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A Study on Nurse Image, Professional Self-concept and
Organizational Commitment of Nursing Students
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Abstract This study examined the degree of nurses' image, professional self-concept, and organizational commitment
of nursing students to clarify the relationship among these variables. A descriptive research design was used. The
participants were 238 nursing students in J city who were surveyed between September 7 and 10, 2016. The data
were analyzed using the SPSS WIN 21.0 program, which determined the frequency, percentage, mean, standard
deviation, t-test, One-way ANOVA, Scheffe's test, Pearson correlation coefficient, and Stepwise multiple regression
analysis. The nurses' image, professional self-concept, and organizational commitment of nursing students showed an
average of 4.01, 3.40, and 3.77 points, respectively, based on a five-point scale. There was a statistically significant
positive correlation between the nurses' image, professional self-concept and organizational commitment. In addition,
there was a positive correlation between the professional self-concept and organizational commitment for nursing
students. Two factors explained 56.3% of the organizational commitment of the nursing students. The relative
influence affecting the organizational commitment Nurse image, and professional self-concept were found. The nurse
image was confirmed to be the largest predictor of organizational commitment.

Keywords : Nurse Image, Nursing Students, Organizational Commitment, Professional Self-Concept

B EES 20168 WFRANS W wfdhEd ] A o ATHAE

*Corresponding Author : Jong-Yul. Lee(Jinju Health College)

Tel : +82-55-740-1811 email : ksgigold@naver.com

Received November 28, 2016 Revised (1Ist January 10, 2017, 2nd February 6, 2017)
Accepted March 10, 2017 Published March 31, 2017

