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Abstract The purpose of this study was to investigate the effects of turnover intention of nursing according to the
nurses' practice environments and job embeddedness in medium-to-small sized hospital s. A total of 131 nurses
working in a hospital with less than 200 beds, and 145 nurses in a hospital with 200 to 400 beds were included in
this study. Data were collected from 10th to 24th of August, 2015 and analyzed using the SPSS/WIN 18.0 program.
The results were as follows: (a) Nurses' practice environment and job embeddedness showed no significant differences
between the two groups, but there were significant differences of turnover intention between the two groups; (b)
turnover intention was negatively correlated with nurses' practice environment and job embeddedness in each group;
and (c) in hospital of less than 200beds, the factors of influencing turnover intention were job embeddedness, age and
nurses' practice environment. Conversely, in a hospital with 200 to 400 beds, the factors of influencing turnover
intention were job embeddedness, pay, and nurses' practice environment. This study suggests that to reduce turnover
intention, we have to improve the practice environment of nurses and to enhance job embeddedness for nurses in
medium-to-small sized hospitals.

Keywords : Nurses, Practice, Environment, Job embeddedness, Turnover

—

1. M2 FeluEhs 2018 AR R ] Adat @A A
o Q

1.1 A72 2oy 7} o 358 Aoz ddH o]

*Corresponding Author: Ji-Won Lee(Catholic University of Pusan)

Tel: +82-10-4740-7446 email: jwlee@cup.ac.kr

Received September 29, 2016 Revised (Ist October 25, 2016, 2nd November 22, 2016, 3rd December 12, 2016)
Accepted January 6, 2017 Published January 31, 2017

222



TR DT YRR T ZRuEl/do] ojF ] wX= T

)

pis
o

Ar12], 22k 4

A o] 1,2].

i

o
el

9

=
5

A1317F $leH,

FAts) $e)

3

T OJAEL 16.8%E T2 ZZFd H]

o

o}
e

2 s sofof &

ol

nr

X

Z
S|

al

o that 7hadol

ol

Ly
a

5
+[6,8],

9

_g]

]
s

Z(_]

=i
=

R

vso} & ), 75A}e] of

stet efu @A

=

=

S

ool A A
#7¢) 7)4lo] Be

1, 200973 HRE 2 200~3991

9

E

=

tH4.

FE

il

s

k=)
E]:C

6
)

.?L

w2

F olAo] 10.2% G0

==
o

3

o

s A HaL, o]z <

%
A}

=
Ly

)

TA=

=

h

re]
el

o),

sho}
2.

=
=

po

befol A WA atsel

=
=

Aol

149 50] Aol

Al o
bl
0|7 o] e

Hi e

h=j

2
=
=

223

o

L

L

3}

S

b

o

o;

FCH6).

]

) A4 2519 o)

8

=

e} 912 1[6,8,9], Mitchell

o A 74

9]

|
=4
1}



FFAE & =B A8 A1E, 2017

2. 28

o
=

21,2 A7y
= Al

A AR B

fe)

e

o]
2o
2 200~400
tf AFdAE BA 24 20084 1
200~400'873 27 el 258k T4

® A7) BHE ofsshu UKo A

=4
T o]
=2 20097 vk

rd

RS
b =
;h
s fo
o ot
Lo
2L ox
A
>

=
n=h
ok
o
rl
—
W
ot
[V}
[}
[}
]

[e]

2L
A
-
o
2

ofl
o o

=
:(I)L_t‘
ofl
ol
o,
o,
)
fol
.
Ll
N
i)
o
o
ol
o,

+
i

ol
_O|L
!

T
32
)

g X

olT b ot g

—m o

o of
oo
i)

N

|

o

M
0H1 ok qu‘
fo o r2

it

LIS

N
==

~
>
|
2L

wE R

M

e

s

o

=
-

oft e >
£

>
ra
1o
ol
i
o wxomu AN 4 2

o
o 2 o

il
i M
B
rir
[
=

=
Sl
Of

+od

o,
oty
&
_O‘L
32

>

I a1 B = T A
rlo

e,
—H
)

oo
o,

[\

i

1o,
o
2 0
£

0

21.4 g7z
1) Fe -7
Lake[15]7} 7H#3t Practice Environment Scale of

the Nursing Work Index (PES-NWI)E Cho, Choi,

224

Al

P

(o]
-0,
ot

o K1

Kim, Yoo%} Lee[16]7} $-2lue}
TE ARSI # =T E F 295l
Aoz o]Folft 7} o
ol 9%, h3 e 4

