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Abstract This study is a descriptive study designed to identify the relationships among self-leadership, positive
psychological capital, and learning flow, and the mediation effect of positive psychological capital between
self-leadership and learning flow. The participants for this study were 218 nursing students following a four-year
curriculum in J city and the data was collected from April 1st to April 15th, 2016, and analyzed using descriptive
statistics, the t-test, one way ANOVA, Pearson's correlation and multiple regression with the SPSS 22.0 Program.
There were significant correlations among self-leadership, positive psychological capital, and learning flow. In the
multiple regression analysis, the main factor affecting learning flow was self-leadership, which explained 44.1% of
the variance in learning flow. Moreover, of 4 the components of positive psychological capital, self-efficacy and
hope had a partial mediating effect between self-leadership and learning flow. Self-leadership, positive psychological
capital, and learning flow relationship were positive relevant. To enhance the learning flow ability of the nursing
students, it is necessary to develop a training program to increase their self-leadership and positive psychological
capital.
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Table 1. Differences in Self-leadership, Positive Psychological Capital, and Learning Flow according to characteristics of

Participants (N=218)
Self-leader /F(p) Ps;)c(})i)lﬂ)\;cal t/E(p) Learning Flow F(p)
L . o shi p 3 p
Characteristics Categories n(%) i Scheffe Test Capital Scheffe Test Scheffe Test
M=+SD M=+SD M+SD
Male 47(21.6) 3.77+49 3.68+.53 2.87+.57
Gender 2.35(.022) 2.63(.009) 31(.760)
Female 171(78.4) | 3.60+35 3.48+.45 2.84+.53
Ist® 45(20.6) 3.50+.35 3.39+.46 2.75+.44
2nd® 46(21.1 3.65+.37 2 3.55+.39 3.01+.43 2001
Grade : (21.1) .86(.038) 2370071 3.52(.016)
3rd 54(24.8) 3.64+.34 d>a 3.50+.47 2.71+.63 b>c
4th* 73(33.5) 3.71+44 3.62+.51 2.90+.54
o Yes 73(33.5) 3.62+.39 3.50+.52 2.86+.63
Religion -37(.713) -.53(.574) 21(.837)
No 145(66.5) | 3.64+39 3.54+.45 2.84+.48
Hish School Hu"S‘:‘e'::: 1 19087.2) | 3.66+40 3.544.49 2.88+.54
& 2.46(.015) 1.11(.267) 2.44(.016)
Department .
Technique Etc.| 28(12.8) 3.47+30 3.43+34 2.62+.46
Voluntarity" | 95(43.6) 3.71£.40 3.63+.47 2.95+.57
Appll cation Inducement” 49(22.5) 3.49+33 5.19(.002) 3.37+.44 3.82(.011) 2.78+.47 3.13(.027)
motivation Job abord® 46(21.1) 3.56+.37 &>b 3.46+.50 a>b 2.68+.51 a>c
Etc’ 28(12.8) 3.75+.41 3.56+.44 2.90+.48
Satisfaction® | 122(56.0) | 3.71+38 3.66+.44 3.03+.51
i <, <,
Major Normal® 85(39.0) | 3.52+38 6.63(.002) 336548 | 206001 2.62+.48 19.23(<.001)
satisfaction - a>b a>b,c a>b,c
Dissatisfaction” | 11(5.0) 3.68+.38 3.28+.33 2.58+.44
i Yes 116(53.2 3.70£.40 3.69+.45 2.95+.53
Leadership 532) 2.72(.007) 6.01(<.001) 3.12(.002)
experience No 102(46.8) | 3.56+.36 3.33+.42 2.73+.52

115



ARSI EeB =R A7Y ATS, 2016

3. gdxtZq

3.1 ZACH AL EM

AR 2181 9] duk 5442 o5 Atk A
HE a2l 21.6%, A+ 78.4%°I0tk ghde 18hd
20.6%, 2313 21.1%, 33 24.8%, 48hd 33.5%0°]%]
ok S-S Q) 33.5%, ‘ATPE 66.5%C] AT
=3 1 ADE QUEA 7} 87.2%, BIAEA 7}
12.8%01% E}. PEEy AYE7lE Wb et
43.6%, ‘A1 7} 22.5%, ‘FQEC] FolA & 3

