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Abstract Korean society believes that graduating from university is essential but even though choosing a career is
important because of this social phenomenon, teenagers or the younger generation lack many aspects to choose or
take responsibility of their career. Therefore, they are affected by others and this study explores how university
students' career identity affects their self-career control and major satisfaction. The subjects of this research were 300
students of M college ranging from freshmen to juniors. The research period was 2015.09.30~10.07. Among the study
results, the results of career identity affecting self-career control are career environment setting 18%, career
commitment will 27%, planning and examining 18%, career feedback 12%, positive thinking 22% and study shows
that career commitment will has a large impact on career identity. Second, the results of how career identity affects
major satisfaction revealed that recognition satisfaction, relation satisfaction, and normal satisfaction have a large
influence on career decision. This analysis result concludes that a college student's career identity lowers the conflict
of choosing a major or job and with a higher satisfaction of their major, can obtain self-confidence of choosing a
job, searching for a job, and setting a life goal. Therefore, in order to raise career identity, colleges need to research

and develop career guidance programs and career counseling.
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5, AZEMZT} A WEoRE 205 9 FEEUNL 45te] 3
A= WA 748 (varimax rotation) S €
5.1 B0l £ k. S Q01N A3E o NHE 24
Ao AREE AWEAQl 5498 [ 17 2tk A @A Cronbach's aZllE o83 AlE R 45 o&
2 32} 2039(68.6%), A4+ 93(31.4%) Sol A& M A
8 Al 571 Aol FobA 887(29.7%), SV
of Wi oA RE 3|Wo] 1467(49.3%) 50|tk e Table 2. Career identity Question
A7 Y JFE BeloAb} 1941(65.6%) % L5 Queston
w=o HES El_o]cq _7_9'494 oﬂslzeﬂg 34.4%= x};(];g],{;]_ I will follovfl parents and surrounding people’s career @
recommendation
I will choose parents wated career ®
Table 1. Characteristics of the sample 1 will choose parent’s files of work ®
Classification N % I don’t have much career thinking time until now. ®
Gender male 203 68.6 As I don’t know my interest and aptitude, 1 can’t choose my ®
female 93 314 career
grade 1 155 524 Parents would like give me major and career ®
Grade grade 2 121 409 recommendation but I can’t decide at all )
grade 3 20 6.7 There is no chance to decide my career by my self @
Aptitude 56 18.9 1 decide my career by myself ®
Interest 67 26 I already prepared career planning to get interesting job ®
Recommendation 25 8.5 I am confident of success in my working field ®
Major choice motives Employment prospect 88 297 Complete my final career path decision (@)
Grade 37 125 I have no decision for future being ®
Childhood hope 23 78 I have job I my mind but can’t make decision ®
Parents 53 179 I have been wondering where should I working in the future ®
Teacher 21 71 I have bccn. Wondcring my career path but it is difficult to ®
Major choice Sibling TR make a decision
effectiveness Friends 17 5.7
Self decision 194 65.6 Table 2—1. Career identity Factor analysis
Informtion ’ Qusion | UG
® 79
52 EF=To| d=ld | Bt HS ® 7
RNEAAA R 21€ S4t7] AT WS 1=2744 ® 5
FHE-11), ST 42F(12-15), A=y 783 ® 0
(17) Bo= P A2A|ZAE 31 S4at = «
7] 91 wele AS 8 47 SERI-15), LA = 2
55320-24) A2y =w 4573K16-19), W2SHZA 5 ® o
£3(1-5), ARBYA SEYE-10) $O2 P ® ©
oL ER AT NEES Y] 9T wele S o @
4EF8-11), WAL 6F(11-17), AT 78T o 82
(1-7), 522 7485l 12la A5G 4232 @ 70
=z jﬁ]— D]— ® 1
2 AT F4uTe] PN B Sl = =
(D] 58
7] 918k .91 &-4(factor analysis)S AHEsFATE 291
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st o] A=A Aol A=A7|2d, AFHZ= vXe FF
Table 3. Career self-regulated Question @ 31
Question @ 76
There is a people who can be my role model. ® ® 70
