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A Study on the educational altematives for Public Social Worker to
improve the effectiveness of public social welfare organization
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Department of Social Welfare, TongWon University
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Abstract The aim of this study was to identify the effective factors for improving the professionalism of the social
welfare public organization and to suggest the implications for the relationship between public social welfare and
educational alternatives. For the analysis, 637 government officials who worked in the social welfare department of
local governments in Kangwon province were surveyed. Based on previous studies on the organizational effectiveness,
this study examined differences in the perceptions of job stress, organizational satisfaction, organizational commitment,
and social support by characteristics (gender, major, and serial), followed by relationship educational alternatives (job
training, healing camp, psychological counseling). The differences according to gender were significant only in the
creativity of the work and the self-esteem of the institution. Through the confirmation of recognition difference
according to whether they majored or not, it was confirmed that expertise of the major in social welfare was necessary
for job performance ability and suggested the urgency of the appointment of a major. The differences among the
serials showed that administrative work is more difficult than social welfare work in terms of professionalism and
expertise. Finally, based on the results of the causal relationships with educational alternatives, this paper introduces
and operates systematic educational programs, such as personal psychological counseling and organizational healing
camp management, as well as the need for active and proactive responses to changes in social welfare administration

organizations.
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4l FrAtelg A4S Yste] 488 AAS A otk AFAY BANCR foud HF Ao]E
I Fa-ol FelH(t=2.214, p=034)¥} 7|3l thek A mel= AL AR, B, vEX A, AR, 2
H(t=-2.388, p=017)°]l gk Aolwt FAH O fon] AR, AvAd, FAA 9, AT, A Fo=
3 208 eItk Table 1 9] BelZel e W e @ 358 vaew WA da
el Aol wde] AT A om A vERE o qfae] Wik 2 oujsked 1 998 ¥
a1, 71 gk AFAE g Eh oo FEAel7E o 7)1 AoR B £ 9ty = AT ARAAY A
27 ebsith, Bite] Aolsk UEhb 9 AL U Brldo] ARsdiseel Basithe Aoz AElHA)
ol olg Q4] ¥R SUR A4S MR Y BTl 484 980l AFEe nelFe sole
T Ao® Btk Ax o= QAT 558 A4S o 4 Qe FFAde gigk AT F T AR EXA]
7R AL QA Bk A Y ARREA] g Gz 38 7|9 R AXEHA g}l H]a]
59 2Ed A T A9 o] wYS 3o 7 Fgun) djd oz HiEAdo] "olAe uHEAte] AN EE
Heg g o weld:
Table 1. Difference on the Mean by Gender
Male Female Table 2. Difference on the Mean by Majoring
classification M=£S.D M+S.D i P ) Majors me»
Variables Majors t P
Lack of time 3.24+.0.8 3.27+0.7 -482 630 M=S.D M=S.D
Workload 33308 32309 1293 .196 Lack of time 328407 | 3.24%08 700 | 484
Creative ability 274408 26008 2214 034* Workload 317209 | 336208 | -2.610 | .009**
Professionalism 3.20£0.7  3.17£0.7 541 589 Creative ability 2.46+0.8 2.84+0.7 5913 | gooes
the 'SSSEES?Jch 337410 348410  -1.356 176 Professionalism 298408 | 336505 | 6359 | gooek
ricad 31010 315809 -650 516 fxﬁgﬁ‘ggm of the | 3700007 | 320610 | 6154 | gogees
Job boring 243408 252408  -1339 .18l Cares and anxieties | 3.03:1.04 | 32110 | 2254 | 025%
é?gappointmem 3.10£1.0  3.15209 650 516 Job boring 241209 | 2.54:087 | -1.908 | .057
Control emotions ~ 3.33#0.8  3.23+09 1293 019 Job_disappointment 303510 | 321%09 | 2254 | .025%
Workplace 321414 3.49+1.4 01388  017* Control emotions 3.17+0.9 3.36+0.8 2,610 | .009**
Rosponsibility 0 204208 254209 1424 155 Workpla‘c;r f 341514 | 333213 729 | 466
Employment 320+0.7  3.17%0.7 541 589 \I;zsriom e 2.76+0.9 299407 1 3400 001
i.ge-l\lszo(r)lfers 4.6020.7  4.54+0.9 038 348 Employment 2.98+0.8 3.36+0.5 | -6.359 | oo+
m %‘gﬂgﬁs L5005 378100 o1 a0 Help of co-w?rkers 451:08 | 46107 | -1483 | .139
Help of superiors 3.75¢0.9 3.77£0.9 - 336 | 737
oF Comeianty 181209 182408~ -093 974 ]())fc‘::(:)ll(r)lll);:t(grllt(:y 184208 | 18008 | .67 | .50
Housework help 3.87£1.1 3.87+1.2 033 973 Housework help 393211 380412 079 | 281
Support of family 41009  4.09+0.9 .087 931 Support of family 414200 4.0620.9 1149 | 251
fanis™ o 421206 246+0.6 942 347 Concern of family 425:0.6 | 42306 | 380 | 704