AR
AZE 21.1%2 &olg, 7EP 7} 12.8%0] %t} A&
TEEE o] 56.0%, ‘BE70] 39.0%, ‘B0
5.0%°1tk U8 AF= <Ak} 53.2%, ‘gleb 7t

46.8%°] A TY.
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p=.002). AFHESEE ukEo] ‘R E WU =4 el

O H(F=6.63 p=.002), B1HAH oJF= k7t glep
B A UERTHE=2.72, p=.007).

A AR ApolE Koz B A, 1153}
W ALE7), AFVEE, A ARk Ad2
HAP7F AR R} A VERE oM (1=2.63, p:.009), 1t
w8k A Q7= Uzt daA s X1 AR R
=7 UEPHTHF=3.82, p=011). AFZUEHEE qk=o]

1} R =A WERE ST (F=12.96, p<.001),
A oie Adrkb glebr A deksd

'381-14'51_1:]_ l;-]-”
016), TWAEL "QAEATF HRIEA BT =4 o
By th(t=2.44, p=016). 3537} A QF7E U7t 9
A7 ARl AR ET A YER S H(F=3.13,
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A YERETHF=19.23, p<.001). JUAE ¥ = iy
7} QieP R =A YeRdti(t=3.12, p=.002)[Table 1].
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Table 2. Mean Scores for Self-leadership, Positive
Psychological Capital, Learning Flow

