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The Case Analysis of Career Commitment using Holland's Hexagonal
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Abstract This study was designed to analyze the behavior characteristics of people, who have the same or similar
Investigative (I) and Enterprising (E) Holland code scores, toward their career commitment. The calculus of the two
codes is .16, which means that they are inconsistent and full of oppositions. Especially, the focus of the analysis is
whether there are any differences in career commitment between people who have similarly high or low scores of
their I and E codes and, if there are differences, what are their characteristics The analysis shows that the participants
with high scores of their I and E codes have strong career commitment. They are highly goal oriented and motivated
and with a long future time perspective they seek for progress in their careers. Due to their high career expectations
and career resilience, they are willing to invest in their careers and put up with a certain level of sacrifice. They
place the emphasis on their independence and are not very influenced by the surrounding environment. While the
participants with low scores of their I and E codes also perceive the importance of their career commitment, they
are very much affected by people and external stimuli. As a result, their efforts in terms of their career commitment
are easily disturbed and lowered. The critical factor causing the difference between these two types of people is
related to the score of their Social(S) code. This research has the potential to provide improvement points for career
counselling.

Keywords : Calculus, Career, Career Commitment, Career Counselling, Enterprising, Holland, Holland’s Hexagon
Model, Investigative, Personality, Social, Vocational Counselling Services

ATl A ARs ARew £ge 74 Au% waysl sy
"Corresponding Author : Yang-Hee Noh(Kyunggi Univ.)

Tel: +82-10-2313-5928 email: vocationl10@gmail.com

Received January 4, 2018 Revised (1st January 26, 2018, 2nd February 19, 2018)
Accepted March 9, 2018 Published March 31, 2018

439



S, 2018

<,

A A9A A3

==

L

A¥at7] 45t 8]

o

k]

o = o o o o) Bl © - W BE 0
HJ %%ﬂﬂﬂ Eﬁmu%ﬁﬂ Wﬁ%@ﬂwﬁﬂﬁ
s Lrwzln Xed o w Toe oo Moz
T PR o ® Cwmag Pl
T . 2 X o X iy Mo M B T =
T EEeET rmou b sl N
T o E3 - T o=y P W e o N
= wazcd o4 ETal R @y ®x®g3
TR Wore & T o~ WA T F HoNaglgpt o
i I T mwy%%ﬂﬂ o Wi 7
o o gy M P * © oy B oW T REH 2oy, To o g M
= wﬁmﬂﬂrﬁ ,mJﬂoﬂﬂ.ﬂ ] aoﬂmm%wg?ﬂnmrw‘
o Lmap L, S Pk e og ) o N = G
P oghkErr Ereiir 2 EEEINeRIs
N — o < . s
= foods epfowz N TR FEEoE
0 B <) o— X [N T & N
"OZgEwe BTES g R A
o Py w Ay Ew e ULy Y
oW ogew W E g 2EFE MO o
%W%d%ﬁ%%i@ﬂﬁﬁ_ﬂﬂn e SR R

s — -~ 0 <. . O o

TmoTww N oms HP o m N Es R T
A Ow O R Mook T omk X T R oo NS
B R ool op m T Mo T oo F Hkpod T T ®E = X U WK
zﬁoxﬁiﬂmxﬂwrw@ S T T 2T e g T oy o
TTRT R "R el g Tady s ¥
‘.,UI7MEM‘UI ﬂ_ubtdlﬂmoﬂf(ﬂmoﬂﬁlucxﬁﬂu ﬁﬂﬂﬂoﬂﬂﬂm,m
T e e 70 5 = . oms W T x BW __ Ayr J .
Ul ek EE s E ey L i meS t x T Ew
Efﬂowoﬂeﬂﬂﬁouounuma%%quﬂMg%ufH&%%%o_
= “ = To ~ =
aﬂ%j% Jm@rLHﬂ_x%]ﬂ_/dluﬁegbto_W]%Ao]o
oy . [ERi INE -
Rmm e T gedan® lyars2E82rciTas
W =5 xa 5o g b Mws " EDR oy~ WoE T
H_Al OC N ) < o a]ﬂ_/uﬂ;lo oW w;ﬂb.@o ﬂ‘_,ﬂﬂn_lm ﬂ_u.IOA,WllEﬁ |70 Lt O_‘Iﬂﬂﬁ
TPy o REyrmzow sl 5% 23 x
e T A N T B T - D B
me Pyl 2y " F _m LT EsETE