*: Variables significant at 5% level.

420

* @ Variables significant at 5% level.
**: Variables significant at 1% level.
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A AT Table 3. SAIA SR foju|st o] 2ol ZH o]EA WA S BEUR S5YHSE AT AEY
£ Holal olE A2 A, FoE, VA, AgE 2~ AN 2AE(ZAEY, 2AYS), ARAA
171, 2444, Y, S FE, A5, YA AHEAA, SEANDZ T35
o AAH R FHA o] AE|EXA R AJdH o
2 2 Heg Hola 9tk o)F M-S vEhl= 945 Table 4. Results of Factor Analysis
F, A", 71eX4] g5 AEAdoly AEx A A Organi |y | Support | Support | OE™
= = [oIe) Variables Job zational Satis of of zation
A AR B AR Aol o oS AL A A Stress | Commit | o Family | Friends Satis
- N N t facti
o FYE I, AVAY FEL A EA QR oy —— =
a B } B . 0.005] 0889 0335] 0011| 0.020] 0007
TS ROFE AR WAtk T3 JFHY, A} S alism
- Employ
o z2AWET} B RO T Ex Hjo|x EAGINul o 0.005| 0.889| 0335] 0011 0.020] 0007
sl AS| EA A R g4 Ao Hito] =A U C;.cl'f‘tt;"c 0360| 0824 o0003| -0032| 0016 0.050
aour
U gl Ao® melrh Respon
sibility 0271 0770 0071  0016] -0.028] -0.009
for work
Table 3. Difference on the Mean by Series Workload 0.939]  0.054] 0.114] 0.002] 0.023] -0.058
Social Manage Sr‘r’]‘;t[fzfl . 0939 00s4| o0114] 0002 0023 -0.058
Variables Welfare ment t p ok of
MLSD M£SD . 0.798]  -0.069| -0.094| -0.033| -0.007|  0.058
Lack of time 3.27+0.74 3.22+0.8 719 | 472 Cares and 0.032 0183 0.954 0,019 0.039 0,028
Workload 300809 | 34707 | -5.028 | .000%** ;‘nl’)“e“es
0
Creative ability 2.42+0.8 2.93+0.7 S1.741 | .000%** disappoint 20.032 0.183]  0.954 0.019 0.039] -0.028
Professionalism 298408 | 34304 | -6.939 | .000%** ment
. o Job boring 0167]  0179] 0620 -00s8] -0.044] 0104
environment o *kk
the workplace 369509 | 311£L0 1 6967 | .00 E;;SW‘“ 20.008] -0.017| -0.008] 0912] -0.031] 0.113
1011, _ *
Cares and anxieties 3.05£1.0 3.22+0.9 2.139 .030 Suppon of 0001 0009 0,035 0,908 0.102 0,007
Job boring 244809 | 2.5308 | -1171 | 242 Family
Job disappointment 305£10 | 322409 | 2139 | .030% g;‘:ﬁ;m oF 1 7| o026 o0043] 0593 0386] 0365
Control emotions 3.09+0.9 3.47+0.7 -5.028 | .000*** Help of 0.009 00071 0010 0.009 0.837 0309
Workplace 33014 | 332414 547 | 585 superiors i i ' ' i i
Help of
ibili 0.037| -0.004| o0014] 0153 0815 -0202
fRoerslngfﬁblmy 275509 | 3.02:0.7 | -3.508 | .000%** co-workers
Workplace 0013]  -0.004] 0.063]  0060] -0.126] 0.797
Employment 298£0.8 | 34304 | -6939 | .000%*+ Develop
Help of co-workers 452£08 | 458507 | -942 | 347 ment of -0.026)  0.046| -0.033)  0.216|  0.350|  0.673
Help of superi 375609 | 3.77+09 158 | 875 SIPIGY
'p of superiors S 7. - : E-value 2736]  3.938] 2528]  1567] 1.336]  L1l1
Development i
of Com%etency 1.82:08 | 1.82:08 | -016 | 987 XZ;“‘“CG 16096] 23166 14869 9215 7858 6535
Housework help 3.90<1.2 3.83£1.2 698 | .486 Accum 30062l 230660 sarsil e3346] 71204 77740
Support of family 41409 | 4.02:09 | 1478 | .140 ulation(%)
Concern of family 4.24+0.6 4.22+0.6 347 | 729
= o =
* ¢ Variables significant at 5% level. 43 —j'c—x—ll-&l"l')g -9'-9—|I"|' L. —1 EHOI‘Q" OIEHZI-
**: Variables significant at 1% level. 71| =iAq
=
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Table 7. The results of regression analysis between
Psychological Counseling and variables