BelAe] 5

ol
-

o,
o o
ol

O

S
otk

ol

2
I
IS
S
[
o o

— M
o 09_‘,
R

=2

[
o,
ol
ol
R

=]
THFEA] =
ZFA] Cronbach's ai= 0.82
oAl Cronbach's a= 0.932

T-9] Cronbach's ax= 0.92¢]31t}

=

do
rodl

lo,

=)

o

29

2o

T

L

2) A7uhe

Mitchell F[7]¢] 7Nt 2wy 34 =FE
Kim, Lee®} Choi[17]7} 778-Hetet =75 AM&-slch
B ETE F 18EYeH, 37) o o]FofH
o} 7 sht R s AP 8EE, 9 45, A
6o FAE Y gtk 7} Fae ] %A grp
1Al A] <ul9- 18P 5874219 Likert 54 H&z =
s, A7t 255 AFEdo]l =55 ofnjst

o =79 AF %= Kim 5{17]9] 979llA4] Cronbach's
ax 0.870]%1aL, ¥ 9] Cronbach's a= 0.900.% 1}
337 ¢=1

Z o] =

3) o]4

Mobley S[18]°] 7Nigh ojxow F4 = 5
Kim[19]¢] 8- 53kt =75 AMgalSith ¥ = e
Z R0 HE 18] QAT 1 HoA] w1 Tp
57449 Likert 53 M= A3, A7t =85
5 oA x| Awrt w3 oudth =79 A%
£ Kim[19]¢] ¢4 Cronbach's ai= 0.76°]% 01,
B AG9] Cronbach's ai= 0.842 YEFSE

2.1.5 XI2E2A
B oofqo] A g SPSS/WIN 18.0 T2 1S ALE
sto] BEAE T FAHQ] W82 oS 2o

1) 4uby B4 7E8AE ARt AT

2) BT e, AT, o5 e x e
2] ttestZ AT

3) 4ubd EAo] w2 o] ool ol totest,



FoMY t3AbY] BATEE 15 g FEE T 2 Fuedo] o] R0z ujX g
ANOVA, A&7 Duncan test #4319 222 HMADYE ZISHREA, ZIZHHElM
4) TR, ATuEl, ol o= duaAl= |= X}0]
Pearson correlation coefficient® #2413} th WA 2jolol| A 7Fa gL §-o3k olr}t
5) olH ool 1A= JFRRILE stepwise multiple  gI9lov} 4749 Rl 7kEAR] WU o
regression analysis® 2] 5}9] (t=2.06, p=.040), +59] AL 93 7+E7]9Kt=-2.90,
p=004), 13 #Rte] 59 2 oy AA AR

A= 11.7%%

76.3%S1 ¢
(Table 1).

Table 1. Demographic Characteristics and Difference of Turnover intention by General Characteristics (N=276)
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Characteristics

Less than 200beds (n=131)

200 to 400beds (n=145)

Categories n%)  MeSD tor kP (%) MSD torF P

Gender Female 125(95.4) 3.01+0.67 -1.24 268 144(99.3)  3.48+0.59 1.09 276
Male 6(4.6) 3.39+0.74 1(0.7)  2.83%0.00

Age (year) <29° 62(47.3) 3.21+0.63 12.40 <.001 84(57.9)  3.49+0.61 2.51 .085
30~39° 41313)  3.1120.59 ab>c 46(31.7)  3.55+0.57
>40° 2821.4)  2.52+0.64 15(103)  3.17+0.45

Marital status No 88(67.2) 3.12+0.68 221 .029 104(71.7)  3.49+0.58 0.41 .686
Yes 43(32.8)  2.85+0.63 41(283)  3.44+0.63

Education College” 60(45.8) 3.06+0.62 3.80 .025 66(45.5)  3.43+0.63 0.36 .696
Bachelor® 65(49.6)  3.07+0.69 ab>c 76(52.4)  3.5140.57
Master® 6(4.6) 2.31+0.69 3(2.1) 3.61x0.10

