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Abstract This study is designed to find out the causal relation between social support, career capability, career
decision-making self-efficacy and career adaptability for the career interrupted women. For this purposes the scales
of social support, career capability, career decision related self efficacy and career adaptability were used. For this
study, the questionnaires were distributed from Mar. 2, 2018 to Apr. 6, 2018 to 960 to the career interrupted women
who had the experience of getting training at the vocational school, beauty school and women’s centers located in
Seoul and Gyeonggi area (composed of married women in their 30s and 50s who were receiving the education of
beauty care for more than 1-9 months). 920 questionnaires got responded from the women and they were used for
the final analysis with Cronbach’s a, exploratory factor analysis, factor analysis, frequency analysis and correlation
analysis performed with SPSS program and the structural equation performed with AMOS program. The findings from
the analysis are as follows; First, it was found that the structural model between career capability, social support,
career decision related self efficacy and career adaptability are proper. Second, the path coefficient of the structural
model was found to be statistically significant with respect to all of career capability, social support, career decision
related self efficacy and career adaptability. Third, it was found that in the relation between career capability, social
support and career adaptability, the career decision related self efficacy has the mediating effect. These results show
that if the level of career adaptability is to be enhanced for the caber interrupted women, the career decision related
self efficacy can make the critical role in addition to the career capability and social support.

So, this study tries to offer the basic data required for the preparation of career and the development of future career
for the success of career interrupted women going back to the workplace.
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Table 1. General characteristics of the subjects

(n=920)
Division N %
30-34 244 26.5
35-39 101 11.0
Age
40-44 427 46.4
More than 45 148 16.1
Marital Be married to 805 87.5
status ete. 115 125
1 to 2 years 364 39.6
Career 3 to 4 years 132 14.3
interrupted S to 6 years 43 4.7
period 7 to 8 years 162 17.6
More than 9 years 219 23.8
Hair 316 343
Skin care 375 40.8
“fg‘: Nail 197 214
Make up 8 9
etc. 24 2.6
1 to 3 months 285 31.0
training 3 to 6 months 229 24.9
period 6 to 9 months 170 18.5
More than 9 months 236 25.7
Total 920 100.0
325 &4
3.2.1 AbEIX|X|
B AT ABAAAE SAS fe] ARAAA
BAHAA, BRAAAA, BIHAAA %ﬁi T 19%
& PR A8A AL (4219 DTN A
MRS A ATE Fo ATt FH- 09
AFAegom 54 Likert HES AHgSIGTh £ AT
oA 9] AFE+= (Cronbach’s a)= Table 2.3} 7t}

Table 2. Social Support Factor Analysis and Cronbach's

Alpha
Variables N Cronbach's a
Informational Support 4 17
Social Emotional Support 6 827
Support Tangible Support 4 795
Appraisal Support 5 .829




Table 5. Career Adaptability Career Decision Making
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Cronbach's a
.874
910
.883
912

self Efficacy
Variables

ZI13(SPSS 21.0, AMOS
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Table 3. Career Capability Factor Analysis and
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Table 6. The average of the measured variables, standard,

deviation, skewness, kurtosis. (n=920)
Classification M | SD |skewness| kurtosis
Informational Support | 3.67 | .554 | -.762 739
Emotional Support |3.66 | .617 | -.654 1.028
Social
Tangibl 48| .71 -.589 .
Support angible Support |3.48 | .710 58 573
Appraisal Support |3.74| .633 | -.153 =725
Total 3.64| 516 | -.683 825
Knowledge 3.69 | 494 | -.697 1.754
Attitude 3.82] .692 | -.991 1.988
Career skill 372 803 | -1187 | 3.502
Capability
Ability 3.63 | .680 -.361 1.000
Total 3.71| .526 | -.062 -475
self evaluation 3.48 | .658 | -.157 -.647
setting goals 3.46 | .686 | -.300 .019
Career ;
problem solving
Decision hods 355|.585 | -344 | -257
Making lecting Tob
self i cung Jo 361|648 | -226 | .162
Efficacy information
future plan 3.67| .500 | -338 -.192
Total 3.55| .450 | -.398 -.130
Responsibility 3.90 | .621 -.455 1.062
Relationship 3.76 | .695 | -.823 1.655

Career R

Adaptability Open mind 3.76 | .660 | -.469 488
Positive attitude 3.69 | .762 | -382 331
Total 3.78 | .554 | -.506 .220

4.2 dEENM Zn}

ZF WHQ) ZF A TBAE dolry] §jste] AaA A
=S A3 A= Table 73 2ok B443 Fo 9
Qlo] S o]FaL glo] vgeid/d(multicollinearity)
o] EAIE A &= Alew dehia, B AW
ol 2 s fofvE Ao e TH(p<.001).

