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Abstract aim of this study was to analyze the effectiveness of improved self - management leadership competence
through 'self - management leadership'. This study aims to contribute to the development of self - management
competency curriculum of universities. The subjects of this study were students who took core competency classes
at D university in Seoul. The study group consisted of 221 subjects in the experimental group,who took the contents
and 204 participants in the control group,who did not take the contents. The experimental group showed higher
improvement than the control group. The experimental group showed greater improvement. In addition, the goal
management competence was the highest in terms of the improved competence recognized by students who took
courses in self-management and leadership.

An analysis of the perceptions about self-management leadership competence enhancement showed that among
self-management, goal management, relationship formation, leadership, collaboration, an goal management competence
was improved the most. In the self - management domain, the highest improvement was observed in the areas of
personality, self - reflection, self - confidence. In the goal management area, the areas of time management, goal
setting, and vision were the most improved. Communication, listening, interpersonal relationship, and coaching
questions showed the most perceived improvement among the relationship formation. In terms of leadership
competency, problem solving and influence were the most improved areas, For collaboration competency, it was found
that competency was the most improved at team play.

Keywords : Competency, Curriculum, Self leadership, Self management, Self-management leadership

*Corresponding Author : Song Yi Lee (Dongguk Univ.)

Tel: +82-2-2290-1638 email: songyilee@empas.com

Received February 20, 2017 Revised (1st March 13, 2017, 2nd April 19, 2017, 3rd May 8, 2017)
Accepted June 9, 2017 Published June 30, 2017

513



LERL TR R

Alsd A6, 2017

T
N
N
L
o

LooHy &
R
o
bt
Ju

|

¥ 12 K

k!

o

el U],
X}ﬂﬂrﬂlﬂ Aol Aensks 248 /AU A%
RE GAE| S8 222 Agsin] Adsta 43
Whs Aolv, 2x2 A3t s ghetstal
oaL ZHRIARIl HEE MAstaL %;Lo}uq Nze
dohz AA 71 ol & 4 u2]. tiet
A7) deEE Ege] Aam OJ{PE}% L
RHEo] 7h=d 71ofe7] wiel dishe: 271
W] H=3}7] flste] skl gl
O]Eﬁi 3ts & DjstuE 27
s 95t gy

_I°"

o
=
S
=

=

=

o

o o
Chs %%%MH

)

A & Core competencies)S
g asirtar %%EI = EH}/E-@] ﬁil%—%

n
o,
18
o
001’
O>'

12

7(41&;_ 7]€
EH A2
58 Flele] £9at
Feloh eld A e 67l 9 F A1)
o] Aol thEtk ofsllE 7Hke® #4219
3ol A3 J—Ezﬂ ololl A gL urg] e

JOFOGZNE%J]-EJE
—
\r

Oﬂ *1 ‘1}71

o oz qw

io)

il

mlo

>
O

N KT e ¢
S
vo Mo 1o

32
H
=

Mr 2 I o

4 r_%
iy,
o
oX
b
o,

o
—_
N
—

i)
4 T
2 3o

ST RO

S
ol
tlo

514

%0
0
=

o
ox
1o

™

=
E
_V&
r1§

~
>
tott
_lZi
N
)

= O
éi}%-e—w 10, 11, 12]
]

g 2=

AAIH Ok o}—Xl ol ﬂ%?ﬂ TAAR]
<717t Basitte AS Az HAth ek 2 <
TelAe A1El o wAES Fato] tﬁwﬁ
o] e A9 Yuid g Ee B4 ske] Yiske] &7
e Wi o) 7]ojstara} sk webA] o<l
79 £2Q1 Dt e 27| ey wd 2R
o] s BAs] flste] AAT FAAQ] AFEA=
o5 2t

zwﬂ A7 %] a]ﬁ

fr

2

fr o L 2 win
nj

N
—_

Sgle] A7)
o] 5ol
o Falo] G5 A719 2

= g% e

Fdol A

ol
flo o

sk Ag

o mlo

o o 4y
>

Eol gF el il
ghAjol] el A atarat gk
A7) Uy w229
A ek ol S18 A1k o
ZAre] 2@ & s A st

stazl sk

Mo oo

o
v
o
& =

ol
E5)