Depend
1 vaiables | B |SE | 8 | t F R:
Variabl - P P
es
(constant) 0.303| 227 1.335] .182
Lack of time 077 039 083 1.991] 047
Creative ability | - .171| .038| -189| -4.455| 000
Ambiance of 262 024|  369| 10.850] 000
workplace
Job boring 033 025 040 1292] 197
Job 087| 025 17| 3552|000
disappointment
Control - 216| 028| -262| -7.579| 000
emotions
Workplace - 001] 013 -001] - .044] 965
Psychol
ica] |Responsibilit
ogical P y
Counse |for work 214 .029 258 7.486 .000{72243 {.000 |.627
ling | Employment 755|043 .788] 17.581| 000
Help of - 007|026 -007| - 257| 797
co-workers
Help of - 013 025 -016] - 519 604
superiors
Development of | )| 15| _oo6| - 854| 303
competency
Housework 044| 023)  074| 1968| 050
help
Support of - 048] 029 -062| -1.647| 100
Family
Concern - 04| 037 -021] - 651] 516
* @ Variables significant at 5% level.
**: Variables significant at 1% level.
74
5 &=
51 g1z}
= =4 =]
2 Q7 A ASEA 4TS 99en g
5 O 3 FL= = = 5 bl =IE)
A BAAE el BAA 5 AHRA HEFT
= = [e)
o ANZALE AASGoE ATANE aokehdl e
o ~ =3
3} 2, WA, Aol me Pitao] AF A3 gre
o) (t=2.214, p=.034)7} 7]Fo| t|aF A4 (1=2.388,
_ 5 % o 5
p=017)°l gk Zfo]vt SAA o2 fofmgt o= 1}
3 = > o) ==
ehic dAHom B Aol glrks Ae e

ol v Aol Au FA 1AL AT 3

AL UENITL T oA, SRR A3l me

423

Q4 Aol G THAY, ATAZ, AQHY Sl
gt 1A}
ol Aolt glge @
AgAuTh 45
o Basrhs 2

Lo] AJFTE B

r
©
)
K
X
e
)

N

- L
b
T
L
A

)

=)
] Hg
Jroox o
o

0 =
2
Sl
N
o
o,
2
4
)

o
at
>
>
ofl
o
-d
rio,
lo,
2
ol
R

o,

9
N

bl
NN
o

o
=
=
=)
olo
o
iin
i)

N

o >

o J R of
D)
o
ol
-z
>
N
)

L N

)
(o
t
2
Sl
ox
o
4y 18 dropx o

2
N
I
=
oH
Y
®
& .o ok If

jinc
>~
Rl
=2,
=
o
ot
(o3 _1\{]
9,
Og:(r
N
oL
ny Moox T
=1
i
o |
&=
o of,
ol
ol
fd
0,

