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Abstract The purpose of this study is to identify correlations among married nurses' parenting stress, job involvement
and intent to stay, as well as to clarify factors that affect nurses' intent to stay. This is a descriptive study conducted
based onevaluation of 174 married nurses from one university hospital and two general hospitals (200 beds or above)
located in C region, all of who had at least one child <6 years of age. Data were collected from Aug 20 until Sep
15, 2016, after which data were analyzed by aT-test, ANOVA, Pearson's coefficient, and stepwise multiple regression.
The mean score of parenting stress was 2.67+0.54 out of 4, while that of job involvement was 3.11+0.58 out of 5,
and intent to stay was 3.56+0.79 out of 5. Intent to stay wassignificantlynegativelycorrelatedwith parenting
stress(r=-0.186, p=0.014), while it was positively correlatedwith job involvement(r=0.345, p<0.001). Factors
influencing intent to stay were education level(3=0.28, p=0.042), job satisfaction(3=0.60, p<0.001), weekend work([3
=0.20, p=0.042), job involvement(3=0.31, p<0.001) and parenting stress(3=-0.22, p=0.038). These factors explained
36.8% of intent tostay(F=21.18, p<0.001). Overall, the results indicate that intervention strategies may be necessary
to increase intent to stay by reducing parenting stress and enhancing job involvement.
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Table 1. Characteristics of Study Subjects (N=174)

Variables Categories N % M+SD
<35 74| 425
355
Age (years) 35~39 73| 42.0 19
>40 27| 155
College 69| 39.7
Education level University 84| 483
Graduate school 21| 12.1
Family income <400 27, 163 582.8
(10,000/month) | —0—600 621 3731 3314
=600 77| 464
Marital status Mamed 71| 983
Divorce 3 1.7
. 1 60| 345
Number of child > 114l 655
Number of 1 118| 67.8
preschool child >2 56| 322
Health status of | Good 167| 96.0
child Poor 7 4.0
General ward 59| 339
Department Outpatient 37| 213
ER, ICU 58| 333
Others 20| 115
Clinical <10 50| 28.7
experience 10~14 78| 44.8| 12.0+4.7
(years) =15 46] 264
Staff nurse 155 89.1
Current position Head nurse 9 52
Others 10 5.7
. Day shift only 90| 51.7
Shift pattem Three shifts 84| 483
Weekend work No 9] 282
Yes 125 71.8
Job Satisfied 66| 379
Satisfaction Ordm'ary ol 523
Unsatisfied 17 9.8

Table 2. Level of Parental Stress, Job Involvement and
Retention Intention (N=174)

Classification Mean+SD Min Max
Parental stress 2.67+0.54 1.56 3.88
Job involvement 3.11+0.58 1.93 4.67
Retention intention 3.56+0.79 1.00 5.00
3.3 CHaxtel EMof mME YFAE A, X2
=Y, MEe=2f Xto]
el A Saol we ggasds, 4TE
A, AFelme] Aol (& 3)7h 2k diadAte] Ak
544 % VIFE Aa(t=-2.33, p=021), A9 A%

JEl(t=-2.41, p=017), ZFNHEFE(F=4.72, p=.010)°]
upebr] G938 2o)7t UL F, FFAEYAE W FH
3 ZAnA47} 21 0] 4K(2.80+0.48) Y w7t w8 A
7F 19 (2.60+0.58)°l RI3H o] atA &9k, A9 A
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Stress, Job Involvement and Retention Intention by General Characteristics of Study Subjects (N=174)

. X Parental stress Job involvement Retention intention
Variables Categories
M=SD p M=SD p M=SD p
<35° 2.66+0.56 2.96+0.56 3.51+0.80
Age (years) 35~39° 2.6740.53 995 3.1840.56 'SSZ 3.4940.77 105
>40° 2.67+0.56 3.334+0.62 3.85+0.77
College® 2.67+0.53 3.07+0.58 3.5440.74
Education level University” 2.69+0.54 .668 3.11+0.58 .525 3.46+0.78 IS<1:
Graduate school® 2.57+0.60 3.24+0.63 4.00+0.84
o <400 2.85+0.46 3.37+0.69 3.37+0.69
Family income 400~600 2.5840.59 088 3.56+0.92 323 3.56+0.92 323
(10,000/month)
>600 2.65+0.51 3.64+0.71 3.64+0.71
Marital status Man‘ied 2.66+0.53 283 3.56+0.78 620 3.56+0.78 620
Divorce 3.00+1.00 3.33£1.16 3.33£1.16
. 1 2.5840.59 3.03+0.66 3.42+0.87
Number of child =2 2712051 141 3.1520.54 214 3.630.73 087
Number of preschool | 1 2.60+0.58 3.17+0.62 3.58+0.82
child >2 2.80+0.48 02 2.98+0.49 032 3.5240.71 648
Health status of Good 2.65+0.54 3.11£0.59 3.57+0.77
child Poor 3.1440.38 o7 3.14+0.38 877 3.29+1.11 392
General ward 2.73+0.58 3.08+0.62 3.53+0.84
Outpatient 2.62+0.49 3.2240.63 3.68+0.67
Department 516 657 732
ER, ICU 2.60+0.52 3.07£0.49 3.50+0.78
Others 2.75+0.55 3.10+£0.64 3.60+0.88
Clinical <10 2.60+0.57 2.96+0.61 3.50+0.89
experience 10~14° 2.67+0.52 456 3.06+0.54 003 3.45+0.70 042
(years) =15 2.74+0.54 3.35:0.57 ab<c 3.8040.78 bse
Staff nurse 2.67+0.42 3.08+0.47 3.50+0.72
Current position Head nurse 2.69+0.53 986 3.47+0.41 .069 3.5240.85 313
Others 2.66+0.30 3.11+0.71 3.85+0.50
Shift pattern Day shift only 2.63+0.53 402 3.20+0.57 o 3.63£0.77 188
Three shifts 2.70+0.56 3.01£0.59 3.48+0.80
Weekend work No 2.55+0.50 078 3.2740.61 07 3.84+0.77 003
Yes 2.71+0.55 3.05+£0.57 3.45+0.77
Satisfied” 2.56+0.50 3.35+0.57 4.05+0.59
Job Ordinary® 2.68+0.54 010 3.0240.54 ot 3.35£0.67 oot
Satisfaction - . a,b<c a>b,c a>b,c
Unsatisfied 3.00+0.61 2.65+0.49 2.76+0.90
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Table 4. Correlations among Parental Stress, Job

Involvement and Retention Intention (N=174)

. . Parental Job Retention
Classification . . .
stress involvement intention
Parental stress 1
. -.031
Job involvement (689) 1
Retention intention ~186% ool 1
(.014) (.001)
*p<.05 **p<.01
3.5 Azll=ol Y&S olxls 20l
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Table 5. Influencing factors on Retention Intention (N=174)

Classification B SE t P
Constant 2.88 0.38 7.44 <.001
Education level
(Graduate school)* 0.28 0.14 2.05 .042
Job Satisfaction

<
(Satisfied)* 0.60 0.10 6.28 .001
Weekend work
(No)* 0.20 0.10 2.05 .042
Job involvement 0.31 0.09 3.32 <.001
Parental stress -0.22 0.11 -2.09 .038

R2=1387, Adj. R2=.368, F=21.18, p <.001

Adj. R2=Adjusted R square; *Dummy Variables
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