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Abstract The purpose of this study was to explore the effects of transformational leadership as perceived by nurses
working in medical institutions on their work attitudes using psychological capital as a mediating variable. Subjects
were 201 nurses working in three general hospitals located in Seoul with more than 300 beds, and SPSS Windows
20.0 and AMOS 20.0 were used for data analysis. As the results of the analysis, transformational leadership had direct
effects on psychological capital (.68, p=.007), turnover intention (-.34, p=.008), and meaning of work (.11, p=.007),
whereas psychological capital had direct effects on meaning of work (.26, p=.009) and turnover intention (-.07,
p=.041). In addition, transformational leadership had indirect effects on turnover intention (-.05, p=.087) and meaning
of work (.18, p=.004). The results of this study can be used as a base material in the development of programs to
exert positive effects on nurses' work attitudes.
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Fig. 1. Hypothetical model
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Table 1. General Characteristics of participants

(N=201)
Characteristics Categories n(%) M+£SD
<25 38(18.9)
2 <30 79(39.3)
Age(year) 31.08+7.08
31 <35 30(14.9)
36 54(26.9)
Make 21(10.4)
Gender
Femali 180(89.6)
College 69(34.3)
RN-BSN 51(25.4)
Education Level
University 69(34.3)
~ Master 12(9.6)
Medical 102(50.7)
Working unit Special 57(28.4)
other 42(20.9)
Regular 99(49.3)
Type of shift
3 shift 102(50.7)
<3 45(22.4)
Career 3 <7 71(35.3)
of 6.91+6.12
work(year) 7 <1 43(21.4)
Tl 42(20.9)
42 EIgd 43 # =3
BRAEe R REe) 39 24 T4
dol o] @ol ARE7] wiel 77 B
A< stk #NE gL FANES AldE
ASAEAS 245 oz, 4FeEy, Bae
4 AFE A HR1E 29w dAlsin &
Q14 291E4S 918 AMOS 20.0°] AH&H3lem,
FE=F4 % (Maximum Likelihood Estimation [MLE])®ll
ojg FAol o] §HUT.
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Table 2. The Correlation and Discriminant of the Model

Variables x1 x2 x3 x4
x1 Transformational leadership 1
x2 Psychological capital A3k 1
x3 Work meaning 35%* S7H* 1
x4 Turnover intention - ATF* - 31F* -0.13 1
Cronbach’s a 91 .85 .84 85
CCR .81 .86 91 .81
AVE .64 77 .80 72

* p<.001; CCR=Composite Construct Reliabiliy; AVE=Average Variance Extracted.

T AR IHEHS Wrlelhe o R B dTA
= 7 747N P VAVE 33t G ghs vlasks
WS ARESRITE AR VAVE 3 12 A
G 3 ARAGE -47-57 Bk A et Sderd
Aol glgol FIFAUTE £ Aol A= M 2F B4
OhAl ERR1A QRIRAE Fok AW 7F kAot
HEEEEE v ZTH(Table 2).

43 AEIME AB
4.3.1 A77t4

2 AellA= e e oA, AelA A
& AR, o] ojule} o)A o) AR A
stef & 57le] 7Hde] AAEI AR 2E A
= A5 x2=2.96(df=1, p=085), X2/df=2.96, GFI=0.99,
AGFI=0.92, NFI=0.98, CFI=0.99, RMSEA=0.099% }
Eput Ay do] Aol #gsitta dEe] 24

L
L

Table 3. Result of the Fit Statistics Measurement Model

71831 B Table 3). 713
5707F A= ATk Table 4).

AT A 5749 A

KeX
=
=
K3

H(bootstrapping)©] AHE-E At} #A AT} WY
Ae Al A AHL(68, p=.007), °1#] ©]%(-34, p=.008),
o] ow](.11, p=.007)°ll AHAQ] FFE vzoH, A
24 A2 Ao ofn|(26, p=.009), °1& &%(-.07,
p=04D)ell AHAQN S vFTh w1, WA 2y
AL oA 9%(-.05, p=.087)2 L] 2Jv|(.18, p=.004)
| 4 F&e nx= oz Yepth 1 A=
t}--3} ZTHFig. 2, Table 5).

4

il

2

Variable X2 df p x2/df

GFI AGFI NFI CFI RMSEA

Modelfit 2.96 1 .085 2.96

0.99 0.92 0.98 0.99 0.099

GFI=Goodness of fit Index, AGFI=Adjusted, Goodness of fit Inex, NFI=Normal Fit Index, CFI= Comparative Fit Index, RMSEA=Root Mean

Square Error of Approximation.

Table 4. The Result of Path Coefficient

Exogenous Variables Endogenous Variables B S.E CR 2 Hypothesis
Psychological Capital .68 .10 6.72 <.001 Accept
Transfor work 11 05 2.09 036 Accept
mational meaning
Leadership
turnover -34 06 5.99 <001 Accept
intention
work 26 03 8.00 <001 Accept
meaning
Psychological Capital
turnover -07 04 -1.98 040 Accept
intention

B=Regression weight; B=Standardized regression weight; S.E.=Standard error; C.R.=Critical ratio.
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Work
meaning
Transformation Psychological
leadership capital
34 Turnover
Intention
Fig. 2. Path diagram of the hypothetical model
Table 5. The Effects of Predictor Variables in the Model
Exogenous Endogenous Direct Indirect Total
Variables Variables Effects(p) Effects(p) Effects(p)
Psychological
Capital 0.68(.007) 0.68(.007)
f i 1 work 0.11(.007) 0.18(.004) 0.29(.015)
ormational . . . . B .. .
Leadership meaning
turnover
intention -0.34(.008) -0.05(.087) -0.39(.012)
work 0.26(.009) 0.26(.009)
Psychological meaning
Capital turnover
intention -0.07(.041) -0.07(.041)
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