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Abstract This study assessed female occupational therapist job stress and musculoskeletal pain, and examines the
problems caused by sexual harassment, family, and marriage policy. The results provide information to improve work
environments, reduce job stress, yield data needed for sexual harassment prevention education, examine women
occupational therapists' economic activities, and broadly improve the quality of life through participation. The study
subjects were currently employed female occupational therapists. Initially 200 subjects were recruited, of whom 185
returned the study questionnaire. Questions addressing job stress included, 'There are times when one feels that the
salary is worth less than the job effort', 'Feel tired due to work.', 'That it is time to pay attention to other therapy.',
answered positively in that order. Musculoskeletal pain in the wrist and hand (90%), shoulder (86%), neck (69.7%)
and waist (68.6%) were the order of the wrist and hand (63%), shoulder (62.2%) and waist (51.9%) pain resulted
in interference with daily life. Verbal harassment was reported by 71.4% and 48.6% reported physical and visual
harassment. The most common topics in workplace relations were 'Must choose whether to focus on the individual
or work (61.1%).', 'Need for understanding and someone who can share their feelings (54.6%).', and 'Colleagues are
willing to listen to my story (73%)".
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0111, 1759(94.6%)> A 7F S
A= 6/ MRk 107
(5.4%), 6~127H%J 279(14.6%), 12~2471€ 314
(16.8%), 24~4871€ 5878(31.4%), 48~6071Y 297

(15.7%), 607194 ©14F 309(16.2%)°]tHTable 1].

Table 1. General Characteristics of Participants

Spec. Respondents | Percentage

21~25 years 116 62.7
Age(year) 26~30 years 60 324
31~35 years 9 49
College 80 432
Education University 93 50.3
Graduate or higher 12 6.5
Married 15 8.1

Marriage
Single 170 91.9
In children 9 49

Children
No children 175 94.6
< 6 months 10 5.4
6~12 months 27 14.6
12~24 months 31 16.8

Experience
24~48 months 58 31.4
48~60 months 29 15.7
60 months > 30 16.2

3.2 HaxIe| 252t

F B Aolo] 1637(88.1%), 2okt 199
(10.3%), 4213} Zots Hallstes 497t 39(1.6%)°]
Ao, A 1517(81.6%), A2k 319H(16.8%), <!
H 39(1.6%)9] 1EJEE YePUTE o]E9] <57
2 gy o] 1474(79.5%) 02 71 Wetow, £
B 199(10.3%), 71EF 89(4.3%), 2949 39(1.6%),
AE 375(1.6%), Sl 278(1.1%), B4 29(1.1%), =
AT 198(5%) =22 UERGTHTable 2].
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Table 2. Work Environment of Participants

Spec. Respondents | Percentage
Th " Adult 163 88.1
erapeutic Children 19 103
target
Both 3 1.6
General 19 103
hospital
'Wo'rkllng Rchabll%tatlon 147 795
institution hospital
Nursing home 3 1.6
School 2 1.1
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Development Table 4. Work stress of Female Occupational Therapists
center 3 16
M+SD Main sub-items
\EZ?;:CCE:;:; f 1'; There are times when one feels that the
- salary is less than working(3.84+.86).
Others 8 43
Erol ) Regular worker 151 81.6 67.97+8.82 Feel tired due to work(3.83+.70).
m;_)r oyrenen Contract worker 31 16.8 That it is time to pay attention to the other
P Internship 3 1.6 therapy(3.48+.67).
AFKIO 2047
33 iHoJotf_L:T._ oA T . 3.5 OiMEIFRIRAtS| 2B EF
T 2 150~2007Hd0] 1227(65.9%) 0= .
o 100 raalel S5s o AQARAEY 2EAA F50 U 2% 2
<] :)z;s — E; v :( . E:)s N I+= 1;}&51]_ 7“3}[Table 5]. ENCE 5‘:_01]}\1 1674 (90%),
2507+10] 277(14.6%), 250~3009H10] 19(.5%) = o1 1597(86%). el 129%(69.70%), S12I6]
(] 8( (]
J- 1215 0] sl 1 =11~
o= yepstth idAEe] e "t A 11~157 127901(68.6%) EZ05 1E wa Atk wak &2
°] 170 (91.9%) .= o] 11~1571S A 5ska

ARoem 6~107 88(4.3%), 1~574 6H(3.2%), 167
| 18(.6%) 22 UEhon, EQFF5 Hgis
A= 20%8(10.8%)0l EH s om, 16478(88.6%)
EQ A5 F Alegstal QiitHTable 3].
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Table 3. Working Conditions of Participants

