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Abstract The purpose of this study is to identify the relationship between the emotional leadership of directors and
the organization culture and to examine differences in the level of emotional leadership of directors. The research
results were as follows: Firstly, the relationship between emotional leadership of directors and organization culture
showed a positive correlation between all sub-factors. Secondly, multiple regression analyses identified the emotional
leadership's sub-factors were significant predictors of the organization culture. Thirdly, organization culture
significantly differed according to the emotional leadership level. In summary, this research confirmed that there was
a correlation between the emotional leadership of directors and organization culture.
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variables  catrgories N % T,C’_—"ol-é&_] 5;‘_ 20% "o]—oltl:] ‘?d"% jﬁéx] %"E]—’Oﬂ/ﬂ ‘UH—,— 1
organiz-  kindergarten 17 10.4 %q_q_,i 51‘;_]_7:]] ;31_1.:_0]111 2] ﬂ?oﬂ/ﬂ A}%—% Z:X—],v?ji}oﬂ
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5 Al = Ol A 2} L] E5 H} % 3
o~ P RE— g NFEE ww, AAAAE 77, AAAES
under 30 years 61 37.2 79, ‘?474] Z H 'E’_i} .70, }‘gﬁ%‘/g%i} 73 o= L}E}’b]f]:]'
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age 40~ 49 years 46 28.6

over 50 years 23 14.0 Table 3. Organizational Culture Test
total 164 100 Variables N Cronbach's o
1~4 years 78 47.6 human resource culture, 5 .82
career 5~9 years 44 26.8
over 10 years 0 256 open system culture, 5 .80
total 164 100.0 hierarchical order culture 5 77

production oriented culture 5 .79

total 20 .80

3.2 ST

3.2.1 ZAM2|IGAl HA

'=°L':'=J A e 3.3 X2

WA A ZsE QAo R EE AL =245 93
‘ 7 A7 ’ Fol A udS S48 Sl A5 BAS 98] SPSS 23.0 EAZZLAE Al Lal
FHA7[8)7F AHESF T E 2 Aol B ko] A i )

Ak ALY 4B =S Felst7] Y8kl Cronbach's
BAE At geEAel sheluele 7le ,

aE AEsilen A uAY 24wt A ¢
THETD), A1 SEHEER), ARIAAY SE(EG )

_ = o ) obi7] $13ll Pearson®] F¥EAlS AAlEHeh =A%

3, AR SEGEEDHT F20wdow TAAHEN .
. . S5 719 et e AR E s drI9lE S
o SARY FAL A8 28K gkl s a8 o e
X N HEA(multi stepwise regression)S A5+ T
R 5HA HEE ARgs e & Aol ARgE N o
cheo® 719ge] eE el A shelasd
et gigk AEes v, 27104 55 864 .
? ’ o w2 AR A zfo)s o] 93
Z]_ﬂjq_al A 856 /\}Qﬂo/u A 850 ﬂﬁ]ﬂﬂ] T = AN [Cleagel = = u°

S ren T T ge] YA FHY B AT AEstel

TH 845=% %
o e AT olde APBoR FHAS Mwne SPge
- , 2 $Hste] P8 1 Bidel At A
Table 2. Questionnaire for leadership
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Table 4. Descripted statistics of variables

waA ool A vhehvks S3e) 71217t g Este]
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Min  Max M SD olglgt HRE fIste] BAA R W AXNE A5t
self-awareness 2.60 5.00 4.00 .56 = Bilge S 4 £ Q9 oo @z 22
St oo 2@ se0 e s SHBCD=SDUMAAESS 3358(sD=53), 49
relationship-Mat 260 500 397 65 & Ak AT EE 3.34%(SD=59) 2= T
ledership total 280 500 395 .54 Al UERSE
human resource 2.20 5.00 344 .52
open system 1.60 5.00 335 53 4.2 7|"_.l_|'§ ?:Il_gall:_lﬂﬂl_ }—I—!'E'il' ,7_|‘9_| J_,l_|'71|
hierarchical order 1.00 5.00 3.49 .56
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Table 5. Correlations of Variables (N=136)
1 2 3 4 5 6 7 8 9
2 774 1
3 720 73T 1
4 Rale 745 BlgHnx 1
5 883wk 907 *H* 905+ 912k 1
6 300k 33w 385 AT PO 1
7 283w 208%* 2625 260%* 279w 493 1
8 295w 278w 3065 315w 33 541 645w 1
9 185% 190% 268%* 219%% 2385 A3 563x% 690%%* 1
10 301 30355 350 3548 370 746 833w 860 EIpE

#p<.05, **p<.01, ***p<.001
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Table 6. Multiple regression of Variables
Dependent independent corrected
variables step var. B R2 R2 F
human resource 1 relationship management 407 .165 .160 32.094**
open system 1 self-awareness 283 .080 .074 14.062%***
hierarchical order 1 relationship management 315 099 .094 17.848%***
production oriented 1 social recognition 268 .072 .066 7.017%**
Total 1 social recognition .359 129 123 23.902%**
* p<.05,**% p<.01, ¥** p<.001
4.4 712Ee| Bloiy AZ0| M2 FFBael NP ANy Aadl e fad 24 xS
10| A Ao dig BAS 2n FEA) 6
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Table 7. Organization culture difference by emotional leadership Level

production oriented

human resource culture open system culture hierarchical order culture
culture
M/SD M/SD M/SD M/SD
high(90) 3.66/.55 3.51/.57 3.67/.60 3.47/.63
low(74) 3.27/.42 3.22/.45 3.34/.49 3.24/.55
t 5.049"™ 3.497" 3754 2521
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