ln_dﬁnE =S = % T _ 9 = ~ H\
x_.kajlh]ﬂo7_,oL4,@1|dlﬂﬂﬂoL%aTﬂL ,d|Ao(O\H1w_ﬂ
3 TR G R o — o E g W B B = R~ [
LEHMHH%OI}O_AT‘WEHOI To B W ) 20 o ._oMWWﬂﬂmru_l
o w b N g P e e p T I M T g KB RO X
dﬂ%%ﬂ%%%@&%ﬂﬂzg%go_ﬁpa,&u]roﬂq oF
= . BT o X No o u = o = R° N — 0 S & W "

< o ~ T = =& T N ) ) Q
SIS APHETREI T RS s T HERTLRT CET D
Eo P gs® P s RFEFFT o pmpg < r P
TEM TR MR T TN AT W

A

o wx
A

9

1A 4

1

o]

1992

L
L

gl A=A A A

(identity), WA, Abero] 221e] £} ]2
g A W 5 v

]’d(congruence) ©] t}.

urh s 7

A(differentiation), A4, Holland ©]&ol| A 7} & 2ol

=

=
=

o]

=i

=]
[e]

oM <

]

ol o] =

¥4 (consistency), =41, oH A}
olo @A) upA|ul

=

)]

L

Ao M gkl 19979 Holland
Nde

a7 e drot A}
el

L

2
440

=

=7k

],

JHAH(EB)

S

®
S

=

e
[e)

2} ofel] ns)

o
A

1

1

H, JHAZ(E)
1=

Z

tol th2 A @

tol7t

gl mlel g
A

o

o=
A
o

Zo}3]
S
o)
H

7 vebdt

1.

=

=

k<)
H

(B)= &30l

o]

3]

%

PN

T2 Y
25

=

p
o

KR J |
RS, =
UNES

AL, SRR B 23 9 A

<

3(Del 2

o] 14A17]

o3
4
S

N

=
=

o]
=~

il
)

Zas

=

o]
pas

3} g7
A
R



ETE BER SR EEDNE TR

[e]

Holland 6Z}

o 3%

TR, IHAL(E)

