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An Empirical Study on the Performance-oriented remuneration system
in the public companies of thermal power generation effects on
Organization Commitment and Organizational Performance
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Abstract The purpose of this study is to empirically analyze whether performance-oriented remuneration systems in
public thermal power generation companies substantially induces organizational commitment of employees, and
contributes to organizational performance. According to the study, adequacy of salary and individual work evaluation
have significant effects on organizational commitment, whereas external and internal evaluations for
pay-for-performance remuneration systems do not have a significant effect. Annual salary for performance and
pay-for-performance systems have a significant influence on organizational performance. In addition, because annual
salary and individual work evaluation of the performance-oriented remuneration system have significant effects on
both the indirect effect, through organizational commitment, as well as the direct effect on organizational performance,
there exists a partially mediated effect on organizational commitment. Conversely, because external and internal
evaluations do not significantly affect organizational commitment, there is no means of verifying the mediating effect.
Studies suggest that a fair annual salary system for performance employed in conjunction with a pay-for-performance
system will provide positive impacts on organizational performance and employee loyalty.

Keywords : annual salary-for-performance, appraisal, evaluation system, external evaluation, individual work
evaluation, internal evaluation, organization commitment, organizational performance, pay-for-performance,
performance management, public enterprise performance
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Table 7. Hypothesis 1 regression analysis result

mdep? ndent depgndent Beta t-value p-value Tolerance
variable variable
compensation 131 2391 017 864
adequacy
work
evaluation 137 2.294 022 728
organization
external commitment
. .039 0.626 532 .652
evaluation
internal 103 1467 143 529
evaluation

R= .303 R*= .092 Durbin Watson= 1.778
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Table 9. Hypothesis 3 regression analysis result
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Table 10. Hypothesis testing overall result

. . t p accept or
Hypothesis independent dependent | Beta value value ejct
HoQ.l | compemsation | ogmAmon a0 1 017 | acoept
adequacy commitrent
H 122 work “ 137 | 2294 | 02 | aceept
evaluation
H 13 extenal “ 039 | 0626 | 532 | reject
evaluation
H 14 intemal “ 103 1467 | 143 | reject

evaluation

compensation | organizational

H 21 oy | porformance, | 25| 529 | 000 | accept

H 22 work “ 18 | 2742 | 006 | accept
evaluation

H 23 extemal “ 338 | 6843 | 000 | accept
evaluation

H 24 intemnal “ 200 | 3803 | 000 | accept
evaluation

H3 organization 253 | 4941 | 000 | accept

444 7K4 S
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A 73] A (Three-step mediated regression
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Table 11. Hypothesis 4 mediating effect result

. acoept Sobel test
i 1 tage | Beta b
inckpendirt parameter | stage valie | valwe xq('ga satistic | P
value
1 213 | 4097 000 | accept
compensation | organization | 2 3% | 807 000 ! 2,705 0007
adequacy | commitment | 3(nd) | 357 | 7253 000 o :
3par) | 177 | 3597 000 "
1 240 | 4656 000 "
work organization | 2 A4 | 8562 000 ! 2710 0007
evalwtion | commitment | 3nd) | 375 | 7.632 000 o :
3(par) | 163 | 3308 001 '
1 168 | 3215 001 "
extermal organization | 2 S8 | 12181 000 ! 2435 0015
evaluation | commitment | 3Gnd) | 516 | 11595 | .000 ok :
3par) | 166 | 3731 000 "
1 28 | 4602 000 "
internal organization | 2 547 | 12297 000 ! 2451 0014
evaluation | commitment | 3nd) | 516 | 11385 000 o :
3par) | 130 | 2869 004 "




3]

129
2y
Kol

=

[e]

