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The Effect of the Leadership Style on Player Satisfaction and Exercise
Flow of Athletic Players
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Abstract This study purpose is to improve athletes by investigating the relation between the leadership behavior type
of athletes and athlete satisfaction and exercise flow. The sampling method was non-probabilistic sampling method.
The number of questionnaires was 381 for analyzing the data. SPSS/PC+ Window 21.0 version statistical program
were used for analyzing the questionnaire answers. Frequency analysis, factor analysis, correlation analysis and
multiple regression analysis were used. The study results are as follows. First, there were positive correlations between
leadership behavior type of athletes and athlete satisfaction and exercise flow, but not between authoritative behavior
of leader behavior type and exercise flow. Second, the effect of leadership behavior type of athletes on satisfaction
of athletes was positive on social interaction related with training, instruction, and social support, on task execution
related with training and instruction, and on coaching related with training, instruction, and positive feedback. Third,
the effect of leadership behavior type of athletes on flow of exercise was positive on cognitive commitment related
with training, instructions and positive feedback, and on behavioral commitment related with training, instructions,
positive feedback, and social interaction. So, athletes will be able to perform good exercise skills if they come to

the game in flowing exercise satisfaction and exercise.
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LEAG AEPERP| ApuE P 5B v IF
Ao upe} MeEo] W 7FeAdS AAlStaL AUtk AR, A EAL] Gy dsHES 2EEY 3
T BYL 2EVNHSE TN fIE A & FE | A=R
HAHE FANES B3 T, A7 el 3A
231 gk wAE 8glolt15]. &5 EYS 50
&M 0 Folstazl 3= 27 s 25 ) 2. ¥diH
dojuh= A4S Yehile HA 9 Aedes onlste
d[16], 55 e AE 5 Hae] 478e wish| 21 A7
Qo] A, 71, AA L oo 4lglAQl WeloR BoAgte] A} thade 20161 @A thgtol g 3ol
A Aol E] ESislor st A7) F st s AR 52H e AeE e RAws A4
Aol A oA ko date Aol Wl gom R FES Y9 vEE TEFEY T HYF
S 23eH17]. EHE o838l RS FEIIGTE £ 40055 WX
¥ 2 GpolAe] 9 WAl &7 255 v silen, B SHEtia ddEE AR 19
gow e Jais ot dARE e AeR 2E A9E F 38179 ARE B AMEEIATh
B & olui18]a stk giol, L5447 ¥4 oo gRo2 AAYE SHrle Uuty 54 A
Age AFHoR FAqd ¢ JeF ke WAs7IZ ¥, g¥e FA 26193(68.5%), LS 1207
2-g517] Wit E9I AAR A Ade WIS H 31.5%)E vebten, sde 18hd 120%(31.5%), 2
EZ Jo7) vt webs, 55U A=A Ui shd 1329(34.6%), 38Hd 129(33.9%) 2 UERTh
el o8l JEFS S o AZE |, Ay A AL 19 44 3278(8.4%), 239 44 1599
AolA] A&xte] 2lY i a3 wel st AdE (41.7%), Y E 912 19078(49.9%) 2 e AL, A
gk AFE vl oJert ds AR Az 7A8e 33 mgk 3398.7%), 3d~4d w709
TEAEAY] Uil TEY HEE Ad A5l (18.4%), 49~5d 1Rt 104H(27.3%), 5~61d H|vH 80
B A FFHS WA AR Aes H(21.0%), 61 © 9478(24.7%) = LERSTE
S gH o FEA|=H T8 84w & 5 9l
i, AZAE Aol A mAE guie] 43S v 22 EFeP
