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The Factors Affecting advanced Beginner-Stage Nurse’s Intention of
Retention
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Department of Nursing, Daejeon Institute of Science and Technology
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Abstract The purpose of this study was to identify advanced beginner-stage nurse's intention of retention. Data were
collected from May 1 to June 30 of 2017 using a structured questionnaire. Participants consisted of 150 nurses with
13 to 36 month clinical careers at a hospital located in D, C and K city, Korea. Data were analyzed by descriptive
statistics, t-test, ANOVA, Scheffe's test, Pearson's correlation coefficients and multiple regression, using IBM SPSS
WIN 20.0. The average score was 3.34 (£0.53) for ego resilience, 2.28 (+0.44) for sense of calling, 3.88 (+0.58) for
teamwork, 3.36 (+0.42) for organizational culture, and 5.27 (£1.38) for retention intention. Retention intention was
positively correlated with ego resilience (r=0.211, p<0.05), sense of calling (r=0.338, p<0.001), teamwork (r=0.284,
p<0.001) and organizational culture (r=0.215, p<0.01). Regression analysis revealed that sense of calling and
teamwork explained 11.4% (3=0.284, p<0.001) and 4.2% (3=0.212 p<0.001) of the retention intention of advanced
beginner-stage nurses, respectively, and these variables together explained 15.6% of the retention intention of
advanced beginner-stage nurses. The results of this study will improve retention intention of advanced beginner-stage
nurses and facilitate development a management program and execution strategy that helps improve sense of calling
and teamwork, especially that of friendly social orientation and mutual cooperation.

Keywords : Advanced beginner-stage nurse, Ego resilience, Organizational culture, Retention Intention, Sense of
calling, Teamwork
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Table 1. General Characteristics of Subjects

(N=150)

Variables Categories No(%) Mean+SD
Gender Male 14(9.3)
Female 136(90.7)
Age 20~25 108(72.0)

25~30 36(24.0)  25.28+3.057
35< 6(4.0)
Single 141(94.0)
Marital status Married 9%6.0)
Religion Yes 50(33.3)
NO 100(66.7)
Education Diploma 58(38.7)
Bachelor 92(61.3)
Duty type 3 shifts 120(80.0)
2 shifts 19(12.7)
1 shifts 9(6.0)
Other 2(1.3)
Area of Medical 31(20.7)
practice Surgical 42(28.0)
Special 57(38.0)
OPD 20(13.3)
Nursing 1-2 96(64.0)

experience

(year) 2-3 54(36.0)
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Table 2. Scores for ego resilience, sense of calling, Duty type 3 shifts 120 527+ 1.45
teamwork, Organizational culture and Retention 2 shifts 19 530+ 0.40 0.098(961)
intention 1 shifts 9 517+ 1.82 R
= ther 75+ 2.
(N=150) Oth 2 575+ 2.47
Area of .
Variables Categories Mean+SD Range practice Medical 31 543+ 129
Ego resilience 3.3420.53 15 Surgical 42 512+ 134 0.314(815)
Sense of 22840.44 14 Special 57 5.30+ 1.51
calling 2840 ) OPD 20 525+ 1.28
Transcednent 2422041 14 Nursjng 1-2 96 5.34+ 1.31
summons experience 0.700(.404)
. 2-3 54 5.15+ 1.51
Purpose/meaning 2.18+0.58 1-4 (year)
Prosocial 3345053 14 e =10 M ADHOIAl
orentaion 3.4 MFEW ZEALS| XIOIERLY, ATolA|
Teamwork 3.88+0.58 1-5 = =
SlolScy, ZExXBs U MElo=e
Share goal 3.82+0.58 1-5
. o| &A|
Result oriented 3.84+0.59 1-5 =
Cooperation 3.93+0.63 1-5 e zi 7FEALe ApolerE A, Aol HeaY
Organilfurational 3360042 15 &, o xEst 5oz o meke] B Table 49} 2
cul €
- o AAES} AolREAE=211, p<05), £FA
Affiliative oriented 3.56+0.56 1-5 ) . . )
— < Blo — < 7} & Z A
Innovative oriented 3.32+0.57 1-5 (=338, p<.001), ERE o(r=284, p<.001), {te524
Rank oriented 3.44+0.45 1-5 %i}(F215, p<01){’ oo}:g’] /6]—%"\1_}74]7]' 9}9}{ . é }\o]—%
Task oriented 3.074055 15 ZH FSALY] RotgrEl g, Am o, FYAgE tS
Retetion B i ECL L)
intention ’ ’
able 4. Relationship of ego resilience, sense o
Table 4. Relationship of eg 1 f
AP SbsAtol OlHIM EAd = calling, teamwork, Organizational culture
S = E = . .
3.3 daxi ZisAtel et Sgof mE and Retention intention (N=150)
XHI_!Q|E §52| il‘Ol Variabl Ego Sense of Team- Organization Retention
ariaples oy . : :
/\O]__‘S_ ZH Z_}'i A]_ch %] ]ﬂ_;sl] 5_ ;\5] Oﬂ UZ]— = ZH’—%] 94 = Oﬂ resilience  calling work  al culture intention
e E ili 1
)&k zto]= Table 33+ Zrh AdolAnt ozK(5.417%), g0 restlience
- - Sense of ik
G2 3.920) 02 BAHCR 3 FFolA o]t calling 363 1
0] — = rx -
AATHF=16.357, p=.000). Teamwork 376 255 1
Organizational v - e
) ) o ) ) 491 308 618" 1
Table 3. Differences in retention intention according to culture
the general characteristics of the advanced Retention . - -
. . . 211 338 284 215 1
beginner-stage nurse (N=150) intention
Retention intention *p<-05, ”p<.01, mp<.001
Variables Categories N
Mean+SD t or F(p)
Gender Male 14 3.92+ 1.75 - =
16.357(.000 AL X FZIS A9 Et2iA AHOJAI
Female 136 541+ 127 (:000) 3.5 dEXE ZtSAIQ| XiojEtadd, AHO|A]
Age 20~25 108 527+ 143 EI:I.I_CI’__IE_glF_éF I;Lcl ?_l-i_{l_!_i_il- I- XHE!Q_'E
25~30 36 5.16+ 1.21 1.090(.339)
— =
352 6 606+ 1.56 o OjXl= F&
Marital Single 141 525+ 141 AL = 1 E)o] = o
0.643(424 ZH ZISAR AolrreAd, Ao, Hela
status Married 9 563073 (4249 gEEi (eARe] Ao, 2o, ©ela
Religion Yes S0 s 131 o o 2 e AEst Ao = ¥ Table
N 1 19+ 1.42 ’ ’ = =) 57
, N0 03 59 2ok SAEAE AN A A, R4,
Education Diploma 58 5.26+ 1.53 0.008(.930 . -
. . = =) -
Bachelor 92 528+ 1.29 (930) SEA, At s AAste] F72e s
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