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Abstract The objective of this study was to understand the degree of conflict in team teaching nursery teachers and
also differences in conflict management methods and job satisfaction in accordance with conflict level. For this, a
survey was conducted targeting 241 team teaching nursery teachers. In the results of the study, conflict management
methods in accordance with conflict level of team teaching nursery teachers showed significant differences in the type
of 'integration' and 'avoidance' between groups. Second, job satisfaction in accordance with the conflict level of team
teaching nursery teachers showed significant differences in the whole like 'director's operation method & attitude',
'social perception & treatment', 'childcare environment and welfare', 'childcare work', 'relation with colleagues', and
'relation with parents' between groups. In other words, the group with low conflict showed higher job satisfaction than
groups with middle or high conflict levels. Based on the results of the study, the efficient operation of team teaching
nursery teachers was also discussed.
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