<Figl>2 AFE1®(S), &

TR T MK PN R %
(N T G I T
5 o By P X g
T S ICIN o R
H ~ = o#aueaﬁxﬂﬂuﬁﬁﬂ&a
" H z P H 3 oz ﬂ%@iﬂ%éﬂﬂ.l
i e 3 22 oV dele e
: t g ; i |z £ RPuTedox &
E k dO“ E k] 3 =) il ‘NL‘IW‘.:O _.E —_— 1:1_ ﬂ,md
] e 6 s g Z‘_ﬂmvbt i ﬂL7é.‘_ﬂ0|
= ~ = 3 T Mo ooy T
< i \ &m %WQMM%EEMHWBTQ
- ] b EZneyo oy
9 8 Q-JL&. 8 O TcﬂcﬂoﬂaﬂLo#ewWLEoE
# 2 * = 4 <
L5 > 8 . g © aﬂuTWﬂQMi%%ﬂw
’ g g . : g 88X o T X wo
& 2 =) - R z 0 larynt o WLLf].I‘LI
£ £ i o 2 % i 2 4 P =7 = L% T
: i = : ‘ : c 8 EgZXzSlgik
N 2 . < e I R G G
.m § W ‘MMMLJ@»IMHMWIZT ﬂ.OI
£ § L0 e T e By
i ; < X e oW
. = 2 fe X5 = Mo
) o N a WMo o
ic GO KRee = R oE ol
FRETIR KEBBUL RhHEFFITRIIHSTT T RERTT
T P T I B iy B I N M
B R X o= U T T o Trxx B g XAg e T/ g2
.5 9 % ™ = —_ oW N R s T L e # b 2 X
pE tWwE T RMOgIR T Iy Ny X Rogl R gl
HedCPE pIEET PremP N JHTE SUEXE
po 3¢ X g B0 AR A Aoy T gy P NN T HX LK E R
S Ec&zan TauwTR BLAdLasoTulir Sbwiw
TP ek EEgrxy wodrdyre _Taood FTETEIDwR
R T p R S RIS e = e BT WW ke Ko TR o
%dﬂmwAHoHoﬂd'dﬂ_MﬂﬂL;o(m] OtMPqImxﬂﬂqioﬂ,_oabtﬂxxuogﬂbﬁ\b}b
Er g IS e RXESEL EH ST Wy w2 E
5 X mp g AT D I Ho KB e o I NI
wﬂgiﬁ@%%fﬁ%%% mﬂ%d..ﬂa_eﬂmbtﬂ%%%%tﬂﬂ@ 5w I
(;O‘Jlo_l.o !! o 7‘|ﬂ DJIO ‘Ol \Aﬂuﬂo;o‘luu‘l.A]U
RSB sy  BREp LT LS h s e nL e 0
_éomﬂmeﬁinﬂmwoim,.Ja‘mmﬂoar%%m,arw,ﬂﬂﬁgmﬂﬂ%%imbzma
== T I f e o A — O = ~ — =
SRSVt TS P NSNS E ARSI Le L P
= 9 - O ! ~ oo xr = o I . r <o B =
T o BN O S A e S T
T B L E® R N T Sy X = do J H oo % Jo AR
DR MR Moy g D0y Bl g@ay ., ©@
Ne 3 Pty T gadgasroag Mo W T W oo g
HEZEd _w X ESRT LR ST e TR 0P S
ho e ]RUT L o B n = & & om0 I nr o ﬂ}aodr
Bl @ o) T T E TO ol =~ o W R 01 A = S e = A~ B~ ) e~ | T AN ™ M

A4
=
=
b
Al
= o~
e

=

o] 7l
NAH o=

%

&l A

A

2

3

o

R

Apalo] R ZHoke] T
2 27 A7 (career identity), AHA!

A
3T
L=

i

bal e

9

=

(career planning), 2|3l F=

3]
2l

e,

o]

715e] 23} Hall[7]2] 225 7

sto] JzEo] 3749 Q2R TAH

&7

L
L

].

9|

Je}a =3
Skl

o
pS|

441

=

o

shH W ZE-9)(career commitment)

S

[4-5]°1 ©]

=4

[e)
A H-oK(professional career)ol] Tl 2kl

Blau

jl

s

HoFEoh

o



2 2

A

]_
A3 o, i)

E

=

3t

S

2018

<,

*J(career resilience)©]t}.

=
=

A A19A A3

E=E
oJAQl e

Ar5}7| 53]

L

k=
adrE J2esle 213 AdAAE B4

k]

°©

i

jmi
oo

%3}

& k=

3

sha A

L
=

e}

t olEws

g Rl

Ao
1T 13].

[e]
5

o

opA]
12114 %(career indecision)

L
T

L

S

/g0l Ao Wz

b A
A

had

ke)
A/ do] A4 (occupational commitment)

49 4

ol

L
L

X

Al o
2

3 ddEths A7 dth 2]y Holland©] 2

Holland

thal M

217, 4
1517]

L

L

7171°]

[

=

o 54

- u
= ge

L

%
<l

A(%) THgel A ViRt

L

o W=

L

"

3 ot

5

]

=

=
s> T

=l
AE

=
-

)

)

J:NO
Ar

r
IH

60

il

L

A

Holland =29} 57 7xdol] that A2

3

el
b

He1el 44

T2 Jidatel

nH
g X
oo
0 3o
oF of
W
@ wjr
T aK
& I
B

Z o
o0 o
N %
T
G =
mo  EK
N MW
~ R
ﬁ 3
B T
o
H P
.M 9
Y
= o
MM www =l
—_ \O B0
SR
X g 1
X = or
mm, T o
No o}
o mp
H o
Ho B
=
~ <
NI -
Ujo
Nr
=
o -
‘__IAﬂ
zel

= Barker

Holland 33=7}
1tH21-22].