;O
o
)
3
X
1
i)
R
©
o
IN
in
o
rir ¥
@ o
4u o
e
o
o

X
o,
=
)
o
il
o,

it
ox
-
2
=2,
2
Bl
ox,
T2
—d
)
&
Og:(r
ol
do 1 1
M
>

o2
=
-
2
=2
R
ry
—d
EL
rlr
P
- mlo
d

of

od N HT o M oot

g8 do 0% ool
Bl o o

Sali)
et
ot
=
o Ho
i 2
=
2
E
4
r\i

oo

f I
EL
o
i}

S

1

>,

A C
@—Wi
o=
o
w =
)
o X
=)
4)4“;5'
Sjrlr
» T
;2
oy, o0
g
%
4u o
& B
1w

1
N
of
ot
o
=
_%i( E
ol
(o
fr fle
N
T lo
S u
3 é ot
[}
* 30
*
o
=
ol il 2
o X O fo

-]
N
X
=)
RO
Mz
1%
i
o
o
oxl
oft
2L
il
i}
o% et
HENENT
2y
il
L o
I =2
:T: >
=

oty
_1

SN
N
Py
ful
rir
i
2
s
o3l
Sty

Atk o] = 2t
o] dasith= g woln 7k A4, Fr o)
XA op= AA F o
Ael A W
F=72.243%*%) F& 7§14 Apduth 224 e o
FAAE w2 Aow Yeht 244 £ Ao
ALS A gdE el Al o

=
3 o] a3k o JgEh

o,
[
offt
lo,
18,
N
off
=

5.2 HAA RSt
Ao b8 Gz Ae A Fnt 7

s BA) Au|ze] SFARA 4T

S5 A3 RA0] B 2HH T As

A3 EA gegree] 24498 kol

sk
o

x
(hq::"
frl
X
J
_‘
[>
[m
b1y
[>
_}I_‘
Hif 2

of )
¥
)
=2
g2
e B

pod)
rlo
M
oo
o

)

I
=
2

)
FRle] AFE18A) Au)zs ol 24
= Fad adolth WA, AFEEA 3y
A Aol AFART WAFAT} Bite] Aol
JEh} 45Rse FUoR ATAe
A agzA o] o] SEHo0|5

4579)
Basth T oA, w5 toks Mgk Gae

=,
=

re

N
X
=

~N
JTO
oo
0,
o o ot
N
- =

M ol
1



FFAVE & =B A8 A23, 2017

ft
Ry
fu

{o, mju
N
xlj‘q“:
SN
fo 75
1%
B
o,
lo

RN
o K
.

o

fu

oy T
N

=

m

)

)

S
RN
>

>

rio
1o

1>

o
ut

i o gl of
2 to
ol
o
2o

o off %o

D 4 [H
)
0,

oo
a=h
BN

=
=2

ko
ro,
ET

>
>
o

BN
N

X,

il

[

o2

o e
z
o

il

)

off

o

fru

2
-
~
ko
—
)
ot

m g
ox,

0 Jl'E_l
>

ted

o}m%}mﬂw;llmmogmﬁrg;

:i
_0|L
sy
ok
R
>
o
Jz
N

References

Choi. J. S., A Study on social welfare public institutions
new foundation status, Korea Human Resource
Development Institute for Health and Welfare, 2012.

Hwang, S. J., The Effects of Individual and Job
Characteristics, and Sense of Calling of Public Servants
in Social Welfare on Their Professionalism, Pepartment
of Social Welfare Graduate School of Kong Ju National
University, 2016.

Jung, H. W., Lee, Y. B., Nam, S. Y., Job competence
of the social welfare officer level, and job training
needs, Modern society and administrative, 21(3),
143-167, 2011.

[2

—

3

—

[4] Kang, H. K., Social welfare service delivery system's
efficiency, Korea Institute for Health and Social Affairs

data package, 2011.
[5

[t}

Jaegal, D., Kim, T. H., The causal relationship between
job satisfaction and the life satisfaction of local
government employees, The Korean Association for
Local Government Studies, 11(3), 7-34, 2007.

[6

—

Yoon, H. H., Kim, Y. C., Local government official’s
job satisfaction and organizational commitment, 7he
Korean Society for Public Personnel Administration,
12(3), 81-105, 2013.

Shin, M. S., Hong, H. Y., Investigation of the effects of
interpersonal relationship stress, stress coping styles on
job satisfaction in government employees, The Korean
Society of Interdisciplinary Therapy, 2(1), 63-84, 2010.

[7

—

[8] Lim, S. J., Self-esteem, Communication Competence,
and Job Satisfaction of Public Health Officials in Local
Government, Journal of the Korean Data Analysis

Society, 18(2), 1065-1078, 2016.
[9

—

Steer, R. M., Black, J. S., Organizational Behavior,
Haroer Collins College, 1994.