Baron & Kenny9] 3
h-& 3= Sobel tests AAIgH A= [Table 7]° LHE}
U glom wHAAA Sobel gt 2.705, pak .007, 443
7} Sobel#gh 2.710, pak .007, %7} Sobelh-
2435, p#k .015, W37} Sobel 32 2.451, p#k 0142
2 SAHeR sto] w7 &¥rt AOR
LFER T
FAH oz AHEE 7H 41 APAE B
FFAA AN 2HEY
A 1944 FAATE 213, pit .000,
A 394, pake 000 E 3EA =
W FAAS 357, pak 000, wiAHEST 3AA
177, p3t 0005 HolFa 9tk 1B RE 714 4-19)
S, 29 A 2 39 BF o3 A¥E Hol
al, 2gAldlA Y] Emg gt 39l &
EE 3A Je B R apels ZAAAAA
Aol A4 S Fe AHays 2429L
A 2R 3 AFE T HHEAE
SHA UERA] 22 &Y e A
Atk
71d 42 A8 N SLEH Ao
2= FFBANA 225G nfd S-S
194 3FAASE 240, pFk .000, 294 3]
414, p#te 000 3 3@ 59
375, pak .000 viZlRG EHAATF 163, pat 0015
ofFa ok aE M 429 194, 294 2 3¢k
A BF frolet 27E RolFa gla, 2u Ao o] &
Waeo] g3l 24 el
% A7 23
Sl A 224 7ol

A UEA

a

3}

1= 9o

2F & 0] =

AT

0%
b

L
L

N _L& O_>"|.,

Wb
fd

]

)

o
¢
N 1o ¥

o

ol
_

=
A

2 o B

—n

KeleN
o=

.

e

S} 97

A

o

°
2,
h=s

O}

f

Hro %
12 o
&

A om

-
RU A VA

)

2~
W

oty
=t}
)

oo O
BN

N o oo (d
Ho
lo

BN

i

o
G

=2
=2

Mr X
1% ox

i
i)

o
=
=
=t}
2

B

B

168, p#2 .001, 2%
543, pALE 000 B 3BANAE =4
516, p%k .000 w7 AASG 166, pak .000S
o731 9t} e EE 744 439 194, 294 2 3
A & AN WolFa Qar, 25HAo) A 9]

E
i
tok
=t
)

= oo
B e

370

W

izl E 2t Sl
1304 2] 353 7}7}

# F7} 3]

A

squsel mauc 27 Ue

o= vpehgoL), o]t oju] 74

2A B FGRAANA Frelsh

A £97) s SRR oig s Bl o
ol elul7} gl Aoz vEhge.

7HA 4 NEHIPE 2A T VA A

A 2AEYY g Es B4 A5 1A s AAS
T 238, pA .000, 2] B FAAIFE 547, pih .000
4 3o M= SRS 3 FAS 516, pak .000 i)

W 8 A AS 130, pFk 0042 HolFa Qi) ade
2 7Hd 4-49] 19|, 29 B 3WHA B ok A
£ HolFa la, 2et A4 o] SHWS &3t 39
o] 59w auRtt A YERY mis) Lyt
10 2 e O o] on] 71 1404 W§-g 717}
5]l GgaAlA FelshA] XA7] wiitel W
7hell tigk Wizl AFe] B ol nizt gle
LrERSLTE

o)1=
AR

L
L

A

o Hr BN X

Ml o5 X o

1%

N
R e

flo ro

)
S
L
o
0%

ol
=

o,
o
3l
it oo
ol o
2
rE
5
o
e
e
_O|L
2
(-40
1>



L

L

A

a7l fr}

S

224 v A= G o

=

ol
7L 220 AR el 719

1o
=

A

T
3

(<]

JFH.

37199 A

‘]

Z
<l

1513
=2

=4, 7HA1e] AAAFE A

Al ekt

!

WA el 2

Sk

kel

o] =]

o)}
H

pni
=

]

Z_'

it

=

gy

chsi, 7hd4e]

A

= AoE eyt

¥

)
of

of

oy
s

]

)
Sl

[e)

A 24le) Aol7h vehix

|

5.2 S| AN

]
ol

o
el

=N
[e]

= 2t
11 9

9

-

=]

Foll uhe} 7]
g

o2 Ut o]

|

—_

o

—_

A, 7Haae] 4o G

A

o

L

i

p

kol
T

57k,

=Rz |
A}

-

=]
Rl

Al
B A

ke
BPA = Al

=]
U

F

0|

17, 7d huf
O F UERLT

PRk B of] A

L

2 A

3k

3

O
20043 =5E 1009d ot AFA

o

2

of 43}

HAE Ao Ueptd

w
B
i

al7)

71 o

4+

xu

oy
e
go

Ao, 1

o)

pu.