284



KA} Hof

A2 Aoty %

TrE sty el ks Atoln|A],

Moo il BT oo mh W o) W o 1
l%ﬁ%%ﬁﬂ%ﬁ @ﬂ%%%ﬂu%%%ﬂﬁﬂﬂ@@.mnxnﬂgwa
~ L J— I —_
JEZNEITUY FoRfocFRRLE FEECREEAS
I mﬂmﬁ}ﬂmw.%W%ﬂw%ﬁwﬂa@%%w«
) 4 s = O f i —_~
PufRodTag &%WW%@n;wﬂif%aﬁo%ﬂ@m%%%
Haxgsgzrr P iﬂﬂwaﬂg%ﬂ_b%ﬂ%ﬂuAﬁl
Mﬁnﬁmﬂ@ﬂw op o WJI%%7i%%ﬂ%@heﬂﬂo%“%%z]ﬂ@ﬂ
PeTew T LS PR R R B S
Moo E CieZrew T4k I S
s E T T H%%me?%ﬂﬂi&mm_ﬁmnﬂﬂoﬂ%ﬂ%
SEdTIERET RLULtYTiziEicEqEiEic
sty = o ™o _ o] = T | & Az o . o B
T =T IO & o oo M e R m ool BN e =
A o MM e %%m.ﬂﬂ_.i,@lmuuutﬂﬁwuﬂ&AaquMﬂmxi
iXgg=cPx™s Lp2eMzael o Z BEIE o
g = X lEHw T W M
Lm0 KR AR R/ ) EOJI, % < SOl X X C
Bashdm® R g SR B S T N V- s
M 2o o o2 ,mwﬁ# B UrDZUHLf\ﬂ/ﬂHL]r ] =
ﬂuum.ﬂﬁmvwﬁﬁoﬂo ﬁzﬁﬂhg%imﬂmﬁﬂ% zT%jwmﬁmrimﬁﬁ
0 ; = — o | )X =
%ﬂ.ﬂﬁ_i%%,mﬁ M%%W&%yﬂw«wwjﬂw%ﬂ oo MG
R I N T e I R
_a%@@?%ﬁﬂﬁdﬂﬂmﬁllﬂ@%%EQJW%HLNJ%méi%
A R B ARl N O A Sl Tl o
o T T AR ol NN e ok
mm_lﬂ‘%uﬂiﬂ_mﬂulﬂwﬂﬁq‘lr,._‘o]‘lr —
JTEPEEATITIIENTY Sroyirezazoy
e o - ~ R B = o M % T ogo —
R OSSN R - =T . ﬁﬁwméﬂwrﬁaoﬂnmﬁﬁww
M Ho ou BB}NFAV&-OEA#,WU 1_,_A|ooﬂpl,|,l,_mﬁ,|dr;o._7
jx_ wQﬂ Z.._ 0?_ o N 7L ;O.m =1 UT_ == o = B N o A -
B A ogpog B TR e BERA ST ﬂmxmlrwﬁ%m%x%ﬂw‘
Powk o B o RN GRS IxTETPITETRK g
_L,I‘_ ‘mSOtﬁ_ﬂ,.rmOgauAIMﬂuLo‘.rLLtﬂArZ E.#w‘lnf_,.rh,mﬁ;o._ﬂ_udrnf_‘wﬂ]ﬁ&h
o S ol R B A A o ) gy@#%ﬁ%ﬂﬁ&#%
sz mEdged TR eg B oo ol R G-
P ErNEmPoTL L BUREESER AT R YT
ﬂﬂ.g7G%Eﬂm%_&Daﬂiﬁo{Jwrmﬁwm@dﬁiﬂou.ﬁ = 1 e
ﬂimﬂﬁiﬂﬂwg%@%@%ﬂoEauﬂ1dﬂ1zrwaﬂxmmwag
o om = 2 o L?ﬂ%]%ﬂraovzﬁxﬁ,ﬂ% = T o Wy
& T T X B o A ﬂo]%]‘_oﬂu]aﬁ? o R
dumxﬂnwlmmﬂmu%%wﬁgaﬁnn_rmmo%ﬂ T BT R & afe%lEiqﬂo
oﬂ_ﬂﬁliéqﬁu%%ﬁa;o%ﬁi@ LN S . A
P e BB ko o B Ew N I ! ® oo Ao 2
W%%%J%% %_iioiu%%mwmaizomuuj%%E@mum&ﬂ%@x
! U,ﬂamxﬂm_l m ‘%OE = O iﬁﬁﬁa.ﬁ Hall‘_ur‘._
Emr_,_mﬁnoimﬂ%ﬂ._ﬂawoEﬂﬂrﬂﬂl%iofdﬂﬂﬁdﬂb‘_ﬂudlon_ww@%wr%%
ﬂ%%:dw&ﬂo%ﬂM@ﬂo.ﬂiﬂﬂﬂﬂi&ﬂﬂiJ%mzl
! i%kﬁﬂgeiﬂ&o{ﬁoﬂxzkﬁﬁiiﬂ.zmmﬁH@Eﬂ
. o I = T R O vl - W = D o A S X N S AR
e T - ol e T T oo N L N B D Ne 4 T~
— = o o op I R U - i S &) CAC R n_tud]]lor1
o T MR M B =K . ) ol ol M ™ R oW
oK OB EROT DR o _ _ ° ! el
o) BE M TR T NAETTW

A}

=2

o 7t

=

LEE
B2 Aobld, 484, 1

17513, 14, 15, 16] G4 2%

A k5
| Aobid 2 AR ste] Aol T

=

o:

p=
A

q

S
<l

oJw]A],

285

s

9,]

14
=

% Aob)
T

=
Rl

of A
o] ulefel

=
=

=

w

A7k 7] 9

ca

A5ATA Aophde wl$ oJul7h glon, wehA o

vl 7k
AH7]NA Bl



=]
R

q

%
<!

