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Influences of Job Training upon Military Morale
and Organizational Performance
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Abstract This paper reviewed the awareness of the military personnel as to job training executed in the Korean army
and to figure out how this job training affects the military morale and organizational performance. For this study,
220 volunteers were surveyed and analyzed using the SPSS statistical package program. As a result of the analysis,
the following conclusion could be drawn. First, in the result of analysis on the status of-the-job education, the
educational time marked 49.5% for 2-4 hours, the education of job capability development marked 77.7% for the
content of education, and the charged instructor of job training marked 56.8% for the education department. Second,
in the result of an analysis of job training on military morale, the recognition level of behavioral dimension increased
with increasing participants' independence, and the satisfaction with the cognitive dimension increased with increasing
participants' independence, continuous learning culture, and educational level. Moreover, the emotional score increased
with increasing learning culture and educational level. Third, an analysis of the influences of job training on the
organizational performance showed thatthe degree of job satisfaction increased with increasing learning motive and
learning culture, and the organizational commitment increased with increasing instructor's quality. Fourth, regarding
the influences of military morale upon the organizational performance, the higher job satisfaction and organizational
commitment increased with increasing behavioral, cognitive, and emotional dimension. Therefore, military morale

improves organizational performance and is an important factor in inducing individual development.
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o A5T(2012)2] AollA AFEE Cronbach's a3 Ay, wd A|7-E 244710 49.5%E 7H =9kal
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doom AuEi} 24292 st SHET
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ime
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O] ey . . over 10hours 34 155
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Scales)Zﬂ E:IL% /\}%E}%E‘n Tech. devel. 13 59
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content  Investment & economic 7 32
Table 3. context of question Family cdu. 6 27
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Autonomy .13 Education department 125 56.8
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Behavioral 1. 1-3
Force morale Cognitive 1. 47 11 a8 AHEo] 7P ol #odslal 9 wSo o
Emotional 1. 811 N 1_
— g BAA A A ago] 77.7%2 -
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Table 6. result of exploratory factor analysis of Force

Table 5. result of exploratory factor analysis of Job morale
training question of factor 1 factor 2 factor 3
. ; factor 1 factor2  factor 3 factor4  factor 5 number Behavioral Cognitive Emotional
juestion O
E oumber Instructor  Learning Level of Learning Autonom 3 MBS 105 222
qualifications  culture  education motivation Y 5 790 157 135
15 776 202 168 272 1090 4 788 134 103
13 774 157 249 173 162 2 770 71 315
14 734 285 297 204 047 1 747 172 336
12 710 176 235 098 122 11 059 841 194
9 143 781 232 174 -018 12 127 817 195
8 264 768 042 303 021 14 140 764 214
10 227 689 236 -113 39 13 323 055 163
11 257 643 157 -079 \397 7 168 241 831
17 239 208 811 158 141 6 183 232 797
19 250 191 756 169 204 9 352 117 755
18 463 178 605 270 149 8 251 300 549
16 465 114 599 071 151 eigenvalues 3.420 2714 2.636
7 190 000 032 800 181 i
explanation 2532 2192 03
6 076 261 364 754 073 variable
5 312 076 216 o5 225 accumulation 2532 4724 69.56
1 222 029 108 257 742 explanation variable
3 -.060 364 260 207 661 Reliability 781 812 801
2 288 126 037 535 580
eigenvalues 3.276 2.613 2.613 2.499 1.882
— 4,23 ZZ2|du} EtSER ME|IE 2o
explanation
. 18.20 1452 14.52 13.88 1046 - =
varable 2Ag3e] e ey B A olgHow 43
accumulation = - = = 5
3 Qo3 Alols o) 78] B3I A AT 9 0]
explanation 1820 N7 413 6L12 7157 & 28l AoletAl el 7w Aristat 24 21
variable EAE AAIEHATE 24 A 2719 8]lo] FEH A,
Reliability 872 818 859 802 743 2709 eQlwe] AW WS 46.31%Th 12912 A%
W 2891 2AEYold e ¢ Utk AFE &+
2 Qa4 Aneln] 349l 9lo] FHAUL 3 4 Anh ARREL 595, AEYS $45E thek} A
7Hel aclte] AW MFEE 69.56%5th 18918 AE grs= F=H9u
4 A9, 28918 AAH A9, 39908 PAH A
s 2= =] 5 AR .
I HHEE gtk =E 24 A @5 Akde Table 7. result of exploratory factor analysis of
781, Q1AA 2P 812, AA A YL 80107 A1F Organizational performance
T Z=ZYor factor 1 factor 2
EE T question of o
number Job satisfaction Orga.mz'atlonal
Commitment
422 FA7| EfEERL MEE 2 1 74 234
A1 e B w4 A} olRHoR 4y : 47 056
- ‘ _ ; 4 733 395
8903 AolatA 7 109 T3S AAsIAL 22 220 5 &0 19
A ATy 242 T A 3719 28lo] =& 5 621 502
231, 370 819} A M 69.56%3 Tk 18912 6 580 118
. N , ) 8 173 830
Y52 A, 28212 A A4, 38202 FAA A 0 256 93
Ao goger ¢ ook A E 24 Ay PF5F he 11 304 658
781, 1A A AL 812, AAMA ALE 801 AF = 10 320 (&
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AR ugo] 9 A 9 2AATbo|| w|X= FF
cigenvalues 3375 3.170 Table 9. The effect of job education on cognitive
expla:nation U 21.98 Non-standardization ~ Standardizatio