B2 AAAFHFAE A gl s Fajolr|F

o A% el whe 5 uRAR) A

371

el 59

]

g, 7123¢)



FFAVE & =B A8 A23, 2017

o], Fhete] FA T AU BAES 2ACR A" o AF dAH® A 3/0d HH e BHEAE VEe

R FU, 45 EAQ ATl ek FAKA 2 sol WrhIEe] A4 Y w0 AES Bk}

o) 22, AR vzt Aoz dgdebA] X3 ok & 3L g7] wiEelth

A Wb} A5 0] AReln T ek A4l o

§HE A T TR A de f9 £ 3

Abe] iAo X9} FAstA 8 e HIAE References

2 ARG A U ARG AR Al

Z 9 A o] RS Hof £Ysle] At A [1] Shin Hyeonho, The Effect of Organizational
o _ _ o1 2 Effectiveness about Distributive and Procedural Justice

HAFRFALTL A vigh AUES] oxba] 13 H in the Permeance-based Payment of Public Corporations,

ZAANE A 3 Labour Studies, vol. 19, pp. 127-169, 2010.

A
= 6 mdol dEO B 2 o] o 5 A7IE [2] Gyu-Chang Yu, Woo-Sung Park, Determinants and
g7I9emM e S ek @t Organizational ~Effectiveness of Performance-based
Human Resource Management, Korean Journal of
Management, vol. 15, no. 3, pp. 187-224, 2007.

[3] Kim Jun-Seok, Kim Min-Sun, Testing the Casual

AR, B A= 2001320 kA B FARol| A BAL Relationship Between Employee Commitment and Work

- - - Performance: The Case of Fire Rescuer's at Local Fire

" derd @%#Q%X}Q(—T—)O] AloE =t Departments in Gyeonggi-Do, GRI, vol. 11, no. 1, pp.
FUAF) 5 571 SEuagIg) 2rehs 495 5-22, 2009.

Aoz HEZAS 5197 Ho| A ANE =7 [4] Dong Won Kim, The Effect of Justice Perception with
ddom AwEAE S9l7] wiel A7AsE B 37 regard to Pay-for-Performance on Job Satisfaction and
Q7R drelsh=d] A7) Jlor R S Ao A= Organizational ~Commitment, Korean  Governance

_ e R Review, vol. 20, no. 3, pp. 199-222, 2013.
WAGRARE AQe Qe B9 Ao S T Pl; < N

e oA o inistry of Labour, Seoul, 'Survey on Annual Salary
AFE Ffste] Auts} g Harv) 9l for Performance & Pay-for-Performance; , 2003.

A, A A BHIVNYG A B AR AL [6] Kendrick, J. W., Group financial incentive: An
AOES AL B AMEZAl TRO QS PP evaluation. In H. R. Nalbantian(Ed.), Incentive,
Ades ddoR dwaih 23 s selov, cooperation, and risking risk sharing: pp. 120-136,
FZ7)1% AAE59] R zAL 8t 3|u)Adsto g ¢ls} Lanham, MD: Rowman & Littlefield, 1987.

o] %019 HZE E3 HFAF 2 SFHFXALS AAE [71 Yu, Hoon, Control System Transformation of
o011 1] o] o1 L IR, Government Investment Agency, Korean Journal of

Al gozmn A dAdgr|d ozl Ay TR Public Administration, vol. 35, no. 2, SNU Graduate

o] ERo| YEAL Re= g #A7 At School of Public Administration, 1997.

nrj [8] Yeon Cheon, Oh, Review of Evaluation System for

Public Enterprise Performance and the System’s Future,
FE71HAE 20163 Korean Journal of Public Administration, vol. 34, no. 1,
= SNU Graduate School of Public Administration, 1996.