F A7) Wil 519 selE sk rEdEe] & BooQde] Abgd Axae] oy AEAE
dAHE =ol7] fg HuAE A Al AFEOAF  Chelladurai & Saleh[19]7F 72 A¥ 2 2w} 8%
stel, ERAIE SHEATIE Webe A 918 A1) (Leadership Scale for Sports : LSS)E AL&319)
w=go) ditom ArAe] fyfe] e ASAola F 3 HEAE 3x AL TS B AP
8l TR Aol T SAS Wele A7 FAE ojela] 2 Aol Al AMEEly] s AR 9] B
olok & Ao Az & 54, neste] AL AR #E 48
b 2 s Aeed dides XAt gud £ Chelladurai[21], Widmeyer & Williams[22]9] X4
FEI Atk % FEadl oAmd WA A=A wEn ge HEAE o]43t @yl fao Ik M4
FAA O etel, AmAe] Lk BFL AL pixo] B ABAT(4]E FUZ AT ZHo] WA
Aol A71E wgle] aabel ARE ATSEU 1 goBAS AN sle] 4, B ATt AHEEH
dasgel it o &% 291w tgh %A Scanlan[23]0] T
ofef & A AL @S] flete] Al ESCM(Expansion of the Sport Commitment Model)<-
Chaat 2o Ag7H2410] WMotste] £ Ae FHEY AEAS
A, TeALA] A eHdt AFs 3 & B o7 2o gy A, nelste] A A sk ALgat
SEYe] ARAATE =R Ak 7 8202 Likert 53 HAEE ARSI AT
A, EAEA AU TR ArHel & o) yge ool Bt 35 2653, AFNE] B
FE AR FRo 105, SEE Bt g2 102, ATE
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AA Aol #st FqEL2 47goR F 50T Table 1. Factor and reliability analysis of leadership
S QA A AAgke] 400]8tE Vet il style
E]’%E%‘ $ HH?:’} = ZH:TL@6 (ﬁq training and
. . . democratic  positive social  authority
question Instruction . .
. behavior  feedback  support  behavior
behavior
2.3 SHSZ9| EtHE 2 MZ|E 2A A25 97 073 1060 079 019
} _ | A2 785 063 127 093 -055
£ AT HEA HYEE S8 flste] ARgs A26 713 ~004 138 094 -026
WS FAEG oY, 0FE U TS EAY AT 710 046 149 082 -0n2
} - - ] A8 710 109 014 197 009
S AN eH, 89 FE2 A7} .00 A5l A9 654 127 o 4 000
ghslo] Augldste] QdRstEe] 040149 w3& A3 573 319 047 082 059
§ § A4 555 217 -062 329 066
2] ERE) AMEN ST o Al = ! HFH S
dejstel ekl o, AEEE Cronbach' o W2 A6 550 313 -051 076 116
o]g-38le] Tk Al 119 733 027 103 026
2% 805 of & golmAS Aza Az AlS 124 691 123 008 -044
1=EHR o ewe we = All 197 686 050 02 130
Table 132} 2Fo], Af3t2 THY A =85 6.496, W Al4 018 625 260 064 067
;q EEE 3.030, %L;(é = E]EB_H 2.433, A}ﬂ’%ﬁ]%] 1.718, Al10 .300 .599 -019 136 116
o Al 060 595 300 120 085
AHA AT 14652 k0] 1.0 o3l QIAFZ<] Al7 050 122 849 024 067
Nzow B o) H3e Ho vhEhton 1 Awe AlS 094 110 841 062 017
. Al6 073 159 66 -050  -019
& FEAe] 58.240% = YESLTE ©] Al A ] KMO Al9 075 118 745 042 091
A4 8560|1, o4 F(p)S 00002 UER} 29l A3 245 124 -007 73 080
o j i Al 121 114 012 761 008
wAo]l A3tk ﬁ-‘li Ueht skelaglel g A2 185 096 040 748 -008
Cronbach' a Z15% 765~.8722 BH|WA A E7}) ks A23 236 163 211 591 276
A2l -044 092 020 127 894
3 Ao e}y
SO e Ur- A20 022 097 -016 061 867
Q=utEo| i3t Q018 AS AZ=3 Ayl Table 2 A22 -.009 .069 142 016 797
B} . i s 6.496 3.030 2433 L1718 1465
2ro 0 ALE A A ERL DA 2= 3 eigen va
b el gk ASIA FEAE 3.698, AT variance(%)  24.986 11653 9359 6607 5635
2122, A&} A=A 11942 ko] 1.0 ol 1A accumulation ), ¢ 36639 45998  52.605 58240
- ) %) ' ' ' ' '
o] J|Zos B oo A3 Ao UEpton, 4 (
FE VIR 2 & o et on, 74 cronbacha 872 789 844 765 835
Ardele. iAol 70.140%% LFEFTE o] dtoll A9 KMO=856, 2=4045519, df=325, sig=.000