variable factor n factor
- Factor t p
aCCU{nulﬂthl"l 2433 4631 Standard
explanation variable B error Beta
Reliabili 898 845
21 (expert) 1237 258 4802 .000
Autonomy 220 063 253 3483 .001%*
4.3 71443 ;
Leaming 136 070 139 1948 083
4.3_1 7|‘§| 1 ag motivation
7 *
BT A] 7} 1. AR iG] FAL7ol] GOl o Leamning culture  .159 068 .164 2331 .021
- - _ Instructor
S mE Aojr) o gk 39 EA] A} 8249 f-4 qualifications 026 088 024 297767
S Fuslry] 938k Fo] 890185 pglo 07 3
4= W] A Fel ol SE pite] 00022 27 Level of 170 079 176 2148 033+
&I% o 1:!] ]_ M}\}\‘:]' education
S 25.4%0000] G0]5k ek mAL wa R’=312  F=22983  p=.000%**
= 33 M| x|&= =
=0 %o Tr =T *p<.05, **p<.01, **¥*p<.001
A717}e] A4-84(B=370, p<.001) 0.2 UEpdt}. 2, 2
FAGA] 7] A o] wEE ATA A9 9 AR aSo]l AN o] uH)= Aol Bi3t 37
e } L B} B}
4 el ok A 43} 2091499 842 BN AT F) Fol3
Aalgo] IAA Apglell vA= Gl HF A 5 pgro] 000L2 I ou} Q) AHEe
A AT 37 Ao F8AS wAs] AT FO T8 4579%4d0m SolE oS mxE wigl SR
E p#tol 00022 372 oJuzk Atk AWHL (B=291, p<.001)9} WEFFH(B=309, p<.001)C.Z L}
31.2%%3, lf‘& e A HEE X}%*é EPdT). 5, AN A Saisle} wd $F0] Beg
(B=253, p<01), FisKB=.164, p<.05), ALFTF 2 G4 2go] =olA
(B:.176 p<.05)2i et} = —rﬂ%/\] &4,
=] O = - = . ) .
el 1S 0 22 TE ?_]_X]Zjl kel digh ¥ Table 10. The effect of job education on emotional
*—zTL:—7 ]’ %OP}iD} Non-standardization ~ Standardiza
factor tion factor
Factor t p
. . . Standard
Table 8. The effect of job education on behavioral B error Beta
Non-standardization ~ Standardization (expert) 348 268 1.298 196
factor factor
Factor ¢ p Autonomy 063 066 064 957 340
8 Standard Beta Leami
error Arning 038 073 035 529 597
motivation
(expert) 1807253 AL 000 Leaming culture 318 071 291 4491 000%
Autonomy 297 062 370 4769 .000%x* :
nstructor
arnin e 144 092 118 1572 117
Leaming = o) 069 .100 1306  .193 qualifications
motivation
Level of
; ) 334 082 309 4067 .000%**
[fli”t:r';g 068 067 076 1012 313 education
R*= 457 F=36.023  p=.000%**
Instructor o
qualificatio  -.020 087 -020 -227 821 p<.001
ns
JIM 2 H=
Ldmlt‘(’f 079 078 089 1016 311 432718 2 &8
m——— B ATolA M 2. AFelA ARago] JRkE
R'=1254 F=15144 p=.000%** o . o
v o srolg gk w1 Rolthdl gg VA A,
Fo] 935 pike] 00002 37141 ofn]7} dch
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Table 11. The Effect of Job Training on Organizational
Performance