L

L

2 A3)[19] ¢

=

3tSA.

gro] oA A o] ol

o

o

[

=

) oA

9} Demerouti[20]& ¥

o 4

s

A3}

[e3}
=

=

AFBIE(S)

o)

R

Holland #=9}

L
L

Fo] Wiley 2} Magoon[16]

st sha Al 2117

[e)

the A37F AAE I QITH11-12].

%l

]_

R

s

o] 9o} A9, A(gender) 5 Wl wat ok

s A% A7) 5 ATH 13-14]. Tshitani[15]= &
AYE 7H I 9= s g ERA e 2ARA o

Huang ¥} Pearce[17]

ol
[e3}

1w

31

70

gl

o] AN ETLH1)0] o

=
Aas

A}

=K

w7

2t
=

el
i

Foick Al
o12] 737 Aol A2 Ael(E)

o]

174

X
!

(case study) WH[24]=

Zol )

Kol 7bg 2 71 ko] 113
74 g3 Brd ¥

A XA BALE o) 4 9] T2

L

p

FATE. ol

o

A

)]

Rt ge

S

HA, A

s

3k

el

o

A

Folgtar F4a15tt 23 3H(E)

o]tH24]. ¥ <

ie]
A
pi

ofp

of 719k

A, 9]

5]

BelAe) ARE F7

442



Holland 6Zt4 Z2ud-g B3 J2EY ARES

T Ab AA RO RZE]]olERs 54 olqpel =
S F ATE AR 24 % Aol up2 o] o] =
& *}2411‘%@‘%[25]05& Hetaar sl =4

AR Bk ofqrul Al 24 uigal o] o
5 A58 Qe AAE Aeste sk 3o
*MH% olfrE ] & o 16HSHH§¢L,?3

A A8z 22H4 7k S A T25]. WA A

7# Akl W 24 3 SEE0 JAHFE) 2=
1871 o] AFol Abu|o}b 184 mInkel 5 Ala|ol A L}EM%
Al 2F BA1S 519l 18%1¢) 7]52 Holland 6213 9]
s Bu o] 36l B 1/2014F F4el 18%HE
NFo g ool v R dWe e 32

% guow s

3.1 A7 XL MH
7= 20179 6. 10~9. 289l 77| HW#’J e
G2 F AATI=HAL oAt F 42
A5 E S AR AT AE o A -2 6}% &
Al 5 AQTF=AAAL 88 347

150 W AN T, 97

%

ofl
e}
j%

o
fincs
)
Iyl
Mo
:1m

[
N
)

9
N
N
N
N

—_

0
2

9
>

_EL

fr ok
o
L B
o
=]
;
Y
=
=
rE
>
offt
©
o

o
2 = ot
G

O X o 1o ox 2
o
H
o
= +
o

=
)

X

14, as08Y g 14, AR 1HoR A
tKTable 1).

Table 1. Subject of study
L E
Cal nge | Sex|  Scho. Job ’
se score
. Franchise Business 1:18
1138 | M univ.grad. CEO E:19
. 1.22
2| 57 F univ.grad. Lecturer E:19
3 50 | M univ.grad. Lawyer L18
v-grad. Y E:20
. 1:13
4 | 37 | M | jun coll.grad. Photographer EL3
. . 112
51 41 F univ.grad. Education Consultant EL3
. I:11
6| 48 | F univ.grad. Job Secker E9
scho.= scholarship / univ. = university / jun coll. = junior college /

grad. = graduation
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(f) case6 (I:11, E:9)

Fig. 3. Three Cases of Low I & E scores of Holland’s
Hexagonal Model Profile
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Table 2. Interview questions of qualitative research
study

pre
question

When you are working or confronted with a certain
situation, are you the type of person who set clear goals
and well-focused for the career commitment? Or do you
have a hard time to make a commitment even though you
are aware the importance of commitment well. Please
describe about yourself in the situation noted above.

research
problem

Do you think you are very much a goal-oriented and
well-focused person? or not?

case A

when you describe/are judged you are very much a
goal-oriented person.

sub
questions

1-1. Describe briefly about your past and present career.
1-2. During last 10(5)years, what was your goal for career
and why you have established such a goal?

