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Mediating effect verification of the job satisfaction in relationship
between leadership of the head teacher and organizational commitment
in the nursery facility
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department of Child care, Sahmyook Health University

2 o E At BEV]FEe A gyl okl £98 AR BEguAbe] 245 d4S S8 FYaAte
o4 a BEuAke] ARnEE 7ke] T2 BAKE Wl dlol Bo] Quh B A A7)k 243 2Ty o
o] RS didoR 2018 29 HE 3971A] 7} 7|l skl AEFRALE AAIEIA T 3% S E SPSS 23.0
I AMOS 23.0 B4 Z2I3e &83to] £4S A sITh B4, AA, REAA FAEA FHuAke 2Eid
L g B AEukEa) 228l FAA 9 S nAE AR el B4, BEA oA THEhs BEa
ARl AR A B FAHAQ] TS vAE Aoz YEIth A, BEAE FAute] fuidet B aate
ZAEY 7] AN Bt ARNEE wi/ gt Qe AeE YEth 2 AT e Bl ESuAle)
2259 e AelMe mEAAEY FhAERel FUurte] HAE o] @3l Eojofdhe AAlEL]

Abstract In daycare centers, the head teacher requires the leadership to effectively meet the demands of nursery
facilities, since he or she plays a role of middle management in charge of communication with the director and the
teachers. Therefore, this study aimed to investigate the structural relationship between the head teacher's leadership
and job satisfaction of childcare teachers to enhance their organizational commitment and improve service quality
and operation of nursery facilities. A survey was conducted of childcare teachers in national and public daycare
centers located in Gyunggi Province from February to March 2018. Statistical analysis was performed using SPSS
23.0 and AMOS 23.0 statistical programs. Analysis results found that leadership of the head teacher positively
affected job satisfaction and organizational commitment of childcare teachers. Second, the job satisfaction of childcare
teachers positively affected organizational commitment. Third, job satisfaction of childcare teachers had a mediating
effect in the relationship between the head teacher's leadership and the childcare teachers' organizational commitment.
Results of this study suggest that effective leadership of the head teacher should be exercised to enhance the
organizational commitment of childcare teachers.
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