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The Moderating Role of Gender Effects
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Abstract This study examined the peer and gender effects in knowledge-sharing behavior. More specifically, this
paper examined how coworker social loafing is related to knowledge sharing and how gender differences moderate
the relationship between coworker social loafing and knowledge-sharing behavior. Drawing on economic and social
exchange theory, this study predicts that coworker social loafing will decrease the knowledge-sharing behavior. In
addition, this paper hypothesized that men will be more likely to withdraw knowledge-sharing behavior than women
when they faced coworker social loafing. To test these hypotheses, this paper conducted a hierarchical regression test
with the supervisor-employee dyad samples. The empirical results showed that in the relationship between coworker
social loafing and knowledge-sharing behavior, coworker social loafing decreased the knowledge-sharing behavior, and
the negative effect was larger in the case of men rather than women. In the discussion section, this paper proposes
the theoretical and practical implications based on theoretical arguments and empirical findings.
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Table 4. Result of exploratory factor analysis of (Beta=.23, p<.05).
knowledge sharing (KS)
Tt M .D Factor loadi . . . .
o can(S.D) actor loading Table 6. Results of hierarchical regression analysis on
KS1 497 (1.11) 91 knowledge sharing
KS2 5.05 (1.13) .90 .
Variabl Knowledge sharing
ariable
KS3 4.97 (1.05) 1 Step 1 | Step 2 | Step 3 | Step 4
K4 483 (L15) 90 Control variables
KS5 4.90 (1.11) .89 Age _07 _03 _02 _02
KS6 4.88 (1.06) 91 Education 21% 0% Dk 20%*
KS7 4.55 (1.20) 81 Tenure 20% | LI8* | 8 | 17*
Eigen value 5.64 Main variable
Variance explained (%) 80.6 Coworker social loafing -.16* -.14 - 20%*
Moderator
Gender S20%% | . 25%*
4.2 JHMo| A=
) el a8 Moderating effect
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Table 5. Correlation analysis between variables g s e
iabl ;: = “‘\“ —+--Low Gender
Variable | Mean | S.D. 1 2 3 4 5 _;m ) \_\ —+ High Gender
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o —_—
2. Edu 282 | .63 | -.17* 359
3. Tenure | 6.08 | 5.40 | 47*** | -12 N
4 CSL 210 1129 200 | —02 | o1 Low Social Loafing High Social Loafing
3. Gender 52 | 66 08 -09 01 12 Fig. 1. Interaction between coworker social loafing and
6. KS 4.88 | 100 | -01 | 20%* | .15 | -17*% |-23** gender in prediction knowledge sharing

* 1 p<0.05, ** : p<0.01, *** : p<.001
Abbreviation: CSL: Coworker social loafing. KS: Knowledge sharing
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