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Abstract The main purpose of this study is to provide the necessary information for educational intervention by
discovering the components and factors related to the adaptation experience of male students in the department of
nursing . The participants were seven male nursing students. Data were collected from in-depth interviews, and the
results were analyzed by the Giorgi's phenomenological analysis method. The main components of adaptation
experience of participants were summarized into four categories: 'hopes and expectations for the future careers,
'conflicts and wandering under realistic issues,' 'compromise and emotion management,' and 'efforts for self-growth.'
Causative, accelerative, and recursive characteristics were shown among these components. The adaptation process
was structured in the temporal context. The results suggest that for amicable adaptation, internal controls, such as
'improving willpower,' 'inspiring solid career awareness,' and 'selecting adaptation strategy' were all critical. Moreover,
the support of families, relatives, college seniors, and department professors were revealed as the factors that help
in the adaptation experiences. Based on the results, further studies are required to identify the dropout rates by
maladaptation of male nursing students, and analyze possible factors that contribute to dropout and maladaptation. In
addition, it is necessary to construct various coping methods and practical support systems, as well as to develop
appropriate educational programs.
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Table 1. Components of Adaptation Experience in the Department of Nursing

Participants Hope and Expectation Conflict and Wandering C°fnp romise and Efforts for Self-Growth
Emotion Management
. + Prejudiced eyes of others + Being endured .
’ H¥g}_1 employment rate + Characteristic of female majority| - Being absorbed ' Ha"‘_ng sn_]ooth Inter- personal
'DISFmCt c_areer p?th . department + Being given up relauo_nshlp .
Participant 1 * Social service enbling occupations| Shortage of role models + Being supported ) Le_ammg foreign language
- + Being faithful for college life
+ Competitive atmosphere
+ Considering a leave of
absence or a major change
+ High employment rate + Gender differences + Being understood + Getting acquainted
+ Distinct career path + Shortage of role models + Being assimilated with the problems
Participant 2 + Benefits of scarcity + Fermale-biased education program | - Being given up + Learning foreign language
+ Considering a leave of + Being supported + Being confident for the future
absence or a major change + Doing the best in given reality
- Enlisting for military service + Setting up a distinct career path
+ High employment rate + Gender differences + Being understood + Embracing the others
+ Distinct career path + Prejudiced eyes of others + Being endured + Having smooth Inter- personal
Participant 3 + An occupation enabling social + Characteristic of female majority| - Being absorbed relationship
service department + Being supported + Being faithful for college life
+ Competitive atmosphere + Being confident for the future
+ Seniority level based atmosphere + Living with a sincere attitude
+ High employment rate + Prejudiced eyes of others + Being endured + Getting acquainted with the
- Stable occupation + Misunderstanding and fear + Being absorbed problems
+ Benefit of easily finding the - Shortage of role models + Being given up + Learning foreign language
Participant 4 | dating partners + Female-biased education program |- Being supported + Being faithful for college life
+ Enlisting for military service + Doing the best in given reality
+ Setting up a distinct career
path
' H].g}.] employment rate + Prejudiced eyes of others ) Be1'ng understood + Getting acquainted with the
- Distinct career path . . + Being endured
+ Enabling healthcare management] ) Mlsunde§ .tandmg and fear . . |+ Being supported problems
for + Characteristic of female majority| . Emb.racmg the others
Participant 5 | acquaintance department + Having  smooth Inter-
+ Stress caused by heavy workload personal relationship
+ Enlisting for military service + Learning foreign language
+ Setting up a distinct career
path
+ High employrjent rate . Ger}der differences - Being endured + Getting acquainted with the
- Stable occupation + Prejudiced eyes of others . . problems
+ Characteristic of female majority| " Being assimilated + Having smooth Inter- personal
+ Being absorbed . .
Participant 6 department + Being supported relationship
+ Female-biased education program + Learning foreign language
+ Enlisting for military service + Being confident for the future
- Living with a sincere
attitude
+ High employment rate + Prejudiced eyes of others + Being understood + Embracing the others
- Diversity of work fields + Misunderstanding and fear + Being endured + Being satisfied
Participant 7 |+ An occupation enabling social - Shortage of role models + Being assimilated + Learning foreign language
service + Competitive atmosphere + Being absorbed + Being faithful for college life
- Enlisting for military service |- Being supported + Being confident for the future
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