i, o FEp)S 00022 YER
Aom dehuth akeladlel g

TJ75~.8930. 2 A7} 453 A

N

o] AFellAle] KMO ﬂ?% .
00002 e} Q918 o] gt
39l 2. 2lo] th3l Cronbach' a Al .833
~878% A=t ¢Fod Aow vEyTh
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Table 2. Factor and reliability analysis of player

satisfaction

. social tast coach
question interaction performance leadership
B8 798 074 246

B4 741 185 175

BS 733 103 129

B7 719 .088 .143

B6 .693 -.091 -.056

B2 .062 922 071

3 .057 .887 127

B3 117 .884 .090

B10 11 121 892

B9 258 115 .850
eigen values 3.698 2122 1.194
variance(%) 36.981 21.217 11.943
accumulation(%) 36.981 58.197 70.140
cronbach'a .807 893 775

KMO=.782, £=1632.020, df=45, sig=.000
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Table 3. Factor and reliability analysis of exercise flow

question cognition flow behavior flow

C3 853 123

Cl11 813 183

C2 796 124

Cl 792 261
C10 674 403

Cs 233 793

C7 153 770

C4 334 735

C8 027 730

C6 270 .699
eigen values 4.817 1.629
variance(%) 48.166 16.287
accumulation(%) 48.166 64.452

cronbach'a 878 .833
KMO=.880, =1834.982, df=45, sig=.000

2.4 Xt2X2|

- AFAA F3E AiEA= SPSS/PC+ Window-£-
21.0 version EAIZZIAE o] galo], AT A9
ANk E48 golry] flate] Wk A (Frequency)

3} ARAS T4 BYEE Gohus] 95 SARNE

=
Anstglor, FEel AREs Z4shr] flste
Cronbach a#t A5 HAISIAh A=Al gl

e e B
A 2431 240l e 433 98 o

Table 4. Correlation between the variables

3.1 ZF QoI MEAIEA

AT AR Aeis 9@ S5EYd
g e aEgS dolr ] 9ste] Pearson?] HEA
HAA FAE HAIE A Table 490 984, X =3
FHEY THR AL, FAA el ASHA A= A
T AL A AE AR, RAFH, A9 AR
A, 1A B5 AL A e A-g, sl A, A9
2 5 AL s Agel A AR )R ATt
eI AEd 5739 FHY A&, 154 35, o

47 =, At

2
X
N
rir
Ho
ofl

299 9424, B9
2ol AAHe JReAZ ek, 994 B

oM<= Ay

T
b
T
X

0
%2,
)

A&
e TEEe] dAES, SN AHHD
AA 7 Hebsth
3.2 XN=HSHY0| Mot=of O|xl= &
S AR FHE I AFisel] t v
FEAE AR AIR= Table 59 #2o], Aaut=o] A}
57 e AP TPl THI} AR(B-187),

O
o
=)
F_ll':

o

3]
o7 Uepton], 374 AwEe 13.4%(R=.134
VR, FEEe 11.623(p<00)2 SAHo2 {93
2O e
IHA Fe A FFH] FHI A =(=467)00

