status (t=-2.907,
p=-004), and children (t=-2.623, p=.010). Healthcare accreditation related job stress was different by age (F=11.924,
p<.001), marital status (t=-4.747, p<.001), children (t=-4.434, p<.001), work experience in the OR (F=6.000, p=.003),
and work reasons in the OR (t=-2.543, p=.012). Turnover intention was different by age (F=21.472, p<.001), education
level (F=4.997, p<.008), religion (t=3.235, p=.001), work experience in the OR (F=13.599, p<.001), position (t=3.222,
p=-002), work reasons in the OR (t=-3.001, p=.003), and a shift pattern of duties (t=-2.797, p=.006). Turnover
intention was significantly correlated with stress, healthcare accreditation related job stress, and adaptation. Factors
affecting turnover intention were healthcare accreditation related job stress, adaptation, and age. These factors
accounted for 36.2% of turnover intention. These results suggest that relief of stress and healthcare accreditation
related job stress and interventions for improving stress management.
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Table 1. General Characteristics of Participants (N=163)

Characteristics Categories n(%)
Twenties 61(37.4)
Age Thirties 55(33.8)
Forties 47(28.8)
Three-year
2
nursing school 39(362)
Education level Four-
ucation leve our-year 83(50.9)
nursing school
Graduate school 21(12.9)
. . Unmarried 71(43.8)
Marrital status -
Married 91(56.2)
. . No 80(49.7)
Children
Yes 81(50.3)
. No 57(35.0)
Religion
Yes 106(65.0)
Less than
10 years 80(49.0)
Work experience 10 Less th
in OR years~Less than 49(30.1)
20 years
More than 20 years 34(20.9)
. General nurse 142(87.1)
Position
Chief nurse 21(12.9)
work Appointments 93(57.1)
reasons
in OR Valuntarily 70(42.9)
Shift pattern Routinely 102(62.6)
of duties Shifts 61(37.4)
Scrub nurse 32(19.6)
Main task Circulating nurse 16( 9.8)
It depends 115(70.6)

* No response was excepted for analysis
OR : operating room
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Table 2. Mean Score of the Stress, Healthcare
accreditation related job stress, Adaptation
and Turnover intentions (N=163)

Variables Mean SD Min Max
Stress 3.64 A48 2.46 4.90
Healthcare .accrednatlon 104 20 200 500
related job stress
Adaptation 2.74 .39 1.38 397
Turnover intentions 3.04 .90 1.00 5.00

(t=-2.907, p=.004), A FF(t=-2.623, p=.010)°l] uw}}
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Table 3. Stress, Healthcare accreditation related job stress, Adaptation and Turnover intentions on General characteristic

(N=163)
Stress Healthcare ‘accrcdltatlon Adaptation Turnover intentions
Characteristics Categories tor F(p) related JO? (s)';rc;(sp) Cor F@) ot F@)
M=SD scheffe M=SD scheffe MSD scheffe M=SD scheffe
Twenties" 3.48(51) | 5629 | 3.57(9D) 11.924  |2.81(4D) 3.14(.89) | 21472
Age Thirties’ 378(46) | (004) |424(66) | (<001) [2.72(37) ]'3(2690 347(.69) | (<.001)
Forties® 371(42) | a<b 407065 | a<be  [271(37) (349) 243(82) | c<ab
Three-year =1 5 6q(.51) 3.98(.83) 2.74(38) 3.29(.76)
nursing school 1.700 4,997
Education Four-year 2344 (.186) 2471 (.008)
nursing schoo® | 27C48) [ (100) | 3.36(83) 279(40)|  (.088) | 2.99(91) o
Graduate school’ | 3.83(.36) 421(58) 2.58(29) 2.60(1.06)
. Unmarried 3.52(.48) -2.907 3.63(.84) -4.747 2.80(.38) 1.596 3.11(.84) .828
Marrital status - 7 Bt St [ 2100 |
Married 3.75(.46) (.004) 4.20(.68) (<.001) 2.71(.39) (.113) 3.00(.94) (.409)
Children No 3.54(.50) -2.623 3.68(.84) -4.434 2.79(.38) 1.199 3.15(.84) 1.343
Yes 3.75(.44) (.010) 4.22(.67) (<.001) 2.72(.39) (.233) 3.00(.96) (.181)
Religion No 3.63(.53) =273 3.99(.75) 508 2.79(.39) 753 3.35(.77) 3.235
Yes 3.65(.45) (.786) 3.92(.84) (.613) 2.73(.39) (.452) 2.88(.93) (.001)
Less than
| 10 years 3.57(51) 3.75(.90) o 2.77(43) 3.22(.85) e
Worki:"opek”me ! Oyzaors;:;ssitha" 3.75(.98) (] '1859 43) 425(64) | (003) |2.72(27) (%;) 323(79) | (<.001)
More than a<b c<ab
20 years 3.65(.38) 3.98(.64) 2.74(A1) 2.37(.88)
Position General nurse 3.61(.498)| -1.883 3.91(.80) -1.353 2.72(.39) 1.726 3.13(.84) 3.222
Chief nurse 385(41) | (062) |4.16(80) | (178) [279(32)| (086) [247(1.12)| (.002)
Work reasons in OR Appointment | 2.38((46) | -860 | 1.90(72) | 2543 |2.72(39)| -1.061 | 2.76(71) | -3.001
Voluntarily 2.45(.50) (.391) 2.22(.87) (.012) 2.79(.39) (.290) 3.18(1.05) (.003)
Shift pattern of duties Routinely 3.62(.44) -.806 3.91(.81) -.658 2.76(.40) .603 2.90(.90) -2.797
Shifts 3.69(.55) (.421) 4.00(.82) (.512) 2.72(.36) (.548) 3.30(.86) (.006)
Scrub nurse 3.60(.48) 3.77(.89) 2.73(48) 3.27(.90)
Main task Circulating nurse | 3.62(.52) 196 3.95(.95) 863 2.68(.27) Al 3.04(1.11) 1136
L (.823) (424) (651) (324)
Shifts 3.66(.48) 3.99(.76) 2.77(.37) 2.99(.87)
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