X

2
w3

it

RS
o of

H o
o Iy o 9

off 4 K

&
A

]:J |

7}
W

[

2= =]
st 24



]

FE A

3

[e>

Sia
oA
Holgh A

22 2p7] ARl A

“pEe
0 Al
L.AIWHA_IEI_VZT@I
iE ﬂ,@_ <] ", Mum Mmae o
ﬂ%@ﬁﬁ%ﬂ@aﬁﬁm
%ﬁfﬁ%%ﬁﬂMﬂ -
Al_uoglr _y:oL.ﬂ A ,mm‘_oﬂL
n_u_/LEoon#L .€1ri [ ~—
1o ,ﬂLﬂlkamﬂmiae %Nua. Jﬁo%o]
Mﬂﬂﬂzﬁumemﬂiéi ﬂﬂﬂlw Jd|1ﬂr,aﬁ L.
ﬂ@qﬂzokn7ﬂ1rq T I&oﬂﬂx o e o ) B
Wmﬁobtﬁﬁ_n#%LTleTﬁﬂ ol 3 oy Wuﬂ/ldhﬂu n.rmﬂwue,aﬁE
Moudrﬂw%ﬂsﬂaﬂxﬁﬁgo m“_mmwomM o_.iam@ﬁu Wﬂoeghqdr.@]
sﬂ.mgoi.sﬂogxogi o éut.ﬂ ﬂ.wn%aﬁ &r?@ﬂnuﬁ_@@7or%
oy Aiﬁo o L :.ﬂpuxo,& T - 1:07Hé11|mﬂm %o
anhﬂﬁ i%audr_: B Lo,mwoai Ao _sﬂﬁuxﬂhjqozﬁ %
LﬁMVﬁﬂLMMVﬂA#Mﬂaa‘_MM .._..__._.o‘lhm‘m? 7ﬂ.ol‘aﬁw OOWEEOLEQ‘W‘W/Q[‘WO HoﬁﬂaL
LI EE; Tl T}IJMMF 313
ﬂﬂm%ﬂ_]ﬂogzgﬁuﬁ Qﬂ%%.ézﬂm .gﬂﬁoww@%_tmo%@ Egﬂwa
no_aAﬁmcﬂo%mﬁff mozj1m;__}04w O_E@EwEAﬁEEamMT@M. m;é_w
é%m@%ﬁ%;#%?ﬂ a%WV%MWMEﬂw.wﬁimogwevz,gﬂl ;mo_eu
neE :%ﬂz.g@% ﬂﬁg%uﬂohéuhﬂad} é@jwﬂa[.ﬂﬂﬂmo m_mﬁﬂ
%ﬂgoAzﬁogﬂo, o B ...wgkooﬁ7§xi 7%& W o T a‘ﬂn% %anﬂumuu
on.mo‘mﬂs.‘._.OJuﬁu,Dl.m@A.ohoﬂ P._V _._odlofvﬁ,_oﬂhﬂ;oﬂﬂleL ﬂwn%i 1H Maﬂw ™
dryy_%@PLLTo ._./.Q%éf?%%ﬁ@ﬂfﬂ@%%mr7&Mu% ' o0
mﬂUr&eraw__/ _AﬁT,mﬁ&oio,m_‘ﬂLOOﬁoo;Oa]@]ﬁﬂﬁ%ftﬂm@qﬂ ﬂﬂrwmmnqw
a ) z.ﬁmmmjmﬂ@@ﬁuouaoﬁu%xmﬁaodrbﬁlurm moz7%
g o= N 2 O N o T < ol < ™ X 2 g TP
T LR ﬂ_@ﬂﬂoﬁw% - = I Eofowuaﬂ W oo B
WLoom iy =3 @_‘}7ﬁoaoo€ mﬂaﬁnomﬂgao WoTr © exluoﬂe
‘LIX_|MU ‘m_l‘ol‘ol J— meﬂoXﬂ‘mﬁ‘m_vcoﬂuﬂL‘_HMHﬂpl‘mm\.ro.A i EZ#;O@J
mﬁ_i?_&h 523 o T_aizﬁmiﬂiﬁz Txit
JllxoLo7 5 _ AR G o %o op T o