/\]—O] 1:1] X] ,

o

o 3t

SFA

5}
Afo]m] X

1A, A2 zolrid & %7

™o X v,_;i‘

o2}
A 25T
2

T

il

2

A}-ESI-7] /\EI-§ L= X1 7] 11 18F 5
pul = T 8,-] Z‘ﬂ3§ 2017
s

gl

k]

H[14, 16], E47He] o)

Atola|x|

b

w3
© e N T
e B T L
WO_IE o o o RO 9o
Ivi —_ n S &
Mﬂ& ) Mﬁ? xa?mrmﬁyﬂﬂ
IR e o B ﬂ_]roo = e -
mwm_x % G mr_mmmwmﬁ%& wn_ﬁ%_io
W o < o ol O ) oM
Yoo X i TR @O#EQ*G7LJ% = X 9
Emx ™ £ = S N g B ®
o A B fg% i ST R s T
.Eﬁm_;ﬂ_;ﬂl.z_l _l_l @‘ﬂl%l M_”_Wrodl_.ﬂ Eq EE.EI
dluﬁm_.,ﬁmwﬂ@oﬂa 7Lo€‘mu Houﬂui‘_@%ﬁﬂﬂM ﬂﬂ.‘_muu
P T B I2% STTEELED S ow
wm@mﬂ% N =g N @Vo@ol,%ﬁg% gy
ﬂWW%ﬂ =T nxnwi?o_,uw@% T s
&eﬂlblblﬁu‘ma I_Edﬂﬁe .ﬁ\.ﬁoﬁ‘mu @la ﬂﬂxoﬂu.o
oX nuAro N < ™ i ..-ﬁ | o0 X T I~ z T % ) Nd il k) iy
Eaﬂ,\ﬂ]@ﬂﬂ_ﬂﬁ A___._ i Ao.|1r1r LllrEbL_zF Jlﬂm_lo‘lM
UM e T | = X W e =T X & ©
— <0 N JOXT o ﬂNﬂro#o7L LEH,_‘:
a & < m.._z.i.s _._.LE %la%% ?1%1.%
¢ I A E%Eai}o 2 AF RG]
- = ol oo R
o n/_dul_;..riio#eﬂlq#ﬁ _.._I,lﬂn_moLljl
T . wro<° N & = G N
W Sl 2%mmlm§%i SR !
@oi%nm%ﬁ%ﬁﬁ %%mbmmol,ﬂ S.OLM%&
ﬂﬂﬁ@z%fgﬂ% oy = B ST T ~ oW © =
mu@ﬁ%%ou_ au}é ﬁu]WMﬁ e
%@Emgigﬁmz zWﬂ@iqm&UWHL 2w w
—_ = < - . o 9
xﬁﬂﬂwﬁ.mﬂWﬂJﬂﬂ m_xzﬁuﬂimxﬂwu%ﬂiomwﬂiﬂﬂ
Mg T N = o o R P YL E
BN ™ %mut} = 11@?381%%14 AT = oo
6,_7Lov mel[@o»drnniﬁxoLﬁ _oMAeﬂOAiﬁM_E.i %drﬂllho#
ﬂu]im#@%? }uMk/.o#%W__o zuiﬁ__%ctso%#n%zo]ﬂﬂoﬁ.am}%oﬂ
— = Aoi%ﬁgvﬂwbq% wn%ﬁw.nImAol,;oo}ﬂﬂﬁuéﬁ
= = Al —~ LGS v K% o TR < N jol  7n -
ﬂ.ﬂwurmﬁxgvﬂﬁur11Aomoéﬂ,iﬁlﬂéme@ﬁ oy BN g
@:ﬂﬁwmwm%i%@fdﬁﬁﬂmawﬁg%ﬂgﬂﬁz%qgt%
émmg_Awﬁep&voJm7Hﬂ&%%ﬂ,@égd_wftWLQ@UH;AMEE
¢oém[%;%@ﬁxgﬂ],%ﬁmﬂﬁﬂ.mmzzlrm@1@a%ﬂ
lixlglzoo_d L@Jlaﬁﬂr%% W EK lﬂoﬁ_igaolﬁ%@s%
on_i@m%ﬁlryom«_cv,ﬂﬂyzaﬁ x Eluﬂﬁ%7JLﬂAa hll
o zmoq,z@@ov%w Eeo,mﬂr,uﬂ%ogﬂr,% m R =9z P
1;@1@1%%&% T ® @zﬂ@%ﬂ@ﬂ%ﬂﬂnm%@%%@
Ao#1r.Eutﬂ%]ann&aAﬂnn&nmnoﬂuU oo et .Ed%].slgageﬂﬁ
%mﬁg,ﬁﬂ}%u%_iﬁhle#b;.@ nj&ﬁdrﬂw wwmﬁ%ﬁmﬁq
&oﬁ%ﬁ.ﬂ_tuﬂlﬂiqdoﬁﬂoz../,ﬂuwﬂ,mun_rmmﬂﬂlﬂ._mﬁ uwnx_.auﬂﬁiix]e
X" T o= Lo#ma#1;ootﬂo (ﬁ@l%loﬂku,raei Ej_lA
_ibtll qgilwro X0 dlr.é} qnnooLHt].ﬁ,_lwr}oE ﬁuxﬂol
Y nowmm N o ﬂﬁu%?uﬁ S PSR LY o W
i B O =) ‘mﬂ Muﬂ_rmﬂ_v ~a Mo o| & T o ) o ﬁlﬁl < B W o o LR
R L N %HJ%L_L},O _zl%iﬂz o} il &
aﬁgl% ﬂﬂoﬁoﬂ?mwr%a_ﬁ%7J.ﬂﬁimaﬂbf@mrﬂ@
< W oF L@%ﬂ%z%%&ﬂ%%zﬁzn Loy X B
oéuTqﬂ]noiiu]xﬁumﬁﬁI g Mo o E
ﬁﬁaho:xr@zi&ﬂﬂm@oM%ﬂﬂ
o N ~
7ﬂ1%ﬁwwﬂw@aw
o B o ,Isn_m_lT
KoH