1-3. What concerns you the most when you make a
decision?

1-4. What kind of efforts you put in to achieve the goal?
1-5. What do you think you sacrifice in your life in order
to achieve the goal?

1-6. Except the goal, what was(is) your special concerns
in your life and what do you do for them?

1-7. What is the meaning of “career” in your life?

1-8. How do you spend your time?

case B

when you describe/ are judged you are not well-focused
and have a hard time to make a commitment even though
you are aware of the importance of commitment well.
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2-1. Describe briefly about your past and present career.
2-2. During last 10(5)years, what was your goal for career
and why you have established such a goal?
2-3. What concerns you the most when you make a
decision?

sub 2-4. What kind of efforts you put in to achieve the goal?
questions 2-5. What was(is) the main causes of interrupting your
commitment?
2-6. Except the goal, what was(is) your special concerns
in your life and what do you do for them?
2-7. What is the meaning of “career” in your life?
2-8. How do you spend your time?
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Table 3. keywords and subcategories of 6 research
participants’ interview on career commitment

ca I&E state.
sc keyword subcategol ’
se o oy no.
ore.
g goal pursue consistent career goals(+)| 1-1
orientation focus on career goal

achievement(+) 1-2
regularly set performance goal(+)| 1-5
rfc & .
pe omapce achieve target goals(+) 2-2
goal achievement
future interest in the future(+) 3-3
orientation preparation for the future(+) 3-4
Tt 2
reinforcement of good W.lll( ) 42
motivation do persistent effort(+) 4-3
self-evaluation(+) 4-4
career seek for social contribution(+) 5-3
expectations seek for economic reward 5-5
planned career  |planning & preparation(+) 6-3
goal setting time management(+) 6-4
carcer resilience overcome the career barriers(+) | 7-1
self-control(+) 7-5
self-determination(+) 8-2
1f-effi .
selt-etiicacy seek for independency(+) 8-3
Al pursue consistent career goals(+)| 1-1
g:i ntation realization of dream(+) 1-3
onentatio strong desire for achievement(+)| 1-4
high perfc + 2-1
performance & igh per ormanceg )
. seek for outstanding 2-3
goal achievement
performance(+)
long future time perspective(+) | 3-1
future consistent pursuit for progress(+)| 3-2
orientation interest in the future(+) 33
preparation for the future(+) 3-4
. self-motivation(+) 4-1
reinforcement of .
2| H . strong will(+) 4-2
motivation . .
active responsiveness(+) 4-5
. |seek for professionalism(+) 5-4
career expectation |. .
investment in career(+) 5-6
1 d .
planne _career time management(+) 6-4
goal setting
overcome the career barriers(+) | 7-1
L . . g
career resilience willingness t‘oA not give up(+) 7-2
challenge spirit(+) 7-3
optimism(+) 7-4
self-confidence(+) 8-1
1f-effi L
sel-etticacy self-determination(+) 8-2
pursue consistent career goals(+)| 1-1
goal .
. . focus on career goal achievement| 1-2
orientation
*)
performance &  [seek for outstanding 23
goal achievement |performance(+)
future 'consistel?t pursuit for progress(+)| 3-2
orientation interest in the future(+) 33
preparation for the future(+) 3-4
. self-motivation(+) 4-1
reinforcement of .
.. do persistent effort(+) 4-3
motivation . .
active responsiveness(+) 4-5
3| H seek for social authority(+) 5-1
career expectation [seek for professionalism(+) 5-4
seek for economic reward 5-5
recognition of career desires(+) | 6-1
planned career  |consistency in career interest & | 6-2
goal setting planning(+)
planning & preparation(+) 6-3
- challenge spirit(+) 7-3
career resilience .
optimism (+) 7-4
self-confidence(+) 8-1
self-efficacy self-determination(+) 8-2
seek for independency(+) 8-3