[10] McCormick, E. J., Tiffin, J., Industrial Psychology, 5th

424

[11]

[12]

[13]

[14]

[13]

[16]

[17]

[18]

[19]

[20]

[21]

[22]

[23]

ed. Englewood Cliffs, New Jersey, Prentice Hall, 1974.

Parker, D. F., DeCotiis, T. A. (1983). Occupational
Determiners of Job Stress. Organizational Behavior and
Human Performance, 32, 160-177, 1983.

DOI: https://doi.org/10.1016/0030-5073(83)90145-9

French, J. R., Rogers, W., Cobb. S., Adjustment as a
Person-Environment Fit, 1980.

Kwon, Y. S., A Study of Public Social Worker's Job
Stress, korean Association of Governmental Studies,
18(3), 743-764, 2006.

Moon, Y. J. (2007). Latent Means Analysis of Mentor of
Role Stress, Professional Identity and Job Performance
for Public Social Workers, korean Journal of Social
Welfare Studies, 35, 93-115, 2007.

Bark, W. Y., Nam, K. M., The Effects of Public Welfare
Officials' Job Stress Factors on Their Client-Oriented
Tendency - Focused on Responsibility and Self-Efficacy
as Mediators -, korean Journal of Social Welfare
Studies, 38, 93-121, 2008.

Park, K. G., A Study on the Determinants of Job
Satisfaction and Organizational Commitment in Local
Governments -Focus on Civil Servants' Recognition on
the Job Stress-, The Korean Association of Local
Administration, 22(2), 171-202, 2008.

Lee, H. Y., Shin, Y. S., A Study on the Factors
Affecting Turnover Intention of the Public Officers in
Charge of Social Welfare, Gyeonggi Research Institute,
4(1), 2012.

Hwang, M. G., Study on Job Satisfaction and
Organizational Commitment of Social Workers in Public
Sector : Focused on Organizational Environments and
Administrative  Supervision Functions, The Korean
Journal of Human Resource Management, 31(4), 1-24,
2007.

Kim, J. H., The Effects of Job Satisfaction on the
Relation between Justice and Expected Performance, The
Korean  Association for Local Government &
Administration Studies, 23(2), 189-208, 2009.

DOI: https://doi.org/10.18398/kjlgas.2009.23.2.189

Son, J. Y. (2011). The Effects of Gender on the Relation
Job Satisfaction and Organizational Commitment of
Male and Female Managers working at Private
Companies in Korea, The Women's Studies, 80(1),
81-116, 2011.

Shin, H. Y., Lee, H. S., Structural Relations among
Types of Organizational Culture, Job Satisfaction,
Organizational Commitment and Innovational Behavior:
Focusing on the Agricultural, Fisheries, and Forestry
Cooperatives, The Korean Association for Public
Administration, 47(1), 123-147, 2013.

Shin, J. S., Ahn, H. G., An analysis of the effect of
organizational  innovativeness in  social  welfare
organizations, The Korean Association for Public

Administration, 47(1), 149-170, 2013.

Bark, W. Y., The Relationship between Job Stress
Factors of Public Officials in Charge of Social Welfare
and Organizational Effectiveness : Focusing on Stress as
a Mediator and Social Support as a Moderator,
CheongJu University Doctoral Thesis, 2010.



%A BEE

Z]
4

Lo

o

[24]

[25]

[26]

[27]

(28]

[29]

[30]

[31]

[32]

[33]

[34]

[35]

Choi, G. Y., (The)mediating effects of burnout on the
relation between role stress-social support and
organizational commitment-turnover intention, SeJong
University Doctoral Thesis, 2000.

Park. K. H., Impact on coaching behavior on the job of
reader engagement and satisfaction with the on-the-job
education of securities company, 2013.

Choi, B. I, Kim, J. W., Corporate training impact on
enhancing job competency study relevant characteristics,
The Korean Academic Association of Business
Administration, 21(1), 347-368, 2008.

Kim, M. H., Yuk, H. S., Jung, M. H., Study on Job
Training and Job Relevance of Care Workers, Social
Work Practice and Research, 12(1), 103-132, 2015.

Lee, M. J., The Relationship Between Job Burnout and
Organizational Commitment of Emotional Laborer in
Public Organization, 5(1), 2015.