#HH 77;_

S

=

=

o= Al

[e)

ALK
=

Zl’i/\]f Z]—}\\_]_

286



sujshgel ZHatelulx, AEA Aobld @ 2424

SAETE AGAAT B ETE F 208 TR T4
H9lov, 47)e] oz »Hovm A 9t

6o
TAHEAY 2 -2 Likert 5@. 3155—; <As 18X
uh =

TP 1-olA ol 2Tk 537A ] A
Atk G722 FE T} o|n| A7 FAHYE 9
n gt Al £ 21¥] %= Cronbach's 90
ojlom, & AFolA9 4E %+ Cronbach's 97
o1t

2.3.2 ™EZE| xtopiE

A Ao s o] Al gk FAlA 2o
2, 53] AR oA Aale] giel tigh 2x2e] =
3 AgolH[3], & 04?01]A1~Anhur[4]7} H 13,
=89} %%‘OH[24]7} HAsto] Aol AMEE 7k A
2 Aobid S ET(Professional Self—Concept of

Nurse Instrument : PSCNDE 7tastilS didoz &

s|eg]e] AR AMES SAHETE AT
ST 409 o R vyl e, S AR
A AR 135, Uz 0wy, wede 28, A
A 2 EuA 6Fge® 47] 49 F 30w oE
TN 7 w32 Likert 48 HAE2 <d3 137
STk 1404 ol 2P 45374A e HFE Folst
Atk A7t =S AR Aopde] 55 v
ght) Al =51 A # %= Cronbach's a = .949]
Ao, B Ao A ] AFEE Cronbach's a = .969]

2 2

wele] adso] gl 240] Haps} 7pAF el o
% A Zdbe] 11 2Ae] AR
ot gloe] sk SAF ofulshs Aoz[As], A
Tl A= Mowday S{25]°] /Hdeh 4= =
£ A d26]0] Ak, WAL IS g

Table 1. General characteristics of subjects (N=238)
Characteristics Categories Frequency Percentage Mean+SD
Male 22 9.2
Sex
Female 216 90.8
19~20 80 33.6
Age(yrs) 21~22 105 44.1 21.93+2.95
More than 23 53 22.3
Catholic 16 6.7
Religious Christifm 37 15.5
Buddhist 58 24.4
None 125 53.4
Upper 2 0.8
. Upper-Moderate 96 40.3
Economic status

