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Abstract The purpose of this study is to investigate the educational needs for career development according to the
job type of nursing college students. In order to achieve the purpose of the study, 146 nursing college students from
K and P universities in the Busan and Kyungnam areas were analyzed using a career anchor questionnaire. In addition,
28 nursing college students who showed a higher level of tendency among job types were selected and divided into
4 teams, and a focus group interview was conducted based on the contents of the created map. Its purpose is to
investigate the educational needs of nursing college students to enhance their career development. First, the career
anchor types of the nursing college students showed the highest score in the areas of lifestyle, security and stability,
while the lowest types of career anchor were pure challenge and general managerial competence. Second, the
educational needs for career development were categorized into four areas, namely major competence, practical
competence, personality competence, and resource management competence. The major competences are nursing
expertise and skills. The practical competences consisted of ward task management, communication, crisis coping
ability and personality competence and these were divided into cooperation and responsibility recognition. The
resource management competence consists of time management ability and stress management ability. The results of
this study are meaningful in that they can be used as the basic educational data for the career development of nursing
college students in the future. In addition, it is expected that they can be applied to the development of a curriculum
for the improvement of nursing practice.
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Table 1. Reliability of measurement tools

Scale Item number Nu_mber of Cronbach's alpha
items

TF 1,9, 17, 26, 35 5 .632

GM 2, 10, 21, 30, 36 5 .826

AU 3, 11, 18, 31, 38 5 742

SE 5,12, 19, 25, 37 5 .658

EC 4, 13, 20, 29, 33 5 762

AV 7, 14, 22, 28, 34 5 762

CH 8, 15, 23, 32, 40 5 .829

LS 6, 16, 24, 27, 39 5 626

All 40 .867
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Table 2. The result of Career Anchor analysis

Type TF | GM | AU | SE | EC | AV | CH | LS

Rank
average
Final
ranking

3321674 | 421|311 | 50 | 416 2.18
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