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Relationship between Core competencies, Nursing professionalism and
Employment strategies in Nursing students
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Abstract This paper reports a descriptive correlation to explore the relationships among core competencies, nursing
professionalism, and employment strategies of nursing students. Data collection was conducted from November 1 to
November 28, 2014. A structural questionnaire were completed by 107 nursing students of 4th year in B city and
G city. The data was analyzed using the SPSS 22.0 program. The mean value of the study was as follows: core
competencies, 3.57; nursing professionalism, 4.22; and employment strategies, 3.69. A positive relationship was
observed between the core competencies and nursing professionalism (r=.401, p<.001), core competencies and
employment strategies (r=.559, p<.001), and nursing professionalism and employment strategies (r=.465, p<.001). The
factors affecting the employment strategies of the study participants were core competencies (3=.43, p<.001), nursing
professionalism ([3=.28, p=.001), school score (3=-.19, p=.011), which explained approximately 42% (F=24.82,
p<.001). Overall, this study indicates that the core competencies and nursing professionalism, employment strategies
of Nursing students have a significant positive relationship. Therefore, it is necessary to improve the curriculum,
program development and repeat research for improving the core competencies, nursing professionalism, and
employment strategies.
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Table 1. General characteristics of the subjects

(N=107)

Variables Categories n(%)
2122 28(26.2)
Age(yr) 23-24 64(59.8)
25< 15(14.0)
Gender Male 11(10.3)
Female 96(89.7)

Catholic 5(4.7)
Religion Christian 29(27.1)
Buddhism 18(16.8)
None 55(51.4)
Upper(4.0~4.5) 13(12.1)
Score middle(3.0~3.9) 93(86.9)
lower(2.0~2.9) 1(.9)
. Aptitudes and interests 34(31.8)
Se{ectlon Entrance examination scores 7(6.5)
mz::ry:iZgOf Parents and relatives encourage 32(29.9)
science Employment after graduation 27(25.2)
Job serving 7(6.5)

. More than two million won 33(30.8)
Economic two million won-Five million won 22(20.6)
(I\:(t)ar:tlilsly) Less than two million won 18(16.8)

Do not know 34(31.8)
Very positive 27(25.2)
Personality Positive 76(71.0)
Negative 4(3.7)
. Very Good adaptation 23(21.5)
Environment Good adaptation 80(74.8)
change .
Difficult to adapt 4(3.7)
Hospitals 89(83.2)
schools 1(.9)
Future:hope health centers 10(9.3)
workplace - — —
industry infirmary 5(4.7)
Other 2(1.9)
Nurse in Yes 34(31.8)
the family No 73(68.2)
3.2 Aol PSS N, MUY
gAte] e 35764802 F919d
AT HE 4012697, AT HY HFHEH
3.79£.6874, G4 3.60£58%, H|WAH AlasHE
3.49+.627, AFFA T 3.45£.697, FAWE U5

2 3324774 &0k UZAEABE 422+524 0
2 3199l BEAe A 4224574, AHEA Q14
411+ 627, 7459 =214 3.93+1.287, AEA Aol

Hy il
' 3.68+.737%, (tEAR A 3.65+.58% olqdth

HAdAdege  3.60+49FHo 2 9 AHRFH
3.97+.667, A 3.89+.6874, QA2 3.88+.577

2= 85 3.84+.6474, o|w| x| 3.81+.637, A7t
g 3.36+.727, A= 3.32+.887, AT 3.02+.94

A o]t table 2].
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Table 2. Core Competencies, Nursing Professionalism,

and Employment Strategies of Nursing
Students (N=107)
Categories Item No Mean+SD
Total Core Competencies 24.96+3.34
Core Competencies 3.57+.48
2‘;;5;:51 I/:r:(t)sw ;figi\/lajor Course) ! 33157
Communication and Collaboration skills 2 3.79+.68
Critical thinking skills 3 3.49+.62
Legal & ethical insight on nursing 4 4.01+.69
Leadership 5 3.60+.58
Research performance 6 3.45+.69
Policy change response capability 7 3.32+£.77
Total Nursing Professionalism 72.39+7.83
Nursing Professionalism 4.22+52
Self-concept of the profession 1,2,3,4,5,6 3.68+.73
Social awareness 7.8.9.10,11 4.11+.62
Professionalism of nursing 12,13,14 3.65+.58
The role of nursing service 15,16 4.22+57
Originality of nursing 17,18 3.93+1.28
Total Employment Strategies 125.56+16.50
Employment Strategies 3.69+.49
Employment plans 1,2,3,4,5,6 3.89+.57
Self-Exploration 7.8.9.10 3.89+.68
Information
Search Information 11,12,13, 3974 66
collection 14
Career development 15,16,17 3.32+.88
;‘;demem " 1291’20’ 336272
g[;ﬁl:i:l:]em rsncal;oa:emem et 22324 30294
Image 25,26,27, 381463
management 28
Aggressive behavior 232’,33(;’,332’ 3.84+.64
3.3 YHHs SN0 2 sAo, ZASHSE
#, FYTEL| xto|
Qi Bao] M sydEe EAHoR oo
Aol 7k itk HEAFA ol M= oAed, A, 153}
HEE7), 745 3 25} GRoIA ol @ Ael7h g
ok APl = AR, g, AN Fol 2
o17} glgie.
Aol uje HEATAR] FAH R folg Aol
7} 9191 2 (F=8.352, P=.000), AHF-A5 27 21~224]