‘:]oVELﬂoﬂMMrLC Eedﬂm,mu:iq‘m_u CENNCY lJlﬂ‘_ Kﬂﬁu;oﬁbﬂoaﬁ ﬂleﬂ./ueﬂﬂ
xﬁx_.ﬁ e ﬂ|71rm 1rd|A = Jo n
uw]T B W o E Eﬂurmu w3 K K m egﬂﬂo s =
o AuTwﬁﬂo] Al o} X B W o T _.o._ﬂ._ﬂjlﬂﬂ] ﬂﬂn lﬂiio
dﬂﬁﬁ_s%m La_%%oels 502%@ Mfrlzoar.%mﬁog
.FXNE%]JMOOOL Hulhwﬂ % oV;lma EKO}_/UEHE,UF ﬁL'_A‘#M,ﬂME;‘.moﬂ_w‘_...@u
%gﬂ%ﬁﬁ%% ﬂtlﬂ.zw;o% ?m}mlzﬂ m I :aﬁwa%ﬂ?
mﬁuﬂﬁloga o ﬂvrl_]rbuﬂ @QE7%&.1 ﬂ@ga_l EIE
|nnTH_ T]@ﬁnoqkﬂo,b,po%éh Cﬂ/%ao}l ﬁhmﬁwr7 =
Aﬂ ™~ KR o o — mo %O — Gl OM _L.A ‘m_mo T = ~ B o a i o ﬂ__m OL —_ by r
Hﬂe%%ﬂrE%oa;waﬂ@zkﬁ QKmxﬁ_@% éﬁuﬂx T W ol %
= 7 - i o = - o i = ol X
:._Miiﬂhﬂmmﬂﬁmwmmmmﬁww%oim%@mwwgﬁ mﬁinﬂ%% o_LHTMﬂ% o
mmmwmma%%am@wm4@wmmMgm¢a IS i iis -
anv%4a£gg i v%ﬁMﬁy ¥ P o;;og?,u Pz z
ﬂpgo_alo = i iwlurmﬂ lsgol,aowa 7 & 3B @ﬂrﬂ%E1I fua
...mpr@%Mﬂnm iaﬂxwl.%z}%ﬁwrm¢ﬁ§wo ﬁﬂ%z_ %EEMM@ T
_A%ﬁuﬂmﬂhommw%ﬂ%oe@ﬁ:)_Ezmﬂwmu%cﬂﬁﬂrﬂﬂﬁw d,_%ﬂmewmﬂﬂezTaﬂ,w‘ﬂ ~
— o o) ollk,A N N N_ _]]4,MA — 0
2qf;wﬁ?ii&i%i?? iiﬁgli 2
Hoge]._mﬂ,uuveﬂ_.ﬂ ﬂ;ﬁﬁﬂﬂHAnﬁml.‘m%ap mu y ,Or.mmﬂ,unwr.‘mooaﬂ ~
o ﬂdﬂ%%urm o:ﬁs%mow_m LME %oiﬂ%%ﬂné%%% it
[AToEWTmm_lﬂ.ﬂo]chlrLa&le_mrmOwelrhﬂ_v iogm,»A R ngﬂzv 2]l
Zﬁﬂ.]ﬂ ‘mum‘ﬂﬂwm;o‘ﬁll,zrc;o_l_/ ‘DJ:AO_I“N O_l‘m,_l,l‘_l&.\_‘lﬂm_v‘_wmﬂa‘l ‘ﬂm
ixomﬁnuruf = " Jqﬂﬂﬂ ﬂ@do]mﬂo%AﬂMoaA =
o e E%bowzxﬁ = %%3 ﬂ]#:é?ﬂ]i
NEEE = o oo G g ° P g5
aalosﬁmamb%io%é — o o Lﬂ‘qrx)mo@[mw
o P F 28 Aurm = n@%itnooiﬂ T o
%mc,Tl T aﬂzur«%swlwg@
CK&oﬂuM ?%%ﬂuoa]ﬁ?%ﬂhﬁl.%@
ﬁeﬁvw%ﬂaﬁ,iﬂmlﬂgaoo@ by
= wm%g%m$MWﬂgz
zgeq%awﬁvvgowﬂ
@ﬂLxu|Atﬂov?
TAT PICE
o = R
:.L,N‘_‘_MB.C
[m