1 2 3 4 5 6 7 8 9 10
1 1

2 39" 1

3 185" 324" 1

4 4487 350" 1077 1

5 006 199" i’ 200" 1

6 296" 254™ 173" 262" 7 1

7 4407 119" 124" 1617 -.044 193" 1

8 281" 095 242" 169" -070 370" 254™ 1

9 2" 104" 277" 139™ -.040 435" 263" 888" 1

10 3157 1507 1917 217" -.020 442" 253" 504" 505" 1

*:p<.05, **:p<.01

1. training and instruction behavior, 2. democratic behavior, 3. positive feedback, 4. social support, 5. authority behavior, 6. social interaction, 7. tast performance,

8. coach leadership, 9. cognition flow, 10. behavior flow

183



Farsly|&ekeeEA) A9 ALS, 2018

3 WAE Ao Yepton, 3749
AWEe 203%R=203)F JERII, FFEE 19.120

p<00DE BAHOR Fojsh sloz vepyith
A9 AEE AwPeHPe] T4 =
=246), AT} A(B-240)°] o= HARl IS

S

b B4
2o Yehgon, 372 AHEL 15.0%
R'=150)= VeI FRES 13.169(p<.001)% B4
0= et

Table 5. Regression results for player satisfaction of
leadership style

variables B SE B t
constant 1.645 291 5.659%**
training and instruction 227 069 87| 3.282%*
behavior
. social democratic behavior 03] .060] .096] 1.702
interaction ——
positive feedback .070 041 .087| 1.704
social support 133 .060 123 2.203*
authority behavior 047 038 062 1.239
F=11.623**%, R*=.134
constant 2.337 279 8.375%**
training and instruction 568 066 467 8.563%**
behavior
tast democratic behavior -078|  .058] -.073| -1.349
performance — -
positive feedback 054 .039 067 1.368
social support -.024 058 -.022| -418
authority behavior -.027 037 -.035| -.735
F=19.120%%*, k=203
constant 1.236 .370 3.340%*
training and instruction 373 087 240 4.273%%*
behavior
coach democratic behavior -.122 076 -.090| -1.604
leadership positive feedback 254 052 246 4.874%**
social support 141 076 102 1.847
authority behavior 080 048 -.082| -1.656
F=13.169%*+,  R=.150
*p<.05, **:p<.01 , ***:p<001
sHEOS o o == s
3.3 X =ASFE0| 2SS0l O[x|l= I
o & O & o o) S A=}
59 ARPEHEH LsEdel R eI
[e] o) o
A& AAG A= Table 63 2o, S5 &Y A=
o = o & - 5
e Am e el 344 v =w(5=281), FHt A
E(242)9) £0% AHQ FFL IAE Ao v
5 e} 2_
wron 3]7) 2 0] AwH L 154%R=154)% VFEFtL,
FEe 13.620(p<.001) 0.2 EAZcR Fo3t Aow
epsk
S

FA=YS A=Y TP FHH A =(=266), &
A 9 =(5=181), AFS A A A (5=133)9] o A
el L A E Ao Uehyton 3749 A4
22 16.0%(R=160)Z LFER}IL, FFHe 14.224(p<001)=
SAH LR frofdt Zlow vyt
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Table 6. Regression results for exercise
leadership style

flow of

variables B SE

1

constant 1.189 .350]

3.398**

training and instruction 356 083 242

behavior

43174

cognition democratic behavior -.108 072 -.084]

-1.505

flow

positive feedback 275 .049] 281

5.571%**

social support 072 .059]

1.078

authority behavior -.045 046 -.049]

-.984

F=13.620%%*, R’=.154

constant 265

8.025%**

training and instruction 063 266

behavior

4751+

behavior democratic behavior 055 -.034

-.616

flow

positive feedback .037| 181

3.609***

social support 055 133

2413*

authority behavior 035  -.031

-.631

F=14225%** R=.160

*p<.05, **:p<.01, ***:p<001
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