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The Effect of Job Competencies Education in First Job Satisfaction
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Abstract This study analyzed the direct and indirect effects of job competency education on job goal setting, job
preparation behavior and first job satisfaction from the perspective that successful employment requires improving the
job ability needed for college students. Data on 5,044 students were analyzed based on the 2013GOMS of Graduates
Occupational Mobility Survey(GOMS). The study findings are summarized as follows. First, job competency
education not only acted positively on job goal setting but also contributed to promoting job preparation behavior.
Second, job preparation behavior contributed to improving satisfaction with the first job. Third, indirect effects of job
competency education and job goal setting in first job satisfaction.

In conclusion, job competencies enhances the possibility that college students may obtain their wanted job by setting
a clear goal for their job and having a positive effect on the required behavior. Accordingly, college student should
try to reinforce their special capability to accomplish the given job as career professionals in consideration of their
aptitude rather than devoting themselves to reinforcing their basic capability such as linguistic ability. For this
purpose, both universities and the government should develop educational programs for college students to grasp their
aptitude and cultivate their special ability to become career professionals and provide a foundation for them to become
talented professionals armed with special capability by proving support for job ability improvement.

Keywords : Job Competencies Education, Job Goal Setting, Job Preparation Behavior, First Job Satisfaction
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Fig. 1. The conceptual frame work of the study
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0.755
0.964
0.762
0.788

AVE
0.699
0.639
0.544
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0.817
0.779
0.780
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14.310
13.711
26.604
25.725
37.332
51.415
50.256
56.141
50.259
57.826
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factor loading
score
0.984
0.656
0.859
0.735
0.653
0.786
0.766
0.773
0.696
0.795

Question

9,]

[}

Education Experience
Education Number
Job Goal Setting
Searching of Job Imformation
Number of Apply
Number of Interview
Reputation Satisfaction
System Satisfaction

Employment Goal Setting
Working Environment Satisfaction

Job
Competencies
Job Goal
Setting
First Job
Satisfaction

A3} Table 13} 72o]
Behavior

Variables
Education
Job Preparation

Table 2. Confirmatory Factor Analysis and Reliability Analysis
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Table 3. Descriptive statistics and correlation analysis
Question 1 2 3 4 5 6 7 8 9 10
1. Education Experience 1.000
2. Education Number 0.547%* 1.000
3. Employment Goal Setting| 0.119%* | 0.076%* 1.000
4. Job Goal Setting 0.107** | 0.071** | 0.631** | 1.000
5. Searching of Job 0.094%* | 0.035% | 0.152%* | 0.140%* | 1.000
Information
6. Number of Apply 0.096** | 0.038** | 0.127%* | 0.092%* | 0.429%* | 1.000
7. Number of 0.056%* | 0023 | 0.113%* | 0.102%*% | 0.421%* | 0.605** | 1.000
Interview
8. Reputation 0.034%* | 0018 | 0.042%* | 0.041%* | 0.046%* | 0.043%* | 0.039** | 1.000
Satisfaction
9. System 0.025% | 0018 | 0020% | 0023 | 0.086** | 0.068%* | 0.079% | 0.537%* | 1.000
Satisfaction
10. Working Environment | 0.025* 0.020 0.028* 0.022 0.036* | 0.043** | 0.052%* | 0.616** | 0.553** | 1.000
Mean 0.120 0.160 0.430 0.400 1.562 5.900 1.870 3.168 2,932 3.233
SD 0.328 0.801 0.496 0.490 1.678 13.988 3.799 0.791 0.771 0.799
#p<0.05, **p<0.01
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2y AeFHEE A4 s 7o) B2 2 AREFAAL Q2T 5(B-0.184, 8914, p<0.001)
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BNAY pzEY 24T nye] Agws ww  ERTL ol Al B S Aol dia Agel 5
= = = [e] = 5 e S
F5et oz sEYrH’=95.8, df=29, p=0.000, H< IAZTHE T GRS 94T A4
Al o) i=] S [ - &
RMR=0.017, GFI=0.996, CFI=0.995, NFI=0.993, % WH&%cl 57|57 Fo2H 5 45402 3
RMSEA=0.024). 3t drks S oJn)ahs Atelrt
TN wY BAAT 7 wagke] 248 4 AT U GFS AT S ARE AEE
HEW Table 49} 72T} =0.083, t=4.484, p<0.001)> A2 Thol] AHgx o=
A PPuG e AREFAH(B=0.143, =7.59, I AH FFE vIAE Ao vehd o=
p<0.001)3} 7= 7] 3 %(3=0.083, t=4.781, p<0.001)°l AE g AR A D5 AFAAFE 249
i Agd o fold Aol 4TS nAE e AN AR B, dF, AAAE § AwsoR 4
Uehgth ol ARsedduse] 4s 48 g AR FEF dARC AU 5 Advks As s
b BESE AQRES) o] mE AYAFEL A £ Al
ZAsko] 9} o)t} wah AR seadus o] Ay} SHH A2 5T AR du S A4 Tl
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Table 4. Structural Equation Modeling Analysis
Path B SE t P
Job Competencies Education — Job Goal Setting 0.143 0.019 7.599%%** 0.000
Job Competencies Education — Job Preparation Behavior 0.083 0.017 4.781%** 0.000
Job Goal Setting — Job Preparation Behavior 0.184 0.021 8.914%#* 0.000
Job Goal Setting — First Job Satisfaction 0.031 0.018 1.715 0.086
Job Preparation Behavior — First Job Satisfaction 0.083 0.018 4.484%** 0.000
Job Competencies Education — First Job Satisfaction 0.024 0.163 1.482 0.138

#p<0.05, **p<0.01, ***p<0.001
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0.093
0.001
0.000

1.679

Z-score
3.352%%%

4.080%**

Path
Job Goal Setting — Job Preparation Behavior — First Job Satisfaction

Job Competencies Education — Job Goal Setting — First Job Satisfaction
() is t-value, *p<0.05, **p<0.001

Aysty|&atele A A7d A2, 2016
Job Competencies Education — Job Preparation Behavior — First Job Satisfaction
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Table 5. Sobel Test Calculator for the Significance of Mediation
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