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The suggest the curriculum reorganization for improving certificate
utilization of students who are majoring in skin care

Mi-Sook Hong’, Yun-Jung Kim
Dept. of Beauty Management, Myoungji College
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Abstract Most of Korea's beauty college education focuses on the subject rather than the industrial field of the
industrialized world. It is centered on subjects rather than on-site job modules, and training sessions are required for
graduation of the training period rather than having flexible configurations. Therefore, the education curriculum and
industrial field trainingare becoming mismatched because of the goal of acquiring a certificate in skin care major
subjects. Based on this problem, the researcher made a questionnaire about the certificate utilization of students who
are majoring in skin care and 294 students were surveyed. It was found that it had a high degree of utilization to
take a job, but that it had below normal level on utilization after entering the industrial field. Based on this analysis
result, I propose to review the need to reorganize the skin care curriculum, which is based on the national competency
standards (NCS) beginning in 2014. Education experts at the college of skin care should continue to develop a
curriculum centered on academic subjects and industrial field curriculum as closely as possible, by focusing on the
direction and trend of the industry's branches and industry experts.

Keywords : Flexible configuration, Job module, Industrial field, National competency standards, Questionnaire,

Reorganization, Training session, Utilization

B R e 3AAREhs AR FaEAE
"Corresponding Author : Mi-Sook Hong(Myongji Coll.)

Tel: +82-10-8936-3064 email: hms19@naver.com

Received August 31, 2017 Revised (1st September 25, 2017, 2nd October 10, 2017)
Accepted November 3, 2017 Published November 30, 2017

536



3R 4243

Z8ES wol7] A% S AHEA At

)5 g
1. M2

1.1 HFCHA

AT A7 A A 20149 7
HHEF(NCS)S 7|2 stof 7l 971 21 dA) djsha
o FRuE&S AEe F9A 1509, A dF AE
7} 1508 % WJO ia}d **”ﬁ}% Sk AL
713k 2017 62 BE 79 109744 20297k

o, 4EAE Oﬂzw 44

A& olgaslth % 2040] SR, o)

AZEARAT 2N

o=
< Table 13} 2t}

Ape]

Table 1. General status of respondents

e A7

<= W

ATEATH B4

Status Frequency(N) Perc(f/zl)tage
20s 147 50.0
30s 68 23.1
Age
40s 61 20.7
Over 50 18 6.1
High school diploma 46 15.8
College graduate 103 353
Scholarship
University graduate 113 38.7
Over graduate school 30 10.3
Less than 1 year 55 18.8
1 year to 3 year 58 19.9
Working
Period 3 year to 5 year 40 13.7
5 year to 7 year 58 19.9
Over 7 year 81 27.7
Practitioner (Manager) 176 60.7
operator 62 21.4
Position i
Beal'lty education 45 15.5
instructor
Etc 7 2.4
Medical Skin Care 92 324
Skin Care (Spa) 103 36.3
Worker type | Department of Beauty 26 9.2
Beauty education field 59 20.8
Etc 4 1.4
No 17 5.8
1~2 98 33.6
Number of 34 117 40.1
certificates in
school 5~6 42 144
Over 7 16 55
Etc 2 7

1.2 AFLHE 2 2

1.2.1 MEX|2| 74

AEAE SHAY AFEA 618, At F AAF
A5 87 &, AE Al L8] 628, YA F
L8IHA 3R FAste] HEE oAtk SAYE
52 1(H3] 2% grhedlAl 5(M% 28 th7kA o W
A& 2t Likert 5% HEE AMEEITE & A9 A
A WSS Table 29F 2t}

Table 2. Questionnaire

configuration

Status

Contents Item

Quiz form

Demographic
characteristics

Demographic
and social
variables

Respondent
characteristics

Worker
characteristics

Mutiple
Choice
method

Number of
certificates

Employment
choice influence

Expansion of
employment field

Helping you adapt
to field work

Use value
when  hiring

Value of

Recommended for
juniors

Likert 5
scales

utilizing
certificate

Preferred at new
recruitment

during school

Affected
employment 1
results

Salary influence 1

Value after
employment

Low turnover to
other sectors

Likert 5
scales

Excellent on-site
work ability

1.2.2 MEX| M|
2 AT A A
Table 32} 2T}, 4
FE AAsIHem,
Cronbach's a 3t°] 0.805
= 06612 583 5
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Table 3. Reliability analysis
Status Contents Item CronZachs
Employment
Lo 1
choice influence
VlilS:e Expansion of ]
when employment field .805
hiring Helping you
adapt to field 1
work
Value of Rccon}mgndcd |
e for juniors
utilizing
certificate Preferred at new 1
during recruitment
school Value Affected
after employment 1
employm results 661
ent Salary influence 1
Low turnover to )
other sectors
Excellent on-site 1
work ability
1.2.3 A2 2A{4itH
ARzl H5E AR $F AdE B 9]

