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Abstract This study was conducted to explore the latest trends in domestic research related to career development
for nurses and present a theoretical approach and practical direction of career related papers in the field of nursing
and health care. The subject of the study was articles regarding career development of nurses published in domestic
journals from 2008 to 2017. The final 29 papers were found after searching the RISS and KISS databases for 'nursing,
'nurse', 'career’, 'career development', 'career development program', and 'career management.' To analyze the overall
trends, the analysis was reviewed by year, source, research design, and subjects, and content analysis was used to
identify trends by topic. The results of content analysis were divided into career development and career development
results as the upper categories. The subcategories of career development were divided into organizational career
management, personal career management, and career performance. The subcategories of personal career management
consisted of career exploration, career planning, career plateau, and career interruption. Organizational career
management consisted of CLS development and application, CLS awareness survey, and career development model
building. Career performance consisted of career commitment, organizational commitment, turnover intention, change
after CLS application, career satisfaction, and career withdrawal intention. The most frequently discussed topics were
career commitment among career performance. Therefore, the direction of nursing research related to career
development requires integrated research that meets personal and organizational needs, and diversity in subject,
research design and research theme is required.
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Table 1. Chronological Summary of the Reviewed Papers

Author(yr) Source Research design Subject(n) Key Variable Key findings
Nurses with Rotation stress, Rotation Pat.h Vapables thaF dlrectly affect subjective career
experience crception. Subjective satisfaction were job rotation stress, career growth
Shin&Yu  J Korean Acad Correlational &P . perception, Sufj opportunity, work engagement
in job rotation at a career satisfaction, . Lo .
(2017) Nurs, 47(4) research . * Rotation perception indirectly influenced career
Tertiary Care Work engagement, Career . . .
Hospital(240) owth -opportuni satisfaction through career growth opportunity and
P & PP ty work engagement,.
A J Korean Acad. ; ; Crmza, Jifb iR, Reducmg thfe content plateau is effective in increasing
Kim et al. Inderstrial Correlational General hospital Nurses. Personnel fumover. job satisfaction.
(2016) ? research nurses (239) § ’e  Structural plateau reducing has the effect of lowering
17(2) Plateau . .
turnover intention
Enalg‘licllcpatcd mn ¢ Career development of nurses appeared in the order of
J Korean Corrclational management Career development, individual ~ career tactics, organization career
Kim(2016)  Public Health nag Career plate-au, Career management, personal career planning.
research maintenance P . . . e
Nurs, 30(1) {raining satisfaction ¢ The most influential factor in career satisfaction was
nurses(143) organizational career management.
A nurse e T, Num;s who were reemplqyed after a career (?Sruptl()ﬂ
J Korean Acad Phenomenol experienced a struggle with colleagues, families, and
Son et al. . 5 re-employment Nurses, . X
Inderstrial, ogi-cal the medical environment, but overcome them and
(2016) after a career Reemployment, Stress . .
17(5) research . . - ultimately began to struggle to become professional
interruption(8) Experience
nurses.
J Korean . . Mentoring ﬁn_lctlon, e The effect of mentoring function on career
Ju et . Correlational General hospital Career commitment, R . . .
Public Health - . commitment is controlled by self-directed learning
al.(2016) research nurses (450) Self-directed learning L
Nurs, 30(3) . ability.
ability
¢ Factors that have the greatest effect on job satisfaction
Chae et al. J Korean Acad Correlational Advgnced gm;ml Career }addf{r system, were perceptions of career ladder system.
2015) Nurs Adm, research hospital operating Job satisfaction, e Variables that have the greatest effect on turnover
47(4) room nurse(170)  Turnover intention intention were expected effects on career ladder
system.
Advanced general * We developed a nursing competency assessment tool
J Korean Methodologi  hospital worked — Career ladder system, consisting of 5 domains, 11 detailed competencies and
Cho et al. L. - . .
2015 Clinical cal for more than Nursing competence, 55 action levels.
) Nursing, 47(4)  research three months Clinical Ladder e Korean clinical career management system was
nurse(250) developed.
J Korean Acad . nurses in small . . e Career commitment was the most influential factor in
q Correlational . Work-family conflict, q g q
Choi(2015)  Nurs Adm, rescarch and medium Tumover intention lowering turnover intentions.
21(3) hospitals(286) ? ¢ Work-family conflict increased the turnover intention.
General managerial career
Creation & orientation, ¢ General managerial career orientation, supervisor
Kim&Lee Tnnovation8(1) Correlational General hospital ~ Supervisor support, Human  support, and  organizational —human  resource
(2015) ? research nurses (350) resourc-¢ management management support all had a positive influence on
support, Career career commitment.
commitment
M e 1| e Self-efficacy, Career
. J Korean Acad . at universit-y iz, Jlb . .
Kim et al. Correlational . embeddedness, ¢ Organizational commitment and Job embeddedness
Nurs Adm, hospital and .. X . .
(2015) research . Organizational had the greatest impact on turnover intentions.
21(5) general hospital .
com-mitment, Turnover
nurses(318)