Department Wards® 100(76.3) 3.12+0.65 4.34 .015 75(51.7)  3.50+0.62 1.50 226
Special units® 17(13.0) 2.79+0.74 a>b, b>c 61(42.1)  3.49+0.56
Outpatient clinic® 14(10.7) 2.65+0.61 9(6.2)  3.15+0.45

Position Nurse" 97(74.0) 3.15+0.62 743 .001 108(74.5)  3.49+0.59 0.76 468
Charge nurse” 13(9.9)  2.90+0.61 a>b, b>c 25(17.2)  3.52+0.61
Head nurse” 21(16.0) 2.56+0.75 12(8.3)  3.28+0.53

Type of working Shift 84(64.1) 3.15+0.61 297 .004 98(67.6)  3.50+0.59 0.70 488
Fixed 47(35.9)  2.80+0.72 47(324)  3.43+0.58

Carcer (year) <5 57(435)  3.2240.63 734 <001 72(49.7) 345055 0.67 570
5~<10° 28(214)  3.09+0.51 ab,c>d 37(255)  3.57+0.65
10~<15° 19(14.5) 3.07+0.67 19(13.1)  3.52+0.59
>15° 27(20.6) 2.54+0.70 17(11.7)  3.34+0.64

Pay 100~<200" 28(21.4) 3.18+0.65 3.58 .031 17(11.7)  3.13x0.61 5.57 .005

(10,000won/monthly) 200 ~<3 00° 98(74.8) 3.02+0.64 a,b>c 124(85.5)  3.54+0.56 b>a, a>c
>300° 5(3.8) 2.33£1.02 4(2.8)  2.96+0.58

Turnover experience Yes 100(76.3) 2.98+0.67 -1.42 157 50(34.5)  3.54+0.71 0.83 407
No 3123.7)  3.1820.67 95(65.5)  3.44%0.52
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Table 2. Differences in Nurses' practice environment, Job embeddedness, Turnover intention

M+SD
Variables less than 200 to 400 t P
200beds beds

Nurses' practice environment 2.57+0.41 2.53+0.39 0.67 .506
Nurse participation in hospital affairs 2.58+0.42 2.47+0.44 2.06 .040
Nursing foundations for quality of care 2.42+0.53 2.59+0.42 -2.90 .004
Nurse manager ability, leadership and support of nurses 2.86+0.51 2.73+0.51 2.03 .043
Staffing and resource adequacy 2.31+0.49 2.24+0.46 1.37 173
Nurse-physician relation 2.92+0.58 2.70+0.52 3.32 .001

Job embeddedness 3.14+0.55 3.04+0.43 1.75 .081
Fit 3.39+0.61 3.21+0.48 2.69 .008
Link 3.23+0.66 3.29+0.48 -0.76 447
Sacrifice 2.74+0.62 2.63+0.58 1.56 121

Turnover intention 3.03+0.67 3.47+0.59 -5.89 <.001

Table 3. Correlations between Nurses' practice environment, Job embeddedness, Turnover intention

Number X Turnover intention
Variables
of beds (p)
Less than Nurses' practice environment -.61 (<.001)
200beds Job embeddedness -.69 (<.001)
200 to Nurses' practice environment -49 (<.001)
400beds
Job embeddedness -.53 (<.001)

226



4 EALY WAt RE R A RujEdo] o] Rz nX|= g
Table 4. Factors of influencing Turnover intention
I:f”mb:;sr Variables B B t »
Job embeg}@ng¢§§ 77777777777777777777777777777 -.58 -49 -5.61 <.001
Less than Age <29* reference F=42.92
200beds 30~39° -17 -2.55 .012 p<.001
= -28 R=51
Practice environment -32 -20 -2.20 .030
200 to i,:z cmbc@f%?’iidda """"""""" rcf; rsczncc -8 09 <oot F23.86
400beds 200~<300" -37 -21 2.92 004 <001
R’=34
=32 =21 -2.28 .024
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DAL H Bol AFEH e AL 4 Ak €5 300~39914, 500~99918 4, 100094 o4} wlag
ol A& 100~2005+10] 20084 vigk WYL 21.4%  u) 7P @ oz Yeptl ol 2 JrEe] Wl
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