Eisenberger, R., Huntington, R., Hutchison, S. & Sowa,
D., "Perceived Organizational Support", Journal of
Applied Psycology, 71(3), 1986.

DOLI: https://doi.org/10.1037/0021-9010.71.3.500

Jung, S. C., Influence of Job Stressors of Turnover
Intention: Moderated Mediation Effect of Recovery
behaviors and Burnout, Journal of the Korean Data
Analysis Society, 18(5), 2701-2712, 2016.

Bruce E. Shertzer, Shelley C. Stone, Fundamentals of
Counseling Houghton Mifflin School, 1980.

Corey, G., Theory & Practice of Counseling and
Psychotherapy, 7th Edition. Belmont, CA: Brooks/Cole,
2005.

Kim. J. W., For counseling and welfare services’ Theory
and Practice of Counseling Psychology, 2013.

Lee. C. W., The Effect of Health care Professional
Employees’Person-Environment Fit on career
Commitment, Journal of Industrial Economics and
Business, 25(4), 2012.

Ko, Y. B., The Effects of Psychology Counselors’
Person-Environment Fit and Job Characteristics on Job
Satis Faction and Organizational Commitment, 2015.

& Z(Young-Jun Kim) [H3]#]
02011 2¢ : A Egw vt}
A A B wAlE

20149 3¢ ~ 20161 2€ B9
gl AW R ALY} FYug
20153 3¢9 ~ @A . FExF 7t
ARG, YAk g olAt

20169 39 ~ Al FdoEtu
EX S eef g

01980\ 4€ ~ 20143 129 : MEA, AEEH 2

<¥@AlEok

AR EA, B

73, nE

> >




<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /All
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Warning
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJDFFile false
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /ColorConversionStrategy /LeaveColorUnchanged
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveEPSInfo true
  /PreserveHalftoneInfo false
  /PreserveOPIComments false
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputCondition ()
  /PDFXRegistryName (http://www.color.org)
  /PDFXTrapped /Unknown

  /Description <<
    /FRA <>
    /ENU (Use these settings to create PDF documents with higher image resolution for improved printing quality. The PDF documents can be opened with Acrobat and Reader 5.0 and later.)
    /JPN <FEFF3053306e8a2d5b9a306f30019ad889e350cf5ea6753b50cf3092542b308000200050004400460020658766f830924f5c62103059308b3068304d306b4f7f75283057307e30593002537052376642306e753b8cea3092670059279650306b4fdd306430533068304c3067304d307e305930023053306e8a2d5b9a30674f5c62103057305f00200050004400460020658766f8306f0020004100630072006f0062006100740020304a30883073002000520065006100640065007200200035002e003000204ee5964d30678868793a3067304d307e30593002>
    /DEU <>
    /PTB <>
    /DAN <>
    /NLD <>
    /ESP <>
    /SUO <>
    /ITA <>
    /NOR <>
    /SVE <>
    /KOR <FEFFd5a5c0c1b41c0020c778c1c40020d488c9c8c7440020c5bbae300020c704d5740020ace0d574c0c1b3c4c7580020c774bbf8c9c0b97c0020c0acc6a9d558c5ec00200050004400460020bb38c11cb97c0020b9ccb4e4b824ba740020c7740020c124c815c7440020c0acc6a9d558c2edc2dcc624002e0020c7740020c124c815c7440020c0acc6a9d558c5ec0020b9ccb4e000200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /CHS <FEFF4f7f75288fd94e9b8bbe7f6e521b5efa76840020005000440046002065876863ff0c5c065305542b66f49ad8768456fe50cf52068fa87387ff0c4ee563d09ad8625353708d2891cf30028be5002000500044004600206587686353ef4ee54f7f752800200020004100630072006f00620061007400204e0e002000520065006100640065007200200035002e00300020548c66f49ad87248672c62535f003002>
    /CHT <FEFF4f7f752890194e9b8a2d5b9a5efa7acb76840020005000440046002065874ef65305542b8f039ad876845f7150cf89e367905ea6ff0c4fbf65bc63d066075217537054c18cea3002005000440046002065874ef653ef4ee54f7f75280020004100630072006f0062006100740020548c002000520065006100640065007200200035002e0030002053ca66f465b07248672c4f86958b555f3002>
  >>
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