Moderate-Low 125 52.5
Low 15 6.3
. . . . Satisfied 141 59.2
Satisfaction Iz;tj};rnursmg as a MO der‘ate %) 387
Dissatisfied 5 2.1
Satisfied 130 54.6
Satisfaction in clinical practice | Moderate 95 39.9
Dissatisfied 13 5.5
Clinical Nr. 143 60.1
Nsg administrator 7 29
Industrial Nr. 8 34
. Specialized Nr. 29 12.2
Choosing a ce?reer after School Nurse 7

graduation
Professor 2 0.8
Health center Nr. 25 10.5
Public servant 14 5.9
Etc. 6 2.5
Total 238 100.0
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Table 2. Nurse Image, Professional Self-Concept and Organizational Commitment of nursing students (N=238)

Categories Sub-items Mean+SD Actual range
Qualification 4.04+£071 1.77-5.00

Role 3.99+0.75 2.00-5.00

Nurse Image Social participation 4.00+0.78 1.74-5.00
Personal relation 4.00+0.64 2.33-5.00

Total 4.01+0.72 1.96-5.00

Professional work 3.38+0.57 1.79~5.00

Professional Self-Concept Satisfaction 3.10£0.62 2.00~5.00
Ethics domain 3.97+0.72 1.85~5.00

Self-development and leadership 3.14+0.64 1.73~5.00

Total 3.40+0.63 1.84~5.00

Identification 3.79+0.54 1.88~5.00

Organizational Attachment 3.72+0.70 2.00~5.00
Commitment Continuance 3.80+0.64 1.75~5.00
Total 3.77+0.62 1.87~5.00

Cronbach's a= .879]
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Table 3.

Differences in Nurse Image, Professional Self-Concept and Organizational Commitment by general
characteristics of subjects

(N=238)

Characteristics| Categories Nurse Image Professional Self-Concept Organizational Commitment
M=+SD tor F p M=SD torF p M=SD torF p
Sex Male" 4.13£0.72 964 327 3.32+0.50 4.936 .027 3.84+0.82 370 544
Female” 4.00+0.54 3.13+0.38 (a>b) 3.77+0.53
19~20 4.12+0.53 3.14+0.35 3.80+0.55
Age(yrs) 21~22 3.98+0.52 2.444 .089 3.10+0.34 2915 114 3.75+0.50 175 .840
More than 23 4.01+0.56 3.24+0.53 3.76+0.70
Catholic 3.86+0.60 3.00+0.37 3.61+0.68
. Christian 3.91+0.58 3.73+0.31 3.69+0.52
Religion Buddhist 4121054 1.389 247 3192035 2.380 .070 3.9000.53 1.714 .165
None 4.02+0.55 3.20+0.44 3.76+0.57
Upper 4.06+0.92 2.98+0.35 3.86+0.18
Upper 4.03+£0.53 3.14+0.35 3.81+0.53
Economic -Moderate
status Moderate 3.99+0.56 137 938 3.15+0.43 434 240 3.73+0.58 378 769
-Low
Low 4.08+0.68 3.14+0.42 3.83+0.68
Satisfaction  |Satisfied" 4.17+0.52 15.777 .000* 3.26+0.3 17.528 .000* 3.93+0.55 16.673 .000*
with nursing
as a major  [Moderate” 3.77+0.55 (a>b) 2.97+0.34 (a>b) 3.52+0.49 (a>b)
Dissatisfied” 3.95+0.19 2.92+0.35 3.80+0.60
Satisfaction  |Satisfied" 4.17+050 8.469 .000* 3.25+0.39 11.177 .000* 3.95+0.51 17.026 .000*
in clinical Moderate” 3.84+0.55 (a>b,c) 3.03+0.37 (a>b,c) 3.59+0.54 (a>b,c)
practice Dissatisfied” 3.68+0.69 2.94+0.31 3.32+0.52
Clinical Nr. 4.08+0520 3.16+0.42 3.85+0.53
Nsg administrator | 3.64+0.63 3.15+0.32 3.48+0.68
Industrial Nr. 3.84+0.62 3.10+0.21 3.42+0.60
Choosing a  |Specialized Nr. 4.06+0.51 3.29+0.39 3.82+0.59
career after |School Nurse 4.00+0.41 1.425 175 2.98+0.27 1.756 141 3.85+0.31 1.426 .180
graduation Professor 3.58+1.26 3.08+0.49 3.46+0.09
Health center Nr. | 3.89+0.61 3.03+0.34 4.63+0.56
Public servant 4.07+0.53 3.14+0.37 3.7240.55
Etc. 3.36+0.72 2.78+0.40 3.20+0.73