Non-standardization Standardization

factor factor
Factor ord t p
B Stan Beta
error
(expert) 1.754 224 7815 000
Autonomy 061 055 082 1105 270
Leaming 133 061 160 2192 .029%
motivation
Learning culture 234 059 284 3.950 000
Instructor 12 o7 186 2245 .026*
qualifications
Level of o1l 069 013 159 874
education
R2 = 376 F = 25426 p = 000
#p<.05, ***p<.001
37124 A o] A Ee 37.6%% L, FoIF S
M A= MEE S F71(B=284, p<001), FAF AHA
(B=.186, p<.05)Z UEISITE &, AFu&A] <5 57
s AR w95 AEEe) Yt wobsth
T3 ARage] 2ABUe] vHE JPol @
3714 A3k 319140 5898 dael] A Fel &
15 pakol 00022 8]9]12}2 <n]7h gtk A
& 274%300) fo@ GRS VAT WEE B
A AAB=307, p<0l)E LERgTh 2, A} 44 5
Fol 5% 2B Fobxlr)

Table 12. The Effect of Job Training on Organizational
Commitment

Non-standardization ~ Standardization

v xE G et AN BAZAT, A4 F&
B Wdatr] 91 Fol 985 patel 00022 3]
2l oul7h itk AW Ee 39.1%H e {3
& vAE WEE @54 AU(B=213, p<.01), A
A 2H1(B=2278, p<.001), A4 2H1(B=.263, p<.001)

ow veEhth % 354 A9, A4 A9, B4 A

o] 255 ATuEe] wolirh

Table 13. The Effect of Job Training on Organizational
Commitment

Non-standardization ~ Standardizat

factor ion factor
Factor Standard t
tandary
B Beta

error
207
061
.060
.048
F=45.653

1.674
197
237
199

R*= 391

(expert) .000
.001%*
.0007%**

.000%**

Behavioral 213
Cognitive

Emotional

**p<.01, ***p<.001

TAZI7E A E])
A3t 57149 84
kol 00022 51714
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(B=211, p<01), 9144
A41(B=247, p<.001)2.2 el
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e

e}
=
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Factor factor factor ¢ . Table 14. The Effect of Military Base on Organizational
B Standard Beta Commitment
crror Non-standardization ~ Standardizat
(expert) 2116 245 8622 000 factor ion factor
Factor t P
Autonomy .074 .060 .098 1.226 222 o Standard e
rrlzocta[ivlantrilfn 111 066 131 1666 097 emor
(expert) 1975 225 8733 .000
Learning culture 111 .065 132 1.712 .088 R
| Behavioral 198 .065 210 3.002 .003**
nstructor
qulifications. 20084 307 3448 .001%* Cognitive 179 064 194 2589 0l1*
Emotional 191 052 246 3723 .000%**
Level of
education -.068 .075 -.082 -.905 367 R =271 F=27861 = 000+
R*=.274 F=14.098 p=.000%** *p<.05, **p<.01, ***p<.001

#Hp< 01, #+%p<.001
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