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The Effect of Nursing Professional Attitude and Employment Strategy
on the Core Fundamental Nursing Education Program of Graduated
Grade Nursing Students
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Abstract This study was conducted to investigate the effects of nursing professional attitude and employment strategy
on graduate nursing students core fundamental nursing education program, after applied the core fundamental nursing
education program for one semester. There were 165 subjects who were surveyed from June 23 to 24, 2016. The
mean score of the core fundamental nursing education program satisfaction was 3.99(+0.48). The mean score of
nursing professional attitude was 3.77(£0.49) and that of employment strategy was 3.28(+0.49). The nursing
professional attitude related tocampus life satisfaction n(p=0.004), employment preparation(p=0.002), factors affecting
employment(p=0.005), and employment strategy related with motivation for entering(p=0.018), average
credits(p<0.001), employment preparation(p<0.001), information route of employment(p=0.048) showed statistical
significance. A significant and positive correlation was found between nursing professional attitude and employment
strategy(r=0.472, p<0.001). Nursing professional attitude(3=0.462, p<0.001) wasfound to be an influential variable in
core fundamental nursing education programs. The regression model explained 29% of the core fundamental nursing
education program(F=17.79, p<0.001). In conclusion, nursing students' nursing professional attitude was related to
employment strategy. To increase the core fundamental nursing skills, it is necessary to develop a practical education
program and institutional strategies to establish anursing professional attitude and strengthen employment strategy.
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Table 1. General Characteristics (N=165)
Spec. N %
Femal 149 90
Gender cmae
Male 16 9.7
Employment 89 54
Enteri Aptitude 41 25
nt}erlﬂg Recommendation 23 14
Motivation -
High Salary 3 1.8
Etc. 9 5.5
Hospital nurse 147 89
Desired Public official 13 7.9
Work Entered graduate 1 0.6
Etc. 4 2.4
Very dissatisfaction 2 1.2
c Lif Dissatisfaction 9 5.5
ampus L1 Moderate 101 el
Satisfaction - -
Satisfaction 49 30
Very satisfaction 4 2.4
M Grade Level High(A) 32 19
ean Girade Leve Middle(B) 1570
of 4 years
Low(C | ) 18 11
Empl . Not Preparation 8 4.9
mproymen Normal 89| 54
Preparation -
Preparation 68 41
Infl fact f Competence 114 69
niuence factor o Employment Luck 45 27
Employment
College Awareness 6 3.6
Oneself 133 81
. Family 12 7.3
Decision Factor of
Professor 5 3
Employment :
Friends 2 1.2
Announcement 13 7.9
Internet 112 68
Information Route of] College(Professor) 35 21
Employment Friends 15 9.1
Senior 3 1.8
All 165 100
3.2 #AY|EZI5S WRTRIY HES
A7 BN TS WS E2 Y HEEE 399(+.48)F

© 2 e THTable 2].

Table 2. Satisfaction of Core Fundamental Nursing

Education Program (N=165)
Characteristics M4SD.
Education Program Satisfaction 3.99+.48
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Table 3. Mean Score of Nursing Professional Attitude

and Employment Strategy (N=165)

Characteristics Categories M4SD.

Profession Self-Concept 3.87+£.57

. Social Recognition 3.52+.67

Nurs1ln s Professionism of Nursing 3.88+.64
Professional X

Attitude Role of Nursing A_rea 3.87+.64

Autonomy of Nursing 3.8241.07

Total 3.77+.49

Employment Plan 3.46+.54

Employment Career Development 3.16+.56

Strategy Active Behavior 3.23+.66

Total 3.28+.49

A 549 AT EE S VEETL w9
YHS 5(F=3.94, p=.004), F 4] EHFE7t FHH o
(F=6.17, p=.002), A4S F&FLA> A7|AIQA +
(F=5.40, p=.005)°14 FAHO= Ao]7} QL] o|&
AFAAE Ay qishyEnts et vl g g ) uE
ol A, %0@ gkagle] A7) ApalojgkaL g o] F