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seek for differentiation (+) 84 Table 4. keywqrds and subcategories on career
goal pursue consistent career goal(-) | 1-1 commitment
orientation target set-up(-) 1-5 keyword Subcatego
erformance & high performance(-) 2-1 o . Eon
p ! seek for outstanding 2.3 1-1 pursue consistent career goals
goal achievement performance(-) 1.goal 1-2 focus on career goal achievement
AL reinforcement of . o orientation 1-3 realization of dream
motivation strong will(-) B 1-4 strong desire for achievement
Janned career consistency in career 6-2 1-5 regularly set performance goals
poal settin interest & planning(-) 2. performance |2-1 maintain high performance
& s planning &preparation(-) 6-3 & goal 2-2 Achieve target goals
ir‘lﬂu'ence of influence of girlfriend(+) 9.2 achievement 2-3 seek for outstanding performance
significant others 3-1 (long)future time perspective
goal pursue consistent career goal(-) | 1-1 3. future 3-2 consistent pursuit for progress
orientation focus on goal achievement(-) 1-2 orientation 3-3 interest in the future
strong desire for achievement 1-4 3-4 preparation for the future
erformance & maintain high performance(-) 2-1 4-1 self-motivation
P . seek for outstanding performance| 2-3 -
goal achievement . 4-2 strong will
(-) 4. reinforcement 13 -
- - . -3 persistent effort
reinforcement of |strong will(0) 4-1 of motivation 44 solf-ovaluation
motivation active responsiveness(-) 4-5 - - -
5| L - - 4-5 active responsiveness(handling)
career expectation|seek for social influence(+) 5-1 51 T 2] authorit
-1 seek for social authori
. optimism/positivity(-) 7-4 12 authonly
career resilience 5-2 seek for social honour
self-control(-) 7-5 <3 ook T o e
self-efficacy self-determination(-) 8-2 5. careef -5 Seek lor socia 'contr% ution
influence of family members(+) | 9-1 expectation 5-4 seek for professionalism
influence of influence of colleagues(+) 9-3 5-3 ?CCk for cc?nomlc reward
significant others |influence of mentors(+) 9-4 56 1nV°StIT1?nt In career
views of others(+) 9.5 6. vlanned carser 6-1 recognition of career desires
oal focus on career goal 1-2 g;):l 6-2 consistency of career interest & planning
irientation achievement(-) sctting 6-3 planning and preparation
strong desire for achievement(-) | 1-4 6-4 time management
erformance & maintain high performance(-) 2-1 7-1 overcome career barriers
p R seek for outstanding performance| 2-3 7-2 willingness to not give up
goal achievement 7. career —
) resilience 7-3 challenge spirit
reinforcement of |SClmetivation(-) 4-1 7-4 optimism/positivity
motivation strong will(-) 42 7-5 self-control
active responsiveness(-) 4-5 8.1 self-confidence
6| L leareer expectation |investment in career(-) 5-6 8. self 8.2 self-determination
planned career recognition of career desire(-) 6-1 efficacy 83 seck for independency
goal setting c;)ns(is)tency of career inferest & | 6-2 8-4 seck for differentiation
pant- 9-1 influence of family members
career OY;:(;Ome thte cnarteeri bame(r()—) ;_; 9. influence of [9-2 influence of friends & acquaintances
resilience galleirglzssspi:it (0) give upt- 7_3 significant others|9-3 influence of colleagues
9-4 infl f t
influence of acquaintances(+) 9-2 s H,l uenclec othmen o
influence of influence of colleagues(+) 9-3 ~> VICWS Of Others
significant others |influence of mentors(+) 9-4
views of others(+) 9-5 o
state. no. = statement number 421 lfn:%: BE%?:I
H= high / L = low Hok B Ay ELoLE N g = _
M Ay 3} 23 = 7ol =
(+) = high / () = low / (()) = medium A2 A, R0 AHBE) A= wel 8
Aol 187 ol do® & AT Folxtel Ag- ARile] 4
4.2 ATECIXE Al 2t BA A3 R =2ol Eshs Ao HEpskt 389 Folat
Az Bl Ald 7+ BEOZ £EE FAoj g BF Aol =YHon wase Aw 24 vy
z |
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