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A Study on the Linkage and Gap in Personal Information Policy in
Cloud Services between Multinational Companies’ Human Resource
Management and Domestic Companies’ Human Resource Management
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Abstract Laws concerning the protection of personal information have been enacted and revised as the legislation
on personal information protection on the basis of the Act on the Protection of Personal Information Maintained by
Public Institutions. Nevertheless, there have been continuing threats resulting from the fact that restrictions on security
subject to laws remain unclear. By proposing protected access utilizing a unique identification key of enterprises,
regarding the personal information of various internal and external clients held by international manufacturing
companies and attempting to make policy aspect and management access at the same time, there is a change of
gradual decline in cloud personnel information management service, which is the domestic ISP service for personnel
management as the technology facilitated to reduce the burden on personnel and cost for the protection of personal
information and the market is also changing to the direction for companies to directly operate. Therefore, this study
intends to examine the convenience of integrated management for ensuring security, while confirming the gap on
flexibility and safety on management point regarding the human resources of international manufacturing companies
arising from its interactions.
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Table 1. Personal information infringement cases

No Division Violations (example)

Agreeing Not Convergence, Paper Notice
and Convergence Not Convergence, Over
1 Agree Information ~ Collection, ~Comprehensive
Consent, Ignore Statutory Representative
Consent Agreement

Provided, Purpose, Information, Time of

2 Offe .

e Use, Not Conforming
3 Destruction | Excessive period other than the purpose
4 Process Possession violation of legal basis

Information subject notices, consignment

5 Consignment
management

Unencrypted processing of legal

6 Encryption | . . . .
P identification information

Lack of control over one person with

7 Management .
£ access rights
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Table 2. Applicable criteria for change of resident
registration number

No Object
An individual (person) who is recognized as having a

1 risk of being injured or injured by a resident registration
number leak

2 Victims of child and youth sexual crimes

3 Victim of sexual violence

4 Victim of prostitution

5 Victim of domestic violence

6 Public interest returner

7 Victims of child abuse Crime victims

8 A specific criminal complainant

9 Victims of certain violent crimes

10 Students who suffered from school violence

11 Victims of arson and defamation

12 Victim of insulting crime
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