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The Effect of self-management of sports center instructors on the future
core competencies and social skills scales.

Hwan-suk Choi
College of Leisure & Sports Studies, Keimyung University
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Abstract This study provides the theoretical basis for the self-management of a sports center based on the core
competence and technology of the future. The following conclusions were obtained. First, in the influence of
self-management on the future core competencies, interpersonal management, training management, and physical
management, the factors of self-management have a significant influence on cognitive, affective, and social factors
of future core competence. Second, in the influence of self-management on the social skill scale, interpersonal
management, training management, and physical management factors of self-management have a significant influence
on the self-assertion, self-control, and cooperation of the social technology scale. Third, cognitive, affective, and social
factors of the future core competence have a significant influence on the self-assertion, self-control, and cooperation
of the social skill scale in the influence of the future core competence on the social skill scale. To improve the
self-management and social skills of leaders by maintaining good relationships with the members including fellow
instructors, it is essential to take appropriate measures for self-management behaviors considering the individual
characteristics and environments of leaders; it appears that effort is important.
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Table 2. Self-Management Factor Analysis and
Cronbach’s Alpha
Valuable interpersonal training body
management  management — management
get along 762 141 -.099
impression 745 221 295
etiquette 720 .060 321
horizontal relationships 680 .145 -.065.
practice regularly 245 722 .085
private practice 373 .666 .068
physical training .078 662 136
pefrain from action .042 625 -.042
somehow choose
fun exercise .038 .602 211
sleep regulation .196 .020 649
sufficient .044 150 615
food control 132 .086 560
Eigen value 4.060 2.580 2.554
Pct of var 13.097 8.321 8.239
Cum pct 27.081 35.403 43.642
Cronbach's a .850 785 708

Table 3. Future Core Competencies Factor Analysis and
Cronbach’s Alpha

recognitio

Valuable affective social

use data .808 .100 .108

use internet 779 .031 196
data collection 71 278 -.002
study related matters 714 181 234
rethink .696 127 324

ask around .694 154 118
Ciﬁn‘:;’r‘;?;n& 689 317 142
solution 676 225 -015
correct values 279 746 .096
keep one's promise .280 728 109
understanding cause 169 11 .350
role performance 257 .660 269
congenial company -.030 241 .683
kindness 314 129 .652
opportunity 252 159 .646
trust 235 .033 .607

Eigen value 7.115 5.333 4.542
Pct of var 21.562 16.161 13.765
Cum pct 21.562 37.765 51.488
Cronbach's a 913 .856 .876




S| Eeel=EA) Asd 4T, 2017

E3E <3 5> WEhd ZAE 2 el wgit
ol of® A ZaL ol= AE £48k7] A8 SPSSE
o]-g3te] Floj& A BAS AAlskien, 1 4
I BE FANEEY AV (e YEhgen=z
AGE o] dAle] e AAFS & 5 Yk