A ZZ 17191 SPSS Statistics (Ver. 24: IBM, USA)E

o]g3t AT 4 AEA 9] A EE Els]
1814 Cronbach's a& 1853, ZA SRS sk
EAE 437 f18ke] RIZEA(frequency analysis)S
itk 22 A T A4S A5 &E7HH e dE
QA S A3 FAE BHoR 29l FEaL AR
QEHY HHo R QRI3HE At ol &9 A
S (ordinal scale) 1<) FHAAE A3 S8l

elsti. v
ME 3§ A7)

o19)

A

7HT
o}

THEA] 1}
(ANOVA)S A8kl

=] =]

(principal component analysis)
2191 A Q&2 (direct oblimin)

Q1M (factor analysis)S 3} 1

538

Atk KMO #tol 0.784% W= 45| FadArt e
WS oja] & AnEE Aoz Wk 4 glon agl
w49l A3 o5 e Bartlett®] T34 744

(test of sphericity)= A} 7Fo] Al Fgko] 615.764(df=36,

p=0.000)24 R21EA AHgo] Atelths A% Hels
%

290€ FFaE WHowE 7} agle] JlENse)
ARE o= AR AMAYse=AE Yehlle I%gk
(eigen-value)S o] &&to], afgko] 1.0 oAkl 2¢ld
Balvl el 03 ol FEES s)Fow 4
Asto] 29 5 2742 AASATE 1 AT 29l 1>
5ghol 3.099, AHH| 7} 34.437% % el on x4

Al BE7EAP = Reilen, a9l 2= afeEtel 1.727,
Ann)7h 19.189%2 UEhtem <QIal & g7z
R
Table 4. Useful factor analysis
Component
Status Communalities
1 2
Employment | ;5 586
choice influence
Expansion of 683 465
employment field
Helping you
adapt to field .683 511
Use value work
when hiring
Recommended | 3 533
for juniors
Preferret_i at new 749 575
recruitment
Affected
employment .562 338
results
Salary influence 818 .658
Ly
Value after | -0 tumover o 79 596
other sectors
employment
Excellent 99—51te 700 s64
work ability
Characteristic value 3.099 1.727
Dispersion value 34.437 | 19.189
Cumulative dispersion value | 34.437 | 53.626

KMO=.784, Bartlett's test result X2=615.764(df=36,p=.000)




el g AFAe) 443 GSEE Eol7 UR ARIY AvY AL

1.3.2 2 2 Zio] MmN
7 WIS gre) ARHEA ATHE Table 59 2tk A%
F A4% Ae AG A FE7H1% Bl GEolA
A% pyol FAH F, TPolg wAE B
A2 A5e] AQNE G, RulE WS Bl
AAFoR BT 5 ol A9 Rok S, 413 A8
A S5 gaE B AAF A54 0 A, AY
NG A SREgaakE Bel 4A4F A5
A 23 9ol A A Anazk e Ao
2 Uk whe] A F 287bAsh BaE o
Az el SelslA) ekeleh A A B87H0] 2
& 671 F5 ol mE HRolA) A Rt
vehgom, T HZ Ak § 2870 B 3]
8 gl s Aash dekeeh A A 287
Sk A 5 BT ghe] BRHEA Ak Q% o
A AHH BREAT e 2, A8 A FE7H
oA g miks P AAFoR BAF 4 9
Aok B, SRkl AR GusE 440
2 AEECEE!