intention
=
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Table 1. (Continued from the previous pages.l) Chronological Summary of the

Reviewed Papers

Author(yr)

Source

Reserch design

Subject(n)

Key Variable

Key findings

Park et
al.(2016)

Yoon(2014)

Choi(2014)

Min&Kim
(2013)

Lee&Kang
(2013)

Lee et
al.(2015)

Kim&Kang
(2013)

Lee&Im
(2013)

Kim&Park
(2012)

Han(2015)

Perspectives in
Nursing Science
92

J Korean Acad
Inderstrial, 15(12)

J Korean Clinical
Nursing, 20(2)

J Korean Acad
Nurs Adm, 19(2)

J Lifelong
Learning Society,
92

Global Health
Nurs, 3(1)

J Korean Acad
Inderstrial, 14(10)

J Korean Clinical
Nursing, 18(3)

J Korean Acad
Soc Nurs Edu,
18(2)

J Korean
Contents, 11(7)

Methodological
research

Correlational
research

Correlational
research
(Structural model
study)

Correlational

research

Case Study

Descriptive
research

research

Correlational
research
(Structural model
study)

Descriptive
research

Correlational
research

Nurses with experience
in Tertiary Care
Hospital career

ladder program(403)

Operating room nurses
with work experience
over 6 months(400)

Nurses with at least one
year of experience
working in

general hospitals(590))

A nurse re-employment
after a career
interruption(8)

Tertiary Care Hospital
Nursing Manager (10)

General nurses working
at three shifts in
university hospi-tal(318)

Small and medium
sized hospital
nurse(240)

General hospital nurse
who worked for more
than 6 mont  hs(738)

Clinical career stage in
a general hospital
operating

room CN II and a CN
11

nurse(140)

General hospital nurses
(200)

Career ladder, Program
evaluation

Career commitment,
Professionalism,

Organizational commitment

Nurse clinicians,
Career commitment,

Career withdrawal intention,

Career satisfaction

Clinical ladder system,
Professional self concept,
Empowerment

Nurse, Nursing manager,

Career development, Adult

learning

Career barrier factor,
Turnover intention

Self-efficacy, Career plateau,

Job embeddedness,
Turnover intention

Individual internal
characteristics, Job
characteristics, Career
chara-cteristics, Career
satisfaction,

Career commitment

Nurse career ladder system,

Career level,
Nursing performance

Emotional Intelligence,
Career Commitment,
Turnover Intention

* Development of career ladder program
evaluation tool

* Appropriateness, necessity, awareness,
and usability assessment of program
use

* The higher the level of career
commitment and professionalism of
operating room nurses, the higher the
level of organizational commitment.

* Carcer commitment was the most
influential factor in career withdrawal
intention.

* There was a positive correlation
between perception of career ladder
system and professional self concept
and empowerment.

* Research participants were divided into
two predispositions: dominant learners
and non-dominant learners.

Large hospitals are the facilitating
learning environment, while middle and
large hospitals are not.

* The higher the degree of career barrier,
the higher the turnover intention.