515

o

of Az
IEERIERE I



i
&8s
3]
3
3 2017

o

k]

—_
s 3
0
AJm M_.Mmi,ﬂr?
0 8° ors
Ag mﬂcwmﬂlﬂae
fy o X o9
~ EoVoAdIoiov o w
J@Hd%ig,mozo og_ol]
= _iﬁxﬂoﬂlmao 4L%ME
E @,ﬂ%wooﬂwﬁ @wi}aﬁr
= ﬂ%ﬂ%ﬂ%% 1%M%Eo
o qa il g0 Mﬂ]r Mm o O o
M Mﬂﬂwnié TR ) TR
WmMﬁmﬂeaUJWurm ﬂ%%%wﬂ mm%mryﬂ
e ;oo ilr ﬂ.dﬂ q_l._o x.],mn7um
iﬂﬂLwnEmmmud.ﬁ%M%% aﬁﬂe@um@im%@r
w:o#wgoaf%ﬂnﬂ momMﬂumol}otog = A_wvrﬁplﬂoﬁﬂ
L% 1&@@%@%3;% ﬂ_ﬂ@%xmg#@ﬁ: :
An_]mhf;ooon_tngo J X 8 * =
a 1]154 Wogga hoﬂvﬁ mqmﬂA mo:mméomﬂﬁldr,mo_ﬁ
LLVﬁo xﬁ]au %]mﬂ;o1l 31 — an;oﬂ.tﬂ?] 5w
éMM%QELWJﬂAOiGﬂOMﬂ% =0 ﬂ]wJ moﬂo mH7o€mm2cEnb
FagE ﬂmnwﬂgﬁﬂ@%ur ; &oyapﬁ%ﬂ%wgozuﬂ
@vﬁﬂwyforﬁiﬁ??nﬂootﬂ - uMFﬂwu%%?%?umﬂowguwuu
oogmﬁuﬁawﬂﬁdrhl?u%ﬁ% ﬂl%aiowc ﬁ@ﬂoweﬂﬂ?%soi
Eaﬁﬁwuoufﬂw%%n1mﬁwoﬂm§§dr & Nﬂ il W?%??ﬂ%@?%
ﬂbﬂﬁ}_f1owﬁu_swﬂ Tﬂ@],mM . MaLtgaodLP .wﬁaﬁ%ﬁéaﬁm
’ E@r%éaw&fﬂ oacoﬂ ® |ﬂﬂﬂ?mwamemume,mo§§mm?
Wo T c,_ﬂ;ULlcEﬂAdn.gohwdo uxﬂe,&@w]momsﬂ%n__/uooﬂﬂmohwa
Ty _,loﬂlﬂnOﬂN ﬁxmwuof - & AﬂoL ]Mioﬂ7
) Gl ﬂ%% N %?4@ ,ﬂﬂﬁw 39
p = % A _aeTOtATi r_ﬁmamfﬂ}ﬂxwgﬂcr i
MR Effag ;qmwmq%mmiaﬁggg
@HQAQEMATH 3% 3l - m.w%aiTzo%nngL;L
o Jldﬂ,.r ﬁt.ﬂOﬂﬂW, N m© T nu,LM ﬂ_EHwJAeZLI,Ao
w@glégﬂ mw e N 10LﬂeW_O§§D1L == %
a:glqgmﬁm%%olﬁiﬂ &%%mneaoﬂléw_%ﬂu A
mTﬂlJM.Ol],m& aﬂ_j_wmﬁmon_ﬂﬂi o ﬂﬂ/m\pﬂﬁﬁ Poﬂ;El%X]ﬂﬁToE.ﬂ
oﬁhiwo%a%ﬂ,ﬁ,v%mﬁrﬁ@ W Og 4 wrmﬂmoﬁezno?ﬂm}%m