(N=218)
Ran 1 \in | Max | MesD
ge
Self-leadership 1-5 272 | 4.83 3.63+.39
Self- 1-5 2.00 5.00 3.70+.59
Positive efficacy
Psycho Optimism 1-5 2.20 5.00 3.71+.57
logical Hope 1-5 2.20 5.00 3.58+.59
Capital Resiliency | 1-5 1.00 | 5.00 3.41£92
Total 1-5 2.33 4.83 3.53+.47
Learning Flow 1-5 1.34 | 4.79 2.85+.53
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Table 3. Correlation between Self-leadership and Positive Psychological Capital, Learning Flow (N=218)
. Positive Psychological Capital Learning
Self-leadership Self-efficacy Optimism Hope Resiliency Total Flow
Self-leadership 1
Self-efficacy ( <'831) 1
.. 48 .38
Positive Optimism (<001 (<001 1
Psycholo H .50 .56 44 |
gical ope (<.001) (<.001) (<.001)
Capital Resilienc 25 33 .34 .38 1
y (<.001) (<.001) (<.001) (<.001)
Total .60 77 73 .80 .68 1
ota (<.001) (<.001) (<.001) (<.001) (<.001)
L ine Fl .50 52 .30 54 .19 52 1
earning Flow (<.001) (<.001) (<.001) (<.001) (005) (.00
HTE e A sle Ae® Yt & 3.5 Mup|fMat stEEatel ZHAMA 2
A Be1E odaby 54 5 A, 2y 49 XA XH2o| IS}
i 2uAESs Fet A AWEe 195%%9t AT Aol FANPARLE Ea sFE0lo] 1]
(F=17.322, p<001). 23204 F7}= F4le Az = 9FE ol 215t Baron¥ Kenny[25]9] 3©
= 14.8%9) AT HERIAE27876, p00D). 233 ) gxpo) wep 89 RN S AT
oA F7te FE SR sRdEE T A Sl =uiolel Mgy o] E&wolo]
ESHH(E=248, p<00)3F 2%(E=249, p=00D°) HAR grrmaio) g vA=A Belstgon], 2676l
YU TS Ao vERdth SRR SR - mqmae Axay el wwaIl FHA AR
FEel SR AR 9T IR T 41% AT o) gojat e vNEA stk vh e 38
& HERAHE=20619, p<001) [Table 4] A mguelel Aseuds Asuel e
Hol dF&E0) o o] 3} o:]—&k_% H) X = ﬁ_,]'?_ ol
Table 4. Regression Analysis for Self-leadership, 2ol StwEsidl et 93 1714 RE
Positive Psychological Capital, Learning
Flow (N=213) 3.5.1 Mza|fdut stEEZie| oA Xi7|
Modell Model2 Model3 i%jﬂl-g'l DH7H§-E|'
B B B
- e A AT SRl ol 93e
satsfaction(Criteria | 358(<001) | 280(<001) | 211(<.001) vAE Ao s Uesom(B=498, p<.001), AEHe
e
= 1 2m, e ;
) 24.8%0] I THF=71.278, p<.001). 2&7] o]l 4] A1)t} 4]
gﬁ:f;g: experience 161(010) | .098(086) | .006(.914) o A7) ES Solsh ARk WA= Ao & RO
L (Criteria:No-Yes)
it
T T High Sehool 7(B=.540, p<.001), %= 29.1%0] 1 THF=88.690,
p
Department(Criteria:
e(l?echs;;uer;cn ¢ 138(.026) | .077(176) | .050(.347 p<.001). 3&-A A "“iﬁl H4(B=.307, p<.001)3} =}7]
-Humaniti r
Science) G57HB=354, p<.001)& BrEe)o] o8 S ]
Indepen T
dg;’t Self-leadership 405(<001) | 218(.001) A= AR Yepgon, AWEd 33.7%0| ) Ax
e e SEA SrES) ) WAl A el v
elf-efficacy 248(<.
Madiai Optimism ~041(.524) A7} QA=A AHE A 3gAd A 9] ZESHASH(B) 7}
hle Hope 249(.001) 3072 G037 B A, 190N Aza|rAe] 8
Resiliency -.061(.294) = -
R’ 195 344 441 Fudel F= AR 498K AAd slow
Adjusted R? 148 097 e, 2725 7o] ]4?/]31’“4 sk 7] A
F(p) <1<7,i)30212) 27.876(<.001) | 20.619(<.001) 2 Byay) sy 3 4§ [Table 5].
Adjusted F(p) 48.102(<.001) | 9.114(<.001)
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Table 5. Effect on Parameters of the Self-efficacy of Self-leadership and Learning Flow (N=218)
Dependent Independent 2 .2
Stage variable variable B SE b ! P R AdiR F)
1 Learning Flow Self-leadership .684 .081 498 8.443 <.001 248 .245 71.278(<.001)
2 Self-efficacy Self-leadership 814 .086 .540 9.418 <.001 291 .288 88.690(<.001)
Self-leadershi 422 .091 307 4.657 <.001
3 | Learning Flow CLcacelsTip 337 331 | 54.627(<.001)
Self-efficacy 322 .060 354 5.367 <.001
Table 6. Effect on Parameters of the Optimism of Self-leadership and Learning Flow (N=218)
Dependent Independent 2 .
Stage variable variable B SE B ¢ P R AdR )
1 Learning Flow Self-leadership .684 .081 498 8.443 <.001 248 245 71.278(<.001)
2 Optimism Self-leadership .693 .087 476 7.958 <.001 227 223 63.330(<.001)
. Self-leadership .635 .092 462 6.894 <.001
L Fl 252 24 311(<.001
3 cammg Flow Optimism 071 | 063 | 075 1122 263 5 6 | 36311001
Table 7. Effect on Parameters of the Hope of Self-leadership and Learning Flow (N=218)
Dependent Independent 2 L2
Stage variable variable B SE b ! P R Adi-R F(p)
1 Learning Flow Self-leadership .684 .081 498 8.443 <.001 248 .245 71.278(<.001)
2 Hope Self-leadership 814 .086 499 9.418 <.001 249 245 81.434(<.001)
Self-leadershi 414 .086 302 4811 <.001
3 | Leaming Flow coacesip 365 359 | 61.752(<.001)
Hope 364 .058 394 6.286 <.001
35.2 MEA|CiNT SHEEUZIOl BN Y4B FFL vIAE Ao tehton], AEEe 36.5%013]
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