e/\]é}%’ﬁ‘n
A, ZF HRls ko) dAIS Lok ffsl A

564

Table 4. Social Skill Scale Factor Analysis and oAAl, A7) A7t v A ALEE 7]
Cronbach’s Alpha 2ol v GFES Sojus] 9ol BEAARAL A}
Valuable self-assertion egocontro  cooperation %g}oq @%3}9}@(%7;“751 ‘?T‘ Z,:_i_% .05).
lead a conversation 71 .032 210
self-introduction 758 .020 .108
appropriate response 669 301 .037
compliment 651 281 .064 3_ 7E4J_1|.
proposal order 629 328 .165
participation itself 629 .024 484 = - =
rul 3 SHAl A2k L oSk
Claim amount .046 .681 .082 3.1 Xt71&2l7} oj2Het 00" OIxl= i
an appropriate act 229 .643 238 <} 6>2 27|He)7F v el A o gkl u) x|+ o kol
accept opinion 176 .605 245 X NES ) =
2 271), FEHY 2Q1(5=494)°] 2
time utilization 231 065 656 1ol 221(5270), EEE 2(B-494)°] 2
follow as ordered 234 219 .655 X]Ev —JOJ—C\)loﬂ Oﬂb—ko U]Z]L Aoz q'E]'I}/AL B:L 7526] ]
arrangement 177 297 627 = R2=542% 54.2%9,] 1304\‘;‘:1] ; 7}.;(]% 7o L}E]—
attention 108 318 .598
- LL{;]_
Eigen value 5.741 4.894 3411 AT
Pct of var 19.798 16.877 11.760
Cum pet 19.798 36.674 48.435 Table 6. Self-Management Factors that Affect the
Cronbach's a .876 781 674 recognition
Coefficient of Coefficient of
- ol &= HbH non-standard standard t
2.3 Xtz ¥ SHYUY T 5
2 Aol E vy AEXE 35 & SHUE ir:::ap;i:::: 239 049 271 4.884""
ojuf A Aol tigt Al TbeAel = ARE Al training
537 .063 494 8.555
A8Z SPSS Program 23.00.82 A}gEA4 9] Z2o] u} management
- body
o thest ol EAH AL Arlsich management %P 0503 3
A, QWA 54 stele gistel MERAL A3 3 2
F 49.296
oﬂ;]_
AT *REp<,001
Table 5. Correlation
interpersonal  training body . . . . .
recognition affective social self-assertion  egocontrol  cooperation
management management management
interpersonal
management
training 477 :
management
body 381+ 350+ -
management
recognition S551%* 665%* 341%* -
affective A4TH* S12%* A10%* 5367+ -
social 296%* .589%* 381%* A52%* AT2%*
self-assertion 262%* A49%* A401%* 375%* .662%* 639%*
egocontrol .384%* A59%* 331%* A20%* 528%* .584%* .602%*
cooperation .396%* 611%* .338%* .538%* 568** 473%* 555%* 578**
**p<.01
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Table 7. Self-Management Factors that Affect the
affective

Coefficient of Coefficient of

non-standard standard t
b Std.E 8
interpersonal | (o 054 187 3.0417
management
training 243 069 224 34927
management
body «
120 071 102 1.679
management
R 437
F 323177

**Ep<.001 **p<.01 *p<.05

Table 8. Self-Management Factors that Affect the social

Coefficient of Coefficient of

non-standard standard t
b Std.E 8
ierpersonal 0 g3 405 6.504""
management
training 163 .060 158 2.696"
management
body -
250 054 279 4,639
management
R 479
F 38.193"

**Ep<.001 **p<.01
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Table 9. Self-Management Factors that Affect the
self-assertion

Coefficient of Coefficient of

non-standard standard t
b Std.E 8
interpersonal g 058 339 5.664™
managcmcnt
training 274 063 252 4317
managcmcnt
body .
362 056 387 6.411
management
R? 474
F 37.516""
*¥¥p< 001
Table 10. Self-Management Factors that Affect the
egocontrol
Coefficient of Coefficient of
non-standard standard t
b Std.E 8
interpersonal - g 045 133 2200"
management
training 156 057 172 272"
management
body .
450 059 A74 7.697
managcmcnt
R 453
F 34.390""

*EP<.001 **p<.01 *p<.05
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Table 11. Self-Management Factors that Affect the
cooperation
Coefficient of Coefficient of
non-standard standard t
b Std.E £
interpersonal o, 40 088 1422
management
training 373 051 470 7.276™
managcmcnt
body o
167 .052 201 3.199
managcmcnt
R 429
F 31.248™

*Ep<.001 **p<.01
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oA T e Q91(5=470), AA T L22(B6=201)
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Table 12. Future Core Competencies Factors that
Affect the self-assertion

Coefficient of Coefficient of

non-standard standard t
b Std.E )
recognition -.079 .045 -.095 -1.739
affective 415 046 503 9.065""
social 464 055 445 8.459""
R? 581
F 97.208""
k< 001

<E 12> P A go] AR ) H R WA
BIIM Bl 291(5=503), A1 8R1(5=445)
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Table 13. Future Core Competencies Factors that Affect
the egocontrol

Coefficient of Coefficient of

non-standard standard t
b Std.E )
recognition 076 .054 .091 1418
affective 240 054 287 44277
social 432 065 407 6.6317"
R? 428
F 52465
k< 001

Table 14. Future Core Competencies Factors that Affect
the cooperation

Coefficient of Coefficient of

non-standard standard t
b Std.E B
recognition 201 047 274 427117
affective 241 048 330 5070
social 179 057 193 3.139™
R? 426
F 52,007
k< 001
<E 13> v ol A8 sleHEd] wA
= AFolM FeF] 291(5=287), At3]1A 221(5=.407)
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