* Scheffe's test ,

= o] 1
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Table 4. Relationships among Nurse Image, Professional Self-Concept and Organizational Commitment

Nurse Image

Professional Self-Concept

Organizational
Commitment

Nurse Image

1

Professional Self-Concept .568(<.01) 1
Organizational Commitment 711(<.01) .608(<.01) 1
Table 5. Factors influencing Organizational Commitment
Predictors B SE B t p Adj R’ F p Dubin-watson VIF
253 208 1.216 225 .563 153.772 .000 1.814
Nurse Image .543 .053 .540 10.345 .000 1.321
Professional
Self-Concept 425 074 302 5.784 .000 1.325
Adj R*=Adjusted R Square, VIF=Variance Inflation Factor, p<.01
I EERG ko Atolw A A =tk Aed A gk FFS T AAES SHAUTH S
oMl AE(p<0l), AEHEE(p<0l), HAFEHe Fd AAASE oz A 5324
(p<ODelA  BAHoE o Aol7b Ak @ A= Table 59 2l FARY HIL RS
Scheffe’s testZ AFS:- 7 ANE AHEH, oA 1537722 FAAeR  fFoAsA uEkow(p<.01),
= 9o oA nt, AFHEEe o] HEd B9 Durbin-Watson FA|%0] 1.814% 217] AJdAol A7}
LR O3 AFUEEdAME o] B ENE gy, FAEIEASVIF)E 1.321904 13252 10S
B A2 Aepid Aarh mokvh el ol dA @b veeadAe] A gl Ae® et
ME ATUERE(p<0]), HFTEEp<0DolM SAH  ZAWEJAEY] 2A4ES0 it AHE e 56.3%%2 e}
o= o5k Afo]7} QAT Scheffe’s test= AR HA  whow, 7AAS W AHEY T Abelu| R, A
o A3E Avnd, A3UEee vho] HEd 2uk A Zopido] ti At Bl dFE nAE AL
SHU 283 AFHSeo s o] BEd s 2 U , diA 9% ZtZ Aol A|(B=.540,
B 2259 A471 o}, p<.01), AEZ AoNH(B=302, p<.01) =22, o]
oA rEAbolm|A| 7L B Ake] A=)l 7HE 2 o
3.4 ZtSAto|O|X|, MZX! Xfop7Hd L x=E| HelQlo] SH1E Sl
YT Zte| A
A EALIEIA, AEA Ao B A E
S) 7re] AF7A HlELE Table 49} 2T}, ZFEALo|H]A) 4, =9
= AR AoPld(=.568, p<.0l), ZAEYr=711, . i
p<0)F} EAdoZ o3 o= FARAS Bglon, B dAge EoEe] haabeln|A|, AEA] Apot
AEA Aot A ER) =608, <o) EAMo NE R EAES 1ol AAYS Aereta, 2T
2 f9% & JRAE B FEE T AdlE sfepeta A,
B Aol A ThE st {P;AMUW—E 54 whd
3.5 == S¥= O (=} o AT 4.014 0% vebted), Esgs AT
AT 2AEQ o] FadZ=gole uotay] @ olAele]e] ARl 3.634 5 elAEH27]e] A
93te] AzmMez 241 7haAlo|n|], AEA zjol) A 375850 =4 YETh ole MgdTEol
e TSk, QU B4 F 28] g vy I E AT AR A4 o Feiflov, el
£ SR et 43NS, dasusgre nas A ESP] A dexel Ao ngel
WeEA guls est. 24298 Fensy  1HE A7 213, ol diale} eyl 34
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