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Abstract This study proposes a 'NCS-based corporate qualification system for elementary and maintenance tasks
manual' applicable to industry in order to establish standards for corporate qualification system which perform
education and evaluation for industry-specialized technic, and for corporate qualification system which practice
structured training for corporate specialized tasks to reflect the demand of industries' on-site training more precisely,
and set up standardized policy and process manuals within various corporations in order to improve credibility and
objectivity. Prior research has focused on on-site visits to companies and institutes in Japan that employ corporate
qualification systems. Research analyses on current practices, structures and outcomes of qualification systems, online,
and 1:1 interviews with administrators responsible for qualification systems, which lead to simulate the qualification
system for elementary and maintenance tasks model of NCS and corporate, and establish NCS based corporate
qualification for elementary and maintenance system manual, and suggested recommendation to promote this standard
manual for use by analyzing current practices.
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Table 1. Status for qualification on-site within cooperate
Items for qualification
No Company Name | Number of
Name of items
Items
1 SAMSUNG SDS 1 INNOVATOR
2 BMWKOREA | BMW Technician
Level
67 LG 1 Digital Consultant
68 SONE 1 Scrubber PM 1,2,3
total 68 company 137 level
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Table 2. Comparison of qualification approval criteria in
house

Qualification
approval system
in house(Japan)

O

Qualification in

Classification house(Korea)

Nonprofit [©]
Criteria of qualification agency
Criteria of composition of
organization and committee
Grade
Qualification of
application

Job analysis

O
@)
O

Criteria of
qualification

o

Qualification
method

Level of qualification test
Specified availability field for
qualification approval

Incentive statement

Regulation for test methods
Number of tests

Regulation
Selection of qualification items
Host of test in house
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Table 3. In-house test approval ratio in Japan NCS 719k AFY Wl A& At AF s At sk
A9 e 22 1S B 5ok stk )AA Y
Small-medium = = = =
Total Conglomerate sized business Group SN A7 B 3ALe] 24 e HEAl AYE grto]
— - : - ook dith. 2k W) A4S RS B A7 £5
company 6 % 4% 30 % o] 3|Ate] ALY e A £ o A4 B T)w
olojob dtk, 3)A1el U] 44 AEAE TR A QA
_ A3} AAF SAFHE S AAE A ®7
23 B2 wme| N L xiZ jm a0 DA GEEas B AR e
] o o . Atk HAAHAR S won dt= SARMY AAHA
St dEo] ALY W AAHAAS ] TP 2 Apol ° a3 5
N o . o ' SAEE EFIAA Agdich
A2 JAE AR Ul 2HAe) ok Adn] 2 A . N ~
AADZANA 4L vhat 22 AR PSS
7HE o]t} share ALYl Ul AAAAL A3 e .
X] ﬁJ’]'??‘l—LHO ]D]' \_% ]'HLH T o2 \R=R5] 4 ZHm] 'l = Lox]
o Yt 194 g7k A, 29 59 2 55 A

ol
-

borle e o
>~
>

A, 39 SAAA A, 49 AAVIE A

4,5
A R ARYE A, 6l A 99

X
)
o
ftl
o
ol
Ho
OO
jur)
e
N,

3.2 NCS 7|dt AFH L X} HH|=2d

=
Hl
I
e
e
td
it
ru
ff
L
o
>
2
off
v
=
s
S
A
R
o

o]

H = Table 5. NCS based corporate qualification system for
ok AlEE TdetaL ol Ak +¥54, 1884, maintenance job model
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’ Duty ‘ ’ Task
A. A-l A2 A3
Analysis of Writing Decision for | |Actualizati
the design for |checklist for| |organization on for job
H [og] M. X L
3. NCS 7| I_I- AI- = LH I|-7—4| AI_I = O-IHI qualification | |organization| |method of filed of
S A item qualification qualification
E o = 71' items test in
house
3.1 NCS 7]gh Atgd W XA MARH B B B2 B3
Organization | |NCS Analysis task | |Deduction
. . for Analysis for
Table 4. NCS based corporate qualification system for qualification curriculum
elementary job model i
’ DUTY H Task C.. C-1 o C-2 o C3 o C-4. ) C-5 )
Review for Organization | |Organization Organization| |Organization| |Reporting
qualification | |for for for test for test suppleme
Al A2 A3 Ad A5 development | |qualification | |qualification | |criteria method and |nt6
A Decision of Process for | |Deduction for | |Selection | |Actualiza eI i item and for application test subject
Planning for the method for| [survey of educational of task tion of house grade
qualification survey of demand requirement for test task for
demand for the test the test
o
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