E=Shom, 23~244 Bu} 25417 A
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= vsith Al w2 EdEgae Ao
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Table 3. Difference on Nursing Professionalism by general characteristics of the subjects
(N=107)
Core Competencies Nursing Professionalism Employment Strategies
Variabl Categori
anables alegores MiSD | OF | p | MsSD oF p | Scheffe| MSD UF p | Scheffe
21-22" 2.56+.28 3.74+.55 3.52+.48
Age(yr) 2324 3.04:47 | 342 | 766 | 3.92£35 | 835277 | 000 |a<bb<c | 3.53x42 | 9429 | 000 |a<bb<c
25< 3.00+.38 4.20+.41 39147
Male 3.47+47 3.89+.60 . 3.45+.48
Gender 333 | 565 6.150 015 109
Female 3.58+.48 4.03+.04 3.72+44 741
Catholic 3.80+.41 4.12+.35 3.74+.47
Christi 3.61+.53 3.98+.48 3.78+50
Religion T 21319 | 57 276 | se2 551 648
Buddhism 3.60+.38 3.97+.39 3.65+47
None 3.51+.48 4.04+.43 3.65+.48
Upper(4.0~4.5)" 3.64+.35 4.06+.37 3.99+41 b<a
Score middle(3.0~3.9)° 3.56-48 | 285 | 288 | 4.02+.44 an 465 3.65+48 3044 043 .
lower(2.0~2.9)° 2.86+.00 3.50+.00 3.26+.00
Aptitudes and interests” | 3.64+.47 4.11£39 3.82+.46
Selection Entrance examination | 5 4o, 43 3.83+33 333259
motives of Sores
<ac<
nursing Paxefns and . 350451 100 | .787 396445 3371 007 | c<ac<d 362648 1.877 120
. relatives encourage
seience Employment after
mploymel 356547 3.84+.65 367443
graduation
Job serving” 3.61+.49 4.02+.43 3.81x.51
More than two 3.55£.54 408242 365550
million won
Economic status| 0, oM WO | 3 97, 7 4374123 379594
CONOMIE SIS illion won T ss | ors | 0T L1390 | 288 o 01 886
(Monthly)
Less than two 35842 3.96+.44 373446
million won
Do not know 3.46+.43 3.54+1.21 2.98+97
Very positive’ 3.65+31 4.09+.44 3.89+41
Personality Positive” 35453 | 126 | 579 | 3.99+43 447 640 3.64+.48 412 019 c<a
Negative® 3.46+.37 3.98+.41 3.32+51
. ) Z;:gmgzgd 3.67447 40142 379444
nvironment
change Good adaptation 3.54+.48 A72 | 473 4.02+.44 ol 960 3.66+.48 2 339
Difficult to adapt 3.46+41 4.08+.44 3.63+.77
Hospitals 3.57+44 4.04+.41 3.71+46
Future schools 2.71£.00 3.50+.00 3.32+.00
dream health centers 3.77£.65 | 372 | .160 | 3.95+.50 1.720 151 3.78+.71 1.203 314
workplace industry infirmary 3.21£51 4.06+.61 3.45£25
Other 3.57+47 3.36+.27 3.14+.04
Nurse Yes 3.64+.34 3.64+.34 . 3.99+41
in the 309 | 735 2,622 013 232 .631
family No 34742 34742 3.65:.48
'P<.05, "P<.005, "'P<.001
Table 4. Correlation among core competencies, nursing professionalism and employment strategies
(N=107)
Variables core competencies nursing professionalism employment strategies
1(p) 1(p) 1(p)
core competencies 1.000
nursing professionalism 4017 1.000
employment strategies 559" 465" 1.000

'P<.05, "P<.005, "P<.001
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Condition Index
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1.194
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1.003

Independent variables

.838
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nursing professionalism

tolerance
constant
core competencies
school score
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P<.005,
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core competencies
nursing professionalism

Dependent variable
Employment strategies

Independent variables
Table 6. The factors affecting employment Strategies variable among nursing students

P<.05,
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Table 5. Assumption of multiple regression
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