* Turnover intention showed positive
correlation with career plateau,
negative relationship with self -
efficacy and Job embeddedness.

* Organizational career management has
a greater impact on career satisfaction
and career commitment than personal
career management.

nursing performance improves with
career ladder advancement.

* Emotional intelligence has positive (+)
influence on career commitment, and
career commitment has negative (-)
effect on turnover intention.
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Table 1. (Continued from the previous pages.2) Chronological Summary of the Reviewed Papers

Author(yr) Source Reserch design Subject(n) Key Variable Key findings
Nurses who have
T Korean worked for more
Kim&Jang Acad Nurs Methodological than 2 years in the Clinical ladder system, Development of clinical ladder system and
(2011) Adm, 173) research operating room Pocus groups validation through focus group
? nurse in university
hospital(20)
. CLP are nurses showed a successful process to
J Korean Operating room become an expert going to accept the
Park&Lee Grounded nurses with wo-tk  Career mobility .
Acad Nurs. . challenge to the rebirth of experts through
(2011) theory research experience over 6 Career ladder program . . " . .
41(5) various difficult conditions, various actions /
months(400) . . .
strategies amid mutual actions
Human career orientation,
. Resource . Nurses working at i Career orientation had significant moderating
Lee&Kim Correlational career management, L
Management 60 . effects between organizational career
(2010) research . organizational L .
Research. hospitals(255) . management and organizational commitment
commitment
17(1)
Correlational . C M: t, . _
J Korean orrelationa Tertiary Care areer Vianagement, Career commitment was significantly
Moon research . Career plateau .
Acad Nurs Hospital . . influenced by career Management, career
(2010) (Structural Career satisfaction : ;
Adm, 16(2) Nurses (450) . plateau, career satisfaction.
model study) Career commitment
. Nurses recognized the increased status.
J Ko . CLS d . ?
Park &Lee AcazreNaErs Methodological nursesexp erience Career ladder system, expertise and autonomy of nurses through the
(2010) research Nurse Recognition career ladder system and recognized the
Adm, 16(3) (169) . .
highest expectation for CLS
Nursing Proft
J Military Correlational LISINE SHOTCSSOn Career development . .
. 2), Completion of 7 nursing competency group
Yoo et Nursing research Nursing human system, and 23 nursing competency list by 7 level
al.(2009) Research. (Structural s Nursing officer, . o 3 v y
28(1) el v resources Nursine competenc nursing officer career grade
o representative (1) 8 P 4
Organizational support L .
. Organizational support recognition has
R J Korean . . recognition, . L .
Kim Correlational General hospital o influenced organizational commitment and
Acad Nurs organizational . .
(2008) research nurses (336) . career commitment, and duration of work
Adm, 14(4) commitment, . .
. influenced career commitment.
career commitment
Career interruption
Developed and operated a re-employment
J t | Korean — training program for career interruption nurses
cong ¢ Acad Soc Descriptive Career interruption —re-employment € P ‘gr X 1
al. .. to standardize the education progr-ams and
Nurs Edu, research -nurses(71) training, .
(2008) promote the social re-entry of career
18(2) program development, . .
. interruption nurses
program evaluation
staff nurses working
in th . . .
J Korean - 1 the emergency Career grade, practical Emergency room nurses showed differences in
Lee et al. . Descriptive room of 31 .. . .
Clinical . training, the frequency of nursing practice and self -
(2008) Nursing, 14(1) research comprehensive emergency room nurse efficacy level by career grade
& specialist medi-cal geney Y ¥ grade.
institutions(335)
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Table 2. General Analysis of the Review Papers

(N=29)
Variables Categories n(%)
Publication ~ 2008-2012 3(10)
year 2013-2017 26(90)
Academic Nursing 21(72)
department
b Etc 8(27)
y source
Correlational
Quantitat research 18(63)
uantitative .
Research Descriptive 4(14)
26(90%) research
Methodological
Research g 4(14)
i’ research
design -
Phenomenological 16)
Qualitative research
Research Grounded theory 13)
3(10%) research
Case study 13)
Staff nurse 25(87)
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