AEAE BPAT 5] 95 2l (A FARA

Table 5. Correlation Analysis between each parameter

Use value when  hiring Value after
Numb employment
er of Expan Advan
. |Emplo sign tage | Reco | Prefer Low | Excell
Status certifi| ymenq *°" | for | mme|red at| emplo| Salary| turnov ent
cates | choic of i i i
HES | choice] emplo practi | nded | new | yment influe| er to | on-site
in - Vinflue| “"P'°| cal | for |recruifresulty nce | other| Work
schooll yment| | sectors| abili
nce adapta | juniors| ment sectors | ability
field | .
tion
Number of
certificates in | 1.000
school
Employ
ment | .135
1.
choice | * 000
influence
Expansi
Use fon of |yl 4s6
value | employ | o | 1,000
when | ment
hiring | field
Advant
age for
3700 .
practical | -.001 3**0 3*19 1.000
adaptati
on

539

Recom
mended 432 | 366 | 470
|| | e | 000
juniors
Preferred
at new | .122 | 460 | .323 | 418 | .506
recl‘uit * *k *k *% *k 1 OOO
ment
Affected
employ | .177 | .354 | 310 | .304 | .279 | .382
ment *k *k *ok *3k *k *ok 1000
results
Salany | og6 | 077 ~002| 053 | ~043| 060 | 045 1.000
influence
Low
Val furnov -.124 447
e | WOV | g7 -011| 020 | -042| 006 | 050 1,000
after [to other * ok
employ | sectors
ment
Excellent
on-site 152 ] 264 182 404 329
e | 030|079 | LT | e8| T oss | LT | 100
ability
* p<.05, **p<.01
1.3.3 et & XAS Mol ME XHAE 22
7tx[2| %to]
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Table 6. At an average margin in the value of use
according to the number of certificate of

qualification.
Signific
Status Summof df Me:;] F ance
squares square level
Between | 5ol 4 | 4.065 | 6801 | 000
Employment| &roups
choice
influence In group 169.741| 284 | .598
Use value sum |186.000f 288
when hiring
Between
i 3553 4 888 | 1.828 | .123
Expansion groups
of
employment|In group [138.464| 285 | .486
field
sum |142.017| 289




Frarsly|&akslemA) A1sA AN, 2017

Between | cr 14 | 167 | 319 | 865
Helping you| &roups
adapt to
field work In group (149.002| 285 | .523
sum  [149.669| 289
Between |\ 7651 4 | 430 | 999 | 408
Recommend| &roups
ed for oroup [125.159] 285 | 439
Juniors
sum  [126.914] 289
Between |\ )0 | 4 | 381 | 752 | 557
Preferred at| &roups
"V 0 group [143.833 284 | 506
recruitment
sum  [145.356| 288
Between | 5 sc | 4 | 1396 | 2.176 | 072
Affected | 8roups
employment| ;o oup 182911 285 | 642
results
sum  [188.497| 289
Between |1 2561 4 | 2.689 | 4.065 | 003
groups
Salary
influence |In group [188.540| 285 | .662
sum  [199.297| 289
Between
13930| 4 |3483 5375 | 000
Low groups
Value after wmover to
employment bther sectors In group (184.008| 284 | .648
sum  [197.938| 288
Between
4179 | 4 | 1045 | 1.243 | 293
Excellent | &roups
lon-site work
ability In group 239.490| 285 | .840
sum  [243.669 289
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Table 7. Average comparison per post verification of
the useful according to the license number of

certificates
Low
Employment |  Affected
! Salary turnover to
choice employment influence ofher
N influence results
sectors
Mean| SD |mean | SD |Mean| SD |Mean| SD
No | (a)| 17 | 3.71 | .772 | 3.35 | .786 | 2.82 | .951 |2.59|.870
1~2 | (b)| 98 | 3.87 | .845 | 3.37 | .830 | 2.69 | .848 |2.52 | .826
3~4 | (c)|116] 4.11 | .669 | 3.52 | .750 | 2.70 | .690 |2.49 |.657
5~6 | (d)| 42 | 436 | .692 | 3.76 | .850 | 2.60 | .885 |2.57 |1.039
Over 7| (e)| 16 | 3.38 | 1.147 | 3.69 | .873 | 3.06 | 1.063 | 3.00 | .894
Etc | (| 2 | 3.50 | .707 | 3.00 | .000 | 3.00 | .000 |2.50 |.707
d>b d>b b>c b>c
(Tamhane, |(LSD, p=.008)| (Tamhane, | (Tamhane,
p=-008) p=.006), p=-001)
f>c
(Tamhane,
p=.000)
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