Spec. Respondents | Percentage
#1,000,000
~1,500,000 3 189
1,500,000
~2,000,000 122 65.9
Salary W2,000,000
~2,500,000 27 146
#2,500,000 | s
~3,000,000 :
<5 case 6 32
The average 6~10 case 8 43
number of therapy 11~15 case 170 91.9
16 case > 1 6
Not working 20 10.8
Saturday work
Working 164 88.6
3.4 GIEERIR[ZALL| X2 AER|A
o A BAEY AR sEw 2o HE 7 A
7H= T3 2tTable 4], o4 AAABALES] 25
2E#2E 67.9748.827 0110, F2 FHOZ Sl

dof| vl R47) Arfar =2 w7} ok 7}t 3.84+.86
A, 52 3 FJ2E =7th ) 3.83+.704, ‘A8
olele] AZA Aokt w7} QIrh 7t 3.48+.67H L
2 YEt
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Table 5. Musculoskeletal Pain of Female Occupational

Therapists
- Whether pain Whether dlar?l:}(l)nlxillc::lence in
Yes No Yes No

Neck 129(69.7%) | 56(30.3%) | 77(41.6%) | 108(58.4%)
Shoulder 159(86%) | 26(14.1%) | 115(62.2%) | 70(37.8%)
Elbow 22(12%) | 163(88.1%) | 15(8.1%) | 170(91.9%)
Wrist/Hand | 167(90%) 18(9.7%) 117(63%) | 68(36.8%)
Back 62(33.5%) | 123(66.5%) | 42(22.7%) | 143(77.3%)
Waist 127(68.6%) | 58(31.4%) | 96(51.9%) | 89(48.1%)
Hip/Thigh | 23(12.4%) | 162(87.6%) | 9(4.9%) | 176(95.1%)
Knee 75(41%) | 110(59.5%) | 46(25%) | 139(75.1%)
Ankle 59(31.9%) | 126(68.1%) | 36(19.5%) | 149(80.5%)
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Table 6. Sexual Harassment of Female Occupational Therapists

Spec. Yes No Sub-items
Very unpleasant angry. 91(49.2%)
What was your feeling? Ry 2k °
some uncomfortable. 36(19.5%)
Verbal harassment 132(71.4%) | 53(28.6%)
Told to stop. 68(36.8%)
How do you respond?
Ignored. 52(28.1%)
Physical and visual angry and offended. 75(40.5%)
ys}llca and visua 90(48.6%) | 92(49.7%) What was your feeling?
arassment Was perplexing quandary. 18(9.7%)
Where did you do that? Therapy room. 128(69.2%)
Was less than 12 months. | 86(46.5%)
When did you do that? c S .0%
S heard i urrent continue. 13.
een, heard experiences 120(69.7%) | 52(28.1%) ( 0)
of harassment Who did it? Client. 127(68.6%)
. 2-5 times. 80(43.2%)
Within the last year frequency
6-10 times. 26(14.1%)
Table 7. Workplace Relations of Female Occupational Therapists
Very
Not Some do
Spec. i
pec at all. ot A little much
S0
s 38 113 33 1
Must choose whether to focus on the individual or works. 205%) | 61.1%) | 17.8%) | (5%)
. S . . 55 106 23 1
the
ere are disadvantages when using individual, family holiday to the problem. 297%) | (573%) | (124%) (5%)
Workplace s . . 30 97 55 3
culture If the individual, the family takes precedence think badly. (162%) | (52.4%) | (29.7%) | (1.6%)
When you find it difficult to balance work and family, and to take an attitude of "is 18 86 79 2
responsible for what their share of their choice." (9.7%) | (46.5%) | (42.7%) | (1.1%)
. . . . . 30 100 54 1
houll h
Should not be the one associated with the family during working hours. 162%) | 521%) | 292%) | (5%)
Working time for chores, overtime, etc. allows them to change holiday plans. (3;%) (2;;%) (6(£.25‘t%) (5'191%)
Listen to my complaints. 7 4 108 3
(3.8%) | (22.2%) | (58.4%) | (15.1%)
e . 38 124 19 4
Is crit 8
s critical in my efforts to balance work and family. 20.5%) | (67.0%) | 103%) | 2.2%)
. 4 65 114 2
C hould al .
are should allow the private work. (22%) | (35.1%) | (61.6%) | (1.1%)
Workplace . . . . 12 63 103 7
boss Gives advice to give new ideas. (6.5%) | (34.1%) | (55.7%) | (3.8%)
. . 37 97 47 4
I hould al .
nstead, it should also now a personal thing. (20.0%) | (524%) | (254%) | (2.2%)
14 55 105 11
Hel hen T le.
clp me when 1 struggle (1.6%) | (29.7%) | (56.8%) | (5.9%)
. . . 10 61 101 13
The understandi d .
e understanding and who can share their feelings. Gavw | G3.0%) | saew | 0%
. 28 121 34 2
Feel bad .
eel bad for my needs and as working mothers. (15.1%) | 654%) | (184%) | (1.1%)
. . . 3 22 140 20
I 2
think that thanks to the colleagues work life easier. 6% | 119%) | 757%) | 108%)
Easy to share stories and colleagues. (3 li 131 340
When a problem arises, there is a companion that you can rely on. (%) | (119%) | 724%) | (15.1%)
Colleagues are willing to give for my story. 0 8 135 42
(0%) (4.3%) | (73.0%) | (22.7%)
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