Table 7. Verification of correlation between each

variables
Social Career Career Career
Sortation Support | competencies Decision Making | Adaptabili
PP P self-Efficacy ty
Social Support 1
Career .
Capability 316 !
Career
Decision- i xs
Making 346 331 1
self-Efficacy
Career i . .
Adaptability 362 315 353 1

4.3 201X QI3

Aol A= ATdgl et AR kAl A9}
S5 dds] Hste] AR gl g4 aglwA]
& AAR AIR= Table 83} 2T} 4 A} Aee]e
AL A4 F x?=582.103, SRMR=0.053, GFI=0.944,

AGFI=0.926, NFI1=0.919, CFI=0.942, RMSEA=0.0502.
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Table 8. confirmatory factor analysis

Indepfendent Dep(?ndent B B | sSE ¢ CR |AVE
variable variable
Informational 1.000| 404
Support
Emotional .
Support 3.492| 867 | .297|11.748
Ssu‘:;'n 907 | 7122
Tangible | o111 800 | 241|11.654™
Support
Appraisal S 1, 3061 675 | 208| 11.086™
upport
Knowledge |1.000| .690
Carcer Attitude | 1.263 | .782 | .063|20.059"
Comabili — 927 | 762
pability skill 1333| 717 | .071|18.753
Ability  [1.319] .796 | .065/20.292"
self evaluation| 1.000| .610
setting goals | 1.312| .767 | .080[16.372"
Career problem
D@z‘:“ _, solving | 1.055| 724 | .065| 163437 | o | o
2 methods : :
self
Efficacy g 3 "
collecting job | o) | 584 | 06813871
information
future plan | .596 | 478 | .054|11.031°
Responsibility | 1.000 | .657
Relationship |1.341| .786 | .071]18.952""
Career
Adaptability ~ Open mind | 1.197| 740 | .066|18214”"| 210 | 717
Positive .
atiude | 1403 | 752 | .076| 18.412
Fit Statistics : X>=582.103, p=0.000, CMIN'DF=3.307, SRMR=0.053,

GFI=0.944, AGFI=0.926, NFI=0.919, CFI=0.942, RMSEA=.050

'p<.05, “p<.01, ""p<.001

p<.05, “p<01, ~'p<.001
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Table 9. Measurement model of the goodness of fit

X2 df p GFI | NFI | CFI | TLI | RMSEA

748.660 176 | .000 | .927 | .900 | .919 | .904 059

4.42 XD HHO| A2 H|&X|
‘7‘5.5’_%94 7_1]’ O]LE_ Eﬂ\l D/\Z _]Z] ] ]6‘]—%
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Fig. 1. Structure model

Table 10. Structure model analysis result

Independent Dependent
variable variable B B |SE| CR
Social Career .
Support Adaptability 261 | .245 | .045 | 5.809
Career Career =
Capability Adaptability | 214|109 | 082 2.603
Career Career
Capabilit — Decision Making | .406 | .204 | .088 | 4.600
P Y self Efficacy
Social Career Decision
Support —  Making self |.270 | .260 | .045 | 6.037
PP Efficacy
Career Decision Career
Making self — Adantabilit 179 | .174 | .048 | 3.775
Efficacy P Y
“p<.01, "p<.001

o

X
ol o] AL AR A 7E 2o T
A AHIIE 245(pp<00)E YEton, A2dA
A7 EerdE vizlstel R2ASAl A I E e
045(p<.01), & - IZFHEHE Z3sk Fa 7= 290(p<.001)
2 RF FAAMCR 93 AoE YEhwth
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AP EIE 105(p<0DE YEhstkow, 1 eAd74217]
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