A E FRUE 73 HEAYgE v}

A 54 HAYAES A7 1% (F=3.06,
p=018), SHFTo] =2 TFH(ATH)F=6.94, p<.001),

FAAFANAEF FH)E TH(F=21.02, p<.001), ALHHE
AZ7} Au) THF=2.69, p=048)°l X A7 o7}
AALE 015 AFEHA3 A 4d7ke] it STl
=S TATH)] % FBEH), W w(CsH) R
E AdARg e A o] AuY ¥, st 2, A7
THUE FA9AE vt =2 02 YERITH Table

Table 4. Nursing Professional Attitude and Employment Strategy according to General Characteristics (N=165)
Nursing Professional Attitude Employment Strategy
Characteristics Categories t/F(p) t/F(p)
+SD. £SD.
MSD Scheffe M:=SD Scheffe
Male 3.75+.49 -1.14 3.27+47 0.78
Gender
Female 3.90+.54 (.256) 3.40+.67 (447)
Employment 3.76+.53 3.36+.51
Bnteri Aptitude 3.79+.42 " 3.31+43 306
ntering ; . .
T8 02+,
Motivation RCC(-)mmcndatlon 3.78+.50 (998) 3.02+.38 (018)
High Salary 3.80+.55 3.47+.46
Etc. 3.78+.34 3.04+.52
Hospital nurse 3.77+.49 3.29+.48
Desired Public official 3.72+£.52 0.19 3.18+.58 0.44
Work Entered graduate 4.00+.61 (.903) 3.67+.46 (.727)
Etc. 3.65+.61 3.22+41
Very dissatisfaction 3.41£.63° 3.27£1.03
. e Dissatisfaction 3.554.44° 303: 3.09+ 51 .
ampus Lite Moderate 368548 (009 323:49 ;
Satisfaction e i (.143)
Satisfaction 34931.45vb ab>ab 3.40+.44
Very satisfaction 431117 3.57+.30
High(A) 391439 356454 694
Mean Grade Level Middle(B) 3.73£52 1.67 3.23+43° (<001)
of 4 years (.191) .
Low(C}) 3.79+.45 3.16+.58 a>b
Not Preparation 3.72+.28 2.85+.50" 21.02
Employment Normal 365445 6.17 3.13£39° <
. (<.001)
Preparation (.002)
Preparation 3.92+.52 3.54+.48" a>b
Influence factor Competence 3.85+.51° 5.40 3.33+.52 s
of Employment Luck 361241 (.005) 3.18+.40 (‘224)
Employment College Awareness 344435 a>abb 331£.25 ’
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Oneself 3.80+.50 3.31+49
Decision F . Family 347£36 . 3.09+.26 o0
ceision Factor o Professor 3.59+.28 ) 3.21+.48 )
Employment - (.118) (.408)
Friends 422448 3.63£1.55
Announcement 3.74+.48 3.17+43
Internet 3.80+.47 3314
Information Route of College(Professor) 370552 75 3 145.49° (2'06;8)
Employment Friends 3.67+.59 (:524) 3.30+.80° a;ab’b
Senior 3.98+.25 3.89+.73"

a, ab>b Scheffe test: Means with the letter are significantly different

3.5 UASHEEEN =t FHTEZIO 2

Table 6. Influencing Factors of Core Fundamental

AR EE A A =472, p<001)T} 9| Nursing Education Program (N=165)
_ < Variabl B SE t
3 PR RAE et Table 5] ol £ r
Constant .307 462 1.56 .001
Nursing Professional
Table 5. Correlation for Nursing Professional Attitude Attitude 258 076 462 6.07 001
and Employment Strategy (N=165) Employment Strategy 061 059 176 296 003
Nursing Employment Adjusted R’=290, F=17.79, p<.001
Characteristics Professional Strategy
Attitude
(p) 1(p)
Nursing
Professional 1 4 1 =}
Attitude =
Employment A72 1
Strategy (p<.001) A7 Eehd 48hd AsdEe] e
Blwsh HYAe A D QP EAEENK T2
3.6 ZHSMIEEEe Hoixao] A= o VA GEe vetelo] @5 el Al due 7
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0 Y e delsb] s 3d ) g O U S99 HERIT o) Choll4)e) 7
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