Put the job list where it can be easily seen. @ Q) 68
Put the goal achievement story where it can be easily seen ® ® 45
Take a look at some of the successful people (photo, writing) in ® @® 83
the job filed D) 3
Put whish list after joining job where it can be easily seen ® ® 69
I can spend my time related job activity though ® ® 66
I am busy
I . @ 67
Check related job information @
e : @ 65
I am one of the people joining out when preparing career path | ® »
.65
Though understanding my career work is tiring and tedious, I will
® @ 65
do my best :
P
Make steady career preparation @ ) 63
Make career goal plan on a realistic basis ()
Make long and short plan to find wishable career path ® Table 4. Major satisfaction Question
Write to do list to get a job ® Question
Check evaluation inspection to progress ® Most people would like to join my department of major 0}
Make check list (certification, grade, activity)and evaluate ® I think my department of major is popular departments ®
inspection My parents proud of my major ®
Get inspiration and comfort while talking about career path with ® I would like to speak about my major proudly to others @
friends i
My major gains an advantage to get a job ®
Comforted by the emotional support by surrounding people for not -
Y . pport By & peop () My major helps my career path after graduation ®
having career path
I feel that T learni ious things fi j 7
Supported encouragement by knowing my career path to others | @ can fecl hat | am ‘earhing precious Tungs Trom my major @
M j ks well t 8
Request advices building career path from others ® Y IMAJOr course works wet To me ®
I have interest about j 9
Seriously considered my career while thinking ; ave nicrest about my major course ©
my aptitude @ My major has proper reasons to study for me. ®
Imagine myself being my role model @ [ am satisfied with my major ®
Consider job matching with my values @ I can meet professor anytime if I want ®
I can get a job being happy working in there @ I can get efficient studying way advices from processor ®
Can imagine the achievement of goals @ Between professor and student communication works smoothly ®
Credits score is given fairly ®
It is valuable to study my major ®
Table 3—1. Career self-regulated Factor analysis Major professors are explain goal clearly and easy to ®
Career Career Planning . understand ]
Question | environment | immersion and Carcer | Positi@ve
.. . . feedback | thinking
composition will checking
0] 86 Table 4—1. Major satisfaction Factor analysis
@ 78 Question Awareness General Relation
® 77 esto satisfaction satisfaction satisfaction
® 71 @® .82
® .58 @ 71
® 77 ® .67
@ 72 @ .70
® .70 ® .62
® .69 ® .60
® .61 @ .60
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Table 5. Reliability analysis ozl 2p7] - TAA Ao, =7 35S 9w g}
Classification N Cronbach's «
Career pendency 7 .80 Table 6. Career identity impact on career self control
Career identity Career decision 4 75 )
” Dep e_ndem Independent variable B F R
Indecision 4 71 variable
Planning and s 3 Career Career pendency .20:* .
checking environment Career decision 42 22.46 18
Positive thinking 5 78 composition Indecision -.40
Career Career feedback 4 .83 Career pendency 02
1f- lated . i i e ex
SETTEBEC | Career environment 5 89 Carcer HEISION | Career decision .54 38.00 27
composition ’ will —
Indecision .02
Career immersion
will 5 .84 Career pendency .08
Planning and . Py .
General satisfaction 4 79 checking Career decision 41 22.05 A8
Career Awareness 7 39 Indecision -08
satisfaction satisfaction ' Career pendency -.06
Relation satisfaction 6 .83 Career feedback Career decision 37" 13757 | 12
Indecision 197
53 EH§,M°H9_| Hi’gi{l’n*% ’.‘JEIPI.’F_’%OH Career pendency —.li B
Positive thinking Career decision A3 2833 22
oSS glE! 7
F= 0l Holct Indecision 04
= B3 = SN 71O foNe)
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