AT GRFALE AT RA A
_ B oy [9] Lee, Suk-Hwan, Cho, Joo-Yoen, the Study on
-5 o] A A vt B7Fssle] v ALl Q1 Receptiveness to Performance Appraisal System based
A AIOre. EaWa sle] =50 am Mukrol on BSC among Public Employees at the chql Lefvel
| dopuhe SEMTR sfe] SAFoRA A<l Governments, Korean Society and Public Administration,
ZAAZRRT2A ] AZF QLS vrslith vol. 20, no. 4, pp. 269-291, 2010.
ijaﬂ’ S X Lol APE nleow AR TR F [10] Kantor, R. M., Commitment and Sogial Organization:' A
_ - _ o Study of Commitment Mechanisms in Utopian
A =9t 22 A7ke] FeFAAE A4S Aol v A Communities, American Sociological Review, vol. 33,
Q) At ohjet gakael AFA Ak, pp. 499317, 1968.
odololol Thol2melol TaT BAl =21 wl gl sk 3 [11] Buchanan, B. II., Building Organizational Commitment:
35ole], F71eld &)= o 574 R vl Ee7t The Socialization of Manager in Work Organization,
glom o] Ae AAQl AT A 2AA = 2o Adminastrative Science Quarterly : pp. 530-536, 1974.
= A Ay r,H/}DL A j,}x] 601:15[111]4\:_ ;\] g A .z;r_g] 370 [12] Mowday, R., Porter, L., & Steers, R., The Measurement
e e e = = of Organizational Commitment, Journal of Vocational
AEe] FAAE HlaL o R sk TRl ATE Behavior, vol. 14, pp. 224-247, 1979.
Alksl= wlolth o)== AA 9 FrIdl et FHH A [13] Lee, Yong-Woon, An Empirical Study on the
Hrle o) Agk 2 uAYAE = ARA ADA T Development of Organizational Commitment

Measurement, Korean Journal of Management, vol. 5,

372



LRF7IYY A FRFA =T

2489 9 2] mxE Gl et

Al
=2

-

olN

N

[14]

[15]

[16]

[17]

(18]

[19]

[20]

[21]

[22]

(23]

[24]

[25]

[26]

[27]

no. 1, pp. 165-192, 1997.

Lee, Hee-Tae, The Effect of Public Officials'
Pay-For-Performance Satisfaction Upon  Wage
Satisfaction, Job Satisfaction and Organizational
Commitment, The Korean Governance Review, vol. 17,
no. 2, pp. 139-166, 2010.

Dyer, L., & Reeves, T., Human resource strategies and
firm performance: What do we know and where do we
need to go? Paper presented at the 10th World Congress
of the International Industrial Relations Association,
Washington, DC., - Rogers, W. M., & Wright, P. M.,
Measuring organizational performance in strategic
human resource management: Problem, prospects, and
performance information markets. Human Resource
Management Review, vol. 8, no. 3, pp. 311-336, 1995.
DOI: https://doi.org/10.1016/S1053-4822(98)90007-9

Dong-Bae Kim, In-jaec Lee, Ji-ye Jang, Profit-Sharing
and Firm Performance: The Effect of Organizational
Context and Plan Characteristics, Quarterly Journal of
Labor Policy, vol. 6, no. 1, pp. 111-140, 2006.

Heneman R. L., Merit pay: Linking pay increases to
performance ratings. Boston MA: Addison-Wesley
Publishing Company, 1992.

Pearce, J. L., Why merit pay doesn't work: Implications
from organizational theory. In D. B. Balkin & L. R.
Gomez-Mejia(Eds.). New perspectives on compensation:
pp. 169-178, Englewood Cliffs, NJ: Prentice Hall, 1987.

Long, R. J., Employee Profit Sharing: Consequences and
Moderators. Industrial Relations. vol. 55, no. 3, pp. pp.
477-504, 2000.

Kruse, D. L., Profit Sharing and Productivity:
Microeconomic Evidence from the United States.
Economic Journal 102(setp.), pp. 24-36, 1992.

