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Abstract This study analyzed the current situation of medium and small-sized hospital nursing staff and related
policies, and identified the factors that affect staffing level to provide evidence for planning and adopting policy. By
analyzing the statistical data published by public institutions such as the Ministry of Health and Welfare and Health
Insurance Review and Assessment Service, the result was viewed based on the understanding of various internal and
external health care environments. The number of active nurseswasless than 50% of the number of licensed nurses
and has decreased every year. This means that the cost-effectiveness of increases in nursing college enrollment should
be reconsidered. Inpatient nursing fees by staffing grades has caused nurses to move from medium and small-sized
hospitals, where there is a severe lack of staff, to more advanced general hospitals. As a result, the lack of nursing
staff in medium and small-sized hospitals has worsened. In conclusion, reexamination is needed to
improveeffectiveness of inpatient nursing fees by staffing grades as a policy to secure the workforce of medium and
small-sized hospitals. Furthermore, the tracking management system of licensed nurses must be able to solve the
imbalance betweendemand and supply of nursing staff.
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Change of Inpatient nursing fees by staffing grades
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AL
Practising
Nurses per
Hospital

16

18

15

15

15

14

14

14

11

14

13

13

15

16

al

Hospital
(including convalescent hospital)
Medical
Institution
517
517
705
1112
1,322
1,639
1,883
2,039
2,182
2,363
2,524
2,683
2,811
2,368

165

Practising

Nurses

8,103

9,474
10,872
16,693
19,842
22,537
25,564
217,761
23,172
33,239
33,397
34,497
41,448
47213

Practising
Nurses per
Hospital
150
148
165
175
177
177
182
187
194
198
202
231
252
262

Medical
Institution
255
271
277
291
296
304
312
313
318
319
322
324
330
337

: Ministry of Health and Welfare Statistical Year Book (Every Year)

General Hospital & Tertiary Hospital
Practising
Nurses
38,284
40,941
45,716
50,900
52,430
53,906
56,676
58,383
61,726
63,105
64,968
74,982
83,173
88,343

Year
1998
1999
2001
2005
2006
2007
2008
2009
2010
2011
2012
2013
2014
2015
Reference

713 ZFEAF 1 20139744
Table 3. Nurse per Hospital by Year
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Patient
per Nurse
[(S)]

1.6
3.9
1.4
1.0
2.0
6.5

ngse
F )
69,368
28,929
87,907
49,297
38,610
14,892

: Thousand day, Person
Actual

Nurse
E)
43,747
16,087
27,659
44,896
49,807
18,738
31,069
38,596

Unit

Required

D)
109,367
40,218
69,149
112,240
124,518
46,846
77,673
96,489

Patient
per Day

151 t<Table 4>.

3lo
B I -

1o

R

©
39,919
14,680
25,239
40,968
45,449
17,099
28,351
35219

L
L

to Outpatient

Convert to Inpatient
166

D/F;

68,087
24,332
43,755
40,651
89,307
35,661
53,646
57,307

Outpgtient
(B

Visit days

Inpafient
34,245
12,652
21,593
37,580
38,007
14,127
23,880
30,443

(A

D/2.5, 2.5 Person per Nurse in Inpatient;

Type
General Hospital

General Hospital

Hospital
Tertiary Hospital
Hospital
Tertiary Hospital
Hospital

=>General Hospital
>General Hospital

‘A+(B/12), One Inpatient Person=12 Outpatient Person, Medical law enforcement regulations Article 38

(C*1000)/365day; E:
# F: Korea Health Indstry Development Institute Data; G-

Year
C:
D=

* Excluding Healthcare institute ;¥ Health Insurance Review & Assessment Service Data;

Table 4. Patient per Nurse by Type of Medical Care Institute*
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Annual Salary of Nurse

10 Year
4,806
3,739
3,135

5Year
4,116
3,259
2,847
Work period(Year)

New
3,286
2,748
2,506

$ee} s e~

5,000
4,000
3,000

Average Annual Sabry (W10,000)

o
=

2,000

institute

Hospital

Tad

—4— Tertiary Hospital
—— General Hospital

Fig. 1. Annual salary of nurse by type of medical care
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