@ u}oﬂ%,mbf E N @Q.mi@iuow%Ao_m
JIO#__Q'LO]L \l‘.ml;o#l‘lA“mso ﬁo‘(l.\]%lvﬂm‘l ..%EXH];OM;E ﬂAan/.<
cﬁmglﬂéo_ ot § B o Eoeyﬁﬂz ﬂﬂqm&og}q
™ zZOA z,#]AﬂmATwﬁEoLq o ﬂﬁ]hnooé,#ﬂ X X n_Lum_A1Ld|.
LMET@E SN ﬂLEHaB ﬂaazomsdriaom Emﬂlmﬂzla,%
%%H%g;%ﬁﬁ%MmaL ﬂa@%¢ ' T I CErEs
izﬂaoa,ﬁﬂbvaﬁeﬂﬁ ﬁgﬂmﬁ_d%@%g T E rEE
%k%@%ﬁ@%%ﬂ@%ﬂuﬁu = anélgaﬂﬁ uoﬁﬁarmé o
o%vﬁLMMMaoﬂﬂﬁEoﬂluﬂo7,D|ﬂylw,ﬂ/u,,-éooZT,DlzT Noﬂo%ﬁo#e,moﬂaﬂ
< = W B ¥ A " — 9
;gma@ﬁwmw%QWt@wnwaW@m%%o @m@W@mﬂmm .
[%W;;fm{ n_;?gw;zg;e 5
& = . JILoo,.urb ﬁ__lﬁX io,.r = o o"_ﬂri,oL ﬂ.u,o| o
WQW4ﬁmegﬁwﬂ@amm¢w%mamwa %%&%a%mmﬂ = xE
o 142 = ol X nnjle —~ & sl 65_.1_ x = e.]
t@am;wa7§mmo;maﬂoxé%xmramcm Elufﬁwx%ﬁam P
o PR Eo1goawar.é@a_mfgi o Mot X Rfom_; - =
ﬂdaﬁ%ﬂegumﬁ,zA?o%o igigaﬁ‘ El éw%ovlﬂo_e 4%%
A:oozﬁe Eﬁm,MU]LE}HE:LOMEXTE‘:O,,] Iot‘.EIA ﬁoM Fun Hr,_o,A
‘Hllleﬁa T oi O# oy ES § <0 Lﬂ‘”‘*,ﬁﬂl g
3 Zo a.ﬁMM&o #&oﬁoux4_ku3 Jln#ﬂpu_/o%o 1rl‘_,x& Vﬂuog
0o ua:oVoL;% ﬂwdnmﬁ;l oﬂhdﬁdﬂ Wﬂuﬂﬁumﬂuxmp‘ ~ o5
m«i%ﬂmm@mﬁmgﬂ mﬂmm_ﬁo7i§ aﬂﬂ:flqmmf MH.E,Wﬂ
_Oﬁim_%ﬂ‘aummmﬂbﬂﬂﬂizowbrwaﬂ aﬂﬂm,ﬂlwﬁuomdhldra_.lﬂwmo
oy mw1io]1ﬂ A L.J,Hjlﬂx_/d%%%,woé
4mo MOne,],dl Eﬂt1§?$?%?ﬁx]
0 EOJ.,_._‘]Z,_] ﬂ%,ﬁ] ‘m_oi ]LooL
wamﬂ&mo%mm .../.ﬂgﬁ7§oﬂ oﬂea@@
E?%%E x%@ﬂwﬂarmmﬂ;@% T
7 o m.ﬂlﬂﬂmﬂmlwmch@?
ﬂ%ﬁﬁlmw,@%?wﬁu&ﬂ,
wﬂo%ﬁ_ %azuﬁﬂa
NP ~
ﬂﬂ;%%ﬂa%%
u.lunEﬂAEgo.A
,m,_tHeULHeE
QE
Hr