Bhargava, S., Profit Sharing and the Financial
Performance of Companies: Evidence from U.K. Panel
Data. Economic Journal 104(sept.), pp. pp. 1044-1056,
1994.

Porter, L. W. Bigley, G. A. & Steers, R. M., Motiviation
and Work Behavior, 7th ed. NY: McGraw-Hill, pp.
15-17, 2003.

Lee, Suk-Hwan, The Theoretical study on the
introduction of Five-day workweek and the organization
commitment : Public and Private Sector in a Relatively
Perspective, A paper in the Summer Conference of
co-hosted Korean Public Administration Review & The
Korean Association for Policy Studies, pp. 573-584,
2003.

Lee, S-H & D. Oshfski.,, Employee Commitment and
Firefighters: It's may job, Public Administration Review,
vol. 62(Special Issue), pp. 108-114, 2002.

Press release, Annual-Pay-for-Performance of Public
Enterprise, significantly expanding the General Staff; ,
Ministry of Strategy and Finance, 2016.

Yeo-Jin, Kang, Kwi-Hee, Bae, A study of the
effectiveness  of  Pay-for-performance in  public
enterprise: Focusing on Stakeholder's perception Related
to pay-for-performance, vol. 21, no. 2, pp. 226-228,
2012.

Kim, Jae-Hoon, Choi, Heung-Suk, Chung, Jae-Jin,

[28] Lee,

Survey on the Management of Public Bodies & the
Development Plan, Korean Public Administration
Review, pp. 297-309, Ministry of Planning and
Budgeting, 2007.

Chang-Dai, Kim, Soon-Kee, An Empirical
Investigation on the Use of Measures in Performance
Measurement and Reward Systems, Journal of
DEAHAN Association of Business Administration, vol.
18, no. 1, pp. 267-296, 2005.

©1 x{ DtJae-Mahn Leen)

i), A9, WAZY

ESElre]

°1986\d 29 : Feuhstu Jgett
9 (Z9Irh

01999y 8¢ : st Aoyt
A EAQ(BDEAAD

020154 3¢ ~ @A . AU
WA sk WA g st} whatyg

A5 %

wh, A A4

s

|

©1998%d 6¢ : W= Touro WA
=g £J.D.)

©1999d 69 : 13 Georgetown W
FAEE SH(LLM.)

s g s

02002 3¢ ~ @A) : SAgStE WHglsY age




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /FRA <>
    /ENU (Use these settings to create PDF documents with higher image resolution for improved printing quality. The PDF documents can be opened with Acrobat and Reader 5.0 and later.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308000200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e30593002537052376642306e753b8cea3092670059279650306b4fdd306430533068304c3067304d307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /KOR <FEFFd5a5c0c1b41c0020c778c1c40020d488c9c8c7440020c5bbae300020c704d5740020ace0d574c0c1b3c4c7580020c774bbf8c9c0b97c0020c0acc6a9d558c5ec00200050004400460020bb38c11cb97c0020b9ccb4e4b824ba740020c7740020c124c815c7440020c0acc6a9d558c2edc2dcc624002e0020c7740020c124c815c7440020c0acc6a9d558c5ec0020b9ccb4e000200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /CHS <FEFF4f7f75288fd94e9b8bbe7f6e521b5efa76840020005000440046002065876863ff0c5c065305542b66f49ad8768456fe50cf52068fa87387ff0c4ee563d09ad8625353708d2891cf30028be5002000500044004600206587686353ef4ee54f7f752800200020004100630072006f00620061007400204e0e002000520065006100640065007200200035002e00300020548c66f49ad87248672c62535f003002>
    /CHT <FEFF4f7f752890194e9b8a2d5b9a5efa7acb76840020005000440046002065874ef65305542b8f039ad876845f7150cf89e367905ea6ff0c4fbf65bc63d066075217537054c18cea3002005000440046002065874ef653ef4ee54f7f75280020004100630072006f0062006100740020548c002000520065006100640065007200200035002e0030002053ca66f465b07248672c4f86958b555f3002>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


