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Abstract The purpose of this study was to provide basic information for the development of an educational program
and a school adaptation program both of which aim to improve the nursing college students' satisfaction with their
department. The participants were 235 nursing students at four different colleges located in B-U City. A questionnaire
survey was conducted on those students to determine their ego-resiliency, view of the nursing profession, and
satisfaction with the nursing department. The data were collected from October 16th to November 25th, 2015. The
collected data were analyzed using a t-test and ANOVA in accordance with SPSS 18.0. A post-test was then
conducted through a Scheff? test, Pearson's correlation coefficient, and the stepwise multiple regression. These
findings can be summarized as follows. All factors affecting nursing the students' satisfaction with their department
had an explanatory power of 25.3%. Of those factors, the view of the nursing profession was highest in the
explanatory power, or 19.9%. That power increased to 24.4% when ego-resiliency was added as another factor. This
also increased to 25.3% when peer relations were added. Based on the study results, this study suggests that it is
necessary to develop and apply an educational strategy to improve the nursing profession for the nursing department.
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Table 1. General characteristics of Subjects  (N=235)
Characteristics Categories n(%)

Male 27(11.5)

Gender
Female 208(88.5)
< 21 140(59.6)

Age(years) 22~25 75(31.9)
> 26 20(8.5)

. yes 135(57.4)

Religion
no 100(42.6)

Grade point =29 30(12.8)

average 3.0~39 182(77.4)

score > 40 23(9.8)
according to Grade 15(6.4)
Sultgble to aptitude 98(41.7)
and interest

Motivation for Getting a job ecasily

entering college Economic safety 79(33.6)
Recommendation 31(13.2)
Others 12(5.1)
Satisfied 132(56.2)

Relationship

with friends Moderate 97(41.3)
Dissatisfied 6(2.6)
fgghtlyt.gwd 61(26.0)

Cope with the adaptation

situation Good adaptation 160(68.1)
None adaptation 14(6.0)
Highly high 47(20.0)

Social awareness @ High 112(47.7)

of the nurse Moderate 65(27.2)
Low 11(4.7)




srjael saEE o

3.2 ZtSCHEHAMO| XIOIEIZN, ZHSHMBRR, & Rtk 3 Aol At R4S ISR
shnOlEE M o) A=rt A vt tEdsd it s 5
= = =)
A5 e)stAe] Aotekely ARt Wiro] 90.60+1834 (8= ARA=450, p<001), S FeAEH el
(ZTH9): 29-129) BEBA 31263 (A=W 1.5)  FETH USR] ATk T Table 4]
2 3 ol s yehuth tadist el e e A
; Lﬂ o * - o B N ﬂ‘_ ;' . Table 3. Department Satisfaction according to the general
Z M- O . . _ i DE WS .
8 v 65.5048.38(=R9l: 38-89) HilHA characteristics (N=235)
3.63£46 (A=W 1-5) 7 AR oAl —
_ - Variabl C . Department Satisfaction
SIS A%E Hit 67.7449.67(= T2l 24-90) anabies ategories MerSD | ¢F P Scheffe
Hrr A A3.76+£.28 (HEHS: 1-5) 537 A=A Table 2]. Aender Male 3.85£44 | 926 | .356
Female 3.75+54
Table 2. Ego-resiliency, Nursing Profession, Department <21 3.73+£53 | 1176 310
Satisfaction (N=235) Age(years) :22~25 3.84+.58
“Average > 26 3.73+£.36
Variables Mean+SD Min-Max MeantSD Range 1 yes 378£56 816 @ 415
Relipi
cgo-resiliency | 90.60+18.34 | 29-120 | 3.12+.63 1-5 g o 3.73+.49
nursing 3 R L <29 3.65+41 : 2.816 | .083**
profession 65.50+8.38 38-89 | 3.63+46 1-5 Grade point
Department average 3.0~39 3.76+.54
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Grades in high 371, 5¢ 5604 000%% bocd
school (a)
ol = =] =
3.3 Yuky =A°-|0” e stftE: Suitable to aptitude 3,955 54
AEUSHe] SIS s A SN T Moiation M st ©
- = for Getting a job
gl el Z=7) (1= Wo-w 2 =
St AE S7)(=5.694, p<001), LA AR admission easily, Economic safety 3.61+.47
(t=11.16, p=.001), THEA} AF3] 1A =(F=4.209, p=<.006) ©
Oﬂ [q,g]_ ’rTv’hSl' X} ]7} glgiq_ /\],grs_zj 07334 Zl’i?:;q]'j"]' Recommendation(d): 3.60+.52
A o)A A5} A7 gold & Fol, AAES Ohers(c) o
~ - _ Satisfied(a) 3.88+.51 | 11.160 {.000***! a>b.c
.T’_Eqﬁﬂ/\i ﬁg—llq]f EL‘V’}' 7}'}'011/]' }\\j}‘g‘ﬁ]g’] ﬂ'lgl’ ﬁ‘ﬂ??} Relationship
- with friends Moderate(b) 3.64+.47
ShyjnlE=r & = 1) .07
U, SARISE ARrh w2 A et e AT Dissatisfied(c) 3.10+1.08
we]l i ofEle ARE = LR, aedAvE Highly good 3.83£50 | 861  .424 -
T2 WQ ol IV okeh g a FhEAfe] oS VIR adaptation S
5] .
et AFBIAA R e o] B e FHTh SNl siwation 0000 tpEtion 3733
None adaptation 3.65+.89
%% AR BT A8 570 B2 SRS 4w o 2
; o ol Lo o Highly high(a) 39661 4209 | .006**  a<b
= EAX o= '|T9/]3]',\,\9.U%(F:5.694 p=<.001) sk Social High (b) 37653
I ME FrlelA AT Azt koA, A AE a1 z‘gzrlznﬁisrsemodemte © 3.68+.39
gefiA, 7FEa A ARl fold Zholrh AU Low (d) 3.43+.80
AVE A=A S PA A £L Ho| e Hol I #p<.05, #5p<.01, ***p<.001
‘l" < 1l ~ il
ek Al Y ABAAET S e o] he

1t} SRS Grh 29 Table

M ZISMBEID o

Table 4. Correlations among Ego-resiliency, Nursing
Profession, Department Satisfaction (N=235)

Department Satisfaction

Variables
r P
ego-resiliency 136 <.001
nursing profession 450 <.001
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Table 5. Factors affecting Department Satisfaction

(N=235)
Variable B SE B t p Adj. R
constant  33.681 450 450 | 7.485 | .000%*
Ego-resiliency 117 1,031 § 220 © 3.791 [.000%** ! 243
fursing 560 | 068 484 | 8354 |.000%%% 199
profession
relationship ) 3301 163 120 | 2000 046 ¢ 253
with friends
Adj. R?=253, F(p)=4.043(<.001)
*p<.05, **p<.01, *p<.001
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