516

g

.

ols

Al



A7we) Al o ke e mukaby maby B

Table 1. General Characteristics of Subjects

Groups Sub groups Experimental(%) Control(%)
Male 91(4.12) 53(26)
Gender
Female 130(58.8) 151(74)
1 166(75.1) 157(77)
Grade 2 46(20.8) 32(15.7)
3 9(4.1) 15(7.3)
Buddhism 18(8.1) 1(0.5)
Liberal arts 1(0.5) 47(23)
Social science 90(40.7) 14(6.9)
. Engineering 91(41.2) 1(1.0)
Majors
Arts 21(9.5) 12(5.9)
Business 43(21)
Education 33(16.2)
Law 27(13.2)
Total 221(100) 204(100)
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Table 2. Self-Management Leadership Competency Items

Reliability
Variable Number of items Cronbach’s alpha
Self-management 10 .637
Goal management 10 542
Relationship 16 .842
Leadership 14 .878
Collaboration 13 .829
Total 63 927

o o

1 RS A DHARY A4
o

B A7) 2 AR woa
]

o
=
sje] ALE Al 0] A Be e T A

517



FFAVE &8 =B A8 A63, 2017

o A}
=5 o]

H(Thematic Analysis)= A3}
3 B AR ATATE
UZFAA AAH 02 A 8=
A7 B2 G el gk sHel

“e oo
S o
o 0

-

ol
Mrox2

o

=

of

o
o
to fo mX no
4
N
ok
H
o
>
At
il
tjo
>
N
o)
o

18
o
ot
Sid
_0|L

v 2

7
FTH35].

M
1%
O

4

A7), S, A,

4.1 Xp7|2te| glgpezE
A
A7) 9lskel Ay

=

2 A U Aol g
AP 2] Zfolo) el o3 -7
Jstdeh. A5 A3, A A7) B
(M=3.82, SD 49)0]  SAFTES]  HH(M=3.80,
SD=52)Ht} =gton o= BAYoR Fo3t Ao
et A8 =6.499, p<.001, EAF
t=-4.626, p<.001). E-E o2 = FH(M=3.43, SD=.40)°]
EA7 ] HFM=3.41, SD=43)B T} =gtor o=
EAF R Fo3 Ao w UYEth A =-2.918,
p<.001, EAFE =-2.529, p<.05). VAFHE HAF
(M=3.84, SD=48)°] GAHTE HFFM=3.79,
SD=.58)H L} =gton o= TAKoR Fo3t Ao
el ddY  t=-6.414, p<00l, ZEAZY
t=-2.715, p<.01). A %= F(M=3.81, SD=52)
o] EAF o] FH(M=3.80, SD=55)Kt} Egton o

= AAeR foR Aem dedti(dddd
t=-5.586, p<.001, EAH T =-4.043, p<.001). FE5H
woh H(M=3.95, SD=54)°] BAHGe| At

(M=3.94, SD=.55)Ht} E9kon] ol BAXHCRE #9
3 Aoz e tHA AR =-4.267, p<.001, EAH
9 =-3.780, p<.001).

518

Table 3. Self-Management Leadership Competency
Response Sample t-Verification Result

. Pretest Posttest
Variable / Groups M1 sDl ™ I sD t
3.59(0.43 | 3.82 | 0.49
3.67(0.47 | 3.80 | 0.52
3.33(0.34 | 3.43 | 0.40
3.33(10.35|3.41{043
3.62(0.50 | 3.84 | 0.48
3.69(0.56 | 3.79 | 0.58
3.60(0.51 | 3.81 | 0.52
3.66( 0.50 | 3.80 | 0.55
3.79( 0.46 | 3.95 | 0.54

3.81]0.51 [3.94]0.55
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*p<.05, **p<.01, ***p<.001
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Table 4. Independent Sample t-test Result of Post-test
between Experimental Group and Control

Group
Variable / Groups M SD t p
Self Experimental | 3.82 0.49
-management Control 3.80 0.52 258 612
Goal Experimental | 3.43 0.40 32 | ooa™
management Control 3.41 0.43
Relationshi Experimental | 3.84 0.48 1163 282
cationsip Control | 379 | 058 | = '
. Experimental | 3.81 0.52
Leadership Control 3.80 0.55 .023 .878
Collaboration {perimental | 395 | 038 |- 0| o7
Control 3.94 0.55
*p<.05, **p<.01, ***p<.001
7 ool gld FAMCE AMuY Huwe)
(t=1.132, p<.01), FE(t=.746, p<.05) G ZFlX EAZ
o= {oJgh atol & Kot AT, HAFA, #d
A FRolME ForF Aol & HolA] = o A
SHA 5, 2ol tigk Abd AR bl = o v
Aol wol T AA, ARLT FALT o=
Selnlst o]z} HelahA LA ek Ao R Vel
4.2 Xp7| 2| 2l ySE Fdoll chst 214
A7) eleiales et Aede) A4
U8 A8 A3 7 82 